


During this assignment, I worked as part of a group to create a presentation on climate change. This reflection will use Gibbs’ Reflective Cycle(1988), a structured model of reflection consisting six stages: description, feelings evaluation, analysis, conclusion, and action plan, to explore my personal development throughout the progress of my independent learning, including group involvement, the dynamics of the project stages, my own contribution, and the challenges faced both as a group and individually. This reflection will show how this experience has influenced my understanding of teamwork and design thinking.

During the progress of the project, I recognised the strength of our communication and our clear understanding of what was expected of us as a team. The main goal was to achieve a successful presentation, including PowerPoint slides and a video recording, combining our research and understanding into a strong presentation format.

We worked well together using teamwork theory, particularly Tuckman’s (Warwick.ac.uk, 2025),sharing strong ideas, as the task required effective collaboration, aligning with theories of group dynamics.this model explains how groups move through stages forming, storming, nothing and performing, which has reflected in how we developed as a team. The project also included elements of design thinking (Han, 2022), focusing on problem-solving and developing solutions to real-world problems. This involved using a mindset to solve problems, anchored around a human-centred design (Han, 2022).

[bookmark: _Int_YEs0IzwY][bookmark: _Int_Xl2WTzLW]Throughout the progress of our work, we agreed on the parts each person would focus on the definition, the cause, and the design stage of the project. I was responsible for the cause and was happy to develop my research in this area. Although the research, communication, and development of the project were strong and successful, I recognised that the overall mindset of aiming high in all aspects of our learning did not fully meet my expectations. The phrase “I think this is easier” was repeated on several occasions, and I found this challenging, as I prefer to push myself and expand my knowledge rather than take the easiest option.this reflects differences in motivation within the group, which can be linked to Dweck’s (2006) theory of mindset, where a fixed mindset may limit individuals from challenging themselves, compared to a growth mindset that encourages learning and development through effort. I enjoy being creative with my skills and striving to produce the best work possible.

At times, the easier option was chosen to complete tasks more quickly. However, this provided me with the opportunity to learn how to adapt in these situations, supporting my team while still aiming to improve the quality of the work. Reflecting on this, I recognise that although efficiency is important in group settings, consistently choosing the easier option can limit both creativity and deeper learning. This experience highlighted the need for me to balance time management with academic ambition, ensuring that I continue to challenge myself.

Evaluating my contribution to the group, I demonstrated effective communication and collaboration skills, which supported the overall success of the presentation. I was able to incorporate my knowledge of preparing and structuring the presentation while exploring ideas in greater detail. However, working within a group required me to adapt my approach, as there were differing preferences in how tasks were completed. As a result, I found myself needing to compromise at times to support the group’s overall understanding and to ensure that we remained aligned with the learning objectives and time constraints. I initially found this challenging, as I prefer to aim high and fully develop ideas, which at times made compromise feel frustrating. However, this experience helped me to recognise the importance of flexibility and shared decision making within a team. This can be linked to Tuckman’s (Warwick.ac.uk, 2025) stages of development, where collaboration requires individuals to move beyond personal preferences to achieve a common goal. Additionally, this reflects Belbin’s (Moultrie, 2016) team roles theory, as effective teamwork requires individuals to adapt their roles and work cooperatively despite differences. From this, I learned that compromise is not about lowering standards, but about ensuring the ensuing success of the group while keeping positive working relationships. 

This experience highlighted the importance of balancing individual academic standards with effective teamwork. While my preference is to challenge my learning and engage more deeply with content, I recognised that supporting group understanding and clarity for the audience was equally important. However, this also meant that at times I was unable to fully explore more complex ideas, which may have limited the depth of critical analysis within my presentation. Reflecting on this, I have developed a greater awareness of the need to communicate my ideas more confidently within group settings, ensuring that my perspective is considered while still respecting others. This demonstrates my ability to adapt within collaborative environments while also identifying areas for further development.

In future group work, I will aim to contribute more confidently to decision-making processes and advocate for approaches that promote deeper learning, while still respecting the perspectives of others. I will also seek to find a balance between maintaining group harmony and ensuring that the work reflects a high level of academic challenge and critical thinking.

[bookmark: _Int_6XWUiRZI][bookmark: _Int_J0C4T6Uo]This reflection aligns with Gibbs’ Reflective Cycle, particularly within the evaluation and analysis stages, where I have considered both the strengths of my contribution and the challenges of adapting within a group setting. This experience can be further understood through the analysis stage of Gibbs’ Reflective Cycle, as it highlights how group dynamics can influence individual learning approaches. While collaboration is essential, differing motivations within a team can impact the depth of engagement with the task. In this case, the preference for efficiency sometimes limited opportunities for critical thinking and creativity. This highlights the importance of clear communication and ensuring that all perspectives are considered when aiming to achieve a high standard of work.

In conclusion, this reflection has enabled me to develop a deeper understanding of how group dynamics influence both individual learning and the overall quality of work. Using Gibbs’ Reflective Cycle has supported a more structured and critical evaluation of my experience, allowing me to recognise the importance of balancing collaboration with personal academic standards. This process has strengthened my ability to adapt, reflect on my practice, and will inform how I approach my future work.
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