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[bookmark: _Toc512811092]Introduction
Organizations are now in the modern business world getting involved in numerous numbers of different kinds of activities that are very much related with modern Science and Technology. People are now getting accustomed with numerous numbers of different kinds of invention and discoveries which are very much beneficial for the business organization to be more efficient and effective in providing numerous numbers of different kinds of supports and services to the customers. By the help of appropriate utilization of modern technologies with efficiency makes it possible for the organization to be successful in providing the customers different kinds of products and services according to their demands(Daintith, 2009). So, understanding the uses of different kinds of modern technological devices and services in the workplace will be the key for success of any business organization and it is the responsibility of the management or other organization authorities to make the employees of the organization very much aware on the uses of modern technologies in the workplace. By the help of this research, the necessity of knowledge about digital technologies and uses of digital technologies to ensure efficiency in the workplace has been thoroughly discussed.
[bookmark: _Toc512811093]Modern Technologies in the Workplace
In the recent time, organizations are getting involved in numerous numbers of different kinds of activities as competitions in the industry reach its maximum level which results in insisting the organizations to achieve more efficiency for providing better output to the customers at a quick time and maximum utilization of the resources(Daintith, 2009). In this regard, the uses of different kinds of modern technologies and technological devices are very common in recent time in most of the organizations of the world. It leads the human resources of the organization to ensure maximum output by taking the productivity of the organization at the highest point. By the help of these strategies, organizations have the capability to reach the maximum level of efficiency in workplace which results in establishing efficiency based organizational culture by utilizing modern invention appropriately. Application and effectiveness of modern technologies have been thoroughly discussed in below.
[bookmark: _Toc512811094]Information Oriented Communication
According to some recent researches, it has been found that, the communication system in the workplace has transformed from face to face communication to data or information communication. People are now getting very much accustomed with data communication rather than going to somewhere for meeting(Brown, &Hesketh, 2004). By the help of social media and different kinds of communication devices, the communication process has now become digitalized in the modern times. In the development of modern technologies, face to face communication has now turned into video conferencing and different kinds of traditional text based communication has turned into voice communication. By the help of this kind of development, along with the development of Google document, and forms, along with different kinds of other technological advancements, communication has become very much digitalized and information oriented integration time.
[bookmark: _Toc512811095]Maximization of Productivity
According to some research it has been found that, in the modern times organizations are facing advancement in different kinds of technological devices in its operation which results in increasing the productivity of the business(Brown, &Hesketh, 2004). By the help of utilization of appropriate technological devices in the production and operation system of the organization an organization has the capability to utilize its productivity at the maximum level. From the very beginning of the planning of the products and services of the organization till the commercialization of the products and services even the sales of the products and services of the organizations are very much related with technological devices in the recent times. Organizations of different parts of the world and now trying to make their employees very much efficient in utilizing different kinds of technological advancement appropriately along with increasing the efficiency and output of the operation and production of the organization to take the productivity at the maximum level.
[bookmark: _Toc512811096]Employment
Due to the advancement of modern science and technologies, numerous numbers of different kinds of ways of doing business have been established now a days in different parts of the world from time to time results in creating more employment opportunities for the people of a country results in increasing the economic stability at the present time in comparison with the past(Van De Ven, Ganco, &Hinings, 2013). Due to the advancement of e-commerce, numerous numbers of different kinds of positions have been created for the people to take place and reduce the unemployment rate of a country.
[bookmark: _Toc512811097]Influence over Personal Life
The lives of the people are also getting changed due to the advancement of Science and technology in the workplace. Working from home has now becoming one of the most common type organizational cultures in the recent time in different parts of the world due to the advancement of modern science and technologies(Van De Ven, Ganco, &Hinings, 2013). Along with this, numerous numbers of different kinds of communication devices makes the life of the people very much easier for working from home by communicating with others according to the necessity. It also helps the people to provide more times to the family than the past.
[bookmark: _Toc512811098]Efficiency and Employability
It is very important for an organization to ensure the efficiency and employ ability inside the organization regarding the uses of modern technologies for the purpose of increasing efficiency and effectiveness along with the productivity of the business(Olofson, 2009). There are numerous numbers of ways by which an organization will be able to find out the way of making the people very much efficient in using different kinds of technological devices and make them very much efficient in solving numerous numbers of different kinds of problems quite easily.
[bookmark: _Toc512811099]Experience
By the help of experience employees of the organization can get efficient. By the help of working in certain places for a long time, an organization will be able to find out the way of reducing numerous numbers of different kinds of problems in the workplace with their expertise true experiences(Olofson, 2009). So, the way of making the people efficient in workplace can be providing the opportunities of getting experienced for a long time. 
[bookmark: _Toc512811100]Subjective Knowledge
Having appropriate knowledge about the role which the employee of an organization is going to play can be another very significant way of making the people very much efficient and capable of solving numerous numbers of different kinds of work place problem quite easily(Forrier, &Sels, 2003). In this regard, having subjective knowledge about different kinds of issues can be the most significant way of making the employees of the organization very much efficient in working for the organization. 
[bookmark: _Toc512811101]Performance Appraisal
By the help of efficient performance appraisal capability inside the human resource management of the organization, creating appropriate atmosphere of competition becoming very much efficient from the peers of the employees of the organization can be another very effective way of being efficient in the workplace(Forrier, &Sels, 2003). To make the organization successful, creating appropriate atmosphere of performance appraisal can be one of the most significant ways of solving numerous numbers of different kinds of workplace problem quite easily by making the employees of the organization very much enthusiastic and experienced to prove themselves efficiently. 
[bookmark: _Toc512811102]Discipline
Creating discipline inside the organization can be another very effective way of making the people very much efficient as it increases the efficiency inside the employees of the organization regarding appropriate time frame and the accomplishment of different kinds of works and activities efficiently. 
[bookmark: _Toc512811103]Training
Establishment of different kinds of training programs can make it possible for the organization to have official group of people who are capable of solving numerous numbers of problems from the very beginning of their career with the organizations. 
[bookmark: _Toc512811104]Teamwork
It can be another very effective way of exchanging different kinds of knowledge with each other to make the employees of the organization very much successful inside a specific team. 
So, by the help of these procedures about an organization will be able to find out appropriate way of solving numerous numbers of different kinds of problems of having efficient group of people for accomplishment of numerous numbers of different kinds of organizational goals and objectives.
[bookmark: _Toc512811105]Sources of Information
The process of research in the present time has become very much easier than the past due to the availability of information in the workplace (Proctor, 2011). But it is also very important to have authentic information for the purpose of research which always ensures the efficiency of the research for an organization. By the help of the following sources appropriate information can be easily collected for research.
[bookmark: _Toc512811106]Research Work
From the document different kinds of research it has become quite easier to collect information from different kinds of information sources due to the advancement of Technology(Richard et al., 2009). Due to the development of encyclopedia, scientific research, and different kinds of reference books, can make the collection of research very much authentic which has been developed upon the study of numerous numbers of different kinds of issues. 
[bookmark: _Toc512811107]Books
By the help of numerous numbers of different kinds of books regarding numerous numbers of different kinds of studies up on numerous numbers of different kinds of issues, information regarding different issues can be quiet easily be collected for research which can be very much authentic and valid as well. In most of the cases, it is important to make sure the time frame of the research appropriately. 
[bookmark: _Toc512811108]News
By the help of numerous numbers of different kinds of news latest information regarding different issues of research can be quite easily be found(McLaughlin, & Jordan, 2010). News can be found daily, weekly, monthly, yearly, half yearly, and so many other forms. But at the time of picking up information from different kinds of news, ensuring authenticity is very important. 
[bookmark: _Toc512811109]Journals
There are numerous numbers of different kinds of journals have already established their places in the world in terms of authenticity and effectiveness. To make quick collection of information for different kinds of research, collection of information from the journals of different types can be a very good source to deal with. 
[bookmark: _Toc512811110]Government Publications
In most of the cases, government publications can be a very good source of having different kinds of information regarding varieties of issues quite easily having pure authenticity and validity as well. 
So, the above information sources it has become quite easy now a days to establish appropriate research work within a very short period of time very quickly.
[bookmark: _Toc512811111]Effective Data Collection
To make the study of a research successful, collection of information effectively can be a very big step and procedure of making the research work successful. To appropriate establishment of different kinds of policies and procedures, it has become very important for the researchers to work with the reliability and validity of information at the time of collection of information. In this regard, ensuring lack of plagiarism, and collusion can be the most effective way of collection of Information and effectively use the information from different aspects(Daft, & Armstrong 2009). In addition with all this, proper utilization of information from ethical point of view not to utilize this information in different purposes can be another very effective way of using information in the research.
[bookmark: _Toc512811112]Conclusion
Finally it can be quite easily said that a research is largely dependent on appropriate collection of information in the workplace. To do so, finding out digital technology of collection of information in the workplace can be effective way of getting efficient and valid information all the time. For this reason, having appropriate knowledge about collection of information for research along with conducting numerous numbers of different kinds of training program for the utilization of different kinds of digital inventions of the technologies can be led the researchers towards the achievement of appropriate success of the research.
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