Method
Participants
A total of eight participants were collected by the university to examine their perceptions of workplace bullying. Participants were aged between 19 and 51 (M = 25.25, SD = 3.86). 6 of these were females, and 2 were males. Participants were students who had an interest in workplace bullying within news media. 
Design 
The design of the study is a semi-structured interview based on the perceptions of undergraduate students on workplace bullying. The study is based upon a qualitative interview and will be transcribed and analysed using thematic analysis. This analysis involves treading and writing out these interview schedules and discovering the themes that emerge from the texts. These emerging themes will then be connected with a bigger group of themes that is used to analyse the participants perception. 
Materials 
A consent form (APPENDIX A) was provided to all participants, to confirm their consent before conducting the interview, as well as a demographic information sheet, regarding their age and gender (APPENDIX B). All interviews were recorded using an audio recorder. Multiple news media articles were placed on the interview table, labelled one to ten, for the participant to read (APPENDIX C). The researcher asked a series of questions using a pre-made script to ensure each question is answered consistently, in relation to workplace bullying (APPENDIX D). The interview was conducted in a comfortable laboratory room which ensures silence during the one-to-one interview, with no interruptions. After the interview was completed, each participant was provided with a debrief form with contact information of the researcher and supervisor, which the participant can contact if they have any further questions or concerns (APPENDIX D).   
Procedure
A pilot study was conducted before data collection had started. This was used to evaluate the initial questions and whether they were collecting the detailed information needed for study’s analysis. Amendments were made to ensure all the collected data is what’s needed to answer the research questions. Firstly, the demographic information sheet was first looked into. The age has been changed from categorical to numerical data collection, to provide the appropriate ages needed for the mean and standard deviation. Secondly, the articles were first spread across the table randomly, in the interview room. The participant felt this amount of information was ‘overwhelming’, so it was decided to have them all in one pile where the participant can search through these one by one. The articles were also numbered 1 to 10 to help the participant, as well as the researcher, find the exact articles that are used when answering some of the interview questions. The interview questions have been amended to prevent guidance of biased answering, by the participant. The questions have been changed to become more open-ended, and some has been altered to fit the criteria of the study. Finally, a quick discussion has been added at the beginning of the interview, to inform the participants about the content of the articles and why numbers have been provided on each document. After these amendments were made, the second pilot study began. No further amendments were needed, and the collection of data had started. 
[bookmark: _GoBack]The researcher gathered each participant for the semi-structured interview and was taken into the interview room before beginning the oral questionnaire. A consent form is given to the participants, to sign before the recording began. Individuals involved in the study would sit opposite the interviewer and were also requested to fill out a demographic information sheet. Once completed, the researcher would inform the participants of the context of the news articles; ‘nursing workplace bullying within the NHS’. Eight of these articles discussed workplace bullying, and the other two involved gender-related nursing. Some articles also included sexual harassment and domestic violence cases. Participants were given 5 minutes to read through these ten articles before beginning the series of questions. Some participants were provided with extra time, if necessary. A few of the questions would relate back to the news articles provided. The first question asked the participant, which article stuck out to them the most and why. I would prompt some individuals to elaborate on certain words or phrases that were used. Secondly, participants were asked, “how would you define workplace bullying”. Participants were also asked about specific news articles and discussed whether these portray the certain characteristics of workplace environment. The first of these questions asked, “looking at this article in particular (number 2; APPENDIX C). Do you feel this has portrayed workplace bullying to all workplace environments?”. Next, articles number 4 and 8 were looked at, in relation to workplace bullying, and participants were questioned about the levels of employment for nurses. Workplace harassment in men and women was also looked at (number 1 and number 3; APPENDIX C). Furthermore, participants were asked about the impact of all these news media articles on workplace bullying within nursing and would then look at article number 9 and was asked whether workplace bullying can affect ones physical and emotional wellbeing. Prompts to review these certain articles again were promoted, to refresh the participants memory of these particular news articles. Finally, participants were asked, “considering all of these news media articles and your own mindfulness on workplace bullying – do you feel this has a major impact on newly graduate nurses? Why?”.  After the interview was completed, I confirmed with the participants if they would like to add anything else and thanked them for attending. Particpants were also informed of their right to withdraw from the study and were handed a debrief form which includes the researchers and supervisors email addresses. If the participant was happy for the researcher to use their recording within their study, it was transcribed within 48 hours. 

