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With the spectrum of education advancing in a fast pace in the modern world, research-informed literature is held in high regard. This aspect of the education spectrum mainly deals with:
· Developing a space for conversation among different research potentials and practitioners.
· Creating adequate mechanism to be able to support the research action in schools.
In these ways, multiple forms of research-informed literature can be originated, propagated and practiced.
It is necessary for educators to seek basic classroom-practice acquired from a wide range of existing research that is not very old or obsolete. As research in any module or any area of study is organic and ever-growing, keeping the notion of search to the current resources, or newly developed searches makes the education process more relevant and helps to keep it up-to-date. 
[bookmark: _Toc48923565]Description 
1. Learning process in any curriculum and subject must be a mutual relationship. This relationship is not only between a tutor and a learner, but also between a learner and his  or her environment. The environment which does not promote the learning culture cannot be appropriate for any sort of learning progress. The environment for education should be intellectually engaging for the learner, it should be able to promote learning activities such as debate, discussion and collaboration.
2. No amount of learning can be deemed to be successful in nature until it can be assessed and reflected upon. Without reflection it can be said to be an empty pursuit. The entire education process must include the aspects of meta-cognitive awareness and some amount of self-assessment. 
3. According to the research-informed literature, it can be said that the education process required a large amount of motivation, and physical and emotional engagement to the subject of learning. Without the involvement and at the least some amount of motivation, learning seems to be more of a challenge than a desirable activity. The perspective of looking at education as a challenge is degrading in nature as it makes the process seem to be more difficult that it actually is, and thus the entire procedure becomes cumbersome. Contrarily, with some amount of motivation, this same procedure seems to be easier and more convenient, and thus desirable. 
4. The process of learning is after all a layered and intricate one. This requires accurate levels of organization of the processes and ideas. Without the basic form of organization, it is difficult for the learners to be able to sort their ideas around a particular subject. 
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In order to elaborate the knowledge and understanding of the subject, Gibbs’ reflective Cycle has been used in this part of the essay:
· The module consisted of various aspects of study which works to enhance the employability of the candidate. Thorough study of this module makes it convenient for the candidate to be able to present himself or herself in a more recruit-able manner to the employers. 
· This module seems to be extremely helpful for the students. Being unconventional in nature, it works to develop the students’ personality and not only the level of knowledge. The recruiters, while dealing with hundreds of candidates with similar levels of knowledge look for better personalities, and this module helps the candidate to create a lasting impression.
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This module has helped the students to evaluate themselves based on the pointers mentioned in the term. It is a simple process of self-evaluation and assessment. This process aids in the development of self-reflection, thus helps the students to work for the betterment of their own profiles, without depending on any other source.
With the ability of self-evaluation and description, this module forms a simple and self-sustaining structure for itself. As a candidate, in my opinion this module has been extremely helpful as a personality development aspect of education.
[bookmark: _Toc48923568]Analysis
Utilizing the aspects of this module, I have been able to form my profile in an effective manner. The module is stretched over the following sub-parts:
· CV writing:
The module elaborates the best methods of CV writing. In the western world, CV is the most important part of job application. If one’s CV does not stand out in the crowd, the recruiter never chooses that candidate. It is crucial to know the exact points of information one’s CV must be based on. The entire educational, occupational and skill set of a candidate must be reflected in the most impressive manner in the CV (Tomkins and Ulus, 2016). It is crucial to be precise and succinct in the writing of the CV because all the information needs to be present and in a short, concise but informative way. 
· Analytical Skills: 
In the modern world, a large amount of jobs depends on analytical skills. Even the jobs not directed linked to the technological pool of operations requires the candidates to have a proper analytical sense of business. Analytical knowledge does not only help in the smooth working of any company, but also helps in the swift functioning. Using analytical skills of the candidates, it is possible for a firm to be able to get any kind of work done easily (Wallace, 2019). Thus, this module puts emphasis on the enhancement of analytical skills of the candidates. The workers of a firm can sometimes face difficult junctures where they may need to make tough choices. 
· Time management Skills:
Time-management is one of the most important skills of life. without this skill it is impossible to get any amount of work done within deadline. It is because if this reason that this module emphasizes enhancing time-management skills in the students (Kamis and Khan, 2019). For any recruiter a candidate who has a good sense of time-management is a valuable asset, because he or she will successfully be able to get more work done in a short amount of time. 
Conclusion: 
In conclusion, it is safe to say that the existence of this module in the curriculum works additionally to the structure of the students’ growth, and shape them into impressive candidates for job opportunities. In today’s world, professional practice is one of the most important qualities in an employee. A smart and dependable outlook makes a recruiter attracted to such a candidate based on the amount of trust that can be instilled in the candidate. Brining all these aspects into consideration, it is viable to say that this module does indeed work to the benefit of the students by making them more recruit able in the cut-throat competitive job market of the present times. 

Action Plan: 
The module frames the action plan for the students in a clear format. Using the self-assessment portion of the module, the areas of lacking can be judged by the candidate themselves. The aspects which needs more work or practice can be brought out, and thus the action plan in accordance to those can be framed. Once the candidate is satisfied with the self-assessment he or she can then go ahead to appear in real-life scenarios as an opportunity-candidate and utilize his or her learnings in the process. 
In these ways, this module helps the students in developing their job profiles and be able to emerge as more recruit-able candidates.
Practical Application and Deployment
According to Kolb’s Reflective Cycle, it is possible to asses the practical application of the module according to the following aspects:
· Concrete experience: it is crucial to judge the working of the module in regard to the concrete experience with the resource. In my opinion, the working of the module has indeed been able to allot a concrete experience of enhanced recruit-ability to the students. The students have had the experience of learning real-life aspects of the various industries. The skills and professional personality development aspects of the module has sincerely been helpful for the growth of the students (Sudria et al., 2018). Thus, it can be concluded that this module has been a concrete experience for students seeking skill enhancement.
· Reflective observation:
According to the point, the working of the module needs to be observed in a reflective manner in order to judge it’s deploy-ability. In order for a module to be practically applicable, it must contain aspects which deal with real-life problems. In the current situation of pandemic, or the speculative post-pandemic world, job recruitment is a necessary requirement for every human being. For this purpose, proper amount of study of the job market and the demands of the recruiters is relevant research. This module successful deals with both of these aspects (Baumert et al., 2017). Thus, it can be said that judging through reflective observation, this module does indeed pass as a practically applicable stream of study.
· Conceptualization:
This aspect deals with the question that whether this module enhances the conceptual understanding of the students regarding the topics or not. In my opinion, it is the module does work in a manner which successfully enhances the conceptual understanding of the students regarding the demands of the job market. The study of this module will not only be a one-time resolve for the students wandering through the recruitment market, but will emerge as life-time knowledge for them, even if they re-enter the job market years later. Thus, this module is conceptually enhancing the students’ intelligence with respect to applicability in the real world. 
· Experimentation:
Finally, the experimentation aspect of applicability of the module comes into consideration. This aspect can be judged with the study of the movement of the students’ profiles in the real job market. From the analysis it can be concluded that the students who created their job profiles and CV in accordance to the module’s teachings have been on a higher scale of considered and selected candidates, to the ones that did not. Thus, it is safe to say that the experimental aspect of judging the applicability of the module results in the fact that the teachings included in this module are results of highly researched and well-structured basis, and will lead to fruitful results when followed in an appropriate manner.
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The module consists of practical sessions as well, where he tutors take time to play the role of professional recruiters and the students participate as real-life candidates. This aspect of the module makes the entire curriculum visible in the form of professional recruiting and thus make it viable for the students to understand their assessment and recognize their weaknesses through vivid projection of their profile, attitude and behaviour. 
At first, the CVs and resumes of the students are assessed and scrutinized for mistakes and faults. Any number of faults that are identified are rectified with explanations and examples. In this way, the conceptual understanding of the students regarding the CV and resume writing becomes clear to the extent that the students are able to re-enter the job market later too, in required (Valentini et al., 2018). 
The other necessary professional practice of this module has been the requirement of team work in multiple group projects. The fact whether a person is a team player or not comes out in such practices when the students are put into different groups for different projects. The amount of empathy and intention of working as a team in worked upon and enhanced in this module. 
A number of times it is seen that a student who is brilliant in theory, often stumbles when it comes to elocution or other forms of activities which require conversing with other group members or one or more supervisors. Such a candidate is a weak team player as well as a less successful orator (Tomkins and Ulus, 2016). These are the aspects of personality development which can be fixed with regular tutoring and extensive practice. The candidate with such introversion, requires more attention than the rest, and a lot more focus in order to fix the additional problems he or she has, which the other students do not incur. 
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