1600750		SJYW7012
[bookmark: _GoBack]I have chosen to critically discuss Finland’s Youth Work policy in comparison to that of Wales’. In terms of contents, The Youth Work Strategy for Wales (2019) has separated the different elements of youth work and has given strategy in how to tackle them. I believe it is important to break things down as it helps to see things in a more approachable manner, thus reducing the propensity to procrastinate by not knowing where to begin. This therefore makes it mentally manageable (Grossman, 2015). 
Finland use a different method of presenting information by giving focus on one element of youth work only, this being an employment scheme (Ministry of Education and Culture, 2012). This allows full concentration on the employment of young people, however I believe that the overall view of this policy can be daunting. Breaking activities down in youth work practice helps to perceive each goal as being more achievable. With smaller steps it also allows us to observe young people easier and allows us to respond accordingly (Grossman, 2015).  
The Youth Work Strategy for Wales (2019) notes the importance of allowing young people to thrive through providing safe spaces that are inclusive and that allow trust and belonging to be built. I believe this is important for the wellbeing of young people and that a sense of belonging is vital to ensure a comfortable and happy environment to flourish and grow. I have learnt from experience that gaining the trust of young people helps to form an all-round sense of respect, showing that regardless of circumstance or the background of individuals we as youth workers want to ensure overall achievement and find that point of connection. 
I believe youth work should be accessible and inclusive to all as is noted by The Youth Work Strategy for Wales (2018). Similarly Finland’s Youth Work Policy (2012) states different approaches to guarantee the inclusion of young people, and uses the feed-back from young people as lead. It is important to consider the opinion of young people as it gives us more knowledge and understanding to plan for the future and perform better. Through ensuring youth work practice is accessible to all it ensures that vulnerable young people get the help they need to reach their full potential (Welsh, Government, 2019). It is also within their rights to have access to such opportunities and helps societies to achieve sustainable 
Finland’s Youth Work policy is aimed to all those under 25 years of age, of which I find an important factor for it shows openness to a wide variety of young people (Ministry of Education and Culture, 2012). However in order to gain a deeper understanding of effective youth work strategy, I believe having more specific detail in terms of diversity is needed. The reason being that an age range is a small part of it and somewhat restricts definition. Having more in depth information will help to give an insight into the real and perceived lives of young people in society.
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