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Create a reflective personal development plan (PDP) that includes personal and professional aims to help develop your professional reflection.
	So far in my professional practice status I have completed my; Level 3 Childcare and Education, Level 2 food hygiene, Level 3 safeguarding, prevent duty training, paediatric first aid.  

	I would love to develop my knowledge and understanding of children and complete beginner courses for Welsh language. I would also
 love to pass this course and go onto my PGCE to become a qualified primary school teacher. 

	Objective 
 
 
	Actions  
	Resources 
 
	Target Date for achieving objective  
 
	Success criteria 
 

	My knowledge and understanding of children. 
	I will achieve this by completing my degree and working with early years in my placement. I will also keep up to date with new policies and procedures and complete any courses available to me to enhance my knowledge. 
	The resources that will help me are books, news articles and the web. I will keep up to date with new research and ask Glenda, my module tutor or work colleagues of anything I am unsure of. I will turn up to all my lectures and complete all courses that are available to me from my university or placement. 
	I understand that children and environments change but I am hopeful I will have a better understanding of children in the early years by July 2025 when my course ends. 
	I will know that I have achieved this goal as my confidence within the setting will grow as I will have a certificate at the end of the course showing I have a BA honours degree in early years care and education. 

	Be able to speak and understand the Welsh language. 
	I am going to achieve this by taking Welsh language courses for beginners.
	 I will complete this by attending an advanced 1 weekend course provided by ‘Dysgu Cymraeg Ardal Bae Abertawe’ which starts on 14/10/2023. It is a two-week course which will help me learn the basics of Welsh and give me more confidence to use it within my nursery setting. 
	 This course starts on the 14/10/23 and ends on 22/10/2023. I will attend the virtual class every Saturday and Sunday between these dates at 9:30am-15:00pm. 
	I will know when I have completed this course as I will receive a virtual certificate. I have contacted the providers of this course, dysgucymraeg@abertawe.ac.uk which informed me that I will receive an online certificate once I finish the course which I can print. 

	Too pass my course and complete my PGCE afterwards to become a qualified primary school teacher. 
	I will achieve this by completed by current course in July 2025 and apply to start my PGCE. I will also contact careers@uwtsd.ac.uk on 09/10/23 to make sure I meet the entry requirements and if I do not, I will resist the exams necessary.
	I will complete this by ensuring I have the correct qualifications necessary to get onto the course. After researching on the https://www.gov.wales/initial-teacher-education-ite website, I need to pass my degree and have the standard equivalent to grade C (GCSE) in Maths, English, and Science to meet the minimum entry requirements. 
	I will apply for the PGCE course mid-October 2024 when the applications open. Hopefully, I will get onto the course for September 2025 and be qualified in primary school teaching by September 2026. 
	I will know when I complete this because I will have a degree in Childcare and Education and have my PGCE by 2026.



Design a briefing paper that explores the importance of reflective practice within the early years and analyses different reflective models.
	It is a well-known fact that reflection and reflective practise is a key fundamental skill used in everyday life but extremely important when working in a childcare setting. 
Professor Cropley (2021) explains Reflective practice is a process that allows us to review a situation giving us the chance to have a clear understanding of what happened, allowing us to improve for the future. Professor Cropley (2021) also states that reflective practice needs to be done on yourself as a way of self-learning through own experiences then reflecting on how you can improve. When using reflective practice, it must be purposeful to allow it to be useful and consider all aspects of the experience that happened, considering our; thoughts, feelings, and emotions during this time. 
[bookmark: _Int_5n2s6p4j]Health and Care Professions Council (2021) also defines reflection as a form of understanding your professional practice by analyzing all aspects of the experience. Having good reflection as a practitioner allows you to make improvements to your own work and have developments for the children within your care. According to Health and Care Professions Council (2021) It is important to reflect on the practitioners' own mental health and lead to a stronger more cohesive team. 
	Let us begin by considering the important of reflective practice within the early year sector. 
Brock (2014) argues that reflecting on all aspects of your work is a significant part of being able to improve your own self development by either reflecting in action or reflecting on action. He also states that Employers and employees must complete Self Evaluation Documents also known as SEF to pass the CIW inspection, which makes it significantly important that all nurseries and schools complete them.
Hallet (2012) believes that having good reflective practices gives children and family quality experiences and allows the practitioner to make informed decisions whether their practice is effective for the children. Lindon (2016) supports this by stating that practitioners must understand reflection to be able to recognise the impact that their actions have on babies and children in their care. Meanwhile, having good reflective practice as practitioners allows us to support and enhance children's thinking skills; in creativity and set an example for their own reflection. 


	There are many theorists that discusses reflective practice, one includes Schon (2016) who discusses ‘reflection in action’ and ‘reflection on action’. ‘Reflection in action’ involves practitioners to reflect on something that is happening at present moment, by considering what is happening at that time and determine how to act then immediately acting on it. Whereas ‘reflection on action’ involves reflecting after an experience, by doing this you are reconsidering what has already happened and make plans on how you can improve in the future. 
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	[bookmark: _Int_xId2vwOw]When comparing ERA cycle and Gibbs cycle it is clear to see that Gibbs is more in depth, making you think more about what has happened and consider more questions whereas ERA cycle is basic. Although, both models have the same starting point and come to the same outcome at the end. The advantage to ERA cycle is that it less time consuming than Gibbs cycle, allowing you to become more engaged on each valuable point however, it does not allow you to consider all aspects of what has happened including your feelings, evaluation, and conclusion. The disadvantages of Gibbs cycle are that some may find it hard to follow and may find themselves repeating throughout the steps. In spite of the fact some may find Gibbs cycle unclear it shows a structured approach allowing you to look more in depth. 


	All of this points to the conclusion that reflective practice is significantly important to remain as a professional practitioner, by ensuring you are always improving and reaching your highest protentional not only to benefit yourself but the children and babies within your care. By allowing yourself to recognise the things you are well at and the things you are not, allowing yourself to adjust your delivery and approach for the future. 


Recongise and analyse the significance of different aspects of professional practice and why these are important in meeting the individual and inclusive needs of children. 
[bookmark: _Int_MVvSHSxZ]This paper will focus on the importance of professional practice and discuss why these are important in meeting the individual and inclusive needs of the children. Firstly, I would like to discuss professional practice. Professional practice is essential when educating and caring for children to ensure all children get the maximum benefits from their experiences in addition to expanding your own knowledge and understanding. Dyer (2018) agrees with this throughout her abstract explaining that professionalism is about knowledge and expertise, she explains that the governments standards ensures that all practitioners have the correct qualifications to contribute to the professional status of all staff. The four fundamental topics that Dyer (2018) briefly talks about in relation to professionalism is, registers, power, control, and building relationships. Gaper (2021) maintains the same beliefs within the article when defining the meaning of a ‘Modern Early Years Professional’, explaining that even though it is hard to define a professional, it only refers to practitioners with a qualification in the sector. By having a qualification, in the early years allows the practitioner to have a clear understanding and knowledge for each child; social, physical, emotional, intellectual, and spiritual development. Although Gasper (2021) discusses the importance of qualifications the author does expand on this by discussing the importance of other aspects. One topic they do expand on is, building positive relationships with children and parents which shows professional practice as it allows practitioners to have better understanding of each individual needs and wishes. Allowing parents and children needs to be centre in every decision and having effective communication allows better relationships, shows respect, and shows consideration. 
There are many values that are important for a professional practitioner which applies universal but are mandatory when working within a childcare setting or within a school. The University of Bradford (2020) documents these on their website, including; dressing appropriately, confidentiality, honestly, personal responsibility. The NDNA (2021) states that by having dress code policy and uniforms within nurseries and schools prevents the risk towards health and safety, having a dress policy that practitioners strictly follow allows staff to be comfortable and engage in preparing food and activities for children without the risk of harm. It also gives parents and children the sense of safety within the setting allowing children to settle more easily as the recognition of the nursery logo links with their daily routine. As well as that, honesty and confidentiality is extremely important when working with children. Being honest with parents is a fantastic way to build strong relationships with families, ensuring information you share with the parents and the information they share back is kept confidential ensures you are safeguarding each child. 
It is important to have effective communication skills when working within a childcare setting, both with the child, parents, multiagency and other practitioners to ensure the child can reach their full potential. Maintaining honest communication with the parents and child can allow practitioners to build strong relationships and better meet the needs of the child. As Mcvoy (2018) also states creating positive relationships allows the child to feel safe and secure within the setting, having strong relationships with the child allows them to feel comfortable and secure within the setting. A child that feels safe and secure will play happy and be able to express their emotions allowing them to development and hit the milestones for their own age group. 
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