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Introduction 
What is mental health it is refers to a person behaviour and emotional well-being. It is also how a person feels, think, can affect daily living and behave. Most of the time people use the term mental health to for disorder and absence (felman, april2020).
The purpose and description of this report is does having mental health problem affect the way one functions at work  Employee performance, staff turnover, accidents and absenteeism and rates of illness can affect by employees mental health status. Accruing to (Harnois, Gabriel) for example in the United Kingdom about 80 million days is lost over the years due to mental health illnesses which cost the employers over billion of pound each year. Work is a major part of our life it is where you spent most of the time to get a source of income and to meet others some of the time work related come with sacrifice towards our lives and family and can lead to mental health issue. 
The impact of mental health problems in the place of work has a severe consequence not just for each human being but the production of the enterprise. People who most experience a mental health problem may doubt themselves their ability and confidence they are making and going through. Some are hard time concentrating in learning people may with draw from others and their relationship and family(cord).
What to do about it 
The good thing about mental health problem is that is treatable in early stage of recongnition and can be referral to get the right sources of help and treatment that can get back on the right path to recovery and quickly to start work back, they are risk and benefit taking about your experience of mental health problem put into practice simple steps to change the background such as facilitate staff to take breaks, take part in exercise and provide a healthy surroundings. Arrange company events to encourage and make stronger relationships surrounded by the workforce that are inclusive to all members of the workforce.initiative are most victorious when senior management act as role models and get involved. It is essential that employees know how to recognize the signs of stress and the causes.

The diagram below show a example of how to good mental health in a place of work
[image: https://healix.com/wp-content/uploads/2018/10/Mental-Health-Graphic.jpg]
 Job stress Can be harmful physical and emotional response to the requirements of the jobs does not match the capabilities, having the resources or the needs of the worker. This can lead to poor health and increase the injuries and accident to work- related. Most of the time work related stress lack of clear instructions and lack of decision- making isolated working condition (Davies).
Conclusion 
The importance of work, and advance in due are make in the prevention treatment and rehabilitation of a person with mental health problem it will make eminent sense to address all aspect of the mental well –being of the employees.
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