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ECCE4001 Who am I? Exploring Professional Identity


1. Personal Development PlanSection 1: Your Studies



	Student Name:
	Isabelle Slee-Thomas
	Student Number:
	2602617


	Your Personal Tutor (N.B. You have the right to change your Personal Tutor)

	Level (e.g. Level 4)
	Name

	Level 4 
	Kin Dicks and Natasha Morgans

	
	

	
	

	
	

	
	



	Your Programme of Study

	Level (e.g. Level 4)
	Programme / Pathway
	Fully enrolled on My TSD?
Y/N
	Date of Change (if applicable)

	Level 4
	BA (Hons) Childhood, Education and Society
	Y
	




	[bookmark: _Hlk517442231]Your Plans for the Future
This is for you to record any thoughts you have about what you would like to do once you have finished your degree. These plans can change as you progress and gain experience.

	To hopefully achieve my goal of becoming a Welsh teacher in a primary school.
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Section 2: My Achievements



	My Achievements
	What skills and qualities did I demonstrate?

	Health and Social Care: Principles and Contexts Level 3 - Extended Diploma
	During my work placement during this course, I helped support children in the ALN unit which helped me develop my thinking skills, planning skills and to get an understanding of promoting equality and diversity.


Section 3: Hopes and Concerns

This section of the PDP asks you to think about your Hopes and Concerns for your academic career

	
	Your Thoughts

	Please tick if you would like to discuss this

	1) What do I hope to gain from my studies in the short term (e.g. this year?)
	I hope to gain a better understanding of the roles of different professional sectors such as education, social work and even healthcare.


	[bookmark: Check3]|_|

	2) What do I hope to gain from my studies in the medium term (e.g. over the next 2-3 years?)
	I hope to fully master research techniques that will help me in the future towards my end goal.


	|_|

	3) What do I hope to gain from my studies in the longer term (e.g. after graduation?)
	Hopefully I have achieved my goal of becoming a teacher that prioritises the children’s needs and help the children to the best of my abilities. 


	[bookmark: Check4]|_|

	4) Your Wildest Dreams
	To travel all over the world to help children in need.


	|_|

	5) Your concerns (make a note of any concerns and then use the sections below to create a plan to address them).
	I have anxiety regarding whether my academic work lacks the necessary balance and depth required to meet higher education standards.




	[bookmark: Check5]|_|






Section 5: Skills Development




	

	Skill
	Current Ability
	Target Ability
	Development Opportunity 
	Evidence of Success 
	Time scale:
Short/Mid/Long Team
	Academic Evidence to Underpin Task

	Priority Example
	Team Working
	Lack Confidence
	Present F2F in a group
	Use the video presentations for this degree to practice and developed skills and confidence for the future.
	Delivery of a presentation F2F in-front of the lecturers and my peers
	Mid-Term post Covid 19
	Smith (2018) indicates that developing such skills takes time and practice. He also indicates that developing a clear logical argument along with reducing reliance on notes supports this process.

	Priority 1
	Time Management.
	Overcommitment.
	To Know when I need to say no to something if I don’t have the time to do it.
	I can create a planner with everything that needs to be done and add time slots for when I need to do them.
	Use the planner for a couple of weeks and see if this structure works for me.
	Short-Term (2-3 weeks).
	According to the University of Illinois Chicago having a time management planner can help reduce feelings of anxiety and depression. 

	Priority 2










	Communication Skills. 
	Lack Confidence 
	To be able to feel confident enough to ask questions during lectures.
	I can look through the work materials before the lectures and write down any questions I have.
	As the time goes on I should find myself feeling more confident and comfortable in my classroom.
	Short-Term (2-3 months)
	The University of Twente says that taking notes during lectures can pull your attention away from your lecturers therefore taking notes before class can keep you focused during lectures. 

	Priority 3
	Critical Thinking
	One-sided viewpoint. 
	To consistently identify, analyze, and construct at least two evidence-based counterarguments for any given academic debate.
	Use the tasks in class to actively practice looking beneath the surface of topics before writing.

	Successfully writing balanced paragraphs that synthesize opposing viewpoints
	Short-Term (3-4 weeks)
	According to Cottrell (2023), genuine critical analysis requires a student to actively evaluate evidence, compare differing perspectives, and identify underlying assumptions rather than passively accepting or describing information.

	Priority 4
	Reflective Practice
	I tend to focus heavily on describing what happened in a scenario rather than evaluating why it occurred.
	To engage in continuous, deep professional reflection.
	Write my thoughts during study time to make sure I am checking my opinions against early years frameworks before starting my final essay draft.
	Getting better grades and comments from my tutor showing that my essays are deeply analytical instead of just describing things.
	Ongoing through my studies.
	The Education Workforce Council (EWC) Wales guidelines state that effective reflection is an active learning process involving a continuous, critical assessment of your personal assumptions, beliefs, and implicit theories to safely guide subsequent actions.






Section 6: Career Ideas (Student Services Team )



· There are Careers Advisers on campus who can help you to discuss and formulate your career plans
· They can be contacted in the following ways;
· Careers Service | University of Wales Trinity Saint David
· Tel: Hwb: 0300 131 3030
· Email: careers@uwtsd.ac.uk 







	Careers Development Support Offered

	Our Careers Advisers are able to assist you with all aspects of career planning

	· Choosing a career
· Job-seeking strategies
· Application procedures and CVs
· Interview techniques
· Work experience
· Course changes
· Further study options
· We also post information about local and national job vacancies, careers-related events and various career paths on our Facebook page (University of Wales Trinity Saint David Careers Service) and on Twitter (@uwtsdcareers)
· You can also download the UWTSD Careers App to access career planning tools and support.



Section 9: Record of Learning – DigiSkills and Infoskills



What are Digiskills and Infoskills?:
· The Digital Skills team have created the Digicentre - a one-stop shop for all your digital skills needs. Here, you will find a collection of tools and resources to help you develop your digital skills.
· The Library and Learning Resources team have curated a series of online courses designed to create opportunities for you to develop your transferable academic and information skills, improving both your academic success and employability.
· You will be directed to complete some of these free courses during your Modules but you can access them at any point during your studies for your personal and professional development.
· Some courses will have certificates of completion, but you should also keep a record of your progress here.









	Digiskills/Infoskills Learning Log

	Course/Session Title
	Completion Date
	Does this session contribute to a Certificate or Digital Badge? (Y/N)
	Do I have evidence of completions?  (Y/N)

	Identifying Information: Types of Information 
	23/10/2026
	Y
	Y








2. LinkedIn Profile
LinkedIn


3. Reflective Commentary
[bookmark: OLE_LINK1]
In this Reflective Commentary, I’ll use the Gibbs Reflective Cycle (1988) to reflect on the learning challenges I dealt with while studying Who am I? Exploring Professional Identity (ECCE4001), and how this ultimately guided me in creating my Professional Development Plan (PDP).
During Theme 5, Critical Thinking and Professional Practice, a major hurdle for me was the tendency to describe professional scenarios rather than critically analyse them and not being able to generate two strong counterarguments when it came to my work. 
According to Cotterel (2023), critical thinking is being able to read between the lines, seeing behind surfaces and identifying false or unfair assumptions. ‘Critical thinking is not just an opinion nor giving just ‘any’ reason to support a decision.’ I experienced this challenge when we did the class activity of writing a paragraph agreeing or disagreeing with the question ‘Technology has no place in early childhood’. I chose to disagree with this statement because I grew up surrounded by technology and saw firsthand how beneficial it is in children’s education today. However, I initially went on to only go into details about why my opinion mattered. By reflecting on that piece of work using Cotterel’s framework, I realise now that I failed to ‘evaluate the evidence and alternative points of view.’ 
Because I only focused on my own opinion, I completely overlooked the counterarguments. Initially, I felt entirely confident when approaching the task because I was very sure about my personal opinions of the task. However, looking back at my work using the framework, I instantly saw where I was going wrong. By not including these viewpoints, my work lacked balance and academic depth, and this realisation made me feel frustrated with myself, as I should have recognised how one-sided it was.
The University of Hull says that ‘being able to deal with alternative viewpoints is one of the most important elements of critical thinking. Weighing up the arguments surrounding an issue and concluding regarding your own viewpoint is the essence of critical thought’. As highlighted by Heathfield Knoll School (2025), ‘critical thinking skills are fundamental in the early years as they actively shape how young children explore, question, and make sense of the world around them’. Education Workforce Council acts as the independent professional regulator for education staff in Wales; they state that effective reflection requires an ‘ongoing critical assessment of your personal assumptions, beliefs, and implicit theories’ to drive subsequent action and active learning. Comparing this to Cottrell’s (2023), neither critical thinking nor professional reflection can occur if a practitioner simply describes a situation or relies blindly on personal intuition.

Before committing to my final draft of that task, I should have intentionally gone against my own beliefs and forced myself to list a few ideas on why someone would typically agree with the statement. We also learnt throughout this module the 5 W’s and H (What, Who, Where, When, Why and How). By using this framework, it would have led me to consider each factor individually and would have most likely given me the chance to write a clearer and better-structured paragraph. 
If confronted with a similar task, I would simply start by creating a two-column planning sheet containing the positives and the negatives of the question. This step will ultimately prevent me from putting my beliefs before considering both arguments. Secondly, I will apply Cottrell’s (2023) critical questioning framework to ensure I am looking beneath the surface. Finally, I will turn to my lecturers and ask for their input to verify that I have ultimately used my critical thinking skills correctly.
I chose to focus next on the making of my Professional Development Plan (PDP). Section 5, Skills Development of the PDP, required me to perform an honest review of my academic skills, which turned out to be a major hurdle for me as I found it highly challenging to openly identify my own learning flaws rather than my strengths. This process initially made me feel vulnerable and partially embarrassed, as confronting areas that I lacked in forced me out of my comfort zone. 
On one hand, it was difficult for me to point out and admit my weaknesses because doing so temporarily lowered my confidence. On the other hand, the positive outcome was that by identifying my weaknesses and what I need to improve, I will be more successful in this course and in my future career.
TSW Training states that ‘by acknowledging and addressing weaknesses, it’s possible to take proactive steps to tackle them – ultimately developing skills and abilities you may not know you had.’ Analysing this information, my initial embarrassment stems from the fact that I tend to try and only focus on the positives of my work rather than also focusing on my weaknesses. By following what TSW Training states, considering my weaknesses as well as my strengths will furthermore help me in the future.

In conclusion, by completing the Skills Development section of the PDP, I have learnt that admitting to myself my weaknesses offers me a chance for growth and success. It has shifted my perspective of being embarrassed to admit my weaknesses to end up seeing them as essential starting points for improvement. 

The next time I add to my PDP, I will approach this self-assessment process with an open mind from the beginning rather than let my vulnerabilities hold me back. I will actively lean into my weaknesses and ask myself how I can use this to my advantage when it comes to my academic growth. I will also seek out guidance from my lecturers to ensure my targets are realistic and achievable. By following these steps, hopefully admitting my weaknesses will become second nature and won’t be an uncomfortable hurdle like it was the first time.
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