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The Gibb’s Model of Reflection is one of the most famous cyclical model of reflection that analyses the experiences on the basis of six stages that includes description of the experience, highlighting of the feelings, stage of evaluation, analysation, concluding plan and the curation of the action plan that would help in improving the actions that is ought to be taken in the future in similar situations. This model was first developed by Graham Gibbs in the year 1988 that provided a framework for examining the experiences and allows the learners to follow a systematic framework in understanding about their experiences. 
Through the help of this module, I have been able to understand the importance of technology for improving the areas of education and how digital learning can completely reform the domain of teaching and learning in the future. Learning in a digital environment tends to eliminate various barriers that were there in the traditional mode of learning and has provided me with learning opportunities that have helped nurture various skills vital for my professional life in the future (Pelta, 2022). Throughout the module we were allowed to make use of various technological tools and aids such as mobile phones, laptops and tablets that have helped in providing a vast amount of digital skills where I was able to find, evaluate, apply, create and share the digital contents through the use of digital tools. There are various learning theories that are used in the creation of an environment for instruction based learning. The module has helped me to understand those theories in a much deeper way through the use of technological aids where visual learning was possible. 
I have the feeling the learning was made interesting and engaging by the teachers where multiple learning approaches were used such as group discussions, use of Powerpoint presentations, video demonstrations, student led approaches and many others that has helped in making the learning more interesting. In my honest opinion, along with theoretical knowledge about the subject, the module sessions helped me to improve my communication skills, presentation skills, problem solving and critical thinking (Burke and Maceli, 2020). The team projects that were included in the module has helped in nurturing leadership and teamwork skills that would help me in working collaboratively in the future workplace where high synergy is needed in between the employees for improving the organisational productivity (Sarker et al., 2019). Throughout the session I feel just inspiring to know about the reforms which digital learning can bring and how it would help in creating new opportunities, flexible learning timings, better accessibility and various other opportunities for students like me. 
Some of the theories that were discussed in the module includes RAT (Replacement, Amplification, Transformation) Model, SMAR (Substitution, Augmentation, Modification and Redefinition), Connectivism and TPAC (Technological, Pedagogical and Consent Knowledge) where we were provided with the knowledge about these model could help educators in developing educational curriculum for students to make use of technology in the research, annotations, creation, innovation and leads to curation of various transferable skills that are vital in the professional workplaces. All the learning models that have been discussed in the module were of significant help for me to improve my understanding about digital learning (Verhoef et al., 2021). It is true that the module has helped in all round development of the students but there are gaps in the module when it comes to development of transferable skills. I feel that more emphasis should be given on the nurturement of critical thinking skills and data analysis where students are provided with various assessment techniques that would help in development of these skills. Most of the assessment strategies that were used by the teacher were focused on testing the understanding of the concept where a little focus was given on improvement of critical thinking abilities of the students. The models and theories of learning that were taught in the session provided me with a very broad concept of what learning means and how important it is to understand as well as address the needs of the learners in the course of teaching (Rodek, 2019). The sessions have provided me with a comprehensive understanding about various learning theories like behaviourists, cognitive and constructivist theorists which was of significant help for me to get acquainted with various schools of thoughts about the concept and getting hold of the different perspectives of the scholars regarding the concept. The module has helped me to broaden my concept and understanding about digital learning and curate various transferable skills that would be needed in professional life. 
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	What goals do I want to achieve?

	How will I measure my progress?


	What resources or support will I need?

	How is the objective relevant to my personal aspirations?

	What is the timeframe for the achievement of my goals?


	Specific
	Measurable
	Achievable
	Relevant
	Time bound”

	
I would like to improve my communication skills and interpersonal skills 


	
-By participating in the debate and elocution competition, I would like to assess my standings as a public speaker who beholds good communication to influence masses.
-Survey of people with whom I am in close association with through the use of simple survey tools like google forms for analysing my communication potential (Albrahim, 2020). 
	-Making use of wall charts and mobile calendars for allocating the specified time needed for developing communication skills 
-Developing a habit of diary writing where each day I would indulge in reflecting on the actions that I have taken in the day for improving all the verbal and non-verbal communication. 


	-Developing communication skills would be vital for me in the future as it would help in creating an impact in the team where I am working and attract potential employers who tend to look for candidates who possess the necessary skill set of communication (Arnold and Boggs, 2019).
-I would be able to increase my professional performance with good communication skills as well as work efficiently in teams where individuals from diverse fields of life are present.
	I would take part in all the debate and elocution practices that took place this year and also join public speaking forums where I would provide speeches on a weekly basis.




	By participating in the micro employment opportunities and internships provided by various organisations, I would like to nurture various organisational skills that would help me in professional life. 
	-Searching for job opportunities in both online and offline platforms and learning about the organisations which would provide internship opportunities.
-Conducting 360-degree self-appraisal feedback where the employers and the close colleagues would provide me with feedback about my job competence and professional skills in the workplace (Qizi, 2020). 
-Getting hold of online certificates and credentials by opting for internships in online form where companies would assess my skills and provide me with the overall feedback regarding my performance. 
	- Go through proper training and development programme that are housed by the organisations and gain memberships of various parties which would help me in gaining employment in the organisations
-Get hold various contacts from the interested industries where I would like to enter in future and gain guidance about the required skill set that would be needed in the profession.
	-This would help in providing more confidence, knowledge and ideas about the real workplace environment and make me aware of the challenges that I can get acquainted with in the future. 
-Having the idea of the real workplace environment would help me relate theoretical concepts with the real life situations which will further improve my understanding and lead to better academic results (Kennedy and Sundberg, 2020).
-This would provide me with the opportunity of claiming the job experience benefit as a new candidate in the future while opting for my dream job.
	I would opt for micro employment of at most 2 months’ time frame where weekly milestones will be set up for getting the necessary experience in the program.

	I would like to volunteer in non-government organisations and social programs that would help in increasing my competency as a leader and teamworkers. 
	-Assessing the effectiveness of leadership in achieving the group targets that have been set up by the organisation where I am playing the leadership role.
-Measuring the confidence level of the team members and involved participants in the group as well as their attitude towards the organisational work.
-Evaluating the level of change and benefit which my team and the organisation has been able to provide to the involved stakeholders. 
	-Cooperate with the members of the society and plan the organisational programs in the society.
-To work and provide leadership for at least five program initiatives that are organised by the organisation where I will be working.
-To read about at least five leaders from the past who gained a fair amount of recognition and implement their leadership principles in the organisational work (Trăistaru, 2020). 
	-This exercise would help inculcate various leadership qualities and skills as well as skills of organising events which would help me in professional work.
-It would inspire me to have empathy towards my subordinates and nurture behavioural skills for approaching as well as guiding the individuals for achieving a shared goal.
-Leadership and managerial skills would help me in my professional life and provide me with the confidence of standing apart from those employees who do not possess these qualities (Ciulla, 2020).
	Work on a weekly basis during the day offs in the NGO for a time frame of at least one year.
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