Methodology-

3.0 – Introduction 
Over the past decade increasing concern has been raised about the psychological toll of frontline policing, particularly regarding mental health outcomes, (Purba and Demou, 2019). 
These challenges have individual consequences and organisational implications including reduced productivity, absenteeism, poor retention and reduced public trust, (Davies and Houdmant, 2017). 
In response police forces, supported by national bodies e.g. College of policing and National wellbeing services have put in place support frameworks. Despite this investment this remains limited clarity on actual effectiveness of these strategies. 
This study seeks to critically evaluate how effective these strategies are, by employing a mixed method design of research, (Oscar Kilo, 2022c).
Outlining the research design and methodology employed to investigate the effectiveness of mental health and wellbeing strategies within the UK police force. 
This research aims to contribute to understanding what works and for whom, with targeted, effective and sustainable interventions.

3.1- Research design strategy and approach 

This approach combines qualitative and quantitative methods to explore empirical evidence plus officers’ lived experiences on the front line, evaluating current policies and assessing effectiveness. It also covers research philosophy, ethical consideration and data analysis procedures. 
A mixed methods design balances breadth via quantitative surveys and qualitative information with depth through interviews, feelings and experience. 
Quantitative research will be using a structured online survey to measure officers’ awareness, uptake and satisfaction with initiatives such TRIM, peer support, EAPS and mindfulness programmes e.g. Mindfit, (Mind, 2021b). 
 Quantative research method benefits are used with data driven evidence to identify patterns, measuring effectiveness of interventions, e.g. pre and post training, support and education, (Lim, 2024). 
It can identify trends and risk factors i.e. rank, department and gender of police officers. 
Hard data is crucial for inflicting policies, budget and resource allocations. 
The large sampling of quantative data increases representation and statistics. For example, a survey of 1000 officers is more likely to provide general trends than a small interview sample. 
This information allows informed, evidence-based decisions, understanding what works, how much it works and for whom. 
Qualitative semi structured interviews to capture lived experiences, stigma, coping strategies and cultural barriers, (Office for Health Improvement and Disparities, 2020). 
Initiatives to support the mental health of the UK police force. 
Exploring the personal, emotional and contextual dimensions of mental health that cannot be fully captured through numerical data. I.e. by describing how stigma, fear and workplace culture can influence willingness to seek help, (Bell, Palmer-Conn and Kealey, 2021).
Studies have shown that cultural norms in policing can discourage emotional expression and reinforce silence around mental health, (Bullock and Garland, 2017). 
Qualitative research offers rich, context sensitive and human centred insights, critical to fully understand effectiveness of mental health strategies in policing. 
While quantative methods tell us its happening, a qualitative approach tells us why and how its experienced and how it can be improved, (McLeod, 2025).  
Together these methods form a more complete ethical and effective basis for improving mental health support in UK police forces. 
3.2 - Research aims and objectives 
· To access awareness and accessibility of mental health support 
· To measure perceived effectiveness of current wellbeing strategies 
· To identify areas of improvements from the perspective of serving officers. 

3.2 – Data collection methods 

3.21 – Primary data collection
Percipients and sampling strategy: 
An online survey will be distributed via police network of active police officers to secure 100 responses, considering demographic diversity, rank and service length. This is including awareness and access of TRIM, peer support and wellbeing hubs. Satisfaction, effectiveness and assessment of stigma, organisational support, absenteeism, perceived success and impact. 
Interviews in contrast with semi structured context with a goal to explore depth, experiences and perceptions around wellbeing. 
The sample of 10 serving officers exploring experiences in peer support, trauma training, leadership engagement, resource pressures and organisational culture, (College of Policing, 2022). 

3.32 – Secondary data collection 
Review of national reports HMICFRS peel inspection findings, police convent annual report 2024. 
Academic literature of occupational stress, burnout and stigma in UK policing, (Porter and Gavin, 2024). 

3.4- Analysis
Analysis of questionnaires and interviews, participants, serving officers, mixed gender, age and rank. 
· Do both data types point to the same conclusion? 
· On integration of data, do numbers and narratives a line? 
· Do the qualitative insights explain the why behind the quantitative trends? 
· Are there any contradictions? For example, data implies improved outcomes, but interviews show dissatisfaction. 
Phythian et al., (2022b) suggests that while UK police forces have increasingly recognised the importance of officer wellbeing, the implementation of strategies remain inconsistent. 

3.5 – Ethical Considerations 

· Ethics approved by University IRP 
· Informed consent, anonymity, confidentiality, right to withdraw guaranteed 
· GDPR compliant secure data storage 
· Safeguarding signpost if distress is apparent 
· Ensure ethical integrity

3.6 – Limitations, validity and reliability 
Potential limitations to this methodology are acknowledged, such as: 
· Self-selection bias as it is a small sample and may limit generalised stability.  
· Social / response bias due to stigma concerns
· Access issues to personnel both practical and ethical i.e. time constraints, bureaucracy, institutional barriers 

While this study offers valuable insight, several limitations must be acknowledged. 
These limitations affect the generalisability, validity and scope of the findings and should be considered when interpreting result also intersectional factors e.g. gender, ethnicity, role. Quantitive survey relies on self-reported measures which introduces the possibility of response bias, under reported or over reported symptoms due to various reasons like stigma. 
 Recall bias, difficulty actively recalling their expectations. Limited generalisability as not representative of the active UK police service. 
Qualitative sample size and scope is small compared to the wider police force. 
Lack of data / limited access to HR records. 
These limitations highlight the complexity of evaluating mental health and wellbeing within policing and future research is recommended to provide a more comprehensive understanding. 
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