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[bookmark: _Toc39271474]1.0 Introduction 
Globalization is the present business process that has created several kinds of competitions for the organizations and presently the employers of all reputed organizations are mainly focusing on the employability skills of the employees. Previously, there was a great demand for qualified employees in the organizations but in this present society, the employers are trying to find the employability skills of the employees to win the competition in the marketplace. Throughout the whole semester, I have found that this particular module has been very useful for developing my understanding and knowledge towards self-assessment and to enhance personal development. The main aim of this module is about analyzing and reflecting the skills that are necessary for becoming a proper employee. This module has also helped me in evaluating my strengths and weaknesses via the things learned from personal experiences.  
This report is going to concentrate on the description of employability skills followed by identifying the roles of employability skills in different organizations. The report then focuses on the self SWOT analysis and self-action plan. Finally, the report ends with a conclusion. 
[bookmark: _Toc39271475]2.0 Description of the Employability skills  
According to this module, I have learned that employability skills are the necessary skills required for gaining employment followed by having steady progress within the organization (Bhagra and Sharma 2018). In the current business organizations, we can see that they are concentrating more on employability skills rather than the educational qualifications for the sustainable growth of the organizations. The requirement of the employability skills varies for all graduates depending upon the business standards and conditions of the organizations (Rust and Froud 2016). In the module, I have learned that the employability skills can be segregated into eight distinct skills including communicational skills, self-assessment skills, organizing and planning skills, teamwork skills, technological skills, enterprise skills, problem-solving skills, and lifelong learning skills.
According to the learning theory of Kolb, the active experimentation stage helps us in practicing the learned ideas while the concrete experience stage helps us in reflecting our experience towards the work that we will do in the future. From Kolb's theory, it has been found that the learning process will help me to understand all the situations within the workplace in an effective manner and I can use my experience to deal with the future activities of the organizations (Schultz, McEwen and Griffiths 2016).  

[bookmark: _Toc39271476]3.0 Role of employability skills in different organizations
According to the module, the employability skills are primarily the soft skills which will help me to work with the other employees within the organization. I can apply my acquired knowledge of solving problems for getting a good position within the workplace (Sharma et al. 2016). I can also enhance my professional skills for increasing the productivity of the organization where I am going to work in the future. The lists of skills that I require for becoming successful in the workplace are communicational skills, self-assessment skills, organizing and planning skills, teamwork skills, technological skills, enterprise skills, problem-solving skills, and lifelong learning skills (Barker, Lencucha and Anderson 2016). 

[bookmark: _Toc39271477]3.1 Communicational skills 
According to the research, it has been identified that all the organizations require employees with good communicational skills for maintaining a good relationship with the higher authorities and colleagues inside the workplace. I have learned that good communicational skills can help us to maintain a productive working environment and we can work together in a team in an effective manner (Smith 2016). This module has also taught me that having good communicational skills can help me to retain the existing customers thereby attracting more customers towards the organization. An excellent communicational skill can help in managing the employees by solving their issues related to the workplace. 
[bookmark: _Toc39271478]3.2 Self-assessment skills
All the organizations require graduates to have good self-assessment skills for completing any work independently without taking frequent help from the superiors (Rubens et al. 2018). I have gained the knowledge from this module that for enhancing my self-assessment skills it is necessary for me in improving my reliability, resilience, flexibility, and adaptability within the organization (Tomkins and Ulus 2016). If I acquire all these characteristics then I can surely improve my employability skills and which is going to be fruitful while entering into any organization. 

[bookmark: _Toc39271479]3.3 Organizing and planning skills
In the research, it has been found that there is a huge requirement of the graduates to proper knowledge regarding the organizing and planning of business ideas for the organizations. This module has helped me to know about the triggers that can allow me to think innovatively about better business planning for the organization (Vidyullatha, Usha and Reddy 2016). I need to think about the long term goals and sustainability of the organization I will join and accordingly I have made plans for allowing my working organization to have a steady growth in this competitive market.
[bookmark: _Toc39271480]3.4 Teamwork skills
In the present business organizations, it can be seen that the hard work of any single employee cannot bring success for the whole organization. There is a requirement of the whole team to work together efficiently for increasing the productivity of the organization (Jackson 2017). I have learned that working in a group can help us in speeding up the work with proper segregation and different business ideas can be gathered by different employees within the organization. 
[bookmark: _Toc39271481]3.5 Technological skills
In this present era of advanced technological development, we have to enhance our technological skills by learning about the usage of computers in the workplace. I have learned from this module that the telecommunication systems are going to have a great impact on future business organizations and for that reason, we need to do proper technical courses for enhancing our technological skills.
[bookmark: _Toc39271482]3.6 Enterprise skills
In this module, I have learned that most of the employees need to be multi-skilled for working in any organization. The reason behind the fact is that the organization can transfer the employees from one place to another place by depending upon the requirement of them. Thus, for becoming a responsible employee I need to gain the enterprise skills within me for adjusting myself with any kind of workplace. 
[bookmark: _Toc39271483]3.7 Problem-solving skills 
In the present business world, it can be seen that all the organizations are competing with each other for a common goal of business success and due to which many business-related issues may arise unknowingly (Kyoung Ro, Lattuca and Alcott 2017). After learning this module I have gained the knowledge about what shall be my preliminary steps while encountering any business-related issue and in which way I can solve those business-related problems.
[bookmark: _Toc39271484]3.8 Lifelong learning skills
For the sustainable development of any business organization, all the employees must have an interest in learning new ideas and technologies that can be fruitful for business success (Amin and Hasbullah 2018). I need to enhance my capability of learning regularly which can bring success for the organization where I am going to join in the future.
[bookmark: _Toc39271485]4.0 Self SWOT analysis 
After identifying all the employability skills required by the organizations, I have done a self SWOT analysis with the help of my personal experience and the lessons I have learned from this module. 
[bookmark: _Toc39271486]4.1 Strengths 
In my self-assessment check, I have found that I have good communication skills with effective teamwork capabilities. I have the capability of developing new ideas for organization and can work as a team leader for segregating the tasks and get it done with full efficiency. I concentrate more on time management for completing any project before the given deadline (Madsen 2016). I am a good learner and I can use my time efficiently to learn about innovative business processes. Moreover, I have a keen interest in enhancing my technological skills by learning about the latest technologies and software packages that can be worthy of the success of my organization where I am going to work in the future.
[bookmark: _Toc39271487]4.2 Weaknesses
The greatest weakness within me is my lack of working experience as I did not get the opportunity to work in any organization till now. More, I feel difficulty in problem-solving and when there will be any kind of complexity in the business process it is difficult for me to handle independently.
[bookmark: _Toc39271488]4.3 Opportunities
If I can start doing any part-time job related to my course then I can acquire much experience from there and in the future, I will get the opportunity to be employed in any reputed organization (Rubens et al. 2018). Moreover, there are great employment opportunities available in reputed organizations headquartered in the United States. So, for getting employed in those organizations I need to overcome by my weaknesses for becoming more capable to work in those organizations.
[bookmark: _Toc39271489]4.4 Threats
Recession period or any outbreak of pandemic diseases like COVID19 can bring a huge threat for all the organizations across the globe. According to the present situation, it is very difficult for organizations to grow their revenue due to the economic downfall (Madsen 2016). COVID19 has resulted in bringing a huge loss for all the business organizations and due to which there is a doubtful condition for me to get employed in any organization.
[bookmark: _Toc39271490]5.0 Self action plan
After the completion of self SWOT analysis, I have found the strengths and weaknesses within myself and accordingly, I am creating a self-action plan to enhance my employability skills. Primarily, I need to participate in debate competitions for enhancing my communication skills and need to solve many problem-solving questionnaires which are going to enhance my problem-solving skills. I need to contribute more to the group assignments for enhancing my skills related to teamwork (Kwasnicka et al. 2017). It is necessary for me to read technological magazines and to join online courses for learning the latest software modules with the help of which I can get better job opportunities in the future. I need to arrange the daily activities on a routine wise basis for effectively enhancing my time management skills. Finally, I need to concentrate on finding any further gaps within me, and then I have to work on those loopholes to become an effective professional employee in the future.


ional employee in the future.
[bookmark: _Toc39271491]6.0 Conclusion
After the end of this self-reflection report, it can be concluded that this module has a great contribution to effectively performing my self-assessment test. There is no confusion about the fact that having a good academic qualification will help me to start with a good job offer. But after learning this module I came to know that a good qualification is not enough to get a good job because the employability skills within any employee are equally playing a crucial role in professional success. After doing thorough research I have summarized the eight employability skills that are
 necessary for the employees. Accordingly, I have done self SWOT analysis and prepared self-action plans that will help to overcome my loopholes. I am going to work according to the self-action plan for improving my employability skills and becoming successful in the future. This module has been very useful for me to get prepared for the competitive job market and I hope to get a job in a reputed organization in the future.  
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