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This report aims to evaluate the working process I and my classmates went through, evaluating all steps and stages of development, expressing all issues and struggles we’ve been through and explaining the methods we have implemented in regard to overcoming them. 
The main reflective point in this report will be to express in action how to use Gibb’s Reflective Cycle and understand its impact on potential future cooperation in other diverse teams. The exemplary evaluation will be based on a team developed to complete the assigned task by the module we attend – Introduction to Modern Workplace. 
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Gibb’s Reflective model represents a method of reflecting on a past experience, looking into each step, obstacle and challenges met during the project development process (Gibbs, 1988).  
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During the experience, I met many different challenges which boosted my curiosity, and therefore my willingness to participate in this project and develop it further. I felt excited because for me working with others has always been a preferred method to complete any projects I have ever been assigned.  
The entire process was slightly surprising for me, because in previous projects, in which I used to participate, usually the individuals I had to work with were part of the same work environment, and to be completely honest, developing a university project with such a diverse team and perspectives part of the team appeared challenging to what I’m used to when thinking about teamwork and group project development. 
However, this different experience led to an increased level of satisfaction with my personal work and knowledge and made me develop conclusions on the importance of diversity and an open mindset in the occasion of collaboration. 
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The project our group was assigned to develop was based on Next Plc, which is a large public corporation, with multiple activities, and diversity in brands and branch locations, which allowed us to conduct detailed research on the given topic. 
With the team members, we all together decided to create group working platforms – for information exchange and communication, which helped us to track each other’s progress. 
Another teamwork improvement method we implemented was the in-person meetings we scheduled every week, at a convenient time for each participant, to discuss the tasks, and progress and develop the introduction and conclusion of the report. 
I was not assigned as the team leader, however, still managed to understand many vital points of the leadership process, mainly because of the development of associations caused by the research, such as the importance of time management and effective communication. 
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The entire process of developing this project on time and accurately putting in use every team member and their work and personal perspective, relying on developing an applicable project development plan of action. It allowed us to visualize each step that needs to be taken and follow up on the progress and participate in common discussions. 
One of the major challenges met during the research development was that we all have different areas of career development, different perspectives of life, different lifestyles as well as different understandings of how to develop the project and how to individually participate. This made me realize how different people can be, as working within one particular team or a specific type of people usually requires shared perspectives, careers, or even behaviour. As a diverse team, we managed to approach the project from various points of view, which most likely led to the completion of the task before the deadline.   
One of the major notes I took for myself was the importance of communication skills. Considering the fact that I and the other teammates are from different countries, and English is not our native language, we managed to develop a successful discussion. 
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This experience helped me understand the importance of teamwork, and even more, the diversity which is created when working with others. The current evaluation makes me realize, how impactful a team can be to an organization, and furthermore, how individuals can impact the group. 
The experience of this group presentation altogether led to successfully understanding teamwork, getting to know my classmates, understanding the impact of personal character, and an individual’s willingness to do something, as well as how as a leader to communicate through issues before they have occurred.    
The experience was altogether helpful for me, and I believe for my classmates as well, to improve our personal and professional skills and especially our communication skills, 
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This project thought me how to properly evaluate past situations, and each step which took me and my teammates to successfully complete the assigned tasks. In the future, I plan to implement the gained knowledge, especially the interpretation I’ve built in my mind about the diversity in people. 
I met many surprises in communicating with people outside of my field of work, however, the experience of realization, made me completely satisfied with the entire process and approach we decided to take, and I will definitely implement it in every future project development and decision making. 
Therefore, this project brought to me clarity on the following important subjects – teamwork, leadership, communication, responsibility, time management, focus, and constant improvement through open-mind (Bass, 2019). 
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