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PGCE/ProfGCE/PCE (PCET)

Teaching Observation Record
Guidance on the use of form
This form is intended to be used to record feedback from formally observed teaching sessions including micro-teaching. The trainee teacher should complete Section 1 in advance of the teaching session and forward the completed form to the scheduled observer. They will then provide feedback to the trainee based on the headings indicated in Section 2 and suggested areas for feedback. However, this is not intended to be prescriptive in nature, but rather to promote dialogue on the quality of the teaching that has been observed in order to provide guidance and to inform targets for future professional development for the trainee teacher. Section 3 should be completed by students following receipt of the observation feedback as a reflection on the feedback obtained and the suggested points for development.

Section 1
	Trainee teacher: Sophie Keogh
	Observer: Craig Toogood 

	Date: 13/09/2024
	Time: 13:00 hours

	Topic: Stalking Protection Order
	Group: 1

	Setting: Classroom and Training School
	Number of learners: 8



Trainee Teacher notes 
	Please note here any information you feel would be beneficial for your observer to be aware of prior to the start of the lesson, such as your rationale for a particular teaching approach, how this lesson fits into the wider curriculum for the learners etc.

	
As you are aware there is no particular curriculum for the below teaching, and that the product I have designed is based off issues identified locally.

In addition to the PowerPoint, I have devised the following documents to also be provided to the students 
· SPO Powerpoint (In force developed)
· Draft OIC Mg11(In force developed)
· JLS Process Map (In force developed)
· SPO Process Map (In force developed)
· Proforma Instruction Sheet to JLS for SPO (In force developed)
· SPO Statutory Guidance (national materials used)
· Advice for supervisors (national materials used)

Any advice on the documents and their application would be gratefully appreciated. 






	Please note here any specific areas that you would like to request feedback on from your observer, for example delivery style, planning and preparation, teaching strategy used.

	
There are no specific areas that i would like feedback on in particular. 
I would be grateful for any areas you identify requiring improvement and constructive feedback on how I may be able to address them?
Thank you in advance.
Sophie 





Section 2
Observer Feedback:
	1. Lesson planning and preparation:
For example (but not limited to)
· Lesson plan (structure, detail provided, variety of activities, appropriateness)
· Resources prepared (clarity of any slides used, handouts provided, are resources accessible)
· Learning outcomes (suitability of outcomes for learning group and subject)

	
In regards to the Lesson plan I feel Sophie had a great structure to her teaching. I can see that she intentionally structured the input to mimic each stage of the SPO process, so she was able to almost walk the students through the SPO Process step-by-step
Sophie provided great detail where required, without using heavily worded PowerPoints.
Sophie included a variety of activities throughout the 45 minute session which included:
· “Stump” your Partner
· Group Discussions
· Pair Work
· Personal Tasks
· Flipchart exercises 

Sophie clearly had resources prepared in advance and put a lot of effort into having guides, checklists, and examples of statements that she was able to provide as handouts to her class – so that they always had examples to refer back to at a later date. 
Sophies teaching met the learning outcomes, aims and objectives as set out in her lesson plan.




	2.  Teaching and delivery: 
For example (but not limited to)
· Lesson start/conclusion (timing, sharing and reflecting on outcomes, were outcomes met?)
· Classroom presence and presentation skills (appropriateness of teaching strategies used)
· Pace of lesson and use of time (inclusiveness of lesson for all students, overall workload expectation on students and impact on well-being)

	
There was a positive start to the lesson, however, it was evident that the class were tired as they were part way through a 6 week course. Sophie was unable to move the input, for it to be an early morning session for example. But she handled a tired class very well.

Sophies’ teaching did run slightly over the allocated 45 minutes – however, this was due to the officers and asking many questions in relation to cases on their caseloads. Sophies’ teaching run in 52 minutes. 

Sophie is always a presence when I the classroom. I have never seen Sophie deliver a process topic such as “SPO” before. The majority of her teaching usually focuses on Interviewing Children, Sex Offences and public Protection issues (all of which are very traumatic subjects). But it was interesting to see Sophie present using teaching strategies for less emotive topics.

Sophie used her time very well. The teaching was paced correctly and allowed for some Q&A’s when required. Sophie is used to teaching topics that are traumatic and extremely emotive – and often result in officers needing to step out of lessons for their own wellbeing (which she manages very well). I am sure it was very different for Sophie in this instance to not have the same level of possible negative effects on officers mental health and trauma responses.

At the beginning of the course, Sophie started with a dual Icebreaker/Introductions. As part of that icebreaker Sophie asked officers to complete the sentence “I learn best when”, some of those responses included mind maps, being provided handouts, having proformas to follow and applying teaching to real life examples. Sophies teaching was inclusiveness of all of these.

As mentioned above, Sophie usually topics such as Child Abuse, Rape, Serious Sexual Assaults etc, so she has plenty of first hand knowledge on managing well-being of officers in her class. Sophie could have fallen into the trap of losing focus on the wellbeing of her class, as this topic falls below the various trauma she usually has to impart on her students. But Sophie remained very aware that the stalking of topic is still an extremely emotive topic and may be “close to home” for some students and their family. Sophie made it very clear at both the beginning and the end – that should anyone wish to speak to her following the lesson, that she would be in a certain office for anyone who wish ed to speak to her, or they could contact her on teams to meet discreetly should they feel the need to.




	3. Professional knowledge and skills
For example (but not limited to)
· Subject or vocational knowledge (familiarity with the subject being taught, responding to questions)
· Clear expectations for learning and behaviour (formative and summative assessment, checking on student knowledge)
· Identification of and engagement with professional standards (which standards are evidenced and where)

	
The majority of Sophies policing has focused on Public Protection and managing Victims and Witnesses. It is clear that she has a passion for this arena of policing and that she has a great knowledge of safeguarding and victim support. 

Sophie usually shares her knowledge on interviewing children and adults, and dealing with victim’s in trauma, so it was interesting to see her deliver a topic which was more process based. However she clearly has a great working knowledge of the Subject and familiarity with the subject being taught. It is clear that Sophie engaged with the Joint Legal Services to find out what the issues are in the application of the SPO process and targeted the input to address local issues directly.

Sophie was able to response and answer many of the questions. However, where there was a questions she was less clear on, she made a clear note on it, and stated she would get back to the students and share the most up to date response to it. 

Sophie set out clear expectations for learning and behaviour. Sophie used numerous formative assessment techniques throughout the delivery of her topic. and summative assessment, checking on student knowledge)

Sophie always holds herself to a high level of professional standards, ensuring that she in inclusive in her teaching, uses inclusive language etc. Sophie leads by example of what we expect from other officers in terms of respect, CPS, and openness.

In relation to the documents you have included:
· SPO Powerpoint 
· Draft OIC Mg11
· JLS Process Map
· SPO Process Map 
· Proforma Instruction Sheet to JLS for SPO 
· SPO Statutory Guidance 
· Advice for supervisors 
· 
These will invaluable for officers who attend the Face-to-Face training, and also for the officers who access this training during night shifts when they need guides to follow. Handouts like this will make it easier for officers to complete the process, but also make our working relationship with Joint Legal Services smoother. 








	4. Points for future development (no more than 3 or 4). Where possible these should be identified in negotiation with the trainee teacher.


	
1. Use of Multi-Media. As highlighted by Sophie herself, the topic of Stalking is quite an emotive topic, and can also be quite heavy to deliver. Having worked in the Public Protection arena for many years prior to her moving to the Learning and Development Department in the Training school, Sophie is able to provide practical examples from her time on front line. Her examples were great. But, I believe if you introduce videos clips, or possible multi-media – it would allow for you take a breather and the class to focus on visual learning as opposed to just auditory? This may work better for learners who learn in that manner
2. I appreciate that there was only 45 minutes available to you, to deliver this topic. However, consider the possibility of a summative assessment in your next delivery. Possibly an end of topic test?



Section 3
Student teacher reflections:
	Note here your reflections on the lesson itself, the feedback obtained and any plans you have to address the development points notes. 

	
Thank you craig for your feedback – I really appreciate it. 
Thank you for your kind words – but also for the points you raise in which I could improve.

1. I agree in the point you raise in regards to the Use of Multi-Media. Prior to delivering this topic next time – I will look on College of Policing to see if they have any stalking specific info graphs and YouTube for some possible stalking examples in relation to risks and behaviours of the suspect.

2. I agree with your point in regards to summative assessment to. Ideally, I would like to increase this delivery to a 1 hour input. I would then include an extra 15 minutes for a 7.5 minute question personal test at the beginning,  which would then be revisited at the end of the course for a further 7.5 minutes for them to highlight in another colour the answers they were then able to complete after the lesson, to use as a visual metric for where they have progressed. 
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