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This reflective essay explores my career journey from full time mother to higher education and further. I have use Johari window, Honey and Mumford, Growth  Mindset theories, and Gibbs reflective cycle to write and structure my essay.
Description
My career and job are primarily defined by dedicating my life taking care of my six children, even if this is a domestic career (full time mother) this role requires a constant level of organizational skills, financial budgeting and team coordinating. I was able to   cultivate the resilience I need to persevere and go forward were I am now. Not only I was taking care of my kids but also, I have developed resilience over time which help me build positive opinion through the challenges of life and gaining even more confidence when I look for solutions to my problems. I have understood that resilience is not a way that fixes problems but a skill that is continuously growth by a mindset. Taking the decision to go on with higher education and prepare myself for a future job as a teacher assistant it was the first step of moving forward from a fixed mind to a growth mind. According to Alharahsheh and Pius(2020), higher education institutions in the UK are increasingly expected to move beyond traditional teaching to focus on developing talent for the marketplace. As suggest by Smale(2009) the world is changing and I have to take charge of continuing my personal and professional development. Also Collet, Hine and du Plessis(2015) argue that higher education plays a key role in the transition to a knowledge based economy.
Feelings
 My feeling varying from disappointment to sad and anxious because of my domestic career, I felt it as a disadvantage because I didn’t have the experience of a real paid job. Not for a long time of course because as McCash(2021),suggest that a career development is a lifelong ,temporary process rather than a single event or a simple matching of a person to a job ,he also suggest that vocational guidance should do more than just matching people with a job .Instead, it should help individuals prepare and engage with a career that consist of multiple roles, situation, experiences and life themes. I am more than happy that I have chosen to involve myself in the Higher Education and Employability Skills course, because now I  have the opportunity to develop amazing skills and build a good network relation with new individuals. In the present I am happy because I attend this amazing course personal and professional development were the lessons and the new theory I have learned are more than valuable for my knowledge.
Evaluation 
 Looking backword, I realise that instead of thinking that I have a gap in my professional development I am training to bringing forward the skills developed in my personal career as a full-time mother. According to Cottrell (2021), the successful personal development isn’t just about making a list of goals is more about knowing yourself deeply and maintaining an optimistic, persistent attitude to navigate the journey toward them, even if they aren’t achieved “yet”. She also mentions that to achieve your goal you need a strong commitment. Using  Johari window, I ask continuously to feedback from my family ,friends and even from my children to improve my open area. For example, when I organized my son birthday party I ask him details before I start the to do list like what flavour of cream he likes for his cake, or how many children are coming to the party. According to the article by Anita L. Campbell(2023),students with a growth mindset tend to achieve more success than those with a fixed mindset, the fact that I move from a fixed mindset avoiding to do a lot of different things because I was afraid of consequence ,to a growth mindset embracing problems as a new opportunity to learn instead of fear them,is a necessary skill for my future development .Thinking that I am an theorist because of my rational and objective opinion it was prove wrong because according to Honey and Mumford it proved that I am a reflector the  thing that surprised me was that after I read the definition it makes sense the theory. One good example is that every time I have a chat with my friends the feedback is the same from everyone that I am an excellent listener.
Analysis 
After I have applied the theoretical framework learned in class Honey and Mumford, Johari window and Growth mindset I realize that if I follow regular  the five pilar of success, for example if I attend the lessons, taking notes, ask questions, active listening and submit draft I can do even more progress to my personal and professional development. According to Campbell(2023) the five stage behaviour change model refers to the transtheoretical model, which suggests that changing a behaviour isn’t an instant switch but a process involving pre-contemplation(not ready),contemplation(thinking about it),preparation(getting ready),action(making the change),and maintenance(sticking with it).I do believe that having control of your concerns ,curiosity ,confidence makes you not only more motivated but it help you to become a better person and  also helping other to develop, in my case my children. Taking charge of control (Cottrell,2019) is another positive aspect that lies in the discipline required to inspire myself during periods of high academic pressure, without relying on external prompts also this  is  a foundational tool for both personal and professional development, because it shifts you from being a passive participant to an active leader of your own growth. Using (Cottrell,2019) C.R.E.A.M. strategy I realize that some time I am busy not prioritizing my state of mind. I use negotiation and conflict resolution with my kids when is require. 
Conclusion 
I do believe that my role as a mother of six children has helped me in my academic development, success is not a fixed trait, is something that is coming after I apply a growth mindset because is the only way I can develop my skills. Using the theory from the lessons help to realize that I still need to update many on my unknow skills. Looking at Johari window my unknow spot I feel that I must keep asking for more feedback to improve. With Growth mindset I am very happy that I leave behind the fixed mindset to transit in a growth one because if I stay in a fixed mind, I would have seen the” chaos “of daily routine as a barrier, instead now I see it as the foundation of my resilience. I realise that my career as a full-time mother helped me develop great strengths instead of great weakness. Also because of my fixed mindset I have believe that if I continue my study in higher education ,because of my financial situation the individual will look at me in a weird way and this will affect me in a negative way ,evidence suggest that a growth mindset can buffer the negative effects of poverty on student achievement(Claro,Paunesku and Dweck,2016).The research suggest that while systemic poverty remains a primary obstacle to education, fostering a growth mindset can be a powerful psychological tool to help disadvantaged student to succeed. I have learn that achieving  success in a academic way isn’t just about learning a new subject is about how I perceive my own potential to grow.
Action plan
Goal: Detail and Academic Strategy
Specific: I will translate domestic experience into professional employability language 
 Measurable: I will complete one formal skill audit per week
Achievable :I will dedicate 30 minute of professional reflection daily
Relevant: I will align with career transition goals
 Time-bound:12 week review cycle 
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