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Part 1 (Define)
1.Private good/service 
A private good service is a product or service manufactured by a private company and purchased to improve the purchaser's usefulness or satisfaction. Moreover, most of the products and services purchased in a capitalist economy are private commodities, and the market forces of supply and demand decide their prices to some degree. A good can also be called a private good if there is competition between individuals to receive the good and if the consumption of the good prevents the consumption of it by another. For examples a private product includes food, clothes, and flowers. Such goods are typically restricted in quantity and owners or sellers may prohibit other people from enjoying their benefits.
2.Pure Public good/ service 
A pure public good service is both excludable and rival, where excludability means that policies will prohibit other individuals from purchasing the products or services on the basis of their ability to pay, and rivalry implies that one person's consumption of a commodity decreases the amount for consumption by another. The private sector usually would not provide the pure public goods as they will not be able to provide them at a profit. It is up to the government to determine which production of public goods suits society. Fresh air, information, lighthouses and street lighting are examples of public goods. A streetlight is an example of a public good. This is non-exclusive, with no business competitor. A public benefit may be pure or unclean
3.Merit good/service 
A merit good service is when the government thinks people are going to under-consume. Which should be subsidised or given free at the point of use, so usage is not solely based on the ability to pay for the products or services. A good merit is a product which values society and judges' people should have regardless of their ability to pay. The government works paternally in providing good value and services. Where the individuals due to incomplete knowledge cannot behave in their own interests. Examples of merit goods may include fire safety, education, public parks and health care. It may be a merit good given by the market, but not necessarily in sufficient amounts to optimise social welfare.
4.Demerit good/service  
A good service with demerits is described as a good that can have a negative impact on the customer. Nevertheless, the user can be unaware or ignored of these harmful consequences. A demerit product often typically has negative externalities where consumption creates a harmful third-party effect. Therefore, there are two forms of knowledge loss associated with consumption – first, the loss of individual customers to recognise and measure their own costs, and second, the failure to recognise and measure the costs to others.  A demerit goods are often known to often cause adverse effects to those other than the consumer-think about second-hand cigarette smoke, which affects not only smokers but also those around them. For examples of demerit goods include tobacco, alcoholic beverages and junk food. 

Part 2 (Police why the organisation is in the public sector)
Police service is committed to working in the public interest, communicating and listening to their wishes and concerns, in the public sector. They're going to continue to ensure the public feels respected and engaged. That helps create trust in police service. The police service must understand the interests of various people and groups and their concerns. The police service is experiencing a period of dramatic change, as the need to sustain and even boost efficiency and public trust in the face of major cost cuts is pushing forces to find fresh, creative ways of providing services. We recognise the need to assist the police service in achieving its goals as efficiently and cost-effectively as possible, while integrating creativity and teamwork whenever possible. 
The police services, as individuals and as members of a larger group, have a duty to ensure that we behave in the best interests of society. Improving public health and security underpins everything we do. We are continuously thinking about how to build the best results for those we serve, and we take personal responsibility to achieve these results. We demonstrate resilience and dedication in overcoming challenges and in achieving the best outcome.
The police are now constantly looking to collaborate with private sector companies in collaboration. There is new technology and they will need to continue to adapt and evolve, while retaining services for their communities to meet the demands of a transition. Police forces are typically in tax-funded public-sector organisations.
The police officers are protecting people's lives and properties. They maintain order, apprehend lawbreakers and work for crime prevention. In a free society, the aim of law enforcement is to promote public safety and uphold the rule of law, so that individual freedom can flourish. According to Herdman (2017) this is saying, “Keeping our streets safe and maintaining the ability to intercept and respond to serious incidents, care and investment needs.” To achieve these goals, the trust and transparency between law enforcement and the communities, they are sworn to be essential.
The police Officers work together with communities, organisations and the public sector to create faith and trust in policing. Both departments and organisations play a crucial role in partnering with the police to protect victims and bring the criminals to justice.
                                               Part 3 (Police)
Describe/explain the measure  
The widely used direct indicators of police efficiency include crime rates, number of arrests and fines issued, clearance rates, and response time calls for service. In addition, some indirect police interventions include overt assessments of social behaviour, cognitive tests and independent research. According to Neely et al (1995) this is saying “performance measurement may be defined as the process of quantifying the efficiency or effectiveness of an action, while performance measure is the metric used in the quantification process”. The Clear and indirect indicators must be used to determine police performance. A crime rate is a clear indicator of which one has reduced crime levels may be an example of the police doing outstanding work. Although an indirect measure is a survey, data collection can be a powerful tool to complement conventional police performance measure.
Staff Training – What is the police trying to achieve? 
Every member of the Police Service continuously needs staff training to learn exactly what to do and how to do it. The training they receive is extremely basic and easy to understand. It could get to a point where they must learn more complex and physically challenging skills, and that could mean they need several lessons on it to make it right. The police force is working to make it possible for police officers to be the best they can provide creative, humane, evidence-based learning and development opportunities to help keep communities safe. According to Dodd (2019) this is saying, “19% funding cut to the police since 2010, which has led 45,000 officers and staff being lost, has jeopardised public safety”,
This could cost a lot of money and time which could mean that only a few of them would train them in their area. This is all right, so they'd have to make sure it's enough to protect the whole police department and have certain officers on standby for these specific situations. It should get to a point where any member of the police force is trained in weapons so they can deal with events such as assaults or attacks by terrorists. This will also make it much easier for the police service as the years go by because they will have less officers to prepare for different incidents, which would make it much harder for them to be trained. As often they will have to have enough shift to deal with accidents and crimes.
List and explain the possible advantages of the measure.
The measures on crime trends have been a boost for the police department. The reasoning for using crime rates as a measure of performance represents the widespread perception that rising crime rates can be an example of the police force's excellent work. 
In addition, clearance rates, which are the proportion of crimes solved in each cycle by a police department, are also another standard indicator of police success that has been commonly used. For an optimal type of situation, this measure reflects the police success for combating crime in their designated regions.
A such common indicators of police success include the amount of convictions and fines released. This is comparable to the crime rate, the amount of arrests and penalties being imposed by the police performance indicator as arresting suspects and enforcing the law by imposing violation penalties is considered one of the key outcomes of police work.
Disadvantages 
Funding is due to cutbacks, when it comes to the funds needed to keep the police force running it gets smaller and smaller every year. It makes it happier for them to keep up with the number of workers they have and the equipment they have. Instead, they have a smaller number of employees and either purchase cheaper equipment or just continue to use old equipment. This makes life much tougher for them because it means they must deal with more injuries with less staff and less equipment, which is not necessarily a good thing as they will have to do much more for less and will have to do so with equipment that is not as reliable as it could be. According to Dodd (2018) this is saying “the calls do not get answered as quickly as they did. " This telling us officers are not responding to emergencies as quickly as possible, and more is being dealt with by phone.
Equipment- When it comes to police equipment, it's always going to be hard to determine whether it's nice enough to keep using or buying new ones, it's something that's always going to be there regardless of what's going on. There will still be difficulty with resources at the police service as the year goes by. There are often different models of the equipment being developed which means they must determine just what they want to do and how to do it to save money on equipment which they already have.
Make 3 recommendations on how to improve the future of Police Service 
Digital policing – It will make it easier for the public to make contact with police while they are in the country, allow us to make greater use of digital information and evidence, and move all resources to the criminal justice system in digital form. According to Police vision (2025), this is saying “it will make the easier for public and people to communicate with each other”. This is saying improve digital investigations and intelligence in police force.
Technology - The new technology in law forces has an immense impact on police services. Police officers are usually linked to their phones and tablets that can direct them in dealing with crime with correct details. According to Hodgkin's (2018) This is saying “by recording data the police officers are speeding up which helps to process and making it easy to access the data whenever they need it”.  This is telling us the technology allows police forces to become more effective in their day-to-day position in public safety.
Funding- By reducing funding takes police forces much longer to investigate and complain about a crime because they do not have sufficient resources. Whereas in the future, the police services need more resources to help those who are being abused and to keep them safe from the perpetrator. According institute of government (2019) this is saying “the prime minister has promised to boost the total of police officers by 20,000 in the coming years however, by recruiting more officers and deploying them effectively will be challenging and ambitious”. This is telling us the police officers' proposal is expected to grow over the next five to six years.
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