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Through a series of reflective journal entries, critically discuss the principles of self-assessment and self-evaluation and the importance of these to the development of effective learners. Use your own learning journey in Higher Education to illustrate your understanding of the issues involved.

In order to be an effective learner within education there are two considerable components that are highly valuable towards the development of the learner. The process of self-assessment comes at a high importance to aiding a learner to grow. Self-assessment involves learners being knowledgeable of what the criteria is and then to assess whether they have met it or not. ‘Making decisions about the standards of performance expected and then making judgments about the quality of the performance in relation to these standards. When self-assessment is introduced, it should ideally involve students in both of these aspects (Andrade and Du, 2007). In comparison to this self-evaluation is seen to be a process of a student evaluating themselves and being able to identify what they currently know and what they need to know, recognising their strengths and weakness simultaneously (William, 2011). Self- evaluation is a significant tool that can be used throughout the education system, if installed correctly at a younger age as an assessment for learning strategy, it can be transferred throughout the individuals learning experience from foundation stages to higher education. Having such a skill can allow an individual to be independent of waiting on others to be corrected and being able to self asses to further improve learning. 
What does an effective learner look like?
‘Learning is an activity of making meaning, construction and not simply receiving’ (Watkins, Carnell and Lodge, 2007). This interprets that it requires more than just inhaling knowledge in an educational setting to be an effective learner and that there are other elements involved that need to be regulated by the learner and not the teacher. An effective learner will be able to adapt skills that allow them to grow and develop. These skills may incorporate being an active and strategic learner, therefore knowing how to gain knowledge and how to apply it to a learning criteria. Another important point to consider is that in education today there are a number of strategies that learners are provided with in order to understand and assist but an effective learner will be knowledgeable of what works best for them due to monitoring and reviewing which is the skills that are obtained through effective learning (Sternburg, 2006). This type of learning will encourage a certain skill set to grow. Black et all (2004), believes that a learner will begin to develop a constant in depth understanding of the success criteria that is set and be able to grasp a full understanding of standards, by doing this it allows for a learner to take full responsibility for their learning and understand that learning plans and different methods may need to be made to excel to certain goals (Weimer, 2002). These skills regard the importance of self-evaluation and self-assessment which are both needed to be an effective learner. 

Self-Assessment 
When looking at self-assessment in more depth it is apparent that there are a number of elements that are consciously in place in order for it to successfully to take place. Chen and Hoshower (2003), believes it is a process of which students monitor the level of their thinking and what behaviours take place during that learning as we consciously develop different strategies. This allows for improvement on what level a learner may feel they are currently working on and what they wish to see themselves achieving and thus, being when self-assessment takes place. A learner that openly self-assesses will be constantly noticing and paying attention to the work they are doing and comparing it to standards that are set. A second step that can be seen in a learner who uses self-assessment is the idea that they will consider the level of progress that is needed in order to achieve a certain level of performance in relation to standards and criteria set, being aware of what they know and what the need to learn. This could mean that an individual will persevere through difficult tasks and be knowledgeable of what they need to do in order to understand the given task. The third step in Self-Assessment is the learner may make personal learning targets to understand what is needed to enhance their learning for future achievement (Bruce 2001).
Self-Evaluation 
When considering Self-Evaluation, it is important to be aware of the positive effect that it has on a number of different learning outlets.  According to The General Teaching Council for Scotland (2017), the steps to successful self-evaluation involve reflecting on the work completed, thinking about what you may do next, being able to consider your own progress and how to develop and the effect it will have on future work.  It is important to do these things as it all allows for the learner to focus on any internal questions they may have about a piece of work and any strengths and weaknesses that may be involved (Gayle, 2016). Self evalution 

The aims of self-assessment and self-evaluation.
It is evident that there is a considerable difference in how one self-assesses compared to self-evaluate but to gain both of these skills would enhance the level of how independent a learner is.  According to Nicol and Macfarlane-Dick, (2006) in order to correctly perform both of these components there must be certain a level of goals that are set by the student which can then be compared against the criteria. This will allow learners to initiate internal feedback which permits for them to discover their strengths and weakness’ towards certain subjects and therefore can grow or adapt to them.
Through a series of reflective journal entries, the fundamental key factors of self-assessment and self-evaluation will be reviewed in relation to the development of the learner and how they can help the process of education. Both assessment and evaluation in education revolves around the element of self- reflection. The function of the process of reflection in education has been mainly utilised since the research taken up by Dewey (1991), who accentuated on the high level of importance that was gathered through the use of reflection, stating that it allows for critical thinking and heightening an individual’s values or skills. Gaining these skills throughout education allows for a successful and effective learner.
Presentations
Within my time at university a common form of assessment that has been used is presentations. These have taken form in both group presentations and individual presentations.  There are a number of beneficial elements that can be taken from this form of assessment which would be why I feel presentations to be the most constructive form of assessment for me personally. Within the time from year 1 to year 3 my presentation skills changed drastically. The feedback that I received enabled me to grow confident, so much that my performance in presentations was improving. The skills that can grow through the form of a presentation are improved communication skills, this can regard providing the correct level of engagement with the audience. Additionally, planning and organisation skills (University of Wolverhampton, 2013). These skills are important graduate attributes to have as they can help you excel in the future.  According to Barker (2013), communication skills are vital as writing, reading and speaking are essential skills to acquire at a high level if the tasks that are set are completed with the goal set also achieved. By doing this it, it involves a sense of assessing the learning which allows for future goals to be set that ensure that the learner can develop.  The feedback that I got from presentations allowed to me to understand what I needed to do change to receive better marks but additionally it gave me self-motivation as by self-evaluating as I was able to understand what I needed to do to improve. Chen and Hoshower (2003), believe that being able to self-assess is a vital skill that heightens a student’s motivation as they want to achieve higher the next time around. I found having this motivation an important factor as to why my grades changed from year one to year three as my confidence grew in presenting and my skill set grew being more aware of my audience. Additionally, it allowed for me to have more confidence with the content that I was presenting and also working within my allocated time limit. 
Written assignments
During my time at university, the primary tool of assessment within all my modules has been in the form of written assessment, this has ranged from writing an essay, setting out a project and also making a portfolio. I have found this form of assessment to be highly beneficial as it has involved constant self-assessment and evaluation in order to improve my marks. Written assignments have allowed me to talk about a given topic critically and with an impartial view which is a highly important graduate attribute to have. The form of written assignments allows a learner to develop a conscious and analytical state of mind therefore enabling them to tackle any subject with a fresh perspective on it (Brown, 2016). One drawback I felt was evident through this form of assessment is the amount of creativity that was I was able to incorporate in to essays. Due to essays having a certain structure it does not allow the learner to explore much further than the question itself. Livingston (2010), believes that higher education institutes need to consider that for creativity to be performed than some less structured criteria needs to be incorporated to truly nurture and develop a learner. Through written assessments, I feel as if my writing skills and techniques have significantly transformed since year 1, approaching written tasks with a higher level of questioning and critical analysis. Throughout education, written assignments have been my weaker form of assessment but through the process of self-evaluation I was able to identify my strengths and weaknesses within my writing technique and set targets for myself. For example, I personally struggled in my first year to critically discuss a subject and would tend to be descriptive, therefore I set myself targets to ensure that I was more evaluative and questionnaire towards essay questions.  Additionally, I feel that my written assessments have developed to a higher level through the use of feedback from my work, due to this I was able to successfully self-evaluate which is an important factor to be an effective learner.  Written assignments have excelled my knowledge of topics in my degree vastly making me a confident learner. This is due to essays requiring learners to produce work that is coherent and knowledgeable of the subject area (Dominowski, 2012).  The skills that I have gained from written assessments are highly transferable and will be beneficial to me in further studies. 

Timed assessments 
Throughout my time at university I have completed a number of timed assessments. These assessments involved being given the exam question and being able to prepare with the aid of pre written notes.  Lau (2013) States that these type of assessments clearly have their benefits and drawbacks just like all forms of assessments but it could be seen that timed assessments distract from the original work at hand due to having to work under a time limit which is certainly something I struggled with initially but after self-assessing I learnt how to manage my time effectively ensuring that my notes were precise enough. I also performed practise tests under the same time allocated before doing the real timed assessment. Having appropriate time management skills are seen to be a useful skill to obtain as it’s not something you are taught but rather something you develop, thus making an effective learner helping to prioritise time correctly (Shúilleabháin, 2013). Other skills that I have gained from timed assessments are organisational skills and adapting to different learning conditions will be used throughout future work in education. 
Online blogs
During my first year at university my module ‘Digital Literacy’ involved an assessment being in the form of an online blog. Through self-evaluation I would consider this to my least successful form of assessment and if I had to do this form of assessment again I would set myself a number of goals in order to get a better mark. Online blogs do allow for a new level of creativity which in different assessment types such as essays this is normally restricted. Creativity is important as it can be channelled through your learning style which is gathered through the process of being an effective learner. An important skill that it did further equip me with was my I.T skills. In the 21st century it is becoming increasingly vital for learners to be digitally literate. Mcpherson (2017), believes that digital literacy is an important skill to inherit for future employment as there is a high level of requirements in employment for individuals who are digitally literate. I feel as if the skills I learnt through this module did aid me throughout future module on the course.
Feedback
‘Feedback is one of the most powerful influences on learning and achievement’ (Hattie and Timperply, 2007). In order to successfully self-evaluate I discovered that the most important factor was the process of feedback in order to successfully develop myself as a learner. Brookhart and Devoge (2012), believes that feedback is a key factor in creating and developing an effective learner and that previous feedback received enables a new level of confidence in to the individual. This allowed me to use previous experiences of work and input them into future assignments. The Feedback came in a number of forms such as receiving it via Turnitin, hard copies of feedback forms from assessments that would have written comments on and also verbal contact time with lectures. Feedback allowed me to higher my standards of work and also evoke intrinsic motivation. 
Conclusion 
To conclude, it is evident that self-evaluation and self-assessment are highly important skills to have in order to be an effective learner. Within my time at university I have learnt that these are both skills that are needed in order to improve my work. Comparing work from year one to work in year three it is clear that both these skills have improved and this is reflected in my grades. I have learnt that in order to be an effective learner and to develop my skill set I must constantly be evaluating the work that I am submitting and set myself future goals. These skills are transferable and will be aiding me in my future studies in education. I would believe that presentations have received the most benefit from learning how to correctly self-evaluate and asses as I have gathered a number of different skills from them such as improvement in my communication skills and time management which will be seen throughout my career. Through self-reflection I have been able to understand how I as a learner work best and how to communicate my passion through assessments. By identifying my strengths and weakness it has allowed me to understand what skills need to be improved to excel, for example, during this process I have improve my writing skills via written assignments which has been reflected in my grades and this is an important graduate attribute to obtain. Self-evaluation and self-assessment are evidently techniques that are vital in order for a learner to develop in the higher education system, being an effective learner will aid me to develop and grow into a successful candidate for a future in education. 
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