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The purpose for this report is to analyse 3 employability skills, I have discuss about 3 employability skills: Creativity, problem solving ,communication skills and team work.
Employability skills are the transferable skills that make an individual employable. The employability skills help in the efficient performance of an individual. Thus, the organisation today looks for employability skills in their workforce.  However, there is no definite way to measure employability skills. It is a traits and talents people possess through years of education, vocational training, practical exposure and others (Guzman & Choi, 2013).  Some individual may show a strong academic background but fail to network with the people and not skilled at performing the real-time job. However other shows an ability to network with the people. Organisations are looking beyond the resume and education background to hire a candidate. The organisation structure has changed in recent years where there is more demand for the creativity. The best paying job around the world demands a certain level of creativity and employability skills. In this report, the employability skills necessary for employment opportunities will be analysed. 
Creativity
Creativity is the tendency to generate new ideas and alternatives that help the organisation to solve problems and communicate with others (Bradburn & Staley, 2012). In other words, creative skills are the ability to think and produce unique and innovative ideas and converting the imaginative plans into reality. The capabilities of the creative employees in the organisation are the major factors contributing the success of the organisation. As the global business is being more competitive, creativity in the employees has become a necessity as creative ideas bring about new business opportunities and solutions to the problems when the conventional methods tend to show no outcomes. Moreover, ability to think outside the box is vital in a field like marketing and designing new products. Hence, creativity is one of the most important employability skills.
Team working ability
Teamwork is defined as the act of working collaboratively and cooperatively with a group of people as a team to achieve a common goal in the most efficient way (Jwaifell, 2013). Every task in the organisation is performed through a team effort. Results can be an observer at fasters and efficient rate when the work is done at a team level than individually. Working in teamwork provides individuals to present their unique capabilities to solve a certain problem and complete a task. Moreover, abilities to work in a team motivate creativity, enhance communication, encourage multi-disciplinary works, and promotes a sense of equality among the employees (Lapiņa & Sceulovs, 2014). As by working in a team increases the efficiency of performing tasks and allows to share workload and responsibilities, it is necessary for employees to have team working abilities.
Problem-solving skills 
Problems, minor or major are always present in the organisation and problems can arise unexpectedly on a daily basis. Such problems can hamper the organisational system to perform a certain task, and unresolved problems can lead the organisation to negative outcomes and losses. Hence, the people with problem-solving skills are considered as the prominent part of the organisation. The problem-solving skill is defined as the ability the process the details of the problems, critically analyse and reach an effective solution (Cottrell, 2015).  Hence, individual’s critical thinking skills are also considered as problem-solving skills. Individuals with problem solving skills can analyse and identify the severity of the problem, its causes and impacts and formulate effective solutions to tackle the problem utilising the available resources. Moreover, the skill helps in predicting the possible problems and implement preventive measures to eliminate the occurrence of the problem or to reduce the risks associated with the problem. Thus, problem-solving skills in employees secure the organisation and employees from facing unwanted outcomes such as economic loss, and physical harm to the workforce.
Communication skills 
In simple terms, communication is just a process of transferring information from a particular source to the receiver. Communication skills are defined as the ability to effectively transfer and explain the information an individual possesses to his or her superiors, colleagues, staffs and customers in a clear and concise manner either verbally or in a written way (Lapiņa & Sceulovs, 2014). An excellent communicator requires the ability to be a good listener, understand non-verbal signals and have a confident, empathic, friendly, and respectful manner to while delivering the information. In today’s business world, communication is the main organ of an organisation where inter and intra-departmental communication occurs on a regular basis. In addition to meeting the employer’s needs and enhancing the professional image, communication skills provide strong decision-making, problem-solving and convincing capabilities and help in implementing clear and streamlined workflow. Likewise, it helps in developing sound business relationships with the customers and other companies as well as increase the productivity as, through good communication skills, the plan and policies for the success of the organisation can be effectively and communicated to the employees. Thus, employees should have good communication skills.
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The employability skills might differ from different organisational setting. Here some the skills required in the various industry are presented. 
 Retail industry
The retail industry needs more workforce and should train their staff. The employees need constant supervision and guidance as part of their task. The business activities through which the retail industry works is sorting goods, managing order for goods, taking payments for goods and other activities (Beaumont et al., 2016). These activities need to be coordinated, and employees mainly perform a routine task. The employability skills needed in this areas are:
Stress management: 
The employees should be able to work in the difficult situation (Anderson & Bolt, 2015). The employees should have emotional intelligence on how to deal with customers.
Leadership skills: 
The management of the retail outlets is very rigid, and employees should be able to take instructions from the leader. The leader plays a vital role in managing different activities in the retail outlet.
Communication skills: 
The employees should be able to understand the customer needs. There should be communication with the customer when the sales process occurs (Sisodia & Agarwal, 2017).
Product development industry
In these type of industry, the entrepreneurship is given a top priority. The decisions in the organisation should be made regarding the consent of the employees (Rothwell et al., 2011). The employees have the equal role in the development of the product
Technical skills: 
The employees should know product development function of the company. Some examples of the technical skills of the employees are software engineering, testing the product, quality management etc. these employees should perform the designated roles according to their skills. Often these employees are hard to replace the management
Analytical skills: 
The employees should also possess some level of analysis like when a company launches its product how the product will attract the buyers (Ang, 2015). When these employees are designing a product, they should be able to understand the buyer behaviour and design the product accordingly.
Learning ability: 
The employees should constantly challenge themselves land learn in the organisation to adapt. Since there is high competition in this kind of job category. Learning several of the skills is required to operate in these organisation.
Healthcare industry
This industry demands more professional than any other industry. The people working in this industry should at least have professional experience. This is highly service based industry. 
Knowledge: 
Since this profession needs years of college education. The healthcare professional should have vast knowledge about the handling the patients. The required procedure to carry out the task should also be known.
Experience: 
This sector also demands a high level of experience and technical knowledge about the task (Sisodia & Agarwal, 2017). Even though the person might be theoretically good. Handing several of the surgical procedures requires some degree of experience.
Some of the key factors that determine the employability of the person are age, experience, skills. However, other factors determine the employability skill. For example, a person working in the internet retail business. In the beginning, the person has to learn the basic model of the business. Certain of the function which the internet retail business perform like how it will take the vendor price, how the product is stocked, how to sell to its buyers. Even though the new hire has a strong academic background. Then as the person gain experience in the industry, there will be job enlargement. Along the job the skills which the person have to master is the client relationship, business analytics etc. so when the person will make a significant contribution to the organisation. The shareholder of the company will also make him the CEO of the company. So certain factors are influencing the employability skills.
[bookmark: _Toc510358518]Challenges 
The employability skills which a person must possess is getting more challenging in the wake of 
Technological revolution 
With the businesses increasing incorporating the technology to carry out their business activities. It is required by the organisation that the person is familiar with the organisation software. The individual should be familiar with using organisation software to make a critical decision during their job (Lysova et al., 2018).
Globalisation 
The globalised business environment has allowed the job market to hire the best personnel for the job. Many employees are seeking best jobs in various parts of the world. The business is also moving there manufacturing business activity to get the advantage of low-cost labour (Beaumont et al., 2016).
Competitive and diversified workplace
The workplace is getting diverse. Many people are competing for the job. Hence it has required the people to increase their skill level and education to land the best job. The workplace also needs talents which can be acquired from different people.
Professional courses 
There are many professional certifications available for the job. For example, to become an investment professional, there is certified investment course. There is certified marketing professional course. The job is getting more challenging which requires more knowledge from the employees.
[bookmark: _Toc510358519]Conclusion
There has been a major shift in the recent years in the job market. It is estimated that millions of people all around the world will lose the job in various sector of the industry. The job market around the world has demanded to improve the employability skills of the employees (Buntat et al., 2013). There are cases where the people can perform at the very best in one segment of the market but lack skills in the other segment. The job market has demanded the job seeker to focus on more practical exposure, network with the client better, learn PhD and specialise in a particular job category. Many of the job seekers enter the job market at a very early age. It is due to intense competition and getting acquainted with the organisational setting early. Hence the employability skill is the ever-changing factor in the global job market, and there are numerous ways on how a person can improve their employability skills.
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