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                    Benefits of paying attention to employee's health.
An employer who pays attention to their employees' health and listens to them will benefit in a variety of ways. According to Dame Carol Black's research, there is evidence that providing health and wellness in the workplace has a positive impact on the company, reduces absences, is more cost effective, employees are more engaged. Employees who work in an environment that promotes physical and mental well-being, such as exercise, report feeling happier, more inspired and an enthusiastic in their job role.
Employers must take the lead in the development of skills for their employees. To keep up with changing government legislation, the organisation needs to incorporate training modules, address changing trends, and build skills and a work-life balance.
Businesses always seem to be mindful about their employees' mental and physical wellness. However, with the outbreak of the pandemic, employers have a duty than ever before to safeguard their employees, and Human Recourses is the main department responsible for this. The spread of COVID 19 has catapulted health of workers to the centre of the process in areas we never realized. As a result, it appears that we are facing a time when work industry needs become more inseparably linked to health and well-being.
When employers offer benefits to their workforce the company will see this in the production given by the employees, addition to this shift, employee attitudes have changed dramatically as individuals now prioritize benefits in different ways than in the past. For example, they prioritize health and lifestyle benefits over traditional rewards like salary and bonuses.
Companies should work closely with trainers to ensure they have all the up-to-date education for their employees, and to ensure they continue to adapt to the changing market and trends, which can only improve the mental health and wellbeing of individuals within the company.
Looking at the case study we can see that the European department for health established campaigns and bring to the forefront the difficulties related to ill health employees face with either physical or mental health. When a company addresses these problems, it helps promote environment that is beneficial to all. Companies who have awareness of this can provide tools to assist individuals to have a balanced work balance. When the employer shows a complete interest in their staff this makes the work environment less stressful and more approachable should the individual have any issues or concerns within their job role, this reduces absences mental health issues are either addressed sooner or support can be given, to enhance the individual within their job role and feel they can approach management freely. 









