           Profissional Career Development Refelective Essay 
        My knowledge and understanding of Profissional Career Development from
what i have learned during my lectures, is that to my prospective I think that professional career development is the process of adapting and developing new professional skills in a profissional life. Profissional Career development can also have other meaanibg such the meaning of a professional or carrer goal and objectives within a career development. Based on my knowledge about this topic the importance of professional carrer development it is based on skill enchantment, Personal growth, Better personal Brand, Networking and adaptability, which helps on building and developing a career which can be viewed or known as carrer growth and with that it can be helpful on the job market, also involves the process of where I am on my professional profissonal carreer life and where I want to be years after in my professional career life. 
Coming to my second week of my lectures i was able to learn about how to Grow Mindset, growth mindset is based on the definitions which are a Fixed Mindset vs a Growth mideset.  The Honey & Mumford’s learning Style is about the different learning styles we have individually, on how do I like and feel more comfortable to learn if im either a activist, reflector, pragmatic or a theorist learner  , when it comes to The Johari Window its about helping on being able to understand my self and others that im working with , being able to communicate in a professional way which is really important for a Professional Carrer the Last thing we learned was  about our Personal SWOT. With in this lecture i got to do activities related to the Honey& Mumford ‘s Learning Styles, the activities was about a Personal test with this topic 
The lectures that i had the weeks after i learned about The importance of the SMART Goals in a Career and thats comes with doing activities, participating in a vocal glass activities, writing a SMART objective about our self, so we are able to know more about us , I learned about the Core pillars of personal Branding and thats about purpose clarity Values and personal Branding also spoke about the concepf ikigai which have the meaning of “a reason to Live “ 
Having this lecture made feel really confident about my profissionalizam , as I mentioned on the last paragraph, Carrer growth and Carrer Development are really fundamental and beneficial for my  professional career.I feel like this is will help me so much in different ways with my Business and to To growth to have my confidence with in my myself and my carrer , I have learned a lot about A carrer and how to improve, mentally im in a very confident with my business because of what I have learned in these Lecture . Me personally i dont feel comfortable in Class activities or group activities, but now i feel more vocal, i feel confident on asnwer questions. I have a different perspective in Carrer Development, because its not just just about building a carrer in a physical way but also In a Mental Away. With my knowledge about how to manage a career and how to handle and be in a professional environment i feel very confident that i will do very good in my Bussiness
when it comes Between  carrer development and Career growth theres is a difference all thought they might sound sort of similar but they have such a big and different impact for a career. 
Carrer Growth is about the process of helping to move from a low position to a higher position, which can be a better chance of a change job titles, can also be a best position to earn better salary and a more grater responsibilities. With that i mention some factors that can be involving in Carrer Growth, for example is Leardship Skills and Management Skills is about knowing how to lead the people, being able to take initiative, there’s also Good perfomace that is for successful projects on previous years, my last example is Exprience and the i think that exprience is really important for a carrer growth as it can be much more easier to get job promotion it also shows a great dedication and the help of the skills. 
  My example of Career Growth is a couple year ago i was working as a retail i really did put in hard work, i attended my work hours, never missed a day of work, had a good attendance at work, barely late, most of the days  I would take the initiative to stay  late to help my colleagues , sometimes my manager let’s me close up the shop which is a good responsibility and by having that exprience and a good hardwork the year after i got promoted to be a Manager and that is because, one I had the exprience, two  I put  in hard work , three I attended my job and took my job really seriously and last i showed how dedicated I was by showing  initiative .  So that is my example of Carreer growth that from a normal retailer you can be Retail Manager by showing dedication, Manager skills and exprience. 
    When it comes to carrer development is about Learning Skills with work exprience, it can also include the development of career competencies (careersmart.org.uk). One thing that i came across why is that Carrer development is based in leading Carrer growth, the more I self improve personal development, learning new skills i get to become more skilled and more experienced.  Here are some factors that can be used to influence Career Development such as earning a higher salary that can happens when move from a low position to a higher position it impacts on the change of salary aswell, the, desire to be promoted also to be valuable in the Company (medium.com) . When i say “the desire to be promoted “I am refering to wanting a certain position in the company can really show hard work and dedication, because if i want something so much i will be puttinh a really good harwork, i will be putting lots of dedication, showing how suitable I am for that certain position. 
    Within a Carrer, The Gibbs Reflective Cycle can be really important in a Professional Carrer. I say that because The Gibbs Reflective Cycle is based on five stages, which are Stage one is Description which is to describe the situation to able to understand it , Stage two  is Feeling  and that is where it come the reflective on a emotional expect of the experience, Stage three is Evaluation and its based on knowing what was good or bad about the exprience and accessing our actions and behaviour, Stage four is Analysis is to  analise the situation, exploring the underline of the exprience. Stage five and six are conclusion and Action Plan and they are about suming up what was learn from the exprience and with that what could’ve been better in my perspective of the experience. 
 From what i have come to learn is that The Gibbs Reflective Cycle helps in Profissional Carrer development. I will be giving some examples on to why i think that The Gibbs Reflective Cycle can improve or help in a carrer or a job interview. 







