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Introduction  
 

In this assignment, I'm going to discuss one of the key topics from each unit's online 

e-learning material in this module. 

 

First, I will discuss How Innovation Changes the World from Unit 1. Then, I will 

discuss material from unit 2 that relates to Change Making: The Act of Creating Value. 

Then, I will relate contents from unit 3 Collaboration, not competition.  

Finally, I will discuss Measuring Success from Unit 4. 

 

To conclude, I provide a summary of the study. The method for expanding on this 

task involves conducting online research, adding some Module Material, and 

consulting libraries. 
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1. How Innovation Change the world 

 
Innovation is considered as process involving invention, diffusion, and adoption. 

Also, may be seen as an invention that becomes commercially successful on a market 

(Roger, 1995).  

 

Fig. 1 Innovation 
 

I can speak for myself when I say that the innovation has improved my method of 

learning and studying in a few ways. Keep in mind that we are studying at home for 

this module due to modern technology innovation, which enables us to take any 

training at home using a small device called a laptop. 

It allows me to point out that there are benefits so that with my education, I can 

demonstrate knowledge and a critical understanding of innovation, which has helped 

me to think like an entrepreneur. I also acknowledge that technologies and industries 

have helped me to diversify my perspective in the creative process, and today I already 

have my own small business. 

It is noticed that there are technological changes, our lives are being shaken, with 

the Fourth Industrial Revolution transforming economies like never before (World 

Economic Forum, 2016). 
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Now I'm unsure if that improves? Yes, without a doubt, it is very helpful in the 

process of generating new ideas, having opportunities to shape my future, which is 

interesting.  

One of the paths already taken was my enrolment in university, so it is presenting 

opportunities for me to learn, graduate, and then show me how to realise my goals. 

I personally see the infrastructure as a tourist attraction because I have as an 

example it’s the way I introduce my country to those who are interested in visiting it. I 

remember until today when I showed my bosses the beaches and hotels that we have 

on these islands, today instead of going only on vacation, they go as volunteers to 

support the population of my country with food, medicines, education and even 

employment for some young people. 

Today I understand, why the infrastructure contributes to the development of a 

country. 

According to my course, I believe that one of the works produced in my field of 

study with the aid of innovation and artefacts that has improved society is the 

development of the position of social worker, who oversees families and children 

because many children are defenceless and lacking in affection. 

Remember that everyone can access knowledge and all the opportunities that this 

provides if we are successful in achieving the objective of universal access to the 

internet and overcoming other obstacles like digital illiteracy. This is because each of 

us has a creative spirit. 
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2. Change Making – The Act of Creating Value 
 

Changemakers are someone who recognises issues and sees this as a chance to 

create a solution. Then, they bring these fundamental leadership, teamwork, and 

empathy abilities to use to have a positive influence (Changemaker International, 

2021). 

Personally, there is some of the key elements that contributed to my transformation 

into a changemakers for everyone around me, both at work and in my home setting. 

§ Started to inspire other people by doing what they love 

§ Gave them things, time, and importance they deserve  

§ Understanded my impact on the place I am and improve  

§ Educated myself  

§ I Became the person people can look up to for solutions  

§ In any situation that requires me to step up, step up 

§ Appreciate  

§ Promote the idea that let people know we all important to each other. 

 

2.1. Value Creation Pedagogy  
 

At this point, I learned how to develop the following three values in my career: 

§ Strong increase in motivation  

§ Deeper Learning of subject matter  

§ Developed work competencies  

First, I found new motivation and altered my attitude about travel. Previously, I did 

not enjoy travelling, but now I eagerly anticipate seeing new places, and I have come 

to understand how travel can lead to learning about other cultures and historic sites. 

On the other hand, I discovered that I have a more open mind and am constantly 

trying to build and create any idea when I started to think like other people and 

exchange ideas with them. 

I've been working on developing new abilities and being more focused on specific 

job tasks, which has enabled me to work more collaboratively and increase my 

knowledge. 
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Fig. 2 Organogram of Value 
 

We are all change agents in our own different ways, but it may be very challenging 

to achieve change. Also, Different environments can drive people to change their 

views. 

In addition, I made it challenging to change the way I was view things. But with the 

aid of someone who had always inspired me, I began to feel inspired to try new things, 

and this realisation helped me to see that it benefits to be imaginative and have a 

passion for innovative concepts and ideals. 

Without collaboration, change is not possible; the key to success is being able to 

listen to the ideas of others. 

I concluded that I could not force change on individuals before I knew how it would 

affect them. since the person isn't always prepared to adjust to these changes. 
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3. Collaboration not Competition 
 

This subject has still been useful to me at work, and it has helped my colleagues 

understand that being competitive is okay since it spurs individuals and groups to 

become better, stronger, smarter, and faster (Anon, 2020). 

However, since collaborating with others helps to develop or build anything, we 

must be collaborative. As a result, I realised that I needed to be connected to other 

people so that I could contribute to the development or implementation of new 

concepts and give them access to resources that would be of value (Anon, 2020). 

Note: Connect with like-minded persons and consider how you may work together 

and support one another. 

 
Fig. 3 Collaboration (GHCL, 2019) 

 

 

Recognize the benefit of this topic being a network of personal contacts, which 

should comprise family, friends, and colleagues or business associates. 

Let's use an example from months ago. I needed a ticket for a trip, but the prices 

were high. I called a colleague's agency, and he was able to obtain me a ticket at the 

standard rate. I used this illustration to illustrate how interpersonal relationships may 

have a significant impact on our lives and the generation of fresh ideas. 
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Fig. 4 Miller Types of Networks 

 

The graph demonstrates the various ways in which I interact with others. For 

instance, I have strong direct connections with my family and close friends, with and 

who I communicate every day. I also have some weak indirect connections with and 

who I occasionally speak. I only communicate with them when we meet, therefore they 

are latent ties in the network. 

To implement ideas, we must first have the quality of individuals with valuable 

resources and abilities, which will be a path to the success of any idea. As a result, I 

began to build good quality networks of friends rather than quantity. But now I’m 

diversify my network and interacting with individuals from different cultures for 

instance, by living with my classmates who are from different nations, I noticed my 

mind is opening and I'm picking up fresh perspectives. 

I can state that any of us can be stakeholders since we can influence or be 

influenced by the accomplishment or aims of the organisation (Freeman, 1984). 

We had to determine the significance of the organisations and the policies provided 

to vulnerable families in one of the modules on which our group worked. After learning 

more about the situation, I was able to recognise the significance and aim of these 

organisations. 
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4. Measuring Success 
 

Since there is no age for success in my opinion, I assert that I am the only one who 

can define success for myself. People believe they are too old to succeed, But I see 

that they are not. We can't assume that success is limited to people who are famous. 

Therefore, Me and you, must have pride in our capabilities and believe that we can do 

it. (Cristian, 2019) 

Every day, I have witnessed my success in my relationships with my family, at 

university, and at work. I also realise that success started the once I enrolled in this 

university, which entails the satisfaction of making progress in my profession and 

developing my skills. 

 

 

Fig. 5 Success Organogram 
 

 

This subject teaches me, or has trained me, that success is being able to do the 

things I enjoy rather than only doing things for people to see. 

Today, I have a place for my family to live, I am already able to give some of what 

I make to those who need it most, and I always return home happy from work, so for 

me, this is success. 
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My Success qualities: 

à Passion  
à Optimism  

à Persistence  

à Creativity  
à Self-discipline  

à A desire to improve  
à A commitment to learning  
I drew strength from my passion to push through the most trying circumstances. 

As an experience, when I was working in a group and I got the news that my 

grandfather had passed away, I continued to complete the tasks at hand because I 

knew that was what the group needed the most, and I gave it my all. 

The Pygmalion effect demonstrates how teacher expectations have an impact 

on how well students perform. In this instance, performance is influenced positively by 

positive expectations and negatively by negative expectations (Rosenthal and 

Jacobsen, 1968). 

Fig. 6 Pygmalion Effect (Cunff, 2019) 
 

This influence has personally touched me since during one of the modules, a 

lecturer helped me comprehend how to improve my writing and sentence structure 

during a private session we had. Therefore, this improves my performance and has 

been very beneficial for other modules. 
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I strongly believe that our wellbeing determines our success because if we are 

satisfied with our lives, everything will work out. You’ll notice that individuals and 

groups with higher well-being perform better in their jobs than those with lower well-

being (Warr, 2017) 

My Wellbeing Maps 
 

Health  Having excellent health and enough energy to get things done 
daily is the key to well-being. 

Families  Being nearer to and having time for my family 

Mutual affection 

Career Work, University, Libraries, Internet Learning  

Finance  Be a smart economic manager by limiting expenditure and saving 

money. 

Activities  Participating in community events, a game of soccer with mates. 
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Conclusion  
 

I would like to mention that all the topics covered in this module, based on their 

materials, increased my learning, gave me new views of ideas, and helped me 

understand that achievement may happen on its own when we are healthy. 

If we look of innovation area, original thinking and the application of innovative 

techniques make various operating systems safer, including robots in clean operating 

rooms, electronic medical records, and equipment for monitoring and controlling one's 

health. 

In other ways I want to conclude that, the creativity is important for motivation, 

as well as for bringing new experiences and skills to teamwork. Today, many teams 

use teamwork, look at in the health sector how care assistant works. This is a sign that 

creativity has been working well for health and well-being. 

I also want to reach the conclusion that creativity has helped people become 

more socially adept, which has enhanced their quality of life and helped them integrate 

into their communities. 

Finally, we have the example of how a creative activity, such as making crafts, 

may help focus the mind because it has a relaxing effect on the body and brain and is 

said to be a natural antidepressant. As a result of the person's attention on developing 

fresh ideas, creativity soon helps to lower anxiety, despair, and stress. 
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