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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

	Having achieved Independent Patrol Status, reflect on the impact of organisation culture within policing on your wellbeing and resilience (organisation change, retaining personal values in a wider organisational culture). 

Consider the risks of conforming to organisational culture. 

Illustrate your strategies for maintaining wellbeing and resilience. 


1250 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:



Throughout this essay I will be focusing on my career as a response officer since gaining independent patrol status. I will demonstrate how I have built and developed my resilience whilst also maintaining my wellbeing and the challenges I have faced during this time. I am also going to talk about areas of the role that have increased my stress levels and how I have adapted to cope with these factors whilst retaining personal values. I will be using Borton’s Model of Reflection (Borton, 1970) to complete my reflection. 


It can be said that the culture within policing has been highlighted within recent years.  According to the college of policing (2023), cases abuse, misogyny, homophobia and racism have shown there is a need to change the policing culture.  Prior to joining the police force I came from an office based role with flexible working hours. This allowed me to find a good balance with work, family life, sleeping patterns and consuming meals. The shift into a classroom based environment for the first 6 months of police training was challenging for a number of reasons, however, I maintained similar working hours and days during this period, this allowed me to effectively manage my homelife without having to make drastic changes. 

I found starting active duty under the guidance of a tutor an extremely challenging 12 week period. During this time I had to quickly adapt to an ever changing working environment. Through facing difficult and challenging situations it allowed me to gain a better understanding of the resilience needed to be a front line police officer. This included dealing with very traumatic police incidents, responding to victims of crime, and dealing with suspects.

My research finds that according to British Red Cross (2024) the term resilience can mean different things to different people. Some think of it as a person’s ability to cope with a challenge and crisis and keep going. It can also be seen as the ability to ‘bounce back’ after adversity. Following completion of my tutorship period and during my time as an independent officer I feel I had to build up a resilience very quickly. 

Despite this I feel that I have faced a number of challenges whilst being independent, one of which was single crewing. Despite being aware during initial training that Gwent police officers are single crewed on day and afternoon shifts, and double crewed on an evening shift, I never felt the full effects of this whilst under tutorship as I was always on duty and attending calls with my tutor. Being single crewed and independent was one of the mental challenges I faced when becoming independent. I would find myself overthinking a situation on the way to a call and would sometimes feel nervous and my stress levels increasing, particularly as the support of a tutor was no longer there. En route to a call I was not able to bounce ideas off a colleague which I found beneficial during training. I did feel that I could request support from fellow officers and my sergeant should I have needed it, however I felt it was important that I respond to the calls in order to overcome these barriers. According to the NHS (No date) facing up to a situation can help overcome fears and reduce anxiety. I found that doing this helped me to cope. 

According to Wakefield (March, 2023) Single-crewing policies are having an impact on police officers’ mental health, figures emerged showing officers in England took more than 730,000 mental health sick days in the previous year.Officers spending more time alone means they are less able to talk about the difficult, dangerous and traumatic things they have seen at work, leaving them emotionally vulnerable. Reflecting on some of the earlier incidents I went to I feel that in the immediate aftermath of the incident I didn’t have enough time to properly process what I had been through, the affects of an incident would come in the following days. I felt that it would have been advantageous to have the support of a colleague when attending calls. Despite this I think that going to calls single crewed has developed my resilience. In a review published by the Police Federation (Elliott Davies 2020), the review found evidence to suggest that police officers who are continuously single crewed feel socially isolated, overworked, tense and anxious. However the review also found advantages to single crewing, one of which is efficiency, as 2 single crewed patrol cars can cover twice as much area and potentially twice as many calls as one double crewed patrol car. However, whilst efficiency can be easily be monitored by this, the affects on police officers can go unnoticed. 

To cope with stress and deal with the aftermath of attending incidents during my early days as an independent officer, one of the strategies I used was to completely ‘switch off’ during my rest days. An affective way of dealing with stress according to the NHS (2022) is having “me time”. This included doing things I enjoy such as exercise, walking and spending time with my family. Doing these activities helped me to cope with stress and increase my resilience. Completing these activities has also helped me to relax and sleep better, along with reducing my caffeine intake, particularly in the evening. According to Sleepstation (2024) while a cup of coffee can leave you feeling more alert in the short term, it can elevate levels of cortisol and adrenaline in the body which can then interfere with your sleep, it is recommended avoiding drinking caffeinated beverages in the hours before bed if you’re already finding it difficult to get to sleep. Reducing my caffeine intake in the hours before going to bed has drastically helped me to sleep better.

Whilst being independent I was also aware of differences in officers’ opinions of challenging appropriate behaviour. This was through previous study and whilst I have not experienced this first hand, I was keen to ensure that I followed the Code of Ethics (2014), by doing this I felt confident I could challenge inappropriate behaviour if I ever needed to. Historically there has been evidence to suggest that an unwritten ‘rule’ of the ‘Blue Code of Silence’ exists in police subculture, so it was important not to not conform to this sort of behaviour. Despite this I was keen to build strong relationships with my colleagues and the wider force. I felt it was important to listen to my fellow officers in order to learn from them, I also learned that effective communicating was paramount to achieving success and building trust with colleagues and the public. This helped me to understand, provided me with ideas and helped cope with the demands of the role as a police officer. 


(Word Count 1133)

















1

Task 2

Relevant areas of the National Policing Curriculum: 
Decision-making and Discretion, Vulnerability and Risk, Public Protection.  
 
You must choose an incident, for example a domestic related incident, and reflect on how you made decisions in complex and unpredictable circumstances using dynamic risk assessment. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate decisions made during the incident and your use (or otherwise) of the National Decision Model. Explain the rationale behind your decisions and your considerations when recording details of the incident. Consider your ethical approach to the decision. Outline the consequences of your decision making. 

1750 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:



In this essay I will be talking about an incident I went to as a scheduled appointment with a victim of domestic abuse. I will also look at how I engaged with the victim and provided the necessary support so that the victim felt supported and safe to report the incidents. 

During the year ending March 2023 1,453,867 domestic abuse related incidents were recorded by Police in England and Wales. This amounted to a 0.8% increase in the previous year (ONS, 2023). From this it is evident that domestic abuse incidents make up a large majority of police incidents. The UK government’s definition of domestic violence is ‘any incident or pattern of incidents of controlling, coercive, threatening behaviour, violence or abuse between those aged 16 or over who are, or have been, intimate partners or family members regardless of gender or sexuality. The abuse can encompass, but is not limited to psychological, physical, sexual, financial, emotional.’ (Victim Support, No date)

Prior to attending the call, I reviewed what had already been disclosed on the initial call, this only provided me with limited information as the victim had only disclosed that she had an argument with her ex-partner and he had pushed past her to leave the property. Due to the nature of the incident, I deemed it important to speak with the victim in an isolated environment so called her to let her know I would be attending. I identified that her ex partner was not residing with her and was not going to be there when I attended, as a barrier of a victim of domestic abuse from disclosing and reporting incidents is coercive control. I was mindful that the this person may had been a victim of Section 76 of the Serious Crime Act 2015 – controlling or coercive behaviour in an intimate or family relationship. There are some elements to prove under this offence, such as the perpetrator engaging in behaviour towards the victim that is controlling or coercive, that they are both personally connected, that the perpetrator’s behaviour will have a serious effect on the victim and that the perpetrator ought to know this (PNLD, 2024)

According to Womens Aid (2024) Controlling behaviour is used by perpetrators in a relationship to isolate the victim and stop them from being independent. This has been recognised as a criminal offence. Often, when dealing with victims of controlling behaviour they are unable to comprehend that they have been a victim. This is because it has been going on for so long and they see it as ‘normal’ behaviour from the perpetrator. 

I also ran background checks on the victim and perpetrator prior to attending the call, but both were not known to police and there had been no previous domestic related calls. Due to this I was mindful about police attendance to the home address and conscious of the effect that this may have on the victim. 

I introduced myself to the victim and asked if anyone else was at the property, this was to ensure that the perpetrator hadn’t attended whilst I had travelled to the address. I could instantly see toys in the property which made me consider that the victim had a child, or children. This gave me further cause for concern as I had to explore further potential victims of domestic abuse. In this situation I also considered ACES (Adverse Childhood Experiences). According to NHS Wales (No Date) These are traumatic events and experiences such as verbal and mental abuse, and being raised in a household where domestic abuse is present, these type of events can affect the health and wellbeing of children in later life. When I identified this I considered sharing this with the victim once I had obtained further details about what had happened and who was present.


I asked the victim to find a seat in the house where she felt comfortable to be able to speak with me. Entering the living room it became clear that the victim had what appeared to be 3 children from looking at a family photo on the wall and toys at the property. In order to provide a more calming environment I noticed a toy on the floor, similar to one my daughter played with when she was younger. I used this as a conversation starter and could see that the victim felt more relaxed when talking. I was also able to gather some extra information as the victim confirmed she had 3 children who were all in school at the time I had attended.


I reassured the victim that I was there to help, and that I had read what she had already disclosed to police on the initial call. To obtain a bigger picture of what had happened and who was involved I calmy and politely asked the victim to tell me what had happened in her own words. Having had a relaxed conversation prior I was surprised to hear that the victim would only give a short answer, words to the effect of that her and her ex partner had a verbal argument, that she had asked him to leave and initially he wouldn’t. He then left and that was it, there was nothing further that the victim wanted to disclose. 

Instantly I thought of some of the barriers that victims face when considering reporting domestic abuse. I even considered the fact that the perpetrator was actually in the property in another room and listening which may have been preventing her from disclosing further information. According to Womens Aid (2024) some of the barriers to reporting incidents of domestic abuse leaving a perpetrator can be danger and fear of the consequences, this can be fear of further violence and escalation of violence after separating or reporting to police. Shame and embarrassment, some victims feel embarrassed to report incidents and make up other excuses to account for the abuse they suffer, and financial dependence as some victims do not work and rely on the perpetrator for financial support. Due to this they feel that if they leave, they will be unable to support themselves and any children. I had to consider these as potential reasons why the victim gave me a very limited disclosure of events.  I felt that there was a bigger picture, and in order to explore this further I asked some open questions to gain further information around the perpetrator and their relationship, particularly how long they had been together and when they separated and their relationship since. I also considered whether I needed to take a victim statement to progress the investigation further should the victim disclose any potential offences. 

I could see that the victim was having difficulties opening up, and reassured her that she could take her time and was mindful not to interrupt her once she started to talk. From her body language and reluctance to disclose information I felt that there was more to the incident than had been disclosed originally.  Through active listening and showing empathy the victim eventually felt comfortable opening up and providing a victim statement. It soon became clear that she had been a victim of domestic abuse for many years during her relationship with her ex partner, and that the abuse was continuing. During the recent incident the victim had been assaulted by pushing which was also witnessed by one of her younger children. I captured details of the previous year of abuse which included elements of controlling behaviour and assault. From this I had to consider the points to prove for what at first appeared to be common assault to ensure it was captured in the victim statement. It also became clear that one of my earlier thoughts, that the victim was fearful of escalation of violence if she contacted police was evident. 

It was clear that further support and robust safeguarding needed to be put in place for the victim. I identified that there was no ring doorbell or CCTV in place which would provide further evidence of incidents, as well as the perpetrator showing up at the property. The victim was supportive of a public protection notification (PPN) being completed and the Domestic Abuse Stalking & Harassment form being shared with partner agencies for support. It was important that the PPN was completed comprehensively with as much information as possible so that this would assist putting enhanced safeguarding measures in place. As a result of this, the case met the criteria for cctv ring doorbell, door jammer and personal alarm to be provided to the victim which was greatly received. 


Due to the severity of the incident and full disclosure of the incident I reassured the victim that immediate steps would be taken to apprehend the suspect, and that the matter would be reviewed by my superior colleagues for consideration of further safeguarding measures to be put in place such as a Domestic Violence Protection Notification. This is an emergency non-molestation and eviction notice which can be issued by the police, when attending to a domestic abuse incident, to a perpetrator (Gov.UK, 2022). This provides the victim with breathing space and further safety from the perpetrator.

In the outcome, the perpetrator was arrested a short while after the incident by other officers and questioned around the allegations made by the victim. Following his disclosure in interview, bail conditions were put in place to ensure the continued safety of the victim and children from the perpetrator while the investigation continued. I also explained to the victim the relevance of a victim personal statement, this additional statement would provide a further account on how the years of domestic abuse has affected her. This could also be used in court by the prosecution if the offender is found guilty (Victim Support, no date). The victim was also kept updated throughout the investigation. 

Whilst the perpetrator is still on bail and the incident is still being investigated, on reflection I feel I dealt with the victim competently and engaged well so that she opened up and provided full disclosure. It is clear to see the barriers that victims face in domestic abuse situations, and this became clear when I attended. I have learned from this to give the victim time so that they feel comfortable, and to ensure that open and probing questions are used to obtain as much detail as possible.  
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Task 3

Relevant areas of the National Policing Curriculum: 
Maintaining Professional Standards, Leadership and Team-working

	
Evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion).

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements (Code of Ethics, policies, procedures, protocols or legislation).


1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:




Without professional standards, effective leadership and team working it can be said that the police force would not function effectively. In policing it is also important to maintain professional standards. As part of my ongoing development, I continue to act in a professional way when policing, this helps to instil trust within the community which at times has been lost. Within this essay I will be looking at various types of team dynamics, including effective leadership, and how team cohesion can be improved. I will also highlight how conflict can occur within a team and how team performance can be enhanced. 

In respect of maintaining professional standards, there have been numerous barriers for forces within the UK to overcome including incidents involving police officers which have been published in the wider press. Incidents such as the Sarah Everard murder by a serving police officer brought into question the integrity of police officers and impacted public confidence in policing (Metropolitan Police, 2024). This has a huge knock on effect throughout the force whereby police officers need to work harder to regain the public trust.  

Leadership is demonstrated in everyday policing by everyone involved in policing. As a police officer I attend numerous calls, sometimes as a single crewed officer and other times in company with other officers. On occasion I need to take a lead role especially if first on scene, this can be for reasons such as securing evidence, preserving a scene and saving life. In June 2023 new leadership standards for officers, staff and volunteers was introduced. The aim of this was to set out knowledge, understanding, skills and behaviours expected of effective leaders (College of Policing, 2023). The aim of this was to build trust, improve performance and protect the public whilst upholding the code of ethics and maintaining an inclusive workplace environment.

Working as part of a team I have encountered numerous factors which have impacted performance around the team. These can be things such as conflict, systems and processes, workload and communication. It is important to identify these for them to be addressed at the earliest opportunity to restore team balance. According to the NHS (2021) there are several things that can commonly lead to team dysfunction. Some of these are, complex personality profiles with a small number of individuals who dominate the group, disruptive and aggressive behaviours which overspill into intimidation and bullying, poor communication and lack of trust and adversely impacting on interpersonal relationships. The impact of these can be lasting and can lead to exhaustion, stress and anxiety, difficulty retaining staff and ultimately impact the team performance. To overcome these, officers follow the Code of Ethics (College of Policing, 2024). By doing this officers can be conscious of the impact that our behaviour and decisions have on others, act on our own initiative to address issues and understand that we can seek advice and support from staff associations and trade unions.

Working in the police force officers often face challenging situations, and upon self reflection and debriefing officers can often be self-critical which can lead to stress and anxiety. According to the NHS (2022) some of the mental symptoms of stress ae difficulty concentrating and constantly worrying. To address this, as policing professionals we are expected to ensure that we are fit, both mentally and physically to carry out our daily roles. It is important to create a safe environment where colleagues have confidence to talk to colleagues and managers to seek advice or signposting to support for welfare issues (College of Policing, 2024).

There have been other instances where officers have fallen with professional standards requirements, in this next part I will look at the impact of social media and instant messaging and the risks associated with using social media. In November 2022 Gwent Police was investigated after ‘abhorrent’ messages between serving and retired officers came to light. According to the BBC (2023), messages between colleagues openly talked about sexual harassment of junior female colleagues, racist, homophobic and misogynistic abuse, the leaking of sensitive police material and corruption. The Code of Ethics (2024) gives clear guidance so that officers can recognise the risks involved using social media and messaging platforms. Adhering to this prevents officers from posting any discriminatory, abusive, oppressive, harassing, bullying, victimising or offensive material, or post material that is otherwise incompatible with the ethical policing principles, whether on-duty or off-duty. It is also important of officers to recognise that information posted online or in private chats can be shared publicly. I think that this information is paramount and officers should be re-educated on this annually by the police force as social media and messaging is something that is used on a daily basis and presents huge risk to the force. 


In this next part I will look at theories that have been utilised relating to team building to help cohesion and morale. It can be said that a new team, or a newcomer to a team may need time to adapt in order to ‘gel’ together. I will be looking at ‘Tuckman’s Theory’ which describes how team members go through different stages when part of a team (Mind Tools, 2024). According to Mind (2014) These stages are known as forming, storming, norming, and performing. First we look at the ‘forming stage’, in this stage when a team comes together for the first time team members may not be sure how they fit in and show signs of feelings such as curiousness or excitement and look to a team leader for direction. I feel when I joined the police force and went into active duty, coming onto shift I certainly felt this stage of Tuckman’s theory, I was curious to learn more and excited to be part of a team and attend real life emergency calls and deal with members of the public. The second stage is ‘storming’. In this stage conflict or friction can arise between team members as their true side and ways of working come to the surface, this can lead to tension within the team and if responsibilities are not clear individuals can feel frustrated with workloads. From a policing point of view, prior to every shift that I work on there is a clear briefing with the sergeant whereby shift objectives are made clear to officers. Officers are put a good position and given the relevant updates to progress their duties. This of course can be subject to change based on unforeseen calls. The third stage of Tuckman’s Theory is the ‘norming’ stage. During this stage team members start to recognise one another strengths and respect leadership. Team members will feel at ease asking for assistance and make better progress towards team goals. Again, I feel that this is demonstrated in my relief on shift as officers have different strengths that can be called upon to help in different and challenging situations. The final stage in the theory is the ‘performing’ stage. This is where there is clear structure, and the team is performing to its full potential. I feel there is a clear link between this theory and policing on shift. 


This leads me on to talk about inter-personal conflict within a team environment. This type of conflict involves 2 or more people and different opinions are expressed. According to Indeed (2023) there are four types of interpersonal conflict. These are Pseudo-Conflicts, this is when two individuals’ opinions differ and an agreement cannot be met. There is also policy related interpersonal conflict, an example of this is when a project is assigned to a team and there is a disagreement within the team about how to go about completing it. The next is value related interpersonal conflict. This is where people have different underlying values. And lastly, ego-related interpersonal conflicts. An example of this may be a team member thinking that a manager favours another team member. One of the policing values is being collaborative (College of Policing, No date). This is also a resolution method to interpersonal conflict. Using this method can help build long-lasting relationships that focus on collective aims. This can also include skills and knowledge sharing to strengthen team performance. It is important to ensure team members feel valued and confident to put forward ideas and solutions. Another solution that may be used as a resolution is compromise. From a policing perspective, when briefing it is important for officers with pre-arranged appointments, such as statements, or interviews with suspects to be brought to light. This can avoid confliction happening when a crime handover is needed to be allocated and the team are aware of each other’s commitments on shift. 


On reflection it is important for all police staff to recognise the importance of the code of ethics and professional standards of policing, however, it is not uncommon for conflicting ideas to arise between individuals within a team environment. Recognising individual strengths and good leadership should create a good balance and structure within the team. Interpersonal conflict needs to be identified early so that it can be managed and dealt with efficiently so that there is minimal disruption to the overall team dynamics. 

Through understanding and implementing the professional standards of behaviours, colleagues should also feel comfortable challenging inappropriate behaviour as high expectations are placed on police officers, and misuse of position will have a detrimental effect on the police force. It is clear to see this with recent stories being published in the media. Following the code of ethics and professional standards of behaviour goes some way in restoring public trust. This and operating with openness and transparency is essential to maintaining and enhancing a positive relationship between the policing profession and the community.
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Task 4
Relevant areas of the National Policing Curriculum: 
Policing the roads, information and intelligence and conducting investigations. 

	
Explain how information and intelligence can be used in the disruption of the more prevalent criminal activity (e.g. drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, organised crime groups and ‘county lines’) by effective policing of the roads. 

Outline how ANPR can be used as investigative resource when disrupting criminal activity. 

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


Organised crime within the UK takes place many forms and the impact of this on victims can be devastating. Within this essay I will be looking at the different types of organised crime and how these are linked. How the police manage and store information and intelligence, how his is used and how it disrupts and prevents criminal activity. I will also look at how automatic number plate recognition (ANPR) is used as an investigative resource and how this can prevent and disrupt crime. 

Organised Crime is defined as planned and co-ordinated criminal behaviour and conduct by people working together on a continuing basis (CPS, 2022). According to the CPS (2022) it represents a serious threat to national security, costs in excess of £24 billion each year and has a corrosive impact on communities. It can take place in many forms but the more serious crimes are namely Drug, Human, or Firearms trafficking, money laundering, child sexual exploitation and cyber crime. Information and Intelligence can help prevent and deter these types of crimes. Intelligence is information which the Police Force receive or collects. Examples of intelligence received are relating to drug offences such as a cannabis grow or a person who drinks and drives. In contrast, information is the raw data such as facts and figures. According to the college of policing (2024) the police collect information that is required for a policing purpose. Information is collected, recorded, evaluated and potentially shared for the purpose of things such as preventing the commission of offences and bringing offenders to justice. Information is used in everyday policing. 

A lot of policing is intelligence led and can be gathered from a number of sources such as members of the public, suspects, witnesses, and members of the wider community. Intelligence can play a vital role in deterring crimes such as drug supply, it can help police piece together information relating to a larger investigation. When information has been received it will go through an evaluation process which is called the 3x5x2 process (college of policing 2024). This allows police to review the information to check how reliable it is likely to be, and who the information can be shared with. When submitting intelligence reports officers have to follow this process. The first part of the process identifies the source and whether they are reliable, untested (a new source), or not reliable (a prove untrustworthy source). From there we look at how reliable the information may be which call fall into ‘known directly’, ‘known indirectly but corroborated’, ‘known indirectly’, ‘not known’, or ‘suspected to be false’. Lastly the source will pass though a handling grading which will either be ‘lawful sharing permitted’, or ‘lawful sharing permitted with conditions’. Lawful sharing permitted means that in order to share the intelligence it has to be for a policing purpose, whereas with conditions means that specific handling restrictions have been applied to the information. 


According to the national crime agency (no date) the offence of drug trafficking has close links to other forms of crime such as immigration crime and firearms. Organised crime groups profit hugely from these crimes and due to this action taken against drug traffickers is hugely disruptive. Drug related deaths through misuse reported in the UK rose from 4,517 in 2020 to 4,564 in 2021 (NCA, no date). It has been identified that newer drugs such as opioids have contributed to the rise in drug related deaths. In addition to this, the NCA has identified corruption throughout all stages of drug supply which includes port and airport officials. Some of the routes drugs are trafficked into the UK include, shipping containers, light aircraft, airline passengers and small boats. Whilst this is on a global scale as a police officer it is easy to see the effect these trafficked drugs have on individuals throughout everyday policing. 


Another form of intelligence is covert human intelligence. Otherwise known as a CHIS, this is a person who establishes or maintains a relationship with someone in order to covertly obtain information, to provide another person with access to information or to disclose information as a consequence of that relationship, this covers the use of informants and undercover officers (Buckinghamshire Council, 2024). CHIS has proven to be an effective form of intelligence policing, According to Gov.uk (2021) CHIS have helped to identify and disrupt terrorist plots, disrupted over 30 threats to life, seized over 3000kg of class A drugs and safeguarded over 200 people. It has also assisted with taking over 60 firearms off the streets. CHIS operations in the Met Police have also led to 3,500 arrests and the seizure of 400kg of class A drugs worth £2.5m in cash. This shows how effective the use of CHIS can be in policing. Although this is not a direct form of intelligence relating to reads policing, a CHIS can help with offences such as terrorism which I will explore in the next section. 

In this next section I am going to talk about the importance and impact Automatic Number Plate Recognition (ANPR) has on deterring criminal activity. Offences committed on the roads vary. This can be in the form of a simple speeding offence, to organised crime on a national level. When a vehicle goes past an ANPR camera the vehicle registration number is run through a database, if it comes back as a vehicle of interest to police it will be highlighted providing officers, and in particular traffic police with powers to stop the vehicle if required. The use of ANPR cameras is of great benefit to try and catch criminals who use roads as a means of travel to go undetected. It can target criminals who use the roads to carry out their crimes and assists officers when there is little information known about the vehicle involved in an investigation. As well as being in police vehicles, ANPR cameras are used at fixed locations. In line with national policy, we don't reveal details of those locations as this information is likely to be of benefit to offenders and could reduce the value of ANPR (Police.UK, 2024). 

In 2013 Surrey Police successfully linked ANPR technology to live criminal intelligence databases. By doing this the force worked alongside Kent Police Force and The Met to identify criminals on the M25. According to Police Professionals (2013) they were able to identify vehicles of interest travelling between counties within seconds. Officers were able to intercept and arrest offenders and it was further identified that 40% of all crime committed in Surrey was by offenders who live outside the county. This shows how effective and important ANPR readings can be to roads policing in deterring crime. The ANPR cameras also form an integral part of Counter-Terrorism activity for both prevention and interception across the world (Mav, 2024). Cameras are situated in a wide range of locations that pose as terrorist targets such as Government Buildings, Ports, Airports, Inner cities and borders. Further to this, in 2022 Police forces across the country shut down 172 County Lines during a week-long national operation targeting drug dealing (Wiltshire and Swindon PCC, 2022). According to their report eight people were arrested, over £1,000 cash was recovered and £500 drugs seized. This disrupted 3 county lines.

There are a number of search and seize powers for police officers in relation to roads policing. In extreme cases Section 43, section 44and section 45 of the Terrorism Act 2000 – this gives preventive stop and search powers to the police when terrorist activity is anticipated in a particular location (college of policing, 2024). Officers should also consider further information when a vehicle is suspected of being involved in terrorism or drugs supply. In respect of drugs, the national crime agency can provide information on the movements, transportation methods and routes used by criminals. 


Another form of prevalent criminal activity is county lines and criminal exploitation, this is when children are used to carry and sell drugs for organised crime gangs. To understand the impact, according to The Children’s Society (2024) 46,000 children in England are involved in gangs and 84% of parents are worried about county lines in their area. Signs of county lines activity may include, frequent visitors to a car or house, different people frequenting a house, evidence of drug paraphernalia and anti social behaviour. Modern day slavery is also another prevalent criminal activity within the UK that can sometimes go undetected. According to Unseen (2021) victims of human trafficking and modern-day slavery have unusual travel arrangements that can involve being picked up and dropped off at unusual times and in private vehicles. These are things that members of the public can look out form and report to police which can be used as intelligence to try and combat these articular crimes. 

As seen throughout the essay, to tackle these offences cross border forces come together to prevent and stop them from taking place. Some of the larger operations are highly successful in disrupting criminal activity. Despite the successes it is evident that more needs to be done to prevent crimes such as drug smuggling and county lines continuing. Increased ANPR cameras have proven successful particularly with offenders choosing roads as their means of travel. Intelligence is a powerful tool for police, and could prove vital in an investigation, it is important that intelligence is shared so that police can work with other agencies to tackle and prevent crime. I think that there should be more awareness for members of the public to provide information and intelligence to the police, but to be able to feel safe to do so. It is also important to raise awareness in spotting the signs of offences such as county lines and human trafficking. By doing this it may increase the number of intelligence and information reports received by the police. 
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Task 5 
Individual Learning Plan 
 
 
The second learning outcome identified in the accompanying module descriptor (BMPP 5000D) asks that you create an individual learning plan to meet your identified needs through reflection upon your continuing practice. This shows confidence in your ability to manage your own learning in response to evolving circumstances in the workplace. 
 
This task differs from the PDPs that you have completed in your previous workbooks in that this learning plan allows you to assess what level you believe you are in key knowledge, skills and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
 
1500 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
 
It will count towards the overall equivalent word count of 8000 words expected from this module.   
 
 
ANSWER: 
 
 
Knowledge, Skills and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 
 
 
 
 Knowledge of file completion to send to CPS
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 




10

	Low 
1-4 
	Med 
5-7 




5

	High 
8-10 
	 I am aware that as part of my job role it is important to have a good level of knowledge and understanding of file work, despite there being a file team. I am able to navigate to the Helpful Guides and Documents on the library on the beat to access the Guide File Content. This provides a summary of file content for different scenarios whereby a defendant may enter a plea of guilty or not guilty. 

I think that at the moment this is an area where I need to continue to learn and develop in order to become more confident and ask for less help, however, due to no having to deal with and complete files frequently I feel that this is also why I lack the confidence when completing it. In order to improve on this I will ask for help from an experienced officer when completing file work in order to ensure files are submitted in a timely manner and within bail periods. 







	SKILLS 
 
 
 
 Develop and learn new skills such as MOE, blue lights, taser, and crowd control
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 





	High 
8-10 




9

	Low 
1-4 
	Med 
5-7 



 7

	High 
8-10 
	 As a relatively new officer still in probation I am still trying to develop my skillset. As part of my probation, I will be required to attend a blue light training course to assist when responding to emergency calls, this will also improve my response time to incidents. As of yet this has not been completed but I am keen to attend this training. 
Other areas that interest me are being a taser trained officer. With this I understand there will be a higher level of responsibility, and I may be required tyo step up to calls that a non tasered officer may not be able to attend, however I feel in time I will be confident enough to undertake this training which will benefit me and the police force.

I am also keen to attend method of entry training, there have been a number of instances where an MOE trained officer has been called over the radio where either MOE officers are already dealing with other calls. I feel by having this skill set I will be able to put myself forward for more calls. 


 



	EXPERIENCE 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 






5

	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 






6
	 
Since becoming independent I have developed a lot as a response police officer. I have gained valuable insight and knowledge into dealing with various crimes such as domestic abuse and violence, theft, burglary, assaults and also dealing with death. It has helped me to develop my resilience. Despite dealing with these types of crimes in a short space of time I feel I am still learning new things all the time. 

I have also had exposure to handovers on shift, this means that I pick up an investigation following an arrest of a suspect. I have gained valuable experience in dealing with victims, gathering important evidence and interviewing suspects at custody. 





 
 


 
 
Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.


BBC (2022) Gwent Police to face misogyny, corruption and racism probe
Available at: https://www.bbc.co.uk/news/uk-wales-63616908
(Accessed: 21 March 2024)

British Red Cross (2024) Resilience building activities to improve your wellbeing
Available at: https://www.redcross.org.uk/get-help/get-help-with-loneliness/wellbeing-support/resilience-building-activities
(Accessed: 18 March 2024)


Buckinghamshire Council (2024) Covert Surveillance Policy and Procedure
Available at: https://www.buckinghamshire.gov.uk/your-council/corporate-plans-and-policies/our-policies/covert-surveillance-policy-and-procedure/4-what-is-covert-human-intelligence/
(Accessed: 31 March 2024)


College of Policing (2023) Building trust and a fair culture
Available at: https://www.college.police.uk/about/corporate-strategy-2022-2026/building-trust-and-fair-culture
(Accessed: 20 March 2024)


College of policing (2024) Disrupting Criminality
Available at: https://www.college.police.uk/app/roads-policing/disrupting-criminality
(Accessed: 31 March 2024)


College of Policing (2024) Intelligence report
Available at: https://www.college.police.uk/app/intelligence-management/intelligence-report
(Accessed: 31 March 2024)

College of Policing (2023) New leadership standards for officers, staff and volunteers
Available at: https://www.college.police.uk/article/leadership-standards
(Accessed: 21 March 2024)


College of Policing (No Date) We are collaborative
Available at: https://profdev.college.police.uk/competency-values/we-are-collaborative/
(Accessed: 21 March 2024)


CPS (2022) Organised Crime - Strategy
Available at: https://www.cps.gov.uk/organised-crime-strategy
(Accessed 31 March 2024)


Gov.UK (2021) Covert Human Intelligence Sources Bill Factsheet (accessible version)
Available at: https://www.gov.uk/government/publications/covert-human-intelligence-sources-draft-code-of-practice/covert-human-intelligence-sources-bill-factsheet-accessible-version
(Accessed: 31 March 2024)

GOV.UK (2022) Domestic Violence Protection Notices (DVPNs) and Domestic Violence Protection Orders (DVPOs) guidance
Available at: https://www.gov.uk/government/publications/domestic-violence-protection-orders/domestic-violence-protection-notices-dvpns-and-domestic-violence-protection-orders-dvpos-guidance-sections-24-33-crime-and-security-act-2010
(Accessed: 20 March 2024)

Hampshire Police Federation Focus (2023) Single-Crewing Is Affecting Officers’ Mental Health
Available at: https://hantsfedfocus.co.uk/single-crewing-is-affecting-officers-mental-health/
(Accessed: 18 March 2024)



Indeed (2023) Interpersonal Conflict: Types and How To Resolve Them
Available at: https://www.indeed.com/career-advice/career-development/interpersonal-conflict
(Accessed: 21 March 2024)



Mav (2024) Counter Terrorism
Available at: https://www.anprcameras.com/anpr-solutions/police-security/counter-terrorism/
(Accessed: 31 March 2024)

Metropolitan Police (2024) Our response to issues raised by the crimes of Wayne Couzens
Available at: https://www.met.police.uk/notices/met/our-response-to-issues-raised-by-the-crimes-of-wayne-couzens/
(Accessed: 21 March 2024)


Mind Tools (2024) Forming, Storming, Norming, and Performing
Available at: https://www.mindtools.com/abyj5fi/forming-storming-norming-and-performing
(Accessed 21 March 2024)


NCA (No Date) Drug Trafficking)
Available at: https://www.nationalcrimeagency.gov.uk/what-we-do/crime-threats/drug-trafficking
(Accessed: 31 March 2024)

NHS (no date) Better Health Every Mind Matters
Available at: https://www.nhs.uk/every-mind-matters/mental-health-issues/anxiety/
Accessed: 20 March 2024)


NHS (2022) Stress
Available at: https://www.nhs.uk/mental-health/feelings-symptoms-behaviours/feelings-and-symptoms/stress/
(Accessed: 21 March 2024)

NHS (2022) 10 Stress Busters
Available at: https://www.nhs.uk/mental-health/self-help/guides-tools-and-activities/tips-to-reduce-stress/
(Accessed: 18 March 2024)


NHS (2021) Team reviews retrospective
Available at: https://resolution.nhs.uk/resources/team-reviews-retrospective/
(Accessed: 21 March 2024)

Office for National Statistics (2023) Domestic abuse prevalence and trends, England and Wales: year ending March 2023
Available at: https://www.ons.gov.uk/peoplepopulationandcommunity/crimeandjustice/articles/domesticabuseprevalenceandtrendsenglandandwales/yearendingmarch2023#:~:text=%5Bnote%201%5D.-,The%20police%20recorded%201%2C453%2C867%20domestic%20abuse%2Drelated%20incidents%20and%20crimes,1%2C347%2C536)%20%5Bnote%203%5D.
(Accessed: 20 March 2024)


PNLD (2024) Serious Crime Act 2015 – controlling or coercive behaviour in an intimate or family relationship. 
Available at: https://www.pnld.co.uk/members/legal-narrative-detail/?id=8316b38-57eb-ee11-a1fd-6045bdfbc6b6
(Accessed: 20 March 2024)



Police Federation (2020) Single Crewing: Brief Evidence Review
Available at: https://www.polfed.org/media/16824/singlecrewingreport-27-03-20-v2.pdf
(Accessed: 20 March 2024)

Police.UK (2024) Automatic Number Plate Recognition (ANPR)
Available at: https://www.police.uk/advice/advice-and-information/rs/road-safety/automatic-number-plate-recognition-anpr/
(Accessed: 31 March 2024)






Sleepstation (2024) Seven ways to de-stress before bed
Available at: https://www.sleepstation.org.uk/articles/sleep-tips/destress-for-better-sleep/
(Accessed: 18 March 2024)


Unseen (2021) spot the signs of modern slavery
Available at: https://www.unseenuk.org/about-modern-slavery/spot-the-signs/?gad_source=1&gclid=EAIaIQobChMIze6H8v6hhQMVjppQBh2I0AePEAAYASABEgLSHvD_BwE
(Accessed: 31 March 2024)


Victim Support (No date) Domestic Abuse
Available at: https://www.victimsupport.org.uk/crime-info/types-crime/domestic-abuse/
(Accessed: 20 March 2024)

Victim Support (no date) Victim Personal Statements 
Available at: https://www.victimsupport.org.uk/help-and-support/your-rights/victim-personal-statements/
(Accessed: 20 March 2024)


Wiltshire and Swindon PCC (2022) Work to disrupt county lines gangs target criminals in Wiltshire’s communities.
Available at: https://www.wiltshire-pcc.gov.uk/my-office/opcc-news/2022/october-2022/work-to-disrupt-county-lines-gangs-target-criminals-in-wiltshires-communities/
Accessed: 31 March 2024)

Womens Aid (2024) What is Coercive Control?
Available at: https://www.womensaid.org.uk/information-support/what-is-domestic-abuse/coercive-control/
(Accessed: 20 March 2024)

Women’s Aid (2024) Why don’t women leave abusive relationships?
Available at: https://www.womensaid.org.uk/information-support/what-is-domestic-abuse/women-leave/
(Accessed: 20 March 2024)

image1.png
Prifysgol Cymru
% Y Drindod Dewi Sant

N University of Wales
Trinity Saint David

%





