

INTRODUCTION:
I am adamant about doing what I want to do. I quickly integrate and act on my decisions. I have been living in London for the last eight years. I started studying at university and working on a business project a year ago.  To get here, I had to learn English because my native language is Spanish. I also had to use time management skills because I had a job and children. I also used my quick integration skills, ambition, teamwork, eagerness to learn, and communication skills. The best thing about me right now is that I'm already in the educational system and moving toward my professional objectives. I'm continuing to work and train myself gradually in what I enjoy doing, which is beauty, and I'm enrolling in all the courses related to it while studying all the skills that businesses need in the university that are related to the workplace. The hardest thing for me is that I must spend a lot more time studying the language because it is not my first language. I must schedule my time around work, two young children, my family, and other responsibilities, so I may have to study more than once to be able to think clearly as I try to read materials related to the study in Spanish. I also plan my days using agenda calendars that have detailed schedules. I continue to think optimistically and firmly while doing everything I accomplish with the assurance of achieving my objectives.
INTERVIEW REFLECTION:
An interview is a conversation that has a purpose. 
The interviewer is the person in charge of carrying out the interview, which entails distributing questionnaires, posing questions, and listening to and recording interviewee responses by the guidelines and rules outlined in this manual. Because they are largely in charge of collecting accurate, comprehensive, and leading researchers, the interviewer’ work is crucial. Since the goal is to successfully gather the necessary information completely and objectively in a setting of great respect, discretion, and cordiality, the interviewer’s ability is crucial to the interview’s progression. This role-playing activity was considerably simpler to manage. Particularly when it comes to me acting out my persona. With the first round of role plays, I discovered that I am adept at getting cast in a role and doing it well. I appreciate that the scenario was chosen and that it was up to my partner and me to carry out the parts in the role-play.
         Its function would be:
· Setting job requirement priorities
· Getting ready for the interview
· Assembling a multicultural hiring team
· Establishing a welcoming atmosphere
· Developing an impartial viewpoint
· Making the process explicit
· Recording the procedure
· Keeping a cheerful atmosphere
· Looking for job-relevant questions
· Evaluating potential value-alignment candidates
· Using an interview guide to aid you during the interview.
· Promoting the company
· Agreement-making with management and HR
· Message to the chosen candidate
· Recognizing failed applicants
Interviewee: The individual who has chosen to fill out the questionnaire and whom the interviewer speaks with is the interviewee (respondent).
· Spend some time getting ready for your interview.
· Be prepared to discuss your professional aspirations and working style.
· When you can, try to be optimistic.
· Ask yourself questions to see whether you will fit in with this group.
· Collect the data you'll need for the follow-up.
· Put on appropriate clothing.
· Keep vigilant.
· Develop your breathing methods.
· Prepare and practice your responses.
· Be deliberate in your response.
· Think about making eye contact.
· Review your physical movements.
· Remain optimistic.
Self-evaluation review (kinaesthetic)
I am a learner via movement, I appreciate sports and physical activity, I am an active participant rather than a passive observer while studying, and I enjoy opportunities to go on excursions or be outside the classroom. I understand better when learning through hands-on experience.
I like to construct things and perform manual labour
I become restless when people are sedentary since I enjoy testing things, experimenting, and creating.
I have an expressive disposition and converse with my hands.
I enjoy experimenting and relying on what they can do or experience.

Expectations of the world of employment:
Maintain a positive perspective that infects your interactions with staff and contributes to the upbeat environment at work. 
which might make everyone's experience better, Dress formally employees must present a professional picture of the business through their attire, Being on time can demonstrate your dedication to preparing and general regard for your employer's expectations, which may help them perceive you as reliable and well-organized, Be trustworthy companies want to have confidence that their staff members are productive and that they can count on them to deliver their best work. 
By maintaining organization and consistency in your work, you can prove to your employer that you are dependable for the job at hand and assist other companies to respect employees who can show leadership by addressing their concerns or reducing their workload by helping out their co-workers, aspire to improve companies might anticipate that their staff members have a significant amount of room for advancement during their employment communicate employees must be able to communicate with people in both written and spoken forms to do this effectively.
 Setting the stage for your notion before fully elaborating on its meaning is an excellent method to communicate clearly at work. Be self-motivated Self-driven workers can complete a project on their own without constant supervision and can pick up from their mistakes.
The top five factors influencing job satisfaction, per SHRM, were as follows:
respect for all personnel, regardless of level
overall compensation/pay between senior management and employees
job stability
the chance to put your expertise and skills to use in your career
Purpose: A feeling of purpose drives today's workers, who want more from their employers than just a paycheck.
Culture: Within a corporation, culture, and purpose are frequently instantly apparent. The culture of a firm is its personality, and it has an extensive impact on the entire organization.
Onboarding: It's not just "nice to have" to have a fantastic onboarding process; it's a must.
Growth Possibilities: Employees are three times more likely to look for a new job if they don't feel supported in their professional development.
Leadership: Think about this Just 10% of workers who give their supervisors excellent marks have interviewed for new positions in the past three months, compared to 40% of those who give them low marks. It's crucial for every leader in your organization to keep improving their management abilities in order to retain people because managers have the power to make or break their employees' work experiences.
Autonomy: Although assistance and direction are always appreciated, most workers prefer to be in charge of their own work. They desire the freedom to choose how, when, and where their work is completed. Being micromanaged is disliked by everyone since it shows a lack of trust. In light of what a recent HBR piece stressed
Recognition: Despite being a straightforward, low-fuss contact, giving praise is a crucial component of keeping staff happy and engaged. Saying "thank you" doesn't cost anything and doesn't take very long.
Personal development planning:
In 2017 I started studying women's beauty training for eyelash hair by the hair a new beauty technique for women's eyes and their look be it makeup style, I like everything that has to do with beauty The next course I took was hair extension and waxing. I want to keep taking these technical courses so that I can start my own business and expand my career, for which I will also need a business plan. Because of this, I decided to enroll in a university program in 2021. I want to keep studying so that I can manage and learn about the management of my business properly want to imagine myself starting my own business in 2026. For me to see myself as a businesswoman offering all of my skills to the public and growing my business while instructing others on how to do it by 2026, I will continue to acquire the skills that will allow me to make my work as professional as possible both in my courses and in my business plan.

	STRENGTHS
	WEAKNESSES
	OPPORTUNITIES
	THREATS

	
Ability to learn through practice,
Ease of working with people,
And understanding other people, I like to help others,
I like to learn how I should do things,
I am a team player,
I can learn from others as I can teach,
I appreciate the best of myself and can work in teams,
I like to be open to all kinds of suggestions,

Keen to continue learning.
	
I need to improve my time management,
I need more knowledge of governmental rules to start my project,

	
Be my own boss,
To take on new projects related to my work,
To be part of others learning my skills,
Developing myself in the world of business,
To fulfill my dreams.

	
My biggest threat is the high cost of beauty courses as they are private academies.



Development plans:
 I would like to carry on developing my skills and my business, as mentioned before I started another course which consists of waxing body parts, lash lifts, manicures and pedicures, hair extensions, and eyelash extensions and I would like to carry on with the beauty industry I want to offer the best service for my customers, to make them feel comfortable in the environment of the business.  I want to work with the best organic products in the market for all the services I provide and show an abundance of care for my clients. My university degree will assist me in managing and leading my business because it will equip me with the necessary expertise.
Career ambitions and aspirations:
I hope to continue my academic preparation, I also continue understanding every aspect of how to run a successful business. I am acquiring more knowledge in my career on workplace education, it helps me manage better in the future. My biggest dream is to start my own business, where I can provide the best services while doing, what I love beauty work for women and create opportunities for others who want to work with me. I also hope to have the opportunity to lecture and give courses based on my knowledge. As I improve as a leader, I want to advance to a leadership role and work toward my professional development.
Having a stable career and setting a goal for my career.
Some action planning towards:
GOAL: Take some courses to sharpen my skills, learn new tools Improve my public speaking and presentations, so I can complete my work Research other departments, for more information about the industry Improve team collaboration and communication skills, make work more comfortable Build my network, to stay more informed. Research a competitor, to analyze what more opportunities I have. Get better at time management for the job to be done successfully.
CRITICAL TASKS: Paperwork preserving the correct sequence, taking stock to be educated and current on products and services, Cold-calling to stay in touch with my clients regarding all of their requirements and services dealing with consumer complaints to enhance my offerings and recognize my shortcomings, settling disputes between co-workers to keep the workplace peaceful, negotiating technological issues or system malfunctions. Answering emails and cleaning.
ASSIGN TASKS: While there are some additional complexities to it, the basic way that a business works is that you pay your employees to do things that need to be accomplished. Most businesses find that their effectiveness relies heavily on employee productivity. If everyone is taking care of their workload, business moves forward. If nobody knows what they're supposed to be doing, productivity drops and things remain undone. Workers who desire a detailed list of their responsibilities.
Assess and improve: People are more likely to be interested in their work and content in their roles when they feel challenged to attain their potential. Your staff is more likely to develop in their roles and contribute to the team when you give them constructive criticism. Managers frequently conduct one-on-one performance evaluations with staff members to assess their job performance and offer helpful input on areas for development. Employees and management can benefit from working to enhance particular abilities by: better results in their current position advancement in their job flexibility and increased responsibility Obtain performance targets Boost group spirit and work satisfaction

Conclusion:
Identity and self-growth are ongoing processes that only come to an end with death. You must always strive for upward advancement if you want to enhance your living circumstances as well as your mental, physical, and social well-being. Having a self-improvement plan helps you to better understand yourself, your needs, and the approaches you should follow to get preferred results. 
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27. When I meet an old friend:
a) Isay “it's great to see you!”

b) I ii “it's ireat to hear from iou!"
28. I remember thinis best bi:

b) saying them aloud or repeating words and key points in my head
c) doing and practising the activity or imagining it being done

29.If I hy o complain about faulty goods, I am most comfortable:
a) writing a letter

b; comilainini over the ihone

30. I tend to say:
a) I see what you mean
I hear what you are saying

Now add up how many A’s, B's and C's you selected.

If you chose mostly A’s you have a VISUAL learning style.

If you chose mostly B’s you have an AUDITORY learning style.

If you chose mostly C's you have a KINAESTHETIC learning style.

Some people find that their learning style may be a blend of two or three styles, in this case read
about the styles that apply to you in the explanation below.

When you have identified your learning style(s), read the learning styles expl s and
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