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INTRODUCTION

It is important for employees to communicate in order to share positive relationships with others. Systematic coordination is carried out. The study is also focused on the W.H.O, a non-profit organization providing health services. The study also addresses teamwork in the workforce and employer efficiency. It also speaks about communicating effectively on the job.
GOAL/OBJECTIVES
 Communication refers to the way information is exchanged and shared between people using symbol signs and much more. This plays a key role in communicating and maintaining a positive relationship with all members of the team. The overall performance of the team and organisation will be directly improved. Good communication support teams work together well in this sense. If communication between employer and employee is bad, unnecessary problems and worries can arise. It is therefore necessary for leaders to encourage their team members to connect and to encourage them to collaborate better while working together (Russ et. al, 2013). This will improve prospects for successful employee results. Within W.H.O, it is crucial for an employer to have good communication skills to make the relationship with its team members easily productive. You do know how to communicate well with workers at work. It helps them to perform all operations and tasks in the right way. An employer is responsible for communicating effectively with its workers.  In this sense, the boss may interact with team members in other ways:
One to one: For every team member boss, this is an important way of improving staff interaction at work. To order to maximise their capacity, this leader is also responsible for determining their needs and expectations. This helps to improve their level of performance.  
Two-way feedback: For every team member boss, this is an important way of improving staff interaction at work. To order to maximise their capacity, this leader is also responsible for determining their needs and expectations. This helps to improve their level of performance (O'leary et. al. 2012). The important role in improving the chances of interpretation of outcomes in this feedback. To achieve the beneficial results, employers must give employees the opportunity to voice their frustration in order to offer them easily a better solution.  This is an important signal of collaboration in which two-way feedback assists team members in improving productive contact and productivity.
Showing value: Employers must also tell employees that they are critical for companies. This helps employers to conveniently foster workplace integrity on the job. Nuffield Health's members, for example, respect their workers by engaging and congratulating them on their thoughts and opinions. It leads directly to raising team members ' morale at the worksite.
Team building tasks: It is an effective way to improve the workforce's efficiency. This primarily helps team members and managers, who contribute to establishing positive relationships, in better communication. When workers carry out events such as group meetings, for example, outdoor activities to collaborate can easily improve positive communication that helps to accomplish successful goals and objectives.
Communication and co-operation: If employers can work with the members of their team, they can communicate better eventually. The organisation promotes various skills with this support. For example, the manager interacts and communicates with employees. Members of this team get the possibility to ask questions and use efficient methods to collect information about the overall performance.
Right platform of communication: To achieve goals and goals, through team work needs effective communication. The employer must choose the correct contact platform in order to exchange information and to inspire and to communicate easily with employees. Industries, for example, use various technical tools, such as social networks and e-mails, in order to communicate with employees  (De Meester et al., 2013). 
These are all effective ways to communicate directly in the workplace and to enhance employer and employees ' overall performance. 

In addition, WHO employers have some ideas or concepts to improve communication in the workplace and to enhance the employer's efficiency.
Communication principle: It is one of the basic theories that motivates two people. With a strong background, the employer will try to change his contact with a view to stressing his personality by using divergence (Thomson et al. 2015).  
Symbolic interaction principle: Under such a scheme, WHO workers interact and assign symbols to meetings. This leader can interact effectively with his clients and team member. Employers, for example, communicate with team members through the use of different symbols to share their opinions. It helps leaders to make their thoughts known and to improve communication quickly by making workers confident.
The director of the organisation often seeks to improve communication between all team members so that new concepts with group members are easily avoided as an essential philosophy. This will help to improve the chances of producing positive results at work and making the right decision. When managers use this principle, for example, then their team members must be inspired. We function together in a team and boost prospects for positive results (Maund et al. 2017). This allows us to produce positive outcomes. It also leads to positive relations with all team members that contribute directly to increasing employee and organisation productivity. In addition, employee contact in the workplace and efficiency are essential to improving overall productivity level in business organisations. If W.H.O creates a healthy working environment by engaging with its workers. If communication is poor team, performance is also reduced at the workplace. Task and activities can be incomplete (West, 2012) The company's targets are not accomplished. However, it is also important on the other hand that effective communication is at work that can increase employee performance. Through the the moral of staff, the retention rate of employees has a positive impact. Below, some important ways to improve communication in the workplace and the efficiency of employees. In organization, when the information is confusing to the employees it can create misunderstanding among employers and employees at workplace. Effective communication also improve the productivity level with the assistance of empowerment at workplace. If team members have lots of information they will feel more empowered to effectively execute their task with more confidence. This will directly contribute in enhancing employee’s morale at workplace. Furthermore, transparency is also an effective way to make workers more productive in which employer motivate them towards the allotted task so that they easily execute their activities and tries to attain positive and favourable outcomes. 

· Good community also plays a major role in interacting with companies. When coworkers have a good and good relationship with each other, they also boost the organisation and its employees ' overall performance quickly. If the company can not interact with its team members, the overall performance of the workplace will be adversely affected. It is therefore necessary for employers to communicate with their workers and to understand their problems in order to improve morality and to improve productivity at the time.  

· Good business contact allows employees to find someone else accountable. The main reason for this is clear instructions from the boss. With this help, the team members know exactly what they were waiting for. This will improve the efficiency of workers on the job while also increasing their transparency. Good communication among employees is very important, as it helps to define the clear direction for team members. This will also provide all the staff members with a clear path to enhancing their performance  (Morgan, 2017). In addition, it also reduces organisational stress associated with employee confusion. By giving the staff exact instructions, the whole job is more efficient and effective.
CONCLUSION


It reduces the likelihood of conflicts or disagreements occurring. It is a way of encouraging workers to enhance their workplace performance. In fact, team work is a good way to build a positive relationship with employees. In this way, the workers can easily perform their best and achieve goals and objectives in a healthy work atmosphere in a career.
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