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2. Explain at least three factors why graduate unemployment during the pandemic was lower compared to non-graduates?



Introduction: 
The purpose of this report is to define and evaluate case study factors that will demonstrate why graduate unemployment was lower than non-graduate unemployment. The report will use appropriate charts to compare both sides. The Covid-19 situation has resulted in a historic economic shock that has spread throughout modern history.
According to the Office for National Statistics, employment has already decreased by at least 1.5 million, which equates to 5% of all workers in the UK. This is more than double the drop in employment during the previous recession (740,000) and five times the previous largest quarterly drop at any point since 1971. According to the estimates, unemployment has already reached at least 2.5 million people (twice the population of Hawaii), or 7.5 percent of the workforce. During COVID-19, the occurrence of graduates over qualifying has decreased. Percentage of those in employment who are overqualified, aged 16 to 64 years, UK. (Institute for Employment Studies, 2020)

[image: ]Figure: 1


Body:
Workers have shifted away from some of the worst-affected occupations and industries (for example, pilots in travel and tourism) and into other occupations and industries (for example, nursing and grocery retail). Such a shift has the potential to have an impact on the labor market's skill mismatch. The direction of this effect is unknown because displaced workers can either improve their job match, for example, through a promotion, or they may be unable to match their skills to new labor market openings, increasing the mismatch. (Batu 2001, Lucas 2015, Mason et al. 2008). As the Case study highlights, graduates' workers may be in a better position to find new employment opportunities and adjust to the challenges imposed by COVID-19. This may be aided by their broader set of skills and matching with the educational requirements of the occupation. Understanding the phenomenon of skill mismatch is critical in assessing the potential long-term consequences of the crisis, given the negative relationship between skill mismatch and productivity performance. Our analysis of the changing labor market conditions of graduates in general, as well as recent graduates (those who graduated within the last five years), will provide economists and policymakers with an important forecast (Savic and others 2019). Graduates have subject-specific skills (such as engineering, accounting, and psychology) as well as more general transferrable skills (writing, communication, critical thinking). Because of these skills, graduates may be more adaptable during economic downturns. As a result, graduates may be less likely to be unemployed than those without a diploma.[image: ]Figure. 2
Economic contributions have shown that graduating during a recession may have long-term effects on labor market outcomes in terms of career paths and wages (Altonji and others 2016); there is also evidence that experiencing recessions while young affects long-run perceptions of redistribution policies (Altonji and others 2016). (Giuliano and Spilimbergo 2014). Furthermore, those with a degree were better able to keep their jobs, and the report shows that they transitioned from high-skill jobs to lower-skill jobs.[image: ]
Figure. 3


Conclusion:
Overall, graduates are more likely to have both general and transferrable skills, allowing them to move between occupations. Looking back, we can see that the proportions of occupational switching have remained constant over time.
 
Using data from the UK Quarterly Labour Force Survey (QLFS) and Longitudinal Labour Force Survey, this article examines occupational switching trends.[image: ]
Figure. 4
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Figure 3: The proportion of graduates in high-skilled occupations

has increased during the pandemic

Distribution of graduates across occupations, from Quarter 2 (April to

June) to Quarter 3 (July to September) 2020, UK
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Figure 7: Overqualification by sector

Proportion of graduates who are overqualified across industries, Quarter

1 (Jan to Mar) 2017 to Quarter 3 (July to Sept) 2020
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