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Objectives

By the end of your submission...

* Recognise, identify and select learning environments
that support the development of creative learning and

teaching.
» Critically reflect on strategies that impact on the ‘

distinctive role of the educator when developing
creative and innovative pedagogies and environments.

» Critically reflect upon the educational potential of
developing enterprise and creativity in the primary
school.

» Demonstrate a critical awareness of the contribution
of creativity and enterprise to educational practice.




So what's the question again?

,~~what does this ‘approach phrase’ mean?

Utilising the Entrecomp Framework, critically evaluate
your own creativity and enterprise skills and consider how
you might be able to develop the creative and enterprising
skills of primary learners through your own pedagogy.

Generally - linked to principleS of what creativity is
Submission Deadline = 13/1/20
Subject / area of learning Specific - this is how K-
I will develop creativity in literacy etc. Via Turnitin
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VR what does this 'approach phrase’ mean? /\

critically evaluate

KIlls and consider |
ative and enternri:



Identify your own Strengths and what is the
weakneSseS as a teacher. evidence that

you Could use?

Critically evaluate

Weigh arguments for and st, assess
the strength of evidence On both sides.
Use criteria to guide your assessment of
which opinions, theories, models or items
are preferable.

7~ N\

) These Competences may have their
what iS our OWN set of Criteria (identified from

criteria for this your research) that you would use
specifically to evaluate you strengths

assessSment? v and weaknesses against for THAT
competance.



what is the
evidence that
you Could use”

Your own reflections (ARC)

Formative assesSments
Summative assesSments
Action plans

ExampleS from PIE

End of week reviews
Others?



weigh up the evidence of your perSonal
strengths and weaknesses with...

Utilising the Entrecomp Framework, critically evaluate

your own creativity and enterprise skills and consider how
creative and enterprising

you might be gble to develop t

skills of primay/ learners througR your own pedagogy.
..aS a TEACHER.
what could

to get EVEN

b L 2 d




1e Entrecomp Framework, critically evaluate
creativity and enterprise skills and consider how

e gble to develop th@ creative and enterprising
imany learners througR your own pedagogy.

..aS a TEACHER.
what could you do

to get EVEN better

at the identified

~
How could you competences”?

identify your 'Level”



So what's the question again?

,~~what does this ‘approach phrase’ mean?

Utilising the Entrecomp Framework, critically evaluate
your own creativity and enterprise skills and consider how
you might be able to develop the creative and enterprising
skills of primary learners through your own pedagogy.

Generally - linked to principleS of what creativity is
Submission Deadline = 13/1/20
Subject / area of learning Specific - this is how K-
I will develop creativity in literacy etc. Via Turnitin



Aspects to consSider in your reSponSe

Define Renfits & EntreComp
Creativity ChallengesS Framework

Knowledge and awareness of competences

Creativity + e
Enterprise skills Enterprise what is it?

. TEACHER! How can it be
ora GHER® uSeful?

Don't try to Support,
cover too many! Support,

ChooSe Support!
appropriate

Synthesis of
Competences -

reSearch



Aspects to consSider in your reSponSe

Identify current o Demonstrate
performance Be Critical ' © ieinality and
- independent
negative thought
Choose EEEEZ:.:E
appropriate Support!
Competences

Synthesis of
reSearch



Example of thinking?
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Table 1: ErtreComp conceptual mocel

1. Ideas and opportuniti

1.1 Spotting
opportunities

Use your” imagi-
nation and abili-
ties to dentfy
oppertunities for
creating value

1centify and seize opportunities to create value by
explering the social, cultural and ecenomic land-
scape

1centify needs and challenges that need to be met
Establish new conprections and bring together
scattered elements of the landscape 10 Create op-
partunities to creste value

1.2 Creativity

Develop creative
ard purposeful
ideas

Develop several ideas and opportunities to create
value, including better solutions to existing and
new challenges

Explore anc experiment with innovative approach-
es

Combine knawlecge and resources to acheve
valuable effects

1.3. Vision

Wark towarcs
your vision of the
future

Imagine the future

Develop a vision to turn ideas into acton
Visualise future scenarios 1o help guice &Tort and
acticn

1.4 Valuing
ideas

1.5 Ethical
and sustaina-
ble thinking

Make the mest of
ideas and oppar-
tunties

Assess the con-
sejquerces anc
impact of ideas,
opportunities and
actons

Judge what walue Is In soccial, cultural anc eco-
mnamic terms

Recognise the potential an idea has for creating
value and ident#y suitable ways of making the
mest out of it |
Assess the consequences of ideas that bring value
and the effect of ertreprencurial action on the
target community, the market, socwety and the
environment

Reflect on how sustainable long-term sacial,
cultural and economic goals are, and the course of
acticn chosen

Act responsibly

2.1 Seif-
awareness
and self-

Believe in your-
@il and keep
develcping

Reflect on your needs, aspirations and wants in
the short, medium and long term

lcentity and assess your individual and group
strengths anc weaknesses

Believe in your abilty to influence the course of
&vents, despite uncertainty, setbacks and tempo-
rary fallures

2.2 Motivation
and persever-
ance

2.3 Mobilizing
TESOUITRS

Stay focused and
don't ghve up

Gather and
manage the
resguries you
need

Be determined to turm ideas into action anc satisfy
your need to achieve

Be prepared to be patient and keep trying 1o
achieve your long-term individual or group aims
Be resiliert under pressure, acversity, and tempo-
racy failure

Get and manage the materal, non-material anc
dgital resources needed to turm ideas into ation
Make the most of limited resources

Get and manage the competences needed at any
stage, including techaical, legal, tax and digital
competences

2.4 Financial
and aconomic
literacy

Develop financial
and aconomic
krow how

Estimate the cost of turning an idea inta a value-

creating actwvay

Fan, put in place and evaluate financial decisionrs
over tme

Manage financing toc make sure my value-creating
activity can last gver the long term




tht S SUPPORT! who diSagreesS?

Research- benefits, why important? Who agrees?

« Be ‘determined to turn ideas into action and satisfy

¥V | 5 3 Motivation your need to achieve

o a;1d ersever- Stay focused and | « Be prepared to be patient and keep trying to

8 ancep ey don't give up achieve your long-term individual or group aims
= * Be resilient under pressure, adversity, and tempo-
8 rary failure

Links to Donaldson? PersSonal reflection and examples?

Competence DeScriptors



Appendix: The full EntreComp framework

Level of

fici Foundation Intermediate Advanced Expert
Driving transformation,
Relying on support from others Bullding independence Taking responsibility i i
Under direct With reduced On my own Taking and With some Taking responsl=  Taking Contributing
suparvision. support from and sharing some guidance and bility for making  responsiblliity substantially
others, some with my peers. | responsibili- together with decislons and for contrib- to the devel-
Progression autonomy and tes. others. working with uting to opment of a
together with my others. complex specific fleld.
peers, developments
in a specific
field.
Discover Explore Experiment Dare Improve Relinforce Expand
Area c::'::- Hint | Descriptor Thread® Level 1 Level 2 Level 3 Level 4 Level 5 Level & Level 7 Level 8
Motiva- Stay Be determined Stay I am driven by 1 am motivated by 1 can antici- 1 can requlate
tion focused to turn ideas driven. the possibllity to the idea of pate the my awn
and and Into action and do or contribute creating value for feeling of behaviour to
perse- don't satisfy your to something myself and others. | achleving my stay driven
verance | give up. need to that is good for qoals and this and achieve
achieve. me or for others. motivates me. | the benefits of
Be prepared to turning ideas
be patient and Into action.
keep trying to Be [ see tasks as 1am maotivated by | I can set Iam willing to | 1drive my effort | 1can coach I can create I consider all
achieve your deter- challenges to do challenges. challenges to put effort in by using my others to stay the right outcomes as
long-term mined. my best. mativate and use desire for motivated, climate to temporary
individual or myself. resources to achlevement encouraging motivate my solutions
group aims. overcome and belief in my them to commit | team (for appropriate to
Be resillent challenges and | ability to to what they example, by their time and
under pres- achieve my achieve, want to achieve. | celebrating context, and
sure, adversi- (or my team's) successes, by S0 am moti-
ty, and goals. learming from wvated to make
temporary fallures and by | sure they
fallure. encouraging develop n a
Innovative continuous
ways to tackle | cycle of
problems). improvement
and innova-
tion.
Focus on 1 can recognise 1 can reflact 1 can tell the 1can use 1 can use I can design 1 can reward
what different ways of on the social difference strategies to strategles to effective ways | initiative,
keeps you motivating myself | incentives between stay motivated keep my team to attract effort, and
motivated. and others to associated personal and (for example, maotivated and talented achievement
create value. with having a external set goals, focused on people and appropriately
sense of factors that monitor perfor- creating value. keep them within my
Initiative and mativate me mance and maotivated. team and
creating value or others evaluate arganisation.
for myself and | when creating progress
others. value.
I show passion 1am determined 1 can aver- 1 can judge 1 can persevere 1 can devise I can cope 1 can make
resilient. and willingness and persevere come simple when it is not in the face of strategies to with unex- sure that my
to achleve my when trying to adverse worth continu- | adversities when |} overcome pected team or
goals., achieve my (or my | circumstances. | ing with an trying to achieve || standard change, arganisation
team's) goals. idea. my goails. adverse circum- setbacks and stay positive
- stances, failures (for when making
example, job difficult
lass). decisions and
dealing with
failure.
Don't give I do not give up 1 am not afraid of 1 can delay 1 can maintain 1 can celebrate 1 can inspire I can stay
up. and 1 can keep working hard to achieving my affart and short-term others to work focused on my
going even when | achieve my goals. qoals in order interest, achievements, in | hard on their vision and
facing difficul- to gain greater | despite order to stay goals by goals, despite
ties. value, thanks setbacks. maotivated. showing passion | challenges.
to prolonged and a strong
effort. sense of owner-
ship.

Many des
this level
oh "BuSin
APPLICAR]



ull EntreComp framework

Level of

proficiency Foundation Intermediate Advanced
Relying on support from others Bulilding independence Taking responsibility
Under direct With reduced On my own Taking and With some Taking responsi-
supervision. support from and together sharing some guidance and bllity for making

others, some with my peers. | responsibili- together with deckslons and

together with my

peers.

Discover Explore Experiment Dare

Descriptor Thread'® Level 1 Level 2 Level 3 Level 4 Level 5 Level 6
Be determined | Stay [ am driven by 1am motivated by | 1can anticl- I can requlate
to turn ideas driven. the possibility to | the idea of pate the my own
inta action and gdo or contribute creating value for feeling of behaviour to
satisfy your to something myself and others. | achieving my stay driven
need to that is good for goals and this and achieve
achieve. me or for others. motivates me. | the benefits of
Be prepared to turning ideas
be patient and into action.
keep trying to Be [ see tasks as 1am motivated by | Ican set Iam willing to | 1drive my effort | 1can coach
achieve your deter- challenges to do | challenges. challenges to put effort in by using my others to stay
long-term mined. my best. maotivate and use desire for motivated,
individual or myself. resources to achievement encouraging
group aims. overcome and belief in my them to commit
Be resilient challenges and | ability to to what they
under pres- achleve my achieve, want to achleve.




Expert

Driving transformation,
innovation and growth

Taking Contributing
responsibllity substantially

for contrib- to the devel-

uting to opment of a
complex specific field.
developments

In a specific

fleld.

Expand Transform

Level 7 Level 8

Many deScriptors at
this level are focuSed
on 'BuSineSS’ - NOT
APPLICABLE. Don't worry!



Be I see tasks as Iam motivated by | 1can set Iam willing to 1 drive my effort 1 can coach I can create I consider all
deter- challenges to do | challenges. challenges to put effort in by using my others to stay the nght outcomes as
mined. my best. mativate and use desire for motivated, climate to temporary
myself. resources to achievement encouraging maotivate my solutions
avercome and belief in my them to commit team (for appropriate to
challenges and | ability to to what they example, by their time and
achleve my achleve, want to achieve. | celebrating context, and
{or my team's) successes, by S0 am moti-
goals. leaming from vated to make
fallures and by | sure they
encouraging develop n a
innovative continuous
ways to tackle | cycle of
problems). improvement
and innova-
tion.
Focus on 1 can recagnise 1 can reflect I can tell the 1 can use 1can use I can design I can reward
what different ways of on the social difference strategles to strategies to effective ways initiative,
keeps you motivating myself incentives between stay motivated keep my team to attract effort, and
motivated. and others to assocliated personal and (for example, motivated and talented achievement
create value. with having a external set goals, focused on people and appropriately
sense of factors that manitor perfor- creating value. keep them within my
initiative and motivate me mance and motivated. team and
creating value or others evaluate arganisation.
for myself and | when creating progress
others. value.
Be I show passion 1 am determined 1 can over- I can judge 1 can persevere 1 can devise I can cope I can make
resilient. and willingness and persevere come simple when it is not in the face of strateglies to with unex- sure that my
to achieve my when trying to adverse worth continu- | adversities when || overcome pected team or
goals. achleve my {(or my | circumstances. | ing with an trying to achieve || standard change, arganisation
team's) goals. idea. my goals. adverse circum- || setbacks and stay positive
- stances. failures (for when making
example, job difficult
lass). decisions and
dealing with
fallure.
Don't give I do not give up 1am not afraid of 1 can delay I can maintain | 1 can celebrate 1can Inspire I can stay
up. and 1 can keep working hard to achieving my effart and short-term others to work focused on my
going even when | achleve my goals. goals in order interest, achievements, in | hard on their vision and
facing difficul- to gain greater | despite order to stay goals by goals, despite
ties. value, thanks setbacks. maotivated. showing passion | challenges.
to prolonged and a strong
effort. sense of owner-

ship.




me

ating

qe

5 not
ntinu-
an

set goals,

monitor perfor-
mance and
evaluate
progress

1 can persevere
in the face of

adversities when
trying to achieve

my goals.

focused on

creating value.

1 can devise
strategies to
gvercome
standard

adverse circum-
stances.

|-
wit

cha




Clear recommendationS for perSonal development

what are va meStinng?



what are you queStionS?



- To develop a conceptual knowledge and critically
considered understanding of pedagogies that develop
creative, enterprise and innovative skills in learners.
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what do I have to include?

Upon the successful completion of this module, you should be able to
demonstrate the ability to:

- Recognise, identify and select learning environments that support
the development of creative learning and teaching.

 Critically reflecton strategies that impact on the distinctive role of

the educator when developing creative and innovative pedagogies

and enwror_lments. s et
Introduction to the development of children’s creativity.

- Critically reflect upon the educational potential of developing
enterprise and creativity in the primary school.

- Demonstrate a critical awareness of the contribution of creativity and
enterprise to educational practice. -)

Introduction to the reflection of your own Creativity.



enterprise 10 educational practice.

Introduction to the reflection of your own Creativity.

Critical reflection is an extensSion of "critical thinking".

It asks us to think about our practice and ideas and then it challenges us
to step-back and examine our thinking by asking probing questions.

It asks us to not only delve into the past and look at the present but
importantly it asks us to speculate about the future and act.




So what's the question again?

,~~what does this ‘approach phrase’ mean?

Utilising the Entrecomp Framework, critically evaluate
your own creativity and enterprise skills and consider how
you might be able to develop the creative and enterprising
skills of primary learners through your own pedagogy.

Generally - linked to principleS of what creativity is
Submission Deadline = 13/1/20
Subject / area of learning Specific - this is how K-
I will develop creativity in literacy etc. Via Turnitin



Aspects to consider in your reSponSe when
developing children's creativity

Define
: + Benfits & LinksS to Elements
impor ah.,ce Challenges of creativity
for a child Creativity + what aspects of
Creativity Enterprise creativity are
Enterprise skills For a Learner! you developing
Justify Support,
Selections Support,
made Support!
Make
recommendations Syn‘theSiS of

\j reSearch



Teachers should act
as coaches,
facilitators and
supporters of
creativity so I'm
going to work
alongside children as
they try to solve
problems.

This iS Supported by Runco (1993) who argues that teachers Should
Show an interest in children's creative potential and encourage
children to construct their own personal interpretations of

knowledge and events. .
| would have to be very careful in my

However..  approach and interaction  because...
Tegano (1971), Malaguzzi (1993) and Russ (1995)

...Identify that adults also have the potential to stifle opportunities for
creativity by being overly didactic or prescriptive. They can limit creativity

by discouraging fantasy or by having low expectations about what young
children are able to achieve. Therefore, I'm.....

recommendation
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DELTA:
Saapy, Oraaming

, Teaching for Creativity

Forms of teaching that are intended to develop
young peopleS own creative thinking or behaviour.

Attitude

National Advisory Committee on Creative and Cultural Education (NACCCE, 1999)
MN.A.C.C.C.E. (1999) All our futures: creativity, culture and education (London, DfEE).
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