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Competency: Entrepreneurship	Comment by Alicia Priestley: Entrepreneurship is defined as: ‘someone who organises, manages and 
assumes the risks of a business or enterprise’ Sobel (no date)

Entrepreneurship is a useful competency for the 21st century job market because The balance careers (2019) state that more employers are looking for applicants with entrepreneurial spirit as this shows they have developed skills such as creative thinking, leadership, risk taking, and a strong work ethic.
	Alicia Priestley CV

Employment

2018-2019  Early years and youth work

Volunteer facilitator. Coed Cariad Learning Community. Democratic School. Part time	Comment by Alicia Priestley: The Social impact award (2017) finds 5 ways that volunteering helps one develop entrepreneurship; volunteering helps us develop empathy, shows us the social issues in our community, helps us network with others, gives us ideas
for entrepreneurship, and provides us with skills to be a better entrepreneur.

Trought (2017) says that in the job market, having volunteered puts you ahead of other graduates as it shows motivation, enterprise skills, and gives you valuable experience.
October 2019 – Now
I volunteer weekly at Coed Cariad; my roles are facilitating self-directed play and learning. Supporting children, doing forest school skills sessions. Assisting lead facilitator, Safeguarding children.

Activities Coordinator. Botanic gardens. Self employed	Comment by Alicia Priestley: I am currently self employed working for the botanic gardens whilst at university. Quality Assurance Agency for Higher Education (2018) state that  ‘learning about and experiencing entrepreneurship while at university can have several benefits. It gives the students alternative perspectives on their career options and ultimately the confidence to set up their own business or social enterprise’
April 2019 – Now
I run the ‘Activities For All’ sessions, usually nature based craft activities with children and families during the holidays. 

Volunteer. Dr Mz youth club. Part time
August 2018 – June 2019
Volunteering occasionally in the youth center in Carmarthen, doing activities with teenagers. Assisting at funky parents group where young mums meet weekly with their toddlers.

Forest School assistant. Part time
July 2018 – Now
Assisting with weekly forest school sessions at Denmark Farm and Newquay Honey Farm. Observing playwork principles and planning harry potter themed holiday club. 


Teaching Assistant. Teaching Personnel. Agency
October 2018 – Jan 2019
Working casually in various schools including Bro Dinefwr’s Autistic unit, and Rydygors school.


2016- 2018 Care work	Comment by Alicia Priestley: Trought 2012 says that risk taking is an important ability of an entrepreneur. Changing careers from event management to care work was a risk. There was a financial risk as event management in London pays better than care work, but the risk was necessary to find a career that is worthwhile and fulfilling. Whitmel (2011) states that transdisciplinarity (working in multiple careers) is a key skill needed in the job market as it gives ‘familiarity with a broad range of disciplines’
I started an art degree in 2017 so I could do art therapy, when I realised the degree did not have a focus on helping, rather a self centered focus, I changed my degree. This is another risk, which wasnt hard to take as i have develpoped the ability to take risks over the last 5 years.
 
Support Worker. New Directions. Agency. Part time
June 2018 - Now
Agency care work, usually supporting children and young people in children’s homes or working with social services to support foster children on respite.

Support Worker. Chailey Heritage School- 4 days a week
March 2017 – July 2017
Supporting severely disabled children in a live-in school setting. 
· Taking children to activities such as swimming, cooking classes. 
· Day trips to town, working with children on a 1:1 or 2:1 basis. 
· Administering mediation, using a hoist regularly with wheelchair users. 

Support Worker. Bluebird Care- Full time -6 days a week
April 2016 – August 2016
Care for elderly in the community, tasks include making meals for people in their own homes, administering medication, assisting with personal care, and helping people with their bedtime and morning routines

2011-2016 Event Manager

Production Manager & MD. South London Gazebos
November 2015 - Now
I own and manage an events company, specialising in community outdoor events, street food markets and festivals. We provide and set up equipment such as gazebos, marquees, staging, catering eqpt, lighting, and sound. I manage onsite, and liaise with clients, manage the accounts and invoicing. I book in, train and manage up to 10 staff members per event	Comment by Alicia Priestley: I have developed my enterprise skills over the last 5 years of running my events company. I learned the skills of being self employed over time, through first hand experience and sometimes making mistakes.
Target Jobs (2019) states that graduates with good entrepreneurial skills can see opportunities and use their initiative to make the best of these opportunities. I saw an opportunity to start an events company when there was a gap in the market, a contact of mine had 100 gazebos to rent with no-one to set them up, so I started a company setting up street food markets around London. There was little risk as I did not have to buy gazebos as I had access to some. I acquired skills to negotiate, making sure the business was financially viable. My business skills increased over time, as I dealt with difficult or challenging clients or situations. My problem solving skills increased too, as did my leadership, organisation and communication skills.

This will help me with self employed endeavors in the future, as these skills are transferable, it will also help me if I seek employment. Quality assurance agency for higher education (2018) state enterprise competencies are necessary not just for those who are self employed, but also for those seeking employment, as it can ‘help develop a can-do confidence, a creative questioning approach, and a willingness to take risks, enabling individuals to manage workplace uncertainty and flexible working patterns and careers’

Target Jobs (2019)  say tha employers seek graduates with entrepreneurial skills as they have good business skills and have original thinking and can work well independently. 
'Enterprising competencies such as teamwork and the ability to demonstrate initiative and original thought, alongside self discipline in starting tasks and completing them to deadline, are essential attributes that have been identified as priorities.’
	Comment by Alicia Priestley: Good leadership skills are an important part of entrepreneurship, Fernald, Solomon and Tarabishy (2005)

I started developing my leadership skills when I started my business. I was 20 and in charge of 5 staff. My setup crew were all men over 10 years older than me, and I had little experience in a leadership role, so this was challenging at first. I learned quickly by observing other leadership models and aimed to earn respect by listening, not shouting. 


Events Production Assistant. -Icebox Entertainment.   
 July 2014 – January 2015. Full Time

The Icebox is a leader in live winter events. They design and install temporary ice rinks and winter festivals. 
· In this 6-month contract, my role was to assist with the planning, installing and managing all 5 Festivals in London, Cambridge and Liverpool.  Over 150,000 people attended these 6-week festivals. 

Event Organiser/ PA to director
-The Alternative Hair Show. March 2014- April 2014. Full Time
Event organiser for a Charity event at the Royal Albert Hall raising money for Fighting Leukemia. Dealing with sponsors, liaising with artists.
 
Project : SHINE. Events Company.     April 2011 – June 2014.
Events Coordinator/Administrator/PA to Director
Organising around 30 creative events per year. Including outdoor cinema events at Blenheim Palace, to London street markets, themed pop up bar experiences.
My role was to assist with event management and administration. 
Bar manager at themed bars 

 - Bartender. Babel Bar. Jan 2011- July 2011. Clapham Junction
- Bartender.  Bec Bar. April 2011- June 2011. Tooting Bec Road
- Receptionist The Wimbledon Guild counseling service. Jan 2010 – Nov 2011 The Wimbledon Guild, 30-32 Worple Road SW194EF



	...…..Address: Cwmllydan Isaf, Llanllawddog
. …Post Code: SA32 7JF
……. …Phone: 07845612752  /  01267253533
…   ……Email: AliciaMayPriestley@gmail.com
Date of Birth : 16/02/93

Summary 
I am currently a student at UWTSD, studying for a degree in Early Years Education and Care. I work for a forest school in Newquay and volunteer at Coed Cariad, a democratic school. I’m part way through my forest school and child minding qualifications, and have almost finished the process to become a foster carer. 

I did a year of Fine Art at Swansea Collage of Art and I still paint a lot, mostly acrylic landscapes (instagram: aliciamayart) I enjoy creative things, and I currently work at the Botanic gardens during the holidays leading craft activities 

I run my own events company setting up community street food markets in London 

I am aiming to open an outdoor nursery one day.

Qualifications and CPD training.	Comment by Alicia Priestley: CPD UK (no date) state that continual professional development refers to training that professionals do to ‘up-skill’ , keep their knowledge up to date and increase professionalism.

Quality assurance agency for higher education (2018) says that being able to identify knowledge gaps and fill them is an enterprise skill as it demonstrates curiosity and reflection skills and the ability to ‘make things happen.’
Undertaking several CPD trainings in the last 2 years, at the same time as studying full time shows that I am using the entrepreneurial skills of time management, and reflecting on the skills that I may need in the future.

· Early years degree (in progress-completing in July 2020)
· Forest school level 3 (in progress-completing in 2020)
· Play work level 2 and 3 (2019)
· Care certificate (2018)
· CPD training on ACES (2019)
· Skills to foster-Carmarthen council (2019)
· Mini-Me yoga training
· Food hygiene certificate level 2
· Safeguarding PACEY (in progress)
· Attachment based play therapy introduction.


Key Points
· Enhanced DBS on the update service
· Clean UK driving license
· Car owner


Useful info
· I am Dyslexic and Dyspraxic.







Environmental 

I am passionate about the environment and have just completed a one year             Internship with University of Wales sustainability team where I was running   regular upcycling events and reusable cup days to raise awareness for sustainability. These included movie sessions, upcycling events and vegan cheese workshops. Last year I was also a 	Comment by Alicia Priestley: . Trought (2017) finds that applying for an internship is a good way to ‘test yourself in a live environment’ the feedback can help you with future interviews, assessments, and will widen your skill set. Internships can put graduates ahead of others when applying for jobs Prospects (2017)
· Fair trade auditor – this involved auditing the University of wales on behalf of the Fairtrade Foundation, receiving evidence from university.
· Environmental auditor at University of Wales for Green Impact award. This role entailed auditing the university for environmental goals set out by the NUS Green Impact Award.
· Activist. Have attended many non violent protests regarding climate change including Boycott Barclays 2018 and Extinction Rebellion 2019


Event Freelance work 2012-2015	Comment by Alicia Priestley: Gaining freelance events work in London can be a very competitive market. 
Being paid to work on so many events, let alone some prestigious ones, demonstrates a good level of enterprise. I developed Networking and marketing skills, which is a transferrable skill to any business. Working on many different jobs improved my problem solving skills. Target jobs (2019) states that people that are entrepreneurial have good creative and innovative thinking, good problem solving, and leadership, these skills I practiced with every event I worked on which were complex and different each time.

Pre-production and on-site work for events such as
· National Paralympic day 2015 and 2016. 
· Greenwich Docklands International Festival- Stage Manager 2015 and 2016 
· Production Manager – Notting Hill Carnival Recycle campaign 2016
· Brighton Fairtrade Fashion Show – Voices in Exile 2016
· Greenwich Dance festival.- Artist Liaison + Stage Manager 2015
· D & AD Production assistant 2015
· Production manager for a 6 month tour with Grolsch. I was in charge of managing 10 4-day events across the UK, sole charge of organising tour logistics and managing staff. I was client facing, managing large budgets, in charge of stock predictions for future events 2015
· Restaurant manager for a pop up restaurant. The Lobster Pot. 2012/14 East London
· Event lighting technician for Cardboard Cabaret 2013/14 Hackney
· Administrator and book keeper for Building Bloqs, Tottenham Hale 2013
· Event setup. One Taste Music 2012





Competency: Responsibility/ Reliability	Comment by Alicia Priestley: Prospects (2019) says that jobs working with children come with a high level of responsibility. The Keeping Children Safe Coalition (2011) says we have a great responsibly to keep children safe. As does article 19 of the UNCRC

Personal statement 

Job: Child led, forest school inspired, play based child minding

I am a soon to be Early Years graduate, with experience working for a forest school and a democratic school. I believe in children making a connection with nature and the outdoors, and the am aware of the benefits of self directed play on children’s development and for good long-term mental and physical health.  I have been motivated to do relevant CPD training to learn the best way to support children in the outdoors, such as Play work level 3, Forest school training level 3, Safeguarding. I am passionate about children experiencing the outdoors, whilst also keeping them safe, using risk assessments, safeguarding training, etc.	Comment by Alicia Priestley: I have worked with children for over 2 years, indoors and outdoors- making sure their physical and emotional needs are met. I have been trusted by parents and the forest school leader to lead a session outdoors with children, on a site with no boundaries.  This experience makes me sure that I can understand the challenge of being responsible for children on a regular basis. Trought (2017) the best away to gain insight into an industry is through work experience	Comment by Alicia Priestley: I take safeguarding very seriously. The working together to safeguard children act (2018) states ‘safeguarding children is everyone’s responsibility’. NSPCC (2020) all organisations that work with children need a safeguarding policy, and all practitioners have a responsibility to have up to date safeguarding training.

I have 5 years of experience in Event Management where I worked full time for corporate events companies, as well as freelancing for one off events such as National Paralympic day, Greenwich dance festival.	Comment by Alicia Priestley: From a young age I was responsible for some large scale events, and I dealt with some high profile clients. Prospects (2018) suggests that event managers are required to have high levels of organisational and interpersonal skills as well as the ability to be responsible for a situation. I developed the skill to work well under pressure, and am used to having risk assessments in events to always have a backup plan.
I have managed my own events company for 5 years, being responsible for setting up street food markets and food events around London, where I developed the ability to communicate effectively with high profile clients, and around 10 members of staff.	Comment by Alicia Priestley:  HMRC (no date) A self employed person runs a business and takes complete responsibly for the success or failure of that business. They are responsible for managing their finances, paying tax, staff.
Having sole charge for a company and a team of staff increased my responsibility qualities such as leadership, self motivation, 	Comment by Alicia Priestley: Communication skills are an important part of being reliable. Being able to relay information to a client or parent, is very important. especially if something has gone wrong, communication is key.
I am responsible, reliable and perform well under stress, having managed some events at prestigious locations, such as at the Royal Albert hall, Blenheim palace, in charge of writing risk assessments for events attended by 10,000 people. 

I have acquired the flexibility being a childminder requires, drawing on my experience of working in events. I worked irregular times and days, including weekends. Market setup days I would start at 5am, and I would often work evenings, sometimes finishing at midnight.

During my time as an event manager, my grandmother developed dementia and I became her carer. Helping her made me decide to change careers to something more worthwhile, and I became a carer for the elderly, then a support worker in a school for disabled children. This gave me increased levels of responsibility, as I was in charge of medication and working with vulnerable people with complex medical and physical needs. 	Comment by Alicia Priestley: Looking after elderly people, disabled children and foster children has increased my ability to be responsible and reliable. Community care jobs (2015) suggests that responsibility and dependability are two of the most important skills to have as you are working with vulnerable people.

I have undertaken additional C.P.D. training, to best equip me with understanding of various individual children, including ACES, safeguarding, attachment based play therapy, mini me yoga, skills to foster.
Having worked as a TA in an autistic school, and also a support worker with foster children, I can see that each child had individual needs, and CPD training and experience gives me a better understanding on how to best look after each child in my care.










PDP. Competency: Motivation	Comment by Alicia Priestley: Forbes (2017) finds motivation to be an important competency in the workplace. It improves the companies efficiency and helps meet performance or sales goals.

1 Short-term goals: finish my degree, obtain forest school qualifications, setup a forest school child minding business after I finish university. Become a foster carer.

2 Medium-term goals: Build a small business, employ one or two people. Run forests school child minding, as well as formal forest school sessions for looked after children, children who have autism, ADHD etc.

3 Long-term goals: Do a masters in social work, and work with children as a social worker, perhaps in the fostering team


	Development objective
	Why
	How? (What do I need to do to achieve my objective
	What resources/support do I need to achieve my objectives
	Priority
	Target date

	Forest school qualification	Comment by Alicia Priestley: Leeds university (2020) state that self motivation/ initiative is
‘The ability to do what needs to be done without being promoted by others or the willingness to take a fresh approach.’

Forest school Association says that a level 3 is required for me to be a forest school leader. I have chosen to do it at the same time as my degree without being prompted, because I am motivated. It is the same as an A level and has a large amount of coursework.
	To be able to lead children in outdoor activities. 
	I have completed the first half. I must now run 6 sessions with children, document it and finish the coursework and do the second week training in may 2020.
	Time management, to make sure I don’t fall behind on coursework. . Support with coursework from the other people doing the course. Networking to provide a group of children I can do forest school activities with.
	High
	July 2020

	Child minding qualification	Comment by Alicia Priestley: At the same time as doing a degree and forest school, I am also doing my child minding qualification, as I am motivated to complete this as soon as possible so I can setup my business. Doing many qualifications at once shows good time management and organisation skills.
	CIW state it is a requirement to register as a child minder
	I am enrolled on the home based child minder course with PACEY. I have already attended the training session, now I need to finish the online training.
	To complete the online training, and send in an assessment to be marked. I may need support with the coursework.
	High
	Mar 2020

	Safeguarding 
	To be up to date on safeguarding to best protect the children in my care
	Do an online course with PACEY,
	Time to complete the online training. 
	Med
	July 2020

	CIW application	Comment by Alicia Priestley: Is a large and complicated application process which is challenging for me as I am dyslexic. This shows I am motivated to peruse this career despite difficulties. Doyle (2019) finds that self-motivation competencies increases your skills to motivate others. Doyle (2019) suggests that Employees can use motivation skills to ‘increase their chances of getting positive results’ when dealing with customers, clients, suppliers, donors, and is especially a key skill for someone who has to manage a team.
	To be able to be a childminder you must be registered with CIW
	CIW states that now assessments should be completed online. I need to go to the application and find out what information they need. I will also need to write policies and procedures for the application.
	I will need help writing policies and procedures. I am dyslexic and may struggle with this. I also have no experience in writing childcare policies so I will need to talk to someone who has done this before. I will talk to my neighbor who used to manage a nursery and has experience writing policies and procedures. If I can complete the CIW application before December there is a grant to incentivise people in Carmarthenshire becoming child minders.
	Med
	July 2020

	Networking
	To know parents of children who need childcare
	Volunteer locally, tell local people that I am starting a business and see if they can spread the word
	As I am fairly new to the area, I will need the help from friends, to recommend me to people they know, and they can help me meet new people.
	Low
	Dec 2020

	Marketing
	To ensure people can find my child minding services that need it.
	Make a flyer, make a Facebook page, website, explore other avenues of marketing for child minding, 
	I can make a flyer myself but I will need to find somewhere to print it. I need help with word of mouth recommendations from friends. I am capable of making a website.
	Med
	August 2020

	Early years BA	Comment by Alicia Priestley: I’m Doing a degree in my field, which shows motivation. A 2 year full time commitment to learning about children and development. So I can best meet the child’s needs. 
 Although Oluwalolo (2019) find that employers today are not looking for people with just academic skills but people also with qualities such as, self-direction, good attitude to work, cooperation, self-motivation and self-management.
 
	To be up to date on all round child development. 
	Complete the last 6 modules
	Dyslexic support with written assignments. 
	High
	July 2020

	Welsh
	To be able to speak welsh to children. 
	Attend Monday night free welsh classes
	Financial support as I cannot afford lessons. There are free welsh lessons provided on Mondays but I cannot attend until July 2020
	Med
	Dec 2020

	Outdoor first aid	Comment by Alicia Priestley: Im taking on additional trainings to ensure the children I look after are safe.
	To make sure children in my care are safe
	I must enroll at an outdoor first aid 16-hour course.
	Recommendations of a good course in Wales
	Med
	August 2020

	Communication/ gdpr
	So I can effectively communicate with parents about their children, to make sure I remain confidential, and understand data protection and GDPR laws
	See if there are any courses available on effective communication. Read a book on communicating problems in an effective way. Watch a YouTube clip recommended to me about non violent communication
	Books, courses, youtube videos.
	Med
	August 2020

	Childcare level 3
	In case I want to open an outdoor nursery one day	Comment by Alicia Priestley: Motivated to think ahead, planning for the next step already, planning to have the childcare level 3 needed to apply for childcare settings.
	I must enroll on this course through a collage, then get a job that is at least 2 days a week so that they can come and observe me.
	Find out about local collages who do this course, possibly Pembrokeshire collage is the nearest one
	Low
	July 2021

	More experience with outdoor learning	Comment by Alicia Priestley: Trought (2017) ‘your commitment to a volunteering position shows motivation and drive to a potential employer, as well as good organisational skills and good planning and time management’. Whitmel (2011) states that volunteering helps you broaden your experience and gain new contacts in the industry.
	To make sure I have currant and relevant experience in the field in which I want to work, so I can learn first hand	Comment by Alicia Priestley: UCAS (2017) suggest that 66% of employers require graduates with relevant work experience.
Prospects (2019) when working in childcare, you are responsible for children’s physical and emotional wellbeing, so relevant experience working with children is important.  I have gained this experience through work but also unpaid volunteering, showing I am motivated to gain experience at a financial cost to myself.
	Visit and volunteer at outdoor nursery. Continue to work at forest school and democratic school. Contact the outdoor nursery in Powys so volenteer a day there.
	Financial stability so I can afford to volunteer at a few places without it being financially difficult. A part time job would support this.
	Med
	August 2020

	More CPD training	Comment by Alicia Priestley: Carer Innovation (2013) suggests that many people struggle with CPD and ‘lack motivation to do it’ In the last year I have done 5 CPD trainings, alongside my studies, as I love learning and am motivated to learn more about my field so I can help children with different needs.
	CPD training on aces, attachment difficulties, play thereapy, would be really helpful for me to better understand children with difficulties.
	Look for local CPD training courses. Book into them in advance.
	Sometimes cardigan council provide free CPD for anyone working with children in the borough, which I hear about through forest school I work for. Any recommendation of CPD is helpful
	Med
	Dec 2020












































Reflective Account

For this module about employability and enterprise, I was encouraged to develop skills of future thinking and professional development.  To improve my writing, self-presentation skills, and to better showcase skills to future employers. I chose to use a CV, personal statement, and a PDP as I have written many CVs and personal statements over the last 10 years.
 
My initial thoughts about the module were skeptical; I have worked in many jobs over the last 10 years. I didn’t think I was going to gain much from the exercises and I wandered if this process was designed for a student who has never been employed or self employed, and therefore not relevant to our class who are all currently working full time. I was confident as I have showcased my competencies during many job interviews, and proven myself through many self-employed endeavors. 

I expected it to be difficult to choose 3 competencies, as I feel I have developed many since I started my working life age 16, but I found it easier to mention skills most relevant to childcare, which I found on National Careers Service (no date) and Nimca (2016) 
I thought it would be hard to consolidate information on my skills as I have had several different careers, I hoped it wasn’t confusing for the reader. I hoped the personal statement wasn’t too long but also mentioned all the important points from my work experience. 

I always value developing my employability skills, which is why I take on a lot of CPD training voluntarily, not to make my CV look good, but because I am interested in learning more. As I am a kinesthetic learner, I often learn better when doing something so I volunteer also to understand more about the field I am in, as we as practitioners have an important role in children’s lives. 

The opportunity to annotate a CV and personal statement was interesting, as it helps me assess the existing skills I have, and what I have learned since I wrote my last CV. It helped me realise a few skills I did not know I had, and really asses what skills a childminder may need.

Although I found the activities in class useful in some ways, I also thought they were maybe designed for students that did not have a great deal of work experience. For example the star technique would not be something I would use to try and showcase my work experience I have acquired over the last 10 years as it allows you to analyse one situation. I could use it perhaps in a interview situation addressing a specific questions.
The student PDP I completed in class I decided not to use, as I didn’t find it relevant to the working world. So I tried to engage in activities in class but found them slightly irrelevant. I decided not to visit the careers adviser, as I already have a strong idea of what I want to do after university, with a short, medium and long-term plan so I did not want to waste the advisors time. I used the time instead to update my CV, write my business ideas down and start a personal statement that I felt covered the qualities needed to be a good forest school childminder. I found a PDP that seemed more relevant for someone in the working world, and found that very useful to write down and make clear my development ideas, especially putting a priority and date on it, was very useful, as it has made a template in my mind of what’s next.

Having thought it would be easy to write a personal statement for a job I created, I actually found it challenging. Reed suggests personal statements should be specific for the job, however I first had to write the job description before I could apply for it. I realized that dyslexia made it hard to write down things coherently. I found it difficult knowing the difference between competency and quality and sometimes found myself writing about qualities rather than skills and not knowing if they are relevant.

Having had a few careers and many freelance jobs, my CV was 3 pages long at first. Reed suggests that all relevant work experience should be shown on your CV, but Monster (no date) suggests that CVs should typically be 2 pages maximum. It was difficult to know what was relevant to this endeavour, so I asked my partner to give objective advise. I kept in the events work that showed transferable skills, and made some points more concisely. Grad touch (2017) says that employment gaps are red flags to potential employers, so I had to be careful not to take out so much so that it looked like there are gaps in employment. I found a lot of CV advice can be contradicting.

Annotating the PDP was difficult, as it’s a development plan for the future, writing it was very useful, however annotating it showing skills or competencies felt impossible as the plan was in the future, so it would be writing about future skills, as the activities have not yet taken place.
 
I succeeded in writing the CV and personal statement first draft quite quickly, as I have a lot of experience to put in and I have a lot in my head about the business I want to make. I recently applied to the democratic school which has a child led outdoor ethos, so I was able to use some of the personal statement I wrote for that.

After reflecting on how much I had engaged with the activities in the module, I changed my mind and decided to book a meeting with the careers advisor. I went in and told him of my short and long-term plans, and wandered if there was any advise he could give me on anything relevant.

He said that my career goals are realistic, but did not provide any useful information; he sent an email aiming to find out a question I asked him about grants/incentives to become a social worker in Wales as he did not know the answer to my question. He directed me to prospects to do a career quiz, which I found unhelpful. He did however offer to look at my CV, which I may take him up on in some years.

This module may have helped me with my future career. It helped me write out and think about my self-employed business in more details, and think about skills needed for the job, which will help if I need to hire staff in the future. Annotating my CV helped me to see the skills I have to offer, and the range of relevant experiences, which gives me confidence in my future goals.  I enjoyed practicing reflection and managed to take my CV from 3 pages to 2, as I got rid of some irrelevant information, making my CV more readable. It gave me time to think about my long and short term plans, and do some research into the relevant skills, which made me realise my skills and values line up with this business and this reinforces what I want to do, and what I need to improve on.

Further skills that I would like to develop include more CPD training, now I have passed our fostering panel we can access some free training on subjects like attachment, which I am excited to do. I would also like to develop my skills in Welsh, as I think this would increase my employability.
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