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Introduction 
Professional career development skills refer to the abilities and experiences that help individuals advance their careers to an advanced level. This study aims to demonstrate my understanding of skills and knowledge which I have gained through participating in the “Professional Career Development” lectures. The utilisation of Rolfe’s model of reflection is going to help me to develop the relevant study, which is crucial for analysing the personal experiences. 


Main Analysis
Rolfe’s reflective cycle
What 
Based on the lectures that have been discussed in the class, I have identified that the application of different theories and models is crucial for evaluating the professional development aspects. It helps to identify the ways and strategies that can help to evaluate the procedure of professional development. As per the view of  Robertson et al., (2020), in the context of career development, the involvement of a theory is vital as it helps in assessing the approach of thinking which supports to development career in a transdisciplinary field, drawing from sociology, psychology, education, and organisational studies. Therefore, it is crucial to identify and apply an appropriate career development theory or model for maintaining an active career development path. As per the class discussion, I have identified that the application of the relevant theories and models helps to develop strategies for growing a career and achieving the goal of career. Therefore, it can help in achieving the goal of a career in the desired industry.
I think it is crucial to develop a proper discussion on the factors that are associated with different career development theories and models that have been discussed in the class. I think the development of an in-depth discussion can help me to evaluate my knowledge of the relevant theories and models. Moreover, it would encourage me to properly execute the application of the relevant theories and models for growing my future career opportunities. I think executing the relevant factors would be beneficial for me as it would serve to develop career development strategies by identifying my weaknesses and strengths. Therefore, I have mentioned a brief discussion on the theories and models that have been discussed during the class lectures in the following part of this piece of writing. 


So what
Based on my class-oriented knowledge, I have identified that “Ginzberg's Developmental Theory”, “Action Research Model”, and “Deficit Model” are the three most effective theories and models that help to evaluate the aspects of career development. 
Based on the Professional Career Development lectures, I have identified that “Ginzberg's Developmental Theory” is one of the effective theories that focuses on the individual career development preferences. Based on the perspective of Ginzberg, it can be cited that obtaining a clear conception of the career opportunities helps to decide the process of settling into the relevant career from infancy to adulthood (Zamir et al., 2023, p. 479). By interpreting the relevant fact, I have recognised that the idea of career development is a life-long process which is supported by different phases. Fantasy, tentative, and realistic are three key phases of the career development process (Linkedin, 2025). The application of the appropriate career growth strategies in different phases and according to the situational requirements helps to evaluate the aspects of career growth. The guidance of the supervisors in different phases helps to gradually improve the employability by executing the strategies that are required for the specific situation. On the other hand, failure in fulfilling the goal of a specific career can bring circumstances in aspects of achieving the career goal. I think the operative support of different professional skills helps a person to achieve the desired goal in a specific phase of career development. The skills of “task management, communication, and problem solving” are the key skills that help to evaluate the professional enlargement aspects (Cottrell, 2021). I think focusing on the relevant skill development aspects would assist me in achieving my professional goal by executing all the different phases of career development that have been described by Ginzberg. 
“Action Research Model” can be regarded as one of the most effective professional development models that helps in evaluating professional growth aspects. Based on the classroom lectures, I have identified that “Action Research Model” or ARM is a complex process that is utilised to make organisational changes by emphasising collaboration and data data-driven decision-making approach. The application of the ARM helps an organisation to resolve different internal problems by using both quantitative and qualitative methods for finding solutions for resolving a problems (Sagun and Prudente, 2023, p. 61). The effective assistance of the relevant research process helps to know the strengths and weaknesses of the individual organisational members, I think this is beneficial for developing strategies to evaluate the performance of the individuals. 
Based on my knowledge, I can say that, in such a change context, the active support of the organisational leader is one of the most important factors. The solicitation of the relevant model also helps in bringing cultural changes in the organisational environment. As an outcome, it helps the individual members to improve their professional behavioural aspects. Therefore, I think following the relevant model would be beneficial for refining the professional growth aspects. However, the application of the relevant model can bring diverse complexities, such as time constraints that appear due to the iterative nature of the model. The application of ARM can create complexities as it is a potential resistance to change by stakeholders (Coughlan and Coghlan, 2023, p. 219). However, I think the provision of the organisational administrators can help to defeat the relevant obstacles and evaluate the professional growth aspects of the individuals. 
From the class lectures, I have come to know with the fact that, “Deficit Model” is another effective model that helps to evaluate the career development aspects. The “Deficit Model” supports addressing the knowledge or skill gap among the individuals who work within an organisation. According to the relevant model, the lack of communicational aspects of a person can create issues with a gap in knowledge. On the other hand, the issues that are associated with the academic underachievement of an individual can create issues with a lack of professional knowledge. As a result, it can create a skill gap among individuals, which can hamper professional growth. Academic knowledge plays a vital role in evaluating the professional development aspects (Gallagher, 2022). Therefore, I think focusing on evaluating the academic knowledge is one of the most important factors that can help to evaluate the career development approaches. 


Now what 
As per my personal realisation, I think I have some skill gaps, which can create challenges for me in future in aspects of accomplishing my professional goal. Based on my classroom knowledge, I have acknowledged that I face trouble in listening actively. Active listening is one of the key academic and professional skills (Cottrell, 2019). As the “Deficit Model” describes, the academic skills are crucial for achieving professional success, therefore, it is required to recognise the strategies that can help me to improve my “active listening” capability. I think enhancing my attentiveness and asking relevant questions to the speaker can help me improve my active listening ability. Setting the aim of refining my “active listening” capability within the next 2 months would be beneficial for me. Based on “Ginzberg's Developmental Theory”, professional development is a lifelong process; therefore, in such a context, an individual must have effective adaptability. The adaptability skill of an individual helps to evaluate the continuous learning process (Smale, 2015). Therefore, I think I must need to focus on improving my adaptability. Development of a growth mindset is crucial for improving adaptability (Dweck, 2017). Apart from that, seeking feedback from the supervisors and embracing new experiences can assistance me recover my adaptability skills. I have to improve my adaptability within the next 4 months. 
As discussed in the classroom lectures, it is crucial to improve the professional behavioural aspects to achieve career goals; therefore, I need to focus on the factors that can be evaluated in my professional behavioural aspects. I think communication skill is the most important factors that helps to improve the professional behavioural aspects of individuals. The active communication in the organisational context helps to improve the workplace cultural context by improving organisational inclusivity (Radu, 2023). Therefore, I think concentrating on cultivating my active communication approach can help me evaluate my employability skills. Improving the approach of listening actively and concentrating on improving “verbal skills and non-verbal communication” can help me improve my communication skills. I think focusing on improving the relevant factors would be beneficial for me to achieve the goal of my career. However, I think improving my communication capacity within the next 2 months would be beneficial for me. 


Conclusion 
At the finish of this reflective piece now I want to remark that following the effective professional development theories and models helps to identify the factors that can improve professional abilities. For instance, following the theories and models such as “Ginzberg's Developmental Theory”, “Action Research Model”, and “Deficit Model” assisted me to identify the skills that I need to rally to achieve my professional goal in the future. 
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