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Introduction
Within this report, the female hardships and inequalities regarding entrepreneurial and professional development will be delved into within the analysis, the overall concept of this research is closely related to the theory known as, “The Glass Ceiling”. The Glass Ceiling signifies gender issues, along with the cultural normality concerning female gender, this theory may be portrayed as inequality within a professional culture. Despite the vast amount of literature available that relates to The Glass Ceiling, information regarding the effects between The Glass Ceiling and entrepreneurship remain infrequent. These effects of The Glass Ceiling can be related to many topics such as; the risks, barriers and limitations concerning parenthood in an intrepreneurial and entrepreneurial setting, thus, representing inequality which may hinder one’s pursuit towards career development (Bertrand et al., 2014) (Bombuwela & De Alwis, 2013).
However, Bombuwela and De Alwis’ (2013) research consisted of a demographical approach concerning an intrepreneurial consensus. Information within Bombuwela and De Alwis' report conveyed methodologies of the quantitative research approach, rather than qualitative. Their research and findings indicated major key-points regarding inequality within the global labour market, indicating that female inequality exists. 
Although, their findings concern relevant information towards the barriers that women may face in an intrepreneurial environment, available literature internal and external to the thesis is heavily outweighed, disregarding the barriers and risks that women may face when pursuing entrepreneurship. A more quantitative research strategy may be performed to attain information regarding as of why a female individual may encounter hardships, for example; why difficulty may occur when pursuing employment, or the significant risks that may arise when starting a business.
To further investigate information regarding The Glass Ceiling, one must attain first-hand information.  This is to acquire a greater insight towards the topics that may not arise in related literature, along with delving into experiences that can later be transcribed and analysed thematically. To further investigate said uncommon topics, the need for qualitative data would be greater suited. Data is attained by performing a series of interviews, consisting of two participating female candidates. 

Procedure
Within this paper, the use of narrative inquiry and qualitative research was performed to investigate the topic further. Leong and Tan (2013) convey, qualitative research as a primary research strategy that “facilitates the understanding of what and how individuals make meaning of their experiences.” This information is acquired through a series of answered questions or stories relating to one’s past experiences. Unlike quantitative data, information harnessed is described based on the participant's thoughts, emotions, with a more considerable amount of description. Specific relevant information that is obtained becomes continuous with each following process, thus concluding in an increase of credibility of information. Additionally, with each interview, new information may arise, consequentially allowing one to expand their knowledge of the topic at hand (Walliman, 2011).

For this research, the semi-structured interview methodology was adopted. The process of performing a semi-structured methodology creates opportunity and flexibility for the interviewer to allow the interviewee to voice open-ended experiences, somewhat mimicking the nature of an unstructured interview. However, concerning the topic of The Glass Ceiling, the methodology of semi-structured interviews may also benefit interviewer with the ability to prompt the interviewee. This allows the interview to maintain relevance to the topic at hand, while additionally allowing the interviewee to elaborate on information with personal thought and experiences, that of which may be misinterpreted or be left vague. 
Although, possible downsides to the semi-structured methodology may concern the interviewer’s competence when preparing such interview. Many semi-structured interviews can become less efficient if the questions are not carefully prepared and structured (Mathers, Fox & Hunn, 2002). 
Each of the two participants was tactfully selected to benefit the findings of the research further. For instance, the specific characteristics of each participant must be a female entrepreneur with intrepreneurial experience, with a preferred but not essential experience of parenthood. This not only provides further insight into the hardships that women may face when pursuing self-employment while caring for a dependent. However, many participants with such characteristics may limit the number of participants, as these characteristics can be perceived as too specific. 
Before conducting research, an ethics form undertook supervision, and each participant read and signed a participant agreement form. The ethics form and participant agreement contract enabled greater security for both parties by allowing anonymity for the interviewee, along with providing the area of study with greater security by authorising the terms of the interview, thus maintaining a positive reputation, therefore allowing the interviewer to document and record the session.
Data Presentation and Findings
Findings within the transcribed text are then identified and categorised into emerging themes; these similar findings are used to influence the conclusion following the conducted research. For instance, when the participants were asked to explain their experiences within the workplace, many recurring themes occurred such as;

Stigmas Surrounding Inequality Within the Labor Market
When both participants were questioned regarding the current issues concerning the employment of women within the labour market, the information that followed was pessimistic.

Recruitment Issues
“If you were to get a job and you were to have to get maternity leave in a small business, they would have to recruit somebody else. That means you need to train the new person and that costs a lot of money.” (Participant A).

“The UK is much more progressive in comparison to other European countries such as Latvia because other countries do have many issues when men are in demand, and they prefer to keep it that way." – (Participant B). 

“If the woman would succeed or become a leader, we have to prove that we have rights and we have to prove that we are willing to work and do things.” – (Participant B).

This information indicates that there are issues concerning inequality towards women within the labour market. When both participants elaborated upon the issues concerning employment, both conveyed that those of the male gender were preferred within the labour market. Correlation between pregnancy and the caution that many small businesses may have when employing women became evidential after the interpretation of the information given. These issues may also concern the cultural normality of inequality towards women within eastern European countries. 

Motivations Behind Becoming an Entrepreneur
To further understand the rationale behind both participants pursuing entrepreneurship, one must ask why. Through prompting, participant B's extrinsic motivations relating to monetary gain was comprehended. However, her history of working for minimum wage at Greg's Bakery motivated participant B to transition her goals towards greater fulfilment via career development. However, Participant B’s motivation regarding monetary gain also contained that of intrinsic nature, as the conception of generating a higher cash flow can be assumed to fund her parent life, for the good of her dependents. These findings are stated below;

"I worked for Greg's and the money wasn't terrific compared to what I make now." – 
(Participant B)

“I love what I do now, my family is happy” – (Participant B)

Risks of Starting a Business as a Mother
In the pursuit of entrepreneurship, one may perceive parenthood as a limitation; this may hinder one's career development externally. When both participants were asked questions regarding as to how parenthood may affect one's ability to become a woman entrepreneur, similar critical points based upon personal experience arose. Said points being; 

Financial
“Having little to no money to eat and then producing debt to then be carried forward, I just wouldn’t risk that.” - (Participant A)

“My ex-partner had to lend me money to help after I was a victim to fraud.” - (Participant B)

Financial jeopardy is proven to be identified as a reoccurring theme; this indicates that the consequence of financial risk that may occur when pursuing entrepreneurship as upholding significant relevance. However, while financial risk may be common in the pursuit of entrepreneurship, it is believed that the occurrence of financial jeopardy when caring for a dependent would be handled with more significant concern.  Thus, creating a barrier in which woman entrepreneurs must overcome. 


Time Consumption 
“It would entail me to work 14 hours a day, which is not contusive to be a mum.” – (Participant A)

"I was fortunate to have my ex-partner around to look after my child. This took a weight off my shoulders." – (Participant B)

Both participants believe that the significant amount of time of occupancy when self-employed may hinder one's ability to be contusive as a mother. The statements above may be portrayed in a negative perspective, as many mothers would prefer to spend time with their dependents.

Conclusion
In conclusion, despite the lack of literature correlating The Glass Ceiling and female entrepreneurship, further research must be made to tackle such underlying issues within a culture. The semi-structured interview approach was performed to aid in concluding consensus regarding the link between the two topics. However, performing an interview with little to no experience is deemed as complex due to the level of preparation needed. 
Strengths regarding the paper's data analysis would concern the flexibility in which a semi-structured interview may provide the interviewer and the studies potential for further research. Despite the finding’s minimal correlation between entrepreneurship and The Glass Ceiling indicating the topic of parenthood, this created more questions than it answered. 
However, the qualitative research methodology may uphold limitations due to the need for transcription through interpretation. Norris (1997) states that the process of qualitative interviews can be manipulated through the application of bias questioning. Not only this, but error may occur when interpreting the information, thus creating an inaccurate conclusion.
[bookmark: _GoBack]In the event of revisiting this method of qualitative data collection, several process methodologies could be optimised to provide further insight concerning the topic. Firstly, the time needed to prepare questions and prompts could be expanded; this is to ensure a more precise conclusion and make categorising answers less difficult. Secondly, the paper’s requirements of participant characteristics would need to be less specific, thus, decreasing complexity when searching for potential candidates. The option of interviewing male employers would increase critical writing within the paper’s findings. However, this would require separate questions, thus complicating the process of deciphering emerging themes. 
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