 (
In 2003 the government produced its skills strategy white paper with the aim of ensuring that employers had the skills to support the success of their business, and that employees had the necessary skills to be both employable and personally fulfilled. The White Paper spoke of building a new skills alliance where every employer, employee and citizen played their part, by integrating what already existed and focusing it more effectively.
In 2006 the 
Leitch
 report was released, the purpose of the report was to highlight ways to reduce skills shortages
.
 
It
 proposed to tackle the continuing problem of low skills by proposals for the UK ultimately getting to a position where 95% of
 adults would achieve a Level 2
) (
In 1987 the National Council for Vocational Qualifications (NCVQ) was established to design and implement a new National Vocational Qualification (NVQ; SVQ in Scotland) framework to bring order and structure to qualifications, including accreditation for what had already been accomplished.
) (
A great emphasis was put on 
training  during
 the late part of the 19
th
 century  this was because Britain’s labour force was of a poor standard, leading to a lack of competitiveness.
After the
 First World War there 
was 
 concern
  about a possible shortage of skilled workers, while there was  also concern to alleviate mass unemployment. So from 1925 The Interrupted Apprenticeship Scheme enabled those whose apprenticeships had been interrupted by the war to resume them. For women, training schemes were established to fit unemployed women and girls for domestic employment. The principal aim of virtually all the schemes was to mitigate long-term unemployment, which disappeared with the onset of the Second World War. In 1945, with the end of the war in sight, courses were again adapted to the needs of post-war reconstruction to provide training for the building industry.
The quality of the training was generally considered poor: although the experience of the war stimulated interest in training and formalised to some extent training techniques.
) (
2000’s
) (
1980’s
) (
Unemployment rose rapidly in the 1970’s, and various schemes were designed to alleviate this. The Youth Opportunities Programme
    
 
( YOP
) was an initiative which was designed in 1978 in order to provide unemployed school leavers work experience, training  & work prep opportunities. 
) (
1970’s
) (
It was the employer’s role to arrange employee 
training ,
 time served apprenticeships  were seen as a popular way of training employees.
) (
Latter part of 19
th
 Century
) (
1950-1960’S
)The Development of Human Resource Development
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