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Employability skills are the skills that are most important and necessary in the workplace. Employers often cited them like the most critical too. Academic skills like writing, researching, time management, critical analysis, problem-solving etc. all are related to employability skills (Kinnick, & Parton, 2005). Students who will graduate shortly and who are already graduated must have these skills to get a job. Employers seek those skills in students when taking interviews for the recruitment process, so the student who will succeed to show his talent, skills, and capabilities in the interview will win the job. There are some methods like the STAR model technique are available to show competence to the employers.
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Employment is the process of making a relationship between two parties, employer and employee. When an employer recruits’ new people for their organisation, they want to select the best one who will be perfect for the position and will be effective and efficient. After graduation, students come to the job market and find jobs. Those fresh graduates need some skills and capabilities to be competitive in the job market as employers always want those skills in their employees. Five top most different skills that employers want from graduate students are explained below.
Leadership skills
Leadership skills are the skills by which an employee can lead the workforce, take right decisions to achieve organisational goals, accurately distribute the resource materials, and motivate the team. This skill is very significant for a job candidate. When employers choose an employee for a selective job position, they find the person having leadership skills. Employers want a good leader for their company who have the skills of communication, motivation, creativity, positivity, feedback, responsibility and trustworthiness. If a person has all those skills, it can be said that he or she has the proper leadership skills. When recruiting, employers want to make sure that candidates have those qualities (Morgan, 2016).
Problem-solving skills
Problem-solving skills is the ability to solving crucial, complex and difficult issues with the best possible solutions. Employers find out that the success of the organisation depends on mostly problem-solving. So, in professional life, problem-solving and analytical skills are very important as employers seek this skill in job applicants in all job sectors. Jobs ranging from accounting, computer-programming to detective works and even creative works need this skill. By this skill, the employer wants that candidate will be capable of understanding the problem, defining the objective, gathering information, generating the best solution, evaluating and implementing that (Snyder, & Snyder, 2008).
Decision-making skills
This skill is closely related to problem-solving skill as for solving problems; various decisions have to be taken. Employers mainly seek this skill in candidates when they recruit leaders for their companies. They want the person to have effective information searching ability, assessing ability, collaborating, communicating, and problem-solving ability as those are needed to be skilled in decision-making. Decision-making process needs many studies, thinking time, experience, anticipation and various decision-making tools. Graduated students should have much knowledge about those to pass the interview and get a job (Bruine de Bruin, Parker, & Fischhoff, 2007).
Negotiation and Persuasion skills
Negotiation and persuasion skills are a must when the jobs are marketing related. Persuasion is the skill to manipulate other people by negotiations. Negotiation is the skill of making all parties agree in one point without any barriers of communication, conflict and without dissatisfying them. Employees do negotiation and persuasion towards stakeholders like customers, shareholders, external partners etc. Employee’s persuasion skills make other people agree to his point of view. Employers want this charisma-based skill in employees so that they can influence other parties to agree with the company. For this, the employee must have the patience of listening, respecting and showing alternative solutions to others (Kinnick, & Parton, 2005).
Teamwork skills
Teamwork skills mean the skills of being an effective team member and proper working ability with groups of people in the organisation. Graduated students must practice this skill from their student life to be an effective employee. Though sometimes employee gets the opportunity of working independently, most of the times jobs have to be done through teamwork. So, when selecting employees, employer examines this skill in the candidates. Teamwork skills include listening to others, being positive, critique, helpful, delegating, participating and setting the right environment for brainstorming and innovating ideas (Maund, Schriek, and Tinkler, 2017).
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To be employed, a fresh graduate should have the capability of applying knowledge, critical thinking, creating solutions, creativity, thinking internationally etc. I have some skills that employers seek in the time of recruiting in the workforce. I always try to increase my skills to get the job early when I enter my professional life,  
The skills I have are described below.
Commercial awareness
I think this is one of the most coveted skills by employers and ignored by many job candidates. So, I preferred to practice this skill to get the advantage of my interview. Commercial awareness means having proper knowledge of the industry where I want to work, it includes knowing the background of the business, it is a trading system, current market situation, potentiality, profitability, facilities and critical issues related to it. I always read newspapers, magazines, journals and use other ways to increase my working knowledge and awareness about the commercial world.
Communication skill
This skill cannot be grown overnight, it has to be cultivated and cherished. I can say I have good communication skill because I have the characteristics that influence this skill. I am extrovert, have an openness to everything, positive, enthusiastic, respectful to other person’s opinion and point of view, patient enough to listen to others, give feedback, have knowledge about written, verbal and non-verbal communication.
Leadership ability
I have confidence enough to tell that I have the leadership ability which means to lead people to a specific direction in the organisation. I have the skill of controlling the workforce, motivating and inspiring employees to be effective in their work. I have integrity, dedication, magnanimity, openness, creativity, fairness, assertiveness, and sense of humour all of which should be in a good leader.
The ability to work under pressure
I grow this ability in myself because work pressures give many ways to complete the work in time and increase work speed and save time for more works. Employers also seek this ability in job applicants as many times companies have lots of works and face time constraints, to handle that difficult and stressful situation, they need speedy and effective employees who can work smoothly under pressure. Applicants with this ability get an extra chance or opportunity in the recruitment process.
Negotiation and persuasion skill
As I am friendly, patient to listen to others and have good communication skill I also have the negotiation and persuasion skill because these characteristics are common ground for this skill too. I can influence people and can debate rationally with them. I can show logic and reason behind my negotiation so most of the time I win. This skill is needed to solve disputes, to make agreements between parties, to sway people who have a great impact on organisations. A person with this skill has a huge demand in a certain business area. 
Teamwork skill
To work in a company as an employee, teamwork skill is a must. I have this skill and gain much knowledge about how to maintain good relationships with colleagues, teammates and group members. To do a successful project, teamwork skills among employees are needed. I have good communication skill, conflict management ability, friendliness, reliability, respectfulness, rapport, and these factors altogether establish teamwork skills.
Organisational skill
This skill is valuable to every person. It saves money and time of the company. Organisational skill is not a single skill; rather it is a combination of several skills which I already have. Good communication, leadership, negotiation, teamwork all are included in organisational skill. Also, I have the time management skill to meet deadline, planning and collaboration, multitasking ability, and analytical skills.
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According to Burton, Borland & Kane (2019), to work in any business organisation in this 21st century we need to have some skills that was not so much important in previous years. Although I have various skills, still I need to develop some of my skills and here they are.
ANALYTICAL AND RESEARCH SKILLS
As a new beginner, I have little knowledge of research and data analytics but now a day’s business organisation needs to market research so, manager of the business needs to have good skills and competency on this skill. So, I think for better professional life I need to improve my analytical and research skills. 
ADAPTABILITY SKILLS
Now the business organisation is facing a very diverse situation so, the worker of the organisation needs to adapt to those situations. Like the expectations of the customer is changing and the staff of the organisation need to change their behaviour accordingly. And I need to bring flexibility in all of my activities to be more adaptable in all situation Burton, Borland & Kane (2019).
PROBLEMS SOLVING SKILLS
To solve business problem various skills are needed and I think I need to improve my problem-solving skills. The business organisation faces various problems in business activities and the staff of the organisation need to solve the problems so, I also need problem-solving skills.
TECHNOLOGICAL SKILLS
Actually, the technology used by the business organisation is changing rapidly and as the expectation of the customer is to use the latest technology, business organisation changes their technology. So, I think I need to continuously improve my technological skills.
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Employability skills and competency are very important for the graduate students as after graduation; they want to enter into the job sector. They should practice the skills that employers seek in the applicants. Those skills have a big impact on the path of success throughout their whole career. Only having skills is not enough; students have to show their skills to employers and make them understand that they are perfect for the job (Cottrell, 2008). To show competency, some methods are available. In the written exam and interview of the recruitment process, they will get the chance to show their talent and employability.
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