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[bookmark: _Hlk199092949]Essay one:
How effectively has the police service adapted to accommodate diversity within the UK? Consider the police force itself and/or the way police engage with diverse communities.

This essay will discuss diversity within the UK police service and how it has adapted to accommodate it. It will discuss diversity within the police force which has been a topic of discussion for many decades. It is crucial to effective policing as it increases trust and engagement from communities, allowing police to make communities safer and stronger (College of Policing, 2025). The College of Policing (2025) has recently set out a strategy with the aim of the police becoming a more inclusive organisation. It highlights the need to build “…trust, confidence and legitimacy from the communities we serve”, as this allows the police to effectively deal with crime (College of Policing, 2025). 
The UK Government has said that increasing diversity in police forces is crucial for policing by consent (Parliament, 2016). They have suggested that increasing trust and confidence in police can be done by creating a police force that reflects the community that they serve (Parliament, 2016). Some have gone further to say that an inclusive police force is necessary for ensuring that all communities which we serve are treated with “dignity and respect” (EKU, 2023). A diverse police force creates opportunities for a “wider range of perspectives and experiences”, which allows for a better understanding from police when serving diverse communities (EKU, 2023). Trust in the police is crucial as the police rely on the public to come forward with information which, according to Munro (2025), only happens when the public trust the police. 
It is essential that police forces are diverse and reflect the communities they serve. Research has suggested that, if a police force does not reflect such communities, it creates a sense that the police force does not serve them (Munro, 2025). Some diverse communities may be disproportionately affected by crime, and it is important that victims know that the police service is there to protect them. To address this, it has been the aim of UK police forces to become more diverse through recruitment. Parliament (2016) has said that the UK police force is the most representative regarding ethnicity that it has ever been. However, statistics show that, as of last year, ethnic minorities only make up 8.4% of police officers in England and Wales, compared to making up 19% of the population (Staunton, 2024). The UK police force has made improvements to their diversity but there is clearly further improvement that needs to be made. 
The police force has made improvements when it comes to recruitment of ethnic minorities, however, research has suggested that there may be issues when it comes to officers of ethnic minority backgrounds remaining in the force. Staunton (2024) has stated that “officers of colour and women continue to leave policing at higher rates than their white male colleagues”. This can be explained by the experiences of some police officers of an ethnic minority background. Research in London discovered that officers in the Met police force experienced “racism, stereotypes and hostility from fellow officers” (Staunton, 2024). Staunton (2024) explained this imbedded behaviour as ‘street culture’. He said that ‘street culture’, which occurs amongst police constables, is the most influential culture in the police and this is where racism is found (Staunton, 2024). 
Research has discovered that officers from underrepresented backgrounds face not only racism, but further hurdles as well, with officers reporting feeling like an outsider and having to prove themselves more than others (Staunton, 2024). One aim of creating a more diverse police force was for officers to be able to understand minority communities more, however, officers have faced consequences when using their discretion to work with communities (Staunton, 2024). This research also discovered that officers who push back against such discrimination and treatment have faced harassment and discipline (Staunton, 2024). 
The UK have aimed to deal with this imbedded culture through training and policy. This is done through the College of Policing, which has the responsibility of setting standards in all areas of police practice (Parliament, 2016). The College of Policing set out to improve the “recruitment, retention and progression” of officers from under-represented groups (Parliament, 2016). They were recommended to introduce training on diversity issues, support for ethnic minorities to progress to senior roles, and further training for those dealing with complaints from officers (Parliament, 2016). Organisations have said that they have seen the positive outcome of the training which the College of Policing have provided (HMICFRS, (2023), Campbell, (2022)). However, there is still criticism surrounding this training, with some claiming it to be inconsistent across forces (HMICFRS, 2023). There remains to be some forces which have been seen to take “no interest in anti-racism at all” (Staunton, 2024). 
It has been suggested that a “compulsory, streamlined approach” is needed to further improve diversity within the UK police service (Staunton, 2024). Forces are held accountable for not making improvements in relation to diversity, however, it is suggested that a more severe approach is needed. Staunton (2024) highlighted that, in the US, police forces are sued by the government for acts of racism, which can lead to court ordered changes to be made. He believes that this type of consequence can be a solution to the remaining structural bias within the police (Staunton, 2024). 
In conclusion, diversity within the UK police service is crucial in gaining trust in the police, therefore improving the safety in the communities in which it serves. Progress has been made to achieve this. The drive in recruitment of officers from ethnic minority backgrounds has been successful in increasing diversity within the police service. However, ethnic minorities remain underrepresented within the police, and this progress is occurring far too slowly. There has also been success in training officers about diversity, for example in relation to stop searches. This has aimed to tackle the systemic issue of discrimination within the police service. This has created a positive change; however, this change is not consistent across all UK forces. Some have made great improvement, whilst others have not improved at all. It is necessary to make changes to ensure that improvements are made across the whole UK police service. It is apparent that diversity within the UK police service has come a long way, but there is still a long way to go. 
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Essay two:
Response policing – Why is it important to manage mental wellbeing in policing? What can be the consequences if mental wellbeing is not managed appropriately?

This essay will discuss the importance of managing mental wellbeing within policing. In 2024, it was discovered that 14,508 officers signed off due to their mental wellbeing, which is an increase of 9% from the previous year (Police Federation). This was in relation to stress, depression, anxiety, and post-traumatic stress disorder (Police Federation, 2024). Research has discovered that police officers face a “physical and mental burden”, with officers reported feelings of fatigue and low emotional energy, leading to them burning out (Police Federation, 2024). Clearly, mental wellbeing within policing is a topic which needs to continue to be discussed and addressed. 
The source of poor mental health within the police has changed over the years. Mind (2019) reported that in 2015, one of the main contributors to poor mental health was organisational upheaval. In 2019, one of the main contributors is now the experience of traumatic or distressing events (Mind, 2019). Other research has discovered that police officers believe that PTSD experienced by officers is exacerbated by working conditions (University of Cambridge, 2022).  This research discovered that officers who felt unsupported and have too little time had twice the rate of PTSD when compared to officers who did feel supported (University of Cambridge, 2022). 
Being a police officer is a rewarding job. However, it can take a toll on a person’s mental health. Police officers are working in a “high-risk profession” which leads to a high level of stress (Edwards and Kotera, 2021). Further to this, response officers who are on the front line of policing face the majority of this risk and therefore are at greater risk of developing mental illness (Edwards and Kotera, 2021). Response officers are repeatedly exposed to traumatic situations as a part of their role. Edwards and Kotera (2021) state that this is a precursor for the development of mental illness. 
Research discovered that 90% of police officers have experienced trauma, and one in five of these officers reported symptoms of PTSD (University of Cambridge, 2022). Further research discovered that two-thirds of these officers were unaware that they had symptoms of PTSD (Broughton-McKinna, 2024). Remaining unaware of this can lead to burnout and at times even substance abuse (University of Cambridge, 2022). Emotional fatigue is a common symptom within the police force and has led to officers leaving the force (Broughton-McKinna, 2024). 
In addition to these external factors leading to mental illness, police officers face a stigma which may prevent them from seeking support for their mental health. Research has suggested that those who work for emergency services in the UK are less likely to seek this support (Edwards and Kotera, 2021). This was identified as one of the most influential factors in emergency service workers reactions to stress (Edwards and Kotera, 2021). Mind also discovered that the longer a person serves in the police, the more likely they are to struggle with their mental wellbeing due to workload pressures (Mind, 2019). This may be attributed to this stigma, in that officers who have dealt with this stigma for a long period of time are less likely to seek support for their mental health. This then results in this struggle becoming a mental illness. 
There are many negative impacts that come because of not addressing your struggle with mental health as a police officer. One of them being your ability to do your job effectively. It can prevent you from developing in your career as well as your performance in your current role (Edwards and Kotera, 2021). Not addressing struggles with mental health can lead to the inability to positively deal with stress. Police officers continue to deal with unpredictable and high-risk events (Edwards and Kotera, 2021). If officers do not seek the support that they need for their mental health, the stress from these events may lead to mental illness.  
[bookmark: _Hlk199186533]Mind (2015) has highlighted the importance of identifying and acknowledging what you are feeling to understand the cause, better preparing you to deal with those feelings in the future, as a method of dealing with your mental wellbeing. Broughton-McKinna (2024) explains that our mental health shapes our “thoughts, feelings, and actions” which can impact every aspect of our lives. The struggles police officers face with their mental health can affect their personal lives also. Therefore, seeking the correct mental health support is crucial in both an officers personal and professional lives (Broughton-McKinna, 2024). 
As more and more research has been conducted into the mental health of police officers, further support for police officers has been implemented. The Blue Light Wellbeing Framework was set out to allow organisations to ensure that it offers the necessary support to its employees (College of Policing, 2025). Previous research has revealed that police officers and staff feel undervalued and unsupported by their organisation (Broughton-McKinna, 2024). Therefore, it is crucial that officers have the support they need available to them, so they feel supported by their organisation. This can lead to a working environment which enables officers to prioritise their mental health (Broughton-McKinna, 2024). A police force where officers acknowledge and address their mental health can lead to less officers needing time off work and a more efficient workforce. 
In conclusion, it is crucial that police officers, especially those in response policing, manage their mental wellbeing. This can prevent struggles with mental health becoming mental illness. If an officer does not manage their mental wellbeing, they will continue to face traumatic and stressful situations. They will not be able to deal with the emotions and effects of these situations effectively. This can lead to officers working at a decreased level of efficiency and even burnout. Addressing your mental wellbeing as a police officer can better equip you to deal with future stress and trauma more effectively and can positively impact your personal and professional lives. 
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Essay three: 
Outline potential links between serious and organised crime and public protection issues. What characteristics make some people more vulnerable to exploitation by serious and organised crime gangs?

This essay will discuss the link between serious and organised crime and public protection issues. It will focus on the characteristics which make some individuals more vulnerable to exploitation by serious and organised crime gangs. This topic is one which has been researched greatly due to the impact that such crime has on an individual, family, business or community (Local Government Association, 2015). The UK government defines serious and organised crime as “…individuals planning, co-ordinating and committing serious offences, whether individually, in groups and/or as part of transnational networks” (Home Office, 2014). Serious and organised crime occurs in both local communities, as well as across borders (Local Government Association, 2015). It involves “violence, corruption and intimidation” as tactics to commit crime (Local Government Association, 2015). 
Serious and organised crime has been proven to be an issue in the UK. Statistics show that in 2018, referrals to the NCA of potential victims of modern slavery had increased by 80% when compared to 2016 (Winchester, 2020). Further to this, financial losses as a result of fraud rose by 32% within just 6 months in 2018 (Winchester, 2020). The rapid increase in these crimes proves that serious and organised crime is a significant issue in the UK. As a result, the UK government issued a serious and organised crime strategy in 2013, with the aim to “prevent…pursue…protect…(and) prepare” for serious and organised crime (Winchester, 2020). The college of policing have also adopted this aim within their training for police officers (College of Policing, 2016). Within this government strategy, they highlighted the need to protect vulnerable people and communities from serious and organised crime (Winchester, 2020). 
A previous study discovered that serious and organised crime “flourished” in the most vulnerable communities which were disadvantaged and fractured (Hamilton-Smith, 2018). Some of the characteristics which this study discovered made these communities vulnerable were mental health, drug use, debt, and family life which involved dysfunction or a troubled childhood (Hamilton-Smith, 2018). It was found that communities with these characteristics were vulnerable to being targeted as criminals were able to make the most profit from them (Hamilton-Smith, 2018). 
Some people are not only vulnerable to becoming a victim of serious and organised crime, but some are also vulnerable to being drawn into committing serious and organised crime. A study into the risk factors of this concluded that some people have individual characteristics that can be associated with joining an organised crime group (Adamse et al., 2025). Some of these characteristics included being male, being from an ethnic minority group, having a criminal history, and being surrounded by other criminals (Adamse et al., 2025). Therefore, a person’s biological factors as well as their environmental factors can place them at a disadvantage leading them to be involved in serious and organised crime. 
Those who are from a background of low-income seem to be vulnerable to recruitment into serious and organised crime groups. This may result in such communities which have a large population of people from low-income backgrounds may therefore be vulnerable to such crimes being committed against them. Research has found that many serious and organised crime gangs commit crime where they can show a high presence (Crocker et al., 2019). This allows them to exert control over the community and increases their power and ability to target vulnerable people and commit crime (Crocker et al., 2019). These findings suggest that members of serious and organised crime groups may target their local communities when committing crime. 
A study that focused on the characteristics of children which may make them vulnerable to being recruited into an organised crime gang found that children may be recruited simply because of where they live (NSPCC, 2025). This research found that some children aspired to be a part of an organised crime group as they wanted to feel protected, or they wanted to make money (NSPCC, 2025). Some characteristics that were discovered within this research to put a child at risk to exploitation by organised crime gangs were mental health, domestic abuse, or being expelled from school (NSPCC, 2025). There are many external factors such as low-economic status or issues in family life which can put a child at risk of being exploited by organised crime gangs. 
A large amount of serious and organised crime goes undetected for too long, resulting in vulnerable people and communities experiencing harm (Crocker et al., 2017). The strategy for tackling organised crime has mainly focused on the suspects, meaning that intelligence surrounds them (Crocker et al., 2017). This means that there has been a gap in protecting vulnerable people and communities from serious and organised crime (Crocker et al., 2017). It also means that the impact that serious and organised crime has on communities has gone undetected and is substantially undervalued (Crocker et al., 2017).  
In conclusion, research has proven that there are characteristics which can place an individual or a community at risk in relation to serious and organised crime. The risk can be linked to being recruited into an organised crime gang, or to becoming a victim of one. Many characteristics can be linked to both outcomes. The key characteristics which can be linked to both becoming a perpetrator of serious and organised crime or becoming a victim of serious and organised crime are being from a low-income background, being from an ethnic-minority background, or having a dysfunctional family life. The police need to focus on acknowledging this and detecting those individuals and communities which are vulnerable to serious and organised crime and protect them. 
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Essay four: 
How effective is early intervention an effective means of preventing young people from offending or re-offending?
This essay will discus the effectiveness of early intervention in preventing young people from offending or re-offending. It will focus on whether early intervention is effective as a means of diverting young people from committing crime. Early intervention often takes a multi-agency approach, meaning that there are many agencies who work together to intervene and give the necessary support and guidance to young people (Thompson, 2021). The agencies involved in this approach are “the police, social services, education, employment and health services” (Thompson, 2021). They work together to attempt to prevent young people from committing crime. The aim of early intervention is to encourage a young person to behave better by creating more opportunities for them (Youth Crime Commission, 2025). 
There are certain risk factors which can place a young person at risk of committing crime. These include adverse childhood experiences, as well as environmental factors (Thompson, 2021). These characteristics are individual to the person and therefore require individual interventions to prevent them from committing crime (Thompson, 2021). The Youth Crime Commission (2025) suggested that experience a lack of parental supervision and social disadvantage are placed at a higher risk of becoming persistent offenders than their peers. 
Early intervention can be summarised to have two aims; it aims to prevent young people from reoffending, and it aims to divert young people to carrying out better behaviours (Hancock, 2023). By focusing on these two aims, early intervention can prevent young people from becoming involved in crime by addressing their vulnerabilities (Hancock, 2023). It can also divert young people who have already committed a crime from reoffending by addressing the underlying reasons for why they were involved in criminality (Hancock, 2023). 
Research that was conducted in 2019 found that early intervention methods that were being carried out with young people via individuals, their families, and schools, was leading to a reduction in crime rates (Griffith and Norris, 2019). This research suggests that the recent reduction in crime rates in the UK is predominantly a result of a reduction in youth offending (Griffith and Norris, 2019). They attribute this reduction in youth offending to the involvement of early intervention methods (Griffith and Norris, 2019). They explain that over recent years a greater understanding of why young people become involved in criminality has allowed for services to identify the necessary support for young people to prevent criminality and divert young people from it (Griffith and Norris, 2019). 
Action for Children have taken an early intervention approach which focuses on the characteristics which make a child vulnerable to being exploited and forced into criminality (Corcoran, 2024).  This intervention involved schemes provided through schools, as well as mentoring for individuals (Corcoran, 2024). Their scheme has been proven to be successful as “One teenager who had committed almost 600 offences before being referred to the services has not reoffended since being supported by the scheme” (Corcoran, 2024). This evidences that a focus on a young person’s vulnerabilities and addressing these can lead to a significant reduction in offending. A further example of this is the financial support that was provided for young people who had been victims of domestic abuse as this was found to reduce reoffending rates from 25% to 7% (Thompson, 2021). 
Early intervention has not gone without criticism. Methods of early intervention which have made it successful in reducing crime rates for young people are expensive (Stevens, 2011). Some interventions, such as mentoring, are an ongoing form of support and may even be required to continue into adulthood (Stevens, 2011). However, the benefit of early intervention must be taken into consideration. The positive impact that early intervention has had on young people in preventing them from offending and diverting them from reoffending will have cost benefits long-term (Stevens, 2011). 
Early intervention begins by focusing on the individual young person. It considers their biological and environmental circumstances and characteristics which may make them vulnerable to becoming involved in crime. It then takes their family into consideration as their family life may involve circumstances which place a young person at risk of offending. A multi-agency approach is then taken to support the young person and their family in order to improve their circumstances and provide the young person with more opportunities. This multi-agency approach which involves organisations and services working together is crucial in early intervention methods. It allows for a young person and their family to be offered the support they require in order for their circumstances to be improved. As a result, a young person can have different opportunities to achieve their aims without turning to crime. 
A key characteristic that arises within this research is low-economic status. A young person who is brought up in a community of low economy may see criminal activity as their only option to make money and change their circumstances. By providing such young people with the support they need to earn money in different ways and change their circumstances with better behaviour they can be prevented from offending or diverted from re-offending. 
In conclusion, early intervention has proven to be successful in preventing young people from offending and diverting young people re-offending. Although a costly method, it’s long-term outcomes will be cost effective. The multi-agency approach to provide support to young people via schools, families, healthcare, and other services, has resulted in a significant reduction in offending from young people. They have been provided with the support they need to carry out better behaviour and improve their circumstances via better means. 
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