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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

The initial 6-month training programme was a very rewarding and informative learning experience. However, it was also a stressful and sometimes overwhelming experience. In order to cope with these heightened levels of stress and to develop the necessary resilience needed to be able to complete training to a high standard, I was able to employ multiple coping strategies that I will highlight and discuss below. 

Stress is defined by the Mind website, (What is stress? no date) as “how we react when we feel under pressure” and is usually as a result of a situation that we feel like we don’t know how to “manage or control”. In the learning environment, this related to examinations, new surroundings, and colleagues, as well as dealing with relationships and financial stressors in my home life.

The first coping strategy that I found to work rather successfully for me was the regular use of a sauna. I had often used saunas prior to starting the 6 months of training and so therefore I was already aware of their benefits on the human body and their ability to facilitate relaxation and create an environment that allows me to de-stress. Kunutsor and Laukkanen (2023) note that use of the sauna acts as a competent reliever of stress and go on to suggest that consistent use of a sauna may go on to prevent and protect against multiple other diseases and that it can also go on to “promote overall well-being and body relaxation”. (Kunutsor and Laukkanen, 2023, p. 920). I believe that using this as a method of coping with stress benefitted me throughout training in two major ways. Both via the scientific health reasons and by allowing me the time to have conversations with my father and brother in a relaxing environment. As my brother also works within the force, it has allowed me to build an understanding of how he copes with stress in his role by talking with him and discussing what methods he utilises. This has subsequently allowed me to evaluate other methods of coping with stress within a policing role and trial them to decide whether or not they suit my personality. The scientific benefits of sauna usage are still largely unknown, although initial tests that have been undertaken seem to show immense and varied benefits to the human body.  

Another coping strategy I utilised within the initial 6-month training programme was hiking with friends. I had developed some very close friendships within training with like-minded individuals who also enjoyed being outdoors and exploring new areas. I was fortunately able to take advantage of this by climbing multiple mountains and valleys in the surrounding areas on a regular basis. The combination again of regular, physical exercise combined with being able to have conversations and laughing with friends along the way helped greatly to relieve the stress of training and studies, as well as help to deal with stressors in my own personal life. The symbolism of climbing a mountain in particular acts as an excellent coping mechanism as the symbolism of looking up at the peak of the mountain when your legs are tired and you feel like you would rather turn around, you must push through and get your reward at the top of the mountain looking down. Further to this, as stated by Dennis (2020), hiking can provide an excellent source of experiencing “progression and reward”, confirming my analogy of seeing the peak of the mountain in the distance and taking little steps as often as possible, with the reward of the view and the proximity to the ‘finish line’ becoming closer and closer. I was able to associate this to my studies and new role as a Police officer as although it all felt incredibly daunting and overwhelming at times, I was able to look forward towards my ultimate goal of achieving a successful career in the Police and helping people, despite the stress and struggles. As stated by Riegel (2023), walking can reduce mental fatigue as well as help with easing and soothing anxiety symptoms. 

The benefits of being able to enjoy these walks and hikes with a small group of close, like-minded friends were immense for my mental health and controlling my stress. An even more important factor in this was that these friends were all in my cohort during the initial 6-month training phase, and so they could all empathise and completely understand any stress I was exhibiting. We were able to discuss and confer any potential reasons for enhanced levels of stress such as upcoming exams or practical assessments and help each other by suggesting the different ways in which we were coping. We were also able to assist each other through humour and by simply feeling that other people were going through the same things and it was normal to feel some stress or pressure as long as it was dealt with effectively. I strongly believe that having a close friendship group or relationships of some description, is one of the most important factors when it comes to dealing with stress and developing resilience towards any kind of adversity that may come along. 

When it came to dealing with the stress caused in my first 6 months of learning as a Police officer, the ability to talk to others, whether it was my friends when out walking/hiking or with my dad and brother at the sauna, was the key factor for me to organise my thoughts and put them into perspective. I have personally been guilty of bottling up any stress and issues with the intention to deal with it all by myself. I believe the experience of training school and policing in general since, has taught me that sharing a problem with a trusted friend or relative takes its’ power away, and allows you to envision a path to dealing with that particular stress, whilst building resilience going forward. In the future I will look to utilise these skills more and at an earlier stage, rather than burying my head in the sand and pretending that the stress isn’t there. 

(1018 WORDS) 
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this task I intend to discuss and incident whereby I attended an emergency graded call to reports that a male had been acting aggressively and was under the influence of a controlled drug, which then developed into an episode of Acute Behavioural Disturbance. (ABD). I will set out the incident, my actions taken through utilisation of the National Decision Model (NDM) and reflect upon these actions via the use of the Gibbs reflective model. 

The male had been acting out of character according to his relatives present at scene and had been displaying irrational behaviour and thoughts. Upon attendance, the male was outside of the property and presented to myself and my colleagues in a calm and cooperative manner. After consulting with the relatives who called the Police, it became apparent that the male had suffered a close family bereavement recently and then the loss of his job shortly after and had been self-medicating with cocaine to manage his mental health. Through use of the NDM at this time, I decided that as no threats of violence were made, no risk was posed to any person involved and there were no criminal offences disclosed other than drug usage, it was the best option for all parties involved to arrest the male using Breach of the Peace powers under Common Law and remove him to an alternative address until the situation had calmed down and the relevant support referrals could be put in place for the male, who was evidently a genuinely good person who had just fallen on hard times and was unable to manage the trauma by himself. I initially discussed this with the relatives and informed them of partner agencies such as the Gwent Drug and Alcohol Service (GDAS) who would be able to provide ongoing support and advice for the male and his family. 

I then decided to inform the male of this, in line with the Code of Ethics, making sure I was open and transparent with him from the start. However, whilst explaining this to the male he began to panic and attempted to run away from myself and my two colleagues. For this reason, we placed the male in handcuffs. This breach of human rights, namely Article 5 which is the right to liberty and security, can never be taken lightly. It is imperative that Police officers consult with their NDM process constantly when deciding to detain someone. In this instance, especially given that no criminal offences as such had been committed, the NDM became even more important for my decision making. Ultimately, I felt that the male had begun to pose a threat to himself and my colleagues with his escalating behaviour and panic, and so I decided that handcuffs were essential to control the situation and ensure everybody’s safety, including his own. 

Upon placing the male in the back of the police van, his situation started to deteriorate. The male became increasingly paranoid and pleaded with me multiple times to ‘spare his life’. Due to this, my NDM process had to be consulted from, the beginning again due to more information being at my disposal. I decided to adapt my approach and divert the male to the hospital as it became more of a medical issue. I communicated constantly to reassure the male that I was a police officer, and that I was there to keep him safe. I felt that communication was, as it often is, the greatest tool at my disposal as a Police officer. In this instance, the male needed to be constantly assured of who I was and where he was going. The male began to become irate, and his breathing became rapid and uncontrolled. After careful observation of the male for 5 minutes I made the decision to inform my colleague, who was driving the van, that we needed to gain permission to make our way to the hospital on blue lights as I feared for his health. 

Upon arrival at the hospital, the male’s condition had worsened dramatically, and he had begun to sweat profusely and was incredibly hot to touch. We carefully helped the male out of the van, and he attempted to push away from us once more. At this point I deemed it necessary through consolidating the NDM once more, to place my left arm under the arm of the male to control his movements and guide him towards the hospital entrance. Use of force as a Police officer is another tool that can be incredibly effective when used appropriately. But must be evaluated thoroughly through consulting the NDM and considering people’s humans rights. For approximately 20 minutes, my colleague and I held the male in the position and wrestled to keep him stood up. This was a particularly difficult task as all officers present, including myself, quickly became aware that the male seemed to be suffering from Acute Behavioural Disturbance (ABD). 

Acute Behavioural Disturbance is described by Stevenson and Tracy (2020) as a “potentially life-threatening syndrome” that has not been investigated or recognised efficiently enough at this point in time. The dangers of Acute Behavioural Disturbance become more and more profound as time passes without medical intervention. Initial symptoms of Acute Behavioural Disturbance can include extremely aggressive behaviour, extremely hot body temperature making a person hot to touch, constant physical activity without fatigue and an insensitivity to pain. This list is not exhaustive and much more research is needed into Acute Behavioural Disturbance and the initial indicators for Officers in particular, to understand and identify Acute Behavioural Disturbance as early as possible to avoid any complications and potential deaths. Stevenson and Tracy (2020) further state that cocaine appears to be the most common drug involved in invoking the Acute Behavioural Disturbance. However, at this time it is believed that it does not necessarily need to be an extremely large dose of any of these drugs, and that a person may have an adverse reaction to a miniscule amount of a drug that could cause Acute Behavioural Disturbance. This was confirmed by his partner who stated that empty packets containing a small amount of white powder were found in their bedroom and were not there when she went to sleep the night before. 

Eventually, after an exhaustive struggle, 3 colleagues and I managed to get the male into the resus department of the hospital. This use of force had to again be considered through use of the NDM and weighed up against the male’s human rights, Article 5 in particular. The male refused to sit down and refused to engage with medical staff. I have then taken it upon myself to engage with the male away from the rest of my colleagues and medical staff as I felt that I had built the most rapport with him. I believe that my effective communication skills were amplified in this incident as the male was unable to communicate and cooperate as he normally would be due to the medical condition. It was therefore incredibly difficult to rationalise things to him and so I decided to communicate through movements and open-palmed gestures, rather than stern commands or points. I was able to convince the male to sit on the bed and to listen to the instructions of my medical colleagues. 

After approximately 20 minutes the male had significantly calmed down but was still very paranoid and untrusting. However, I was able to convince him to drink some water if he watched me pour it and then also convinced him to allow the nurse to attach an ECG machine to check his heart. At this time, after nearly 2 hours since we initially discovered the male, his heart rate was above 200. Which nurses terrifyingly confirmed, was decreasing and so his heart rate whilst wrestling with us outside the hospital would have been far higher. Meaning his life was in danger. As Peel M (2022) states, it is extremely important that the potential consequences for people with ABD are recognised, including metabolic acidosis and hyperkalaemia. 

Dealing with Acute Behavioural Disturbance presents a vast array of difficulties and challenges for officers when initially dealing. Restraint Asphyxiation occurs when an individual suffering with ABD is restrained in one position for too long and their heartrate and breathing continue to work in overdrive. It was therefore imperative for myself and my colleagues to use effective communication from start to finish when dealing with this incident. I believe we handled this well by noticing signs and symptoms and conveying that information to each other and our colleagues on the radio. I then displayed good communication in dealing with the male and establishing trust, as well as communicating the relevant information to medical staff in a high-pressure scenario. In relation to this I am very pleased with how I handled the situation. I approached the incident with an open mind and very quickly recognised the potential Acute Behavioural Disturbance and adjusted my attitude accordingly, through efficient use of the NDM and closely matching my actions to the Code of Ethics. I was open and honest with the male throughout and showed him respect and decency by protecting him from public view as much as possible. I also demonstrated good leadership throughout and made effective, information-based decisions. I was feeling fearful throughout that one wrong move could cost someone their life, but very aware and conscious of the threat to the male and others if I did not intervene. The male himself later thanked us multiple times when he had returned to a more stable condition, thanks to the incredible efforts of the hospital staff. In future I would look to identify any potential ABD earlier on and feel much more confident in containing an episode.  

(1623 words) 












Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


A policing incident in which I played a significant role with a victim and guided them through the process of the criminal justice system is an incident whereby I attended reports from a local shop that a female had entered and disclosed a rape and sexual assault by her ex-partner. In this task I intend to discuss how I handled the incident and reflect on my actions and decisions when guiding the victim through the criminal justice system. 

Upon initial attendance, the female presented as incredibly timid and scared which is understandable given the circumstances and the nature of the crime of which she was a victim. Additionally, as three tall male police officers had walked in, I immediately recognised this and how intimidating it could seem to such a vulnerable victim. Due to this, I then liaised with my colleagues to get a female colleague to join us to help put the victim more at ease given the circumstances. I believe that training in this area, for male officers specifically is essential to the progression of Policing in England and Wales. According to Elkin (2021) and an ONS study, “around 5.1 million women, had experienced some form of abuse before the age of 16 years.” I believe that addressing this and understanding the fear that this can create for some victims is incredibly important. 

I have then taken initial details from the female regarding herself and the offence she wished to disclose and established the offences that have been disclosed as Rape, contrary to Section 1 of the Sexual Offences Act 2003, as well as Sexual Assault by touching, contrary to Section 3 of the Sexual Offences Act 2003. I have then worked with the victim to obtain details of the male offender and his possible location, anything he may be wearing and any potential digital evidence in terms of text messages or photos that he may be in possession of. This part of the incident was particularly testing for me as a Police officer, as I was attempting to obtain as much evidence and information as possible from the victim so that we could progress the investigation into a very serious crime, whilst also maintaining empathy and understanding that the victim would be experiencing early trauma. I believe that during this incident I acted in line with the Victims Code which sets out that victims have the right to be treated with respect and dignity at all times. I endeavoured to ensure that this was the case throughout my involvement in this incident, despite the time-sensitive need for information to identify and locate the offender. 

The victim was initially agitated with me that I was still there with her, and I that I was not rushing off to arrest the offender. I calmly explained that I understood her frustrations but that I could not be the one to go and arrest the offender due to cross-contamination issues. I reassured her that I trusted my colleagues fully and that they would update us both regularly with what was happening. The victim then stated to me that the offender could be very violent and subsequently expressed fears for the safety of my colleagues. I then assured her that I would pass the information on but that plenty of my colleagues would be attending and that some of them were carrying a taser and the relevant PPE and would adhere to force ‘Stay safe principles’, which eased the victim’s nerves. 

I have endeavoured to keep the victim informed of all that was going on at all times as much as I possibly could within reason, as I had identified that remaining in the loop and feeling like she retained some level of control was greatly benefitting her at this horrendously difficult time. To achieve this, I have pressed my button on my radio to play the speaker out loud when I knew that information was going to be passed that I could share. I have however then reverted to my earpiece when slightly more sensitive information was being passed that I felt could further upset the victim and was unnecessary to share with her at that moment in time. As further discussed by McPhee (2021) the potential of achieving a full custodial sentence is slim and is stated as roughly two-thirds of Domestic Abuse cases are dropped before an offender is even arrested. I was extremely conscious of this fact throughout my interaction with the victim, hence the desire to inform them at every possible juncture.

I then took the time to stray slightly away from the incident and began to engage the victim on things such as her cat and hobbies. I intentionally did this to establish a better rapport with the victim and put her at ease, whilst also recognising how terrifying an ordeal it must be for them. I strongly believe that displaying this ‘human-side’ whilst maintaining a professional barrier can dramatically improve police relations with victims and suspects alike, as it is important to remember that we are all human beings. As Gupta (2023) alludes to, victims of domestic abuse can feel helpless, guilty and ashamed among a multitude of other emotions. I believed it was my role in this incident to make the victim feel that her emotions were valid and understandable at this time, and that she felt like a human being in a conversation with other human beings, rather than ‘just’ a victim of a crime that had no feelings or control. I have then tried to gently ascertain any further offences or behaviour that she wished to disclose, as I am aware from my training that serious sexual offences within a domestic setting are often accompanied by other offences. As Potter (2020) states, combined abuse such a sexual and psychological abuse are more often associated with a negative effect on mental health and health in general.  

I have then coordinated with my supervisors and the force control room to locate a Sexual Offences Liaison Officer (Or ‘SOLO’), who are the specially trained professionals when it comes to these matters and will obtain the best outcome for the investigation. I have once again conveyed this information to the victim as soon as I found out myself so as to keep her in the loop and reassure her that I trusted these people completely, and that they were the very best people to go forward and get the outcome she desired and deserved. This was important to me as it adhered to the Victims Code which states that victims have a right to make fully informed decisions. I therefore ensured that I provided the victim with all the information that I possibly could about who the officers were and what their roles were within the investigation. We then took the decision to transport the victim to the police station whereby the SOLO trained officers would be waiting to take over the investigation. A crowd of onlookers had gathered outside of the store and the victim was understandably reluctant to walk out to the police car with so many people around. I have taken the decision to ask the onlookers to move on and provide us with some privacy for the sake of the victim, and thankfully the majority of them did oblige. 

Once at the police station, I have coordinated with my colleagues to establish that the victim’s clothes would need to be seized and forensically examined as there was potential for evidential opportunities on them. I feel that Officers should receive more training and inputs on dealing with these kinds of incidents and people’s mental health as it can sometimes feel as if you are just an observer and feel powerless to help someone in their moment of need. Considering this at the time, I made the victim aware of the multiple charities and partner agencies available that would be able to provide more support than I could. I provided the victim with contact numbers and a website for Women’s Aid, who in particular carry out tremendous work with women across the UK to combat domestic abuse and provide ongoing support for the victims of such offences. I have also explained the ‘Special Measures’ procedures to the victim to provide them with peace of mind about any potential court trial that could follow. I have explained that things such as screens can be placed so that the victim cannot se or be seen by the perpetrator, and that there was potential for them to give evidence via video link if they so wished. 

Upon reflection of this incident, I have utilised the Gibbs model of reflection. This was an incident of a serious sexual assault and a subsequent arrest and investigation. Throughout the incident I felt very conscious of the victim and their emotional state, as well as feeling almost out of my depth as I was very young in service at the time. I believe I handled the incident well in terms of managing the victim’s needs and respecting their rights under the victim’s code, whilst allowing them to retain some control and involving them in the decision making, at a time when they felt powerless. However, I feel that I could have achieved this whilst obtaining some of the information a lot sooner. The incident was handled very well overall, and an offender was brought to justice, which hopefully provides the victim with some peace of mind. If such an incident were to arise again in the future, I believe that I would be able to handle it equally as successfully. I would look to carry out my actions and make effective decisions based on the NDM and the Code of Ethics, to achieve the best possible evidence and to ensure that the victim felt involved in the investigation and safe in Police care. 

(1642 WORDS) 












Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

A policing incident in which I played a significant role with a victim is a situation whereby I attended reports of a child being found in a transport station and being kept in an office until I attended in hopes of identifying a parent or carer. During this incident I utilised the National Decision Model (NDM) and consistently referred back to it and started to ‘spin the wheel’ again as new information was obtained. In this task I intend to discuss the importance of re-evaluating the NDM as a situation unfolds, as well as the proper use of discretion and being wary of any biases that may impede my judgment. 

Whilst travelling to the incident in company with my colleague, I conducted checks of relevant data systems and made enquiries with local authorities to ascertain whether any children matching the description had been reported missing. This forms the first key part of the NDM, namely ‘Gathering information and Intelligence’. I believe this to be one of the more integral parts of the NDM, as a common Policing phrase of ‘spinning the wheel’ relating to the NDM, means that when new information or intelligence is obtained, you start the NDM process again and judge how it impacts your options and planning. I was shocked to discover that no such reports had been made, as the child was under 10 years old. Subsequently, upon arriving at the office I spoke with the young child to attempt to ascertain who was responsible for him and where the child believed that person had gone. Immediately it became clear to me that the child was fearful of me and my presence as they sat back into their seat and covered the mouth with their sleeve. At this point it would have been simple for my colleague and I to slip into biases and accept that the child did not like the Police and almost take a ‘petty’ approach of not wanting to help because they did not like or trust us. However, I decided that given the options available to me, I would take the time to establish trust with the child. I sat down on the floor near to them and began to ask simpler questions and make jokes to ease the child’s nerves and build a rapport. After a short while the child began to trust me, and their body language opened up as they initiated conversations about their interests and hobbies. I later discovered that the child had a deep-rooted distrust of both the police and of white males due to their upbringing and cultural values. 

After a short while, it became apparent through disclosures that the child had been in care of his mother, who earlier in the day, had taken them out for food and then ran away and left them alone. At this point, I once again turned to the NDM and evaluated my options. I decided that given the information available to me, and the potential outcomes being that this child is left in the care of a neglectful parent, I needed to take the risk to push and ask some more direct questions. Fortunately, the child was able to provide me with most of the information I requested, and I maintained the trust I had built. I immediately began to co-ordinate with colleagues to run checks on relevant databases to find the Mum. The options available to me were very limited as my colleagues were unable to contact the parents. At this point, the child disclosed to me without prompting that this was not the first occasion whereby Mum had left him and ran away. I also went on to discover that the child had a significantly large sum of money in his small shoulder bag, which they stated had been given to them by their Mum. 

At this time, my suspicions grew, and I was quickly beginning to form the opinion that the child had intentionally been abandoned. This concerned me greatly because, as stated by Avdibegović (2020), children are far more likely to go on to develop health related issues later on in life, if they experience neglect in their early childhood. Once again, my knowledge and competent use of the NDM model became imperative, as this new information meant that the possibility of returning this child to their parent was not something that I was comfortable doing. Given this, I decided that my best course of action would be to liaise with social services and utilise their expertise. My colleague had been on hold waiting to contact Social Services during this time and so I relayed the information and my suspicions to them, to which they whole heartedly agreed with me. The knowledge that the mother had done this sort of thing before, along with the fact that she had not reported her child missing after 4 hours and my own observations of the physical condition of the child, such as an extremely bad case of eczema whereby scratching was causing breakages of the skin, led me to the stance that I needed to consider my police protection powers. Section 46 of the Children Act 1989 allows a police officer to remove a child and take them into police protection if we believe that the child is at risk of significant harm. Masson (2002) summarises my feelings towards the use of the powers incredibly well when they state that uniformed officers tend to see the use of Section 46 powers as “real policing” which leaves one feeling incredibly proud with the work you have done to protect and safeguard such a vulnerable young person, who otherwise would have continued to suffer without your intervention. Further discussed by Hecker (2018), is that during a study conducted almost 1 in every 3 children had experienced some form of neglect in their early life. This resonated with me as I feel that children are defenceless in these scenarios and need people like Police officers to take a stand for them. 

I consulted with my colleague briefly to inform him of my intentions, who agreed that I should invoke my Section 46 powers to protect this child as they had nowhere else to stay and we could not locate the mother to assess her wellbeing or the condition of their home address. The decision to take the child into police protection was one that I often reflect on to this day. I believe that my ability to utilise the NDM gave me great comfort in taking this decision, as I knew that it was the very best option for the child involved given the circumstances, and months on from the incident I am still incredibly content with my actions and decisions made. In particular, the Code of Ethics are at the very core of the NDM, and being able to refer to them as a compass to guide my decision making is of tremendous assistance. On this occasion, it was incredibly important that I evidenced Objectivity in particular. As I could not let my emotions cloud my judgment of the facts and evidence. I could just as easily have returned the child home without doing any due diligence to save time. Or equally I could have immediately taken out my Police powers of protection based on how they initially presented, without first establishing the circumstances and the full picture. I believe in this incident I held myself accountable to the fullest extent of the Code of Ethics. I was open, honest, respectful and fair throughout and I took leadership and accountability in terms of invoking my powers. However, taking a child away from their mother, regardless of the circumstances is still a decision that feels unnatural and puts a lot of pressure on the officer. 

A further factor in this incident is the impact of bias on decision making. I was very conscious throughout of the role bias can play in Policing. Particularly as the child was raised in a different culture to me. Similarity bias says that we as humans can sometimes favour what is similar to us rather than what is different. And so, in this incident, it was very important that I did not let my childhood and my experiences of the world cloud my decision making and assume that what was ‘normal’ for me would be the same for this child. Upon reflection I believe I handled this well and utilised my NDM model to base my decision purely on the evidence and facts rather than my own beliefs. 

I am incredibly proud of involvement to this incident. I approached it with an open mind and ensured that I explored all possible avenues of support for the child. After what was a long night of stress and impactful work, it was important to reflect on the incident via the use of the NDM once more. It is an incredibly important tool in the arsenal of a Police officer, as it does provide a compass for one to ensure that they are conducting the best possible investigation and making well-informed decisions. The Criminal Procedure and Investigations Act (1996) (CPIA) lays out that any exercise of legal powers should not be oppressive and should always remain proportionate. Upon reflection of my involvement in this incident, and in particular my use of the Section 46 Powers, I believe that I have acted within this remit. I gathered all of the information available to me and explored all possible avenues to progress, and through my use of the NDM I decided that invoking these powers was the proportionate and rational choice. 
(1603 WORDS)









Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	Becoming more confident in using my stop search powers and GOWISELY. Due to previous police involvement with stop search practices and the scrutiny placed on them in both the media and within the police force internally, I have been initially somewhat reluctant with my stop searches and haven’t held complete confidence in my powers to do so. 









	In future I will have faith and confidence in my decision making and “suspicions” for engaging in stop searches. I believe this will occur through repetition and exposure to more scenarios over time. I also believe that due to my new supervisor placing an emphasis on stop searches and proactive policing, this exposure will occur naturally. 
	My tutor has already reassured me regarding my powers and trusts that I know where and when to use them. My colleagues have made clear they will support me and are confident that I know when to use these powers. I also know that I can approach any of my supervisors if I still feel reluctant or unsure regarding my use of stop search. 
	By the end of my tutorship, which is approximately 2 weeks away and begin to demonstrate my confidence in stop searches throughout the next 2-3 months 

	A further area for development going forward in my policing career is becoming slightly more assertive with SOME members of the public who I come into contact with.  











	Although I believe I am very strong and adept at dealing with and managing conflict in terms of being able to talk people down and avoid escalating a situation, I realise that sometimes there is a need to be less polite with people who aren’t being receptive to my friendly words of advice. I have no fear of conflict and have shown I am willing to engage physically if needed, but I do believe that on some occasions so far in my career I could have achieved a resolution slightly quicker if I had strongly told somebody to “go away” in less polite terms. To achieve this I will be aware that some situations are evolving and fluid, and what works one time may not necessarily work the next. 
	My colleagues are always challenging me to be better and improve as an Officer by setting an example and providing advice and feedback. I can learn both from things that they do well as well as things that maybe I disagree with and don’t wish to Police that way. 
	I will begin to demonstrate this ability as I go out onto independent patrol in 2 weeks and continue to develop this skill throughout the next 3 months and re-evaluate then. 

	
I wish to develop my skills and knowledge of legislation within the area of Traffic. In terms of having the knowledge to be able to tell people about the level of fines they will receive as result of a TOR being issued to them etc. 











	I will achieve this by studying beyond work hours and researching the things I wish to learn such as the fine levels for certain traffic offences. I have also arranged with my colleagues to have an attachment with  the Roads Policing Unit within the next few months which I believe will greatly benefit me in this developing this area of my Policing skillset. 
	My colleagues and supervisors admit that their knowledge of traffic is not ‘much better’ than mine, but they have kindly assisted me in securing the potential attachment with roads policing – Roads policing officers will then benefit me greatly and I will draw upon their wealth of traffic knowledge to improve my own and become a more well-rounded Officer.
	I will achieve this once my attachment with Roads Policing is confirmed, which is expected to be within the next 2 months. I will then go on to demonstrate the skills I will go on to learn, over the next 4 months. 
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