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Professional career development is a multifaceted process that encompasses various strategies and practices aimed at enhancing individual growth and satisfaction in the workplace. Effective career planning serves as a roadmap, enabling individuals to identify their aspirations, strengths, and areas for improvement (Mounika, 2024). Applying it to the academic field, this process helps students improve their knowledge and skills, preparing them for real life challenges. In practice, this is achieved when students attend classes and career development trainings, helping them earning advance degrees and certification that will have an important role when they will apply for a professional position after graduation. 
This reflective essay will be based on Rolfe’s Reflective Cycle that I will use to demonstrate how this process influenced my own personal growth, where the individual reflections performed during classes helped me understanding my strong points, my weak points and my aspirations regarding my professional life. I will use personal reflection and customised learning as models to show the applicability of Professional Career Development Module into my own life. Personal reflection helped me to better evaluate my past experiences and receive a more complex understanding of what I am searching to achieve professionally. I realised that personal reflection has benefits beyond the professional space, helping me discover new emotional values and ways of understanding people around me. Alongside this process, customised learning helped me be more focused on my role specific competencies, understand new learning paths that are directly tied with career progression and how to detect and extract the important content from my current role that can be aligned with future career goals. 
When I’m thinking about what did I learned during my interaction with the Professional Career Development Module is that this is a process that helped me improve my professional skills, my knowledge and experience, creating more space to grow inside my workplace. I learned that this process can be structured in segments like setting career goals, improving performance and taking on new professional challenges. I will elaborate my opinion regarding how the new things that I‘ve learned during the Professional Career Development Module reflected into my own personality with the help of the tools that I’ve studied about during the module, like S.W.O.T Analysis, S.M.A.R.T. Objectives and the Johary Window.
So what are those tools and how did they helped me? S.W.O.T Analysis is a method used to evaluate strong points, weak points, opportunities and threats, which gives the best results when applied on personal reflection. Using this method I’ve discovered how to do an honest evaluation of my current professional career, learning more about what I like about it and what I would like to change. My current profession is part of quality control and food safety. I’ve discovered as professional strengths that my role is essential for food safety, ensuring regulatory compliance (HACCP), that directly contributes to customer safety and that involves a lot of technical knowledge, alongside performing audits and being involved in high paced decision making environment and quick problem solving required situations. I’ve learned that my weaknesses are the routine and repetitive tasks, high stress generated by high responsibility in food safety and the limited creativity of my role (this often requires following strict protocols, leaving very small space for creativity or innovation). The Professional Career Development Module helped me realising that there are a lot of hidden opportunities in my current and apparent boring profession like progressing to a Food Safety Officer role and working for the Government or the fact that increasing consumer awareness and food safety regulations are making the Quality Auditor jobs getting a high demand in the current economy. I realised also that my profession is meet with threats like the automation and development of A.I. (that could soon replace the human factor in inspections or data registration) and the cost cutting pressure that most companies feel nowadays, which may lead to reduced quality auditor personal or prioritize production volume over quality.
I have applied S.M.A.R.T Objectives method over my current audit procedure (conducting internal food safety and quality control checks on a certain date but try and identify non-conformities within the first 24 hours and not like current standard allows of 72 hours). By breaking this down, I have created specific tasks of improving the compliance process, with measurable objectives of reporting 100% of quality non-conformities found in a timeframe set of the first 24 hours of the audit, with an achievable scope of increasing audit performances and cutting the company’s product rejection costs overall. By setting up S.M.A.R.T. objectives, I tried to be sure that each step I took during my audit is correct and that it will help tracking my progress in a systematic way, possible creating a learning base that I will use in the future for other aspects of my profession. 

Another important tool that I’ve used inside my work environment that I’ve learned during classes is the Johary Window, a psychological tool used to increase self-awareness and improve interpersonal relationships. It is structured in four quadrants: the Open Area, the Blind Area, the Hidden Area and the Unknown Area, each area representing different aspects of our own self – perception and how others perceive us. Applying this on my current profession, I could structure it as it follows: the Open Area, as the area known to myself and others, contains my auditing skills, my knowledge of food safety standards and my commitment to perform professional quality audits. My Blind Area, the area that I’m not aware of but is known to others, may contain my tendency to rely too much on documentation over practical experiences or the fact that I currently underestimate the importance of professional feedback. My Hidden area, known to myself but unknown to others, contains my career ambitions and the high level of stress that I meet during my job. The last area, the Unknown Area, could contain new procedures in food quality standards unknown at this time in my work environment, that could impact future performance. By far, the most important thing that I learned applying this method is the importance of receiving feedback from my peers. Even when the feedback is negative, it can enhance the Blind Area and help reducing misunderstandings and strengthening the professional relationships (Tovey et al, 2022). In this way, feedback becomes a valuable learning tool that can help expand the Open Area. 

With the help of Professional Career Development Module I have also learned about the RIASEC profile, based on Holland’s Theory of career choice. This tool helped me be more pragmatic and offered myself a chance to link my career with my personality and individual interest. It helped me understand that a career should not only match my skills but also match my personality, if not I would risk to be stuck in a job position that, even if rewarding financially, it would made me unhappy. I realised that when work aligns with personal values, it drives motivation and productivity, making career paths more sustainable (Sheldon et al, 2020).

Now what to do with everything that I learned and how to maximize its effects over my current profession? I will use all my new knowledge on developing my skills that are currently under-used, like creativity and thinking creatively. Many people doubt their own creativity, assuming that this is just for artist and performers, but creativity is essential to problem-solving and task completion (Cotrell, 2021). I will work on my practical problem-solving abilities and to increase my reflection capacity. There are things that I will do different in the future, like prioritising the importance of professional feedback and I will not be afraid to ask for support, accepting the fact that sometimes working as part of a team can get you better results than the individual path. I will continue to learn new things, as continuous education plays a significant role in professional career development by enhancing individual competencies, fostering lifelong learning, and adapting to the evolving demands of the workforce (Dorman-Furman, 2024).
Professional career development is not just a CV full of fancy job titles and salary increases, but is more of a personal journey of growth, learning and self-discovery. I have learned during my classes that is not all about reaching a certain professional destination, but about the quality of the journey itself, the lessons learned from both success and failure. Important part is to transform failure into the layer for future success and continue to grow, as a professional and as a person. Failure is not an endpoint, but a feedback from which you can extract valuable information and make it a valuable source of information. 
I will increase the importance I give to guidance, mentorship and feedback, all elements than can provide a proper direction in any profession, if correctly applied.  A good mentor can act as a critical friend and also be a source of inspiration, helping you progress in career by identifying blind spots. Also, creating a strong professional network will open new doors to future career opportunities.
In conclusion, Professional Career Development is a critical aspect of enhancing the skills and knowledge of individuals within educational institutions (Fedorenko, 2022). It encompasses various strategies and factors that influence an individual's growth and self-improvement (Prisniakova et al, 2023).
Professional career development helps an individual to advance into his career and to find new and exciting professional positions where he can feel he reached his full potential. This leads to subjective happiness and connecting this to academic environment, a study made by Kugbey, N. (2020) confirmed that students who engage in personal and professional growth initiatives during their educational years tend to report higher levels of happiness. 
Investing in professional development is currently recognized as a form of employment capital, where continuous learning contributes to job security and advancement. This indicate that the psychological benefits of professional development extend beyond simple financial gain (Mackay, 2022)  
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