



Abstract
It is critical that the police carry out their stop and search powers fairly, lawfully and without discrimination to be able to safeguard the public, although this is not always the case. Many famous cases from the murder of Stephen Lawrence to the Brixton Riots highlight that police use their discretion very poorly when it comes to dealing with the black community. This research aimed to look at why stereotypes can cause police to use their discretion incorrectly when it comes to executing their power of stop and search and how public confidence is affected as a result. To help achieve this aim, the definition and legal powers of stop and search were outlined, explaining that all searches must be in line with both Code A Codes of Practise and the Police and Criminal Evidence Act 1984 as well as the Equality Act 2010 to ensure no person is discriminated against. The research also looks at what discrimination and stereotyping is and how it can negatively affect a police officer’s discretion during their execution of stop and search. As a result of this, the levels of public confidence were also analysed, both through primary and secondary research.
Primary research was carried out in the form of a questionnaire onto a sample of 37 respondents in the Neath area. The research used an interpretivism philosophy with both inductive and deductive approaches of a mixed method collection of both qualitative and quantitative data from a cross-sectional sample. The sample was selected via voluntary sampling to try and reduce the amount of social desirability bias. Despite the small sample size which removed the possibility of generalisation, the results did suggest that the public do have less confidence in the police with the respondents believing that the black community was targeted more than the white. The primary research did not prove the hypothesis of individuals are more likely to have less confidence in the police if they believe they do not use their powers correctly. Instead, the majority of respondents both believed that the police carried out their powers correctly hence they had confidence in them. This research would benefit from further research such as interviews to be able to pinpoint the exact reasons why the respondents do or do not trust the police, rather than a broad answer. 
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[bookmark: _Toc165549763]Chapter 1: Introduction
The police’s use of stop and search powers are a vital tool in their role to help protect the public (Home Office news team, 2023). The use of their power is down to the officer’s discretion, although an officer’s discretion can be influenced by many different factors, including stereotypes of certain group participants of people. It is due to factors such as stereotypes that negatively impact the way a police officer uses their discretion, leading to issues with the legitimacy of the stop and search. The more officers which use their discretion negatively impact the public’s view on the service, and in turn, causes the loss of public confidence in the police. 
This chapter will provide some background of stop and search as well as identifying the value of researching the topic as well outlining the aims and objectives to help answer the research question. 
[bookmark: _Toc165549764]Background
Stop and search powers have been a part of policing since the Victorian era, although it has undergone a major evolution to keep up with the everchanging laws and ways of life. In 1824, it was known as ‘sus law’ under Section 8 of the Vagrancy Act 1824 (Dabydeen, 2007). It was used by officers to search any person they suspected of loitering with the intent to commit an arrestable offence (Gloucestershire County Council, 2023). The use of the ‘sus law’ diminished shortly after the Vagrancy Act 1824 publication. It was not until the 1970s that the ‘sus law’ was brought back into use, where it was primarily used to police young black people (Dabydeen, 2007). This was the start of seeing stop and search being used discriminatory towards black people which still happens to date. 
Throughout the 1970s, there was a wave of young, poor young black people living in deprived areas of numerous cities who were seen as troublesome or has criminal potential, particularly in Brixton. From this stereotype, crimes such as muggins and street robbery were labelled as black crimes which saw an increase of the use of ‘sus law’ to stop black people. Due to police concern about ‘black crime’, they created ‘Operation Swamp’ (Jefferson, 2012). Operation Swamp was a 10-day operation where plain clothed officers in Brixton used the ‘sus law’ to stop search 1000 people, making 150 arrests. The execution of Operation Swamp heightened tensions between the black community of Brixton and the Metropolitan Police until it reached a breaking point on the 10th April, starting the Brixton Riots. The riot lasted 2 days with 279 police officers injured, 100 damaged cards and 82 people arrested (Black Cultural Archives, 2023). 
After the riot, the UK Government commissioned a report by Lord Scarman which became known as the Scarman Report (House of Commons, 1981).  The report stated the riots were due to a variety and complex variation of economic, social and political factors which resulted in spontaneous outburst of built-up resentment from police actions which lead to a loss of confidence in the police and their methods (Gloucestershire County Council, 2023). Recommendations from the Scarman report led to replacement legislation for the ‘sus law’ by creating the Police and Criminal Evidence Act 1984 (Nickolls and Allen, 2022) (Vagrancy Act 1824).
After the introduction of the PACE 1984 and associated guidelines, no major incident was seen until the murder of 18-year-old, Stephen Lawrence the 22nd April 1993. Lawrence was stabbed to death at a bus stop in South-East London in an unprovoked attack by white youths. Lawrence’s friend, Duwayne Brooks, witnessed the attack (Meade and Nickolls, 2023). When police spoke to Brooks, he was treated with disregard and left on his own at the scene and instructed not to leave. This was a major failing by the police, as Brooks was a key witness to the case, but not only that, he had just witnessed the murder of his friend, making him a vulnerable victim as well as a witness. Despite all of this, the senior officer, Inspector Stephen Groves, failed to ask Brooks what had actually happened at the scene and instead assumed it was a fight gone wrong (Macpherson Report, 1999). 
After a campaign by Lawrence’s parents, an inquiry was commissioned in 1997 and published in February 1999. Sir William Macpherson led the inquiry which critically analysed the police response to the attack and the treatment of the victims, witnesses, and associated families (Meade and Nickolls, 2023). The inquiry concluded that Duwayne Brooks was stereotyped by the police as a young black man exhibiting unpleasant hostility and agitation, not as a vulnerable victim or witness. A major theme throughout the inquiry was of institutional racism within the police force, not only during the response of the Stephen Lawrence case, but nationwide. The inquiry highlighted that racism was apparent in stop and search figures from all over the country with some officers testifying that the disparity in stop and search statistics was a result of police discrimination (Macpherson, 1999). The Macpherson Inquiry included 70 recommendations, with 4 of those directly regarding stop and search use. 
[bookmark: _Toc165549765]Value
This research will focus mainly on the stereotypes that can affect a police officer’s discretion. Although there are many different types of stereotypes, this research will mainly focus on the BAME community and how they are targeted by certain officers. Although the BAME community will be the focus group throughout this research, different ethnicities, such as white, will be used as a comparison. Throughout the primary research, there may be respondents from all ethnicities which will be used to make comparisons against each other. 
The research will focus on England and Wales’s police services only, due to both countries sharing the same stop and search legislation, although there may be some comparisons made to other countries which will be clearly stated and explained the difference in legislation. The research used will be as up to date as possible, although more outdated examples or pieces of legislation may be discussed to show how the police have changed. This will mainly be evident while researching the fourth objective. 
The correct use of any police power is an important aspect of policing. It is vital that they conduct any police power in a fair and open manner, although, as previously discussed, that is not always the case. All major cases of police discrimination based on stereotype can be found pre-2000. Since then, there has been little to no legislation changes or any report recommendations to help the police keep their policies in line with the everchanging times. This is why it is important to focus on modern policing, to see how the public currently perceive the police compared to the 1980s and 90s. It will provide an opportunity to assess if police still base their decisions from, mostly, outdated stereotypes.
[bookmark: _Toc165549766]Aims and Objectives
A key aim within this research is to outline the police power of stop and search and to identify how generic stereotyping has led to an overuse of poor discretion from police officers during their execution of stop and search powers. As a result of this, the loss of public confidence will be investigated.
To ensure that the aim of the research is met, there are four objectives to answer:
Research Objective 1: To highlight the definition of stop and search and the legal precedent that governs the police’s use of the power.
Research Objective 2: To focus on stereotyping within the police and how it affects police officers’ discretion during stop and search procedures.
Research Objective 3: To explore how police stereotyping during stop and search procedures can impact public confidence in the police.

[bookmark: _Toc165549767]Chapter Two: Literature Review

[bookmark: _Toc165549768]Research Objective 1: To highlight the definition of stop and search and the legal precedent that governs the police’s use of the power
There are two pieces of legislation which mainly cover the use of stop and search. The first is Code A of the Police and Criminal Evidence Act 1984 (PACE) Codes of Practice (Home Office, 2023). Under paragraph 1.4 of Code A, it outlines the primary use for stop and search powers is to “enable the officers to allay or confirm suspicions about individuals without exercising their power of arrest” (Home Office, 2023). The main purpose of Code A is to provide guidelines on how to search individuals who are not under arrest as well as outlining what documents need to be completed at the end of the search (Bryant and Bryant, 2021).
Under Section 1 of Code A, it states all police officers must use the power of stop and search fairly, responsibly, with respect for the people being searched and without unlawful discrimination (Home Office, 2023).  As proven within Chapter One, not all searches are carried out fairly and without discrimination. Alongside Code A, Section 149 of the Equality Act 2010 provides a duty to officers to eliminate unlawful discrimination, harassment and victimisation to individuals who portray a protected characteristic under Chapter 1, Sections 4 to 12 of the Equality Act 2010 (Equality Act 2010). The protected characteristics are age, disability (mental or physical), gender reassignment, marriage or civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation (Equality Act 2010).
To ensure that all stop searches are fair, the officer must only search the person when they have reasonable grounds to suspect the individual. The reason for suspect differs depending on the Act the officer uses to stop and search the individual. One legislation is Section 23 of the Misuse of Drugs Act 1971 where if officers have reasonable grounds to suspect an individual is in unlawful possession of a controlled drug, they may be stopped and searched. Reasonable grounds for suspicion is a two-part legal test that must be satisfied before officers execute the stop and search power. The first part is officers must form a genuine suspicion that they will find the object for which the search power being exercised allows them to search for.  The second part is the suspicion that the object found will be reasonable. This means the officer must have an objective basis for their suspicion. The basis could be information or intelligence which is relevant to the likelihood of finding the object (Home Office, 2023).
Paragraph 3.8 of Code A PACE 1984 sets out the requirements for officers to follow before, during and after the execution of stop and search powers. Before the search, if a plain clothes officer, they must show their warrant card. The individual must then be informed they are being detained for the purpose of a search. The officer must provide their name and the name of the police station that they are attached to.  The individual must be informed of the legislation being used for the search as well as clearly explaining the object/article that the officer is looking for. Once the search has been completed, if officers have found the article, it may be seized as evidence and the individual arrested. As mentioned at the start of this chapter, Code A outlines certain documents that need to be completed. One of these documents is the search record. It must be filled out immediately at the end of a search and the officer must inform the searched individual of their right to a copy of the search record until 3 months after the search (Home Office, 2023). 
The PACE 1984 Codes of Practise cannot be used on their own. They were published alongside the PACE Act 1984 to help officers ensure they executed the legal powers of any stop and search Act. The Codes of Practise must be available at every police station in England and Wales to ensure any police officer, detained individual or member of the public have access to the information (Home Office, 2023). The reason for this is to inform individuals about their rights and how any police powers used against them should be carried out (Ministry of Defence, 2020). This allows the individual to see if they have been treated unlawfully.
The main piece of legislation that Code A works alongside is Section 1 of PACE Act 1984. Under Section 1(1) PACE Act 1984, it states that a police constable can use the power of stop and search in any place where, at the time of the power execution, the public, or any part of the public, have access to via payment, implied permission or otherwise. Once the officer has established whether the individual has the right of access, as well as reasonable grounds to suspect them, under Section 1 (2) PACE Act 1984, the officer is able to search the person or vehicle, or anything in or on the vehicle, for stolen or prohibited articles, knives or fireworks. To help with the search, officers can detain the individual or vehicle for the duration of the search, although Code A, paragraph 3.3 states that the length of search must be reasonable and kept to a minimum while ensuring the thoroughness of the search is in relation to the suspected reason of search. To help officers detain the individual, reasonable force may be used, but only if it has been established that the person is unwilling to co-operate with the officer and resists the search (Home Office, 2023). It is recommended the officers attempt to seek the co-operation from the person by giving them the opportunity to turn over any articles without the need for the search. 
[bookmark: _Toc165549769]Research Objective 2: To focus on stereotyping within the police and how it affects police officer’s discretion during stop and search procedures
There is currently no legal definition of discretion, although there are several academics who have their own definition. One definition is from Professor Trevor Jones who is a criminologist working at Cardiff University (Cardiff University, 2023). Jones has defined discretion in a policing context as “the freedom of the individual officer to act accordingly to his or her own judgment in particular situations” (Jones, T as cited in Newburn and Neyroud, 2008, p 82). A research article published by Sam Poyser in 2004 defines discretion as the “art of suiting action to particular situations”. The Oxford Dictionary of Law Enforcement defines police discretion as “the power, held by police officers as holders of the Office of Constable, to decide whether and how, within legal bounds, they enforce the law”. Although all these definitions are worded differently, they all share the same similarities of officers needing to change the way they act depending on the situation. Discretion is an essential skill in every rank of the police service, from the chief constables to junior officers (Joyce,2011). Although discretion is a major skill that officers need to possess, especially officers on the front line, discretion is not something that is taught in police training (Chan 2003 as mentioned in Bryant and Bryant, 2021). Instead, an officer’s discretion is strictly confined by legislation and guidelines which relate to the incident at hand (Joyce, 2011). 
Although officers do have legislation and guidelines to help influence their decisions, there are also other factors that can affect the officer’s discretion. One of these factors is stereotypes. In 2024, The Britannica Dictionary defines a stereotype as “an often unfair and untrue belief that many people have about all people or things with a particular characteristic”. Stereotyping is a natural human tendency to categorise, simplify and process the world (Zhang et al, 2022) although it can be extremely harmful. Any person can be stereotyped but there are certain people in society who are more vulnerable to stereotypes, especially individuals who believe they possess any of the protected characteristics under the Equality Act 2010 (see Research Objective One). Within a policing context, stereotypes surrounding race are very heavily evident, giving the police a racist reputation, as Sir Macpherson stated in his report (see Introduction).  As stated in the definition, stereotypes are usually unfair and untrue, leading to problems for the people who are stereotyped. This is the case if police use stereotypes to influence their discretion.
Under Code A, paragraph 2.2B (a) and (b), it specifically states the reasonable suspicion can never be supported based on the physical appearance of the individual, especially if they fall under any protected characteristic, or stereotypes that indicate the individual is more likely to be involved in crime. If officers are using their discretion to stop individuals just based off stereotypes of how the individual looks, then this breeches every aspect of Code A and the PACE Act 1984 as not only is that unlawful discrimination, but it means the search was not carried out fairly and the individual might feel victimised and targeted by police. This could lead to uncooperative behaviour resulting in the officer using force. 
Disparity in how black people are treated by police throughout the stop and search procedure is a very controversial issue within England and Wales (Weber and Bowling, 2011). The reason for this is that there are a lot of statistics to back up the fact that black people are more likely to be stop searched by a police officer. Between March 2022 and March 2023, data provided by the Home Office (2023) highlights a total of 547,002 stop and searches in England and Wales. Of those searches, black individuals were searched at a rate of 4.1 times higher than white individuals. As well as considering that certain areas have a higher population of black or Asian ethnicities communities, as an average for England and Wales, there is still a significantly higher number of black people being stopped and searched, especially when only 6,461 are arrested after officers uncover the article they were looking for (Home Office, 2023). 
[bookmark: _Toc165549770]Research Objective 3: To explore how police stereotyping during stop and search procedures can impact public confidence in the police
The lack of public confidence in the police could be seen in the Brixton Riots (see Introduction). It was the disproportionality and unfairness of the people who were stopped during Operation Swamp as well as police refusing to take a young black man for hospital treatment after he was stabbed, instead kneeling on him while on the ground, that caused tensions to break (Diane Taylor, 2006). Although the community of Brixton saw the kneeling officer as a breaking point, public speaker and former Metropolitan police officer, Peter Bleksley, stated in an interview with the BBC that the officer was kneeling on the individual to stem the bleeding but it was misconstrued by onlookers. The two perspectives of this one action are completely different, one side showing it was for the good of the individual while the other seeing it as an act of discrimination. This shows the extent of distrust in the police that not one person believed they were helping the individual, instead thought they were targeting him and refusing help. 
In 2022, YouGov, an international online research data and analytic group (YouGov, 2023), published a survey where they asked 1826 black, Asian and minority ethnic (BAME) adults and 1512 white adults their opinions on the police’s use of stop and search powers (Kirk, 2022). One question that was asked was whether they support or oppose the power of stop and search. In response to this, 73% of white respondents support the use of stop and search compared to only 53% of the BAME respondents. This already highlights the different ways the BAME community view the police. The next question they were asked was whether they thought stop and search was used too much, too little or the right amount. The white respondents answered 15% too much, 17% too little and 31% about right. The BAME respondents answered 32% too much, 11% too little and 30% about the right amount. As a follow up to this question, only the BAME community was asked if they thought their racial group got stop searched more or less than white British people. 62% agreed they thought more while only 5% thought less. Both of these questions asked show how the BAME community believe that they are targeted by police, and this may be down to the fact that the police use the power too much within the BAME community. Another question that was asked was does the police’s use of stop and search in your local area make you feel more or less confident in the police. 28% of white respondents felt more confident which was on a similar level to the 27% of BAME respondents. The vast difference can be seen in the less confident replies, with 8% being the white respondents and 20% from BAME respondents (Kirk, 2022). Along with the other replies from the BAME community, it starts to paint a picture of the distrust and lack of confidence they have in the police.
Although the sample size from this survey is extremely small in comparison to the population of England and Wales, it does start to paint a picture that the black community doesn’t trust the police and that they do feel like they are a target to them. Even the House of Lords have commented on the increasing number of people who have very little or no confidence in the police with their ability to solve crime, increasing from 38% in 2020 to 53% in April 2023 (Tudor,2023). Even though the House of Lords did comment on this, they did not suggest any measures to ensure it does not continue to rise, instead, passing the job onto the Independent  Office for Police Conduct. 

[bookmark: _Toc165549771]Chapter Three: Research Methods
Throughout this chapter, it will be explained how, through the use of the research onion, the research methodology is created as well as breaking down the research sample, how the data will be categorised and analysed to ensure the research objective is met. The limitations of the primary research will also be discussed.
[bookmark: _Toc165549772]3.2 Research Methodology
[bookmark: _Hlk165413503]Research methodology is the primary principle that guides any primary research (Dawson, 2019). Research methodology is constructed on the base of the theoretical concept of the research onion (Figure 1). Created in 2007 by Mark Saunders and his team, the research onion is a concept which has several stages, known as layers, which must be accomplished to form an effective research methodology (Melnikovas, 2018). The research onion is made up of 6 layers: philosophy, approach, , strategy, choices, time horizons and techniques and procedures. Each of these layers must be achieved one at a time before moving on to ensure the underlying foundations are in place to continue the development of the methodology (Phair and Warren, 2021).  By using the research onion to assist in the development of the methodology, it ensures there is consistency running throughout the research (Melnikovas, 2018).
		Figure 1: Saunders et al (2016) Research Onion Concept

[bookmark: _Toc165549773]3.2.1 Philosophy
The first stage of the onion is philosophy. This is the stage where the set of beliefs and the stance from which the research is conducted is developed (Phair and Warren, 2021). The four philosophies (Figure 1) are made up of two concepts: ontology and epistemology. 
Ontology is the study of “being” and concentrates on the “what” and “how” of the research (Crotty, 1998 as cited in Al-Saadi, 2014). Snape and Spencer in 2003 (as cited in Al-Saddi,2014) define ontology as the nature of the world and what researchers can know about it through research.  Rather than looking at the facts like ontology does, epistemology focuses on assumptions made about the kind or nature of knowledge (Richards, 2003 as cited in Al-Saadi, 2014), such as how can that knowledge be obtained and used to understand certain things (Phair and Warren, 2023). 
The research within this dissertation will use an interpretivism approach, which comes under epistemology. Interpretivism holds a subjective view on the truth and knowledge as it is based on people’s experiences and their understanding of those experiences (Ryan, 2018). Because of this, every individual will have different feelings despite all experiencing the same situation (Alharahshel and Pius, 2020). The research will follow this philosophy as it has the goal of finding out how the public feel about the police due to stereotyping during stop and searches. The responses to this question will all be based on the individuals’ own experiences of dealing with the police. This will provide a subjective knowledge that will differ from each participant (Al-Saadi, 2014).
[bookmark: _Toc165549774]3.2.2 Approach
There are two possible approaches that can be taken: inductive and deductive. An inductive approach is when the researcher can draw a conclusion based on individual observations and qualitative data (University of Warwick, 2024) whereas a deductive approach will develop a hypothesis that is already based an existing theory, usually using quantitative data. The research strategy would then be designed around this to test the researcher’s hypothesis (Dudovskiy, 2024). 
Although the research will follow an interpretivism philosophy, both inductive and deductive approach will be used. Before continuing with developing the research methodology, it is important to define and explain the differences between qualitative and quantitative data due to both data sets being present in the research. Quantitative data is numerical data that is collected from research. The reason this data set is collected is due to how easily the results can be counted or compared on a numeric scale (Malcalester College Library, 2024). It allows the researcher to easily spot any data patterns which can help with the researcher developing a conclusion to the research (Bhat, 2024). On the opposite end of the spectrum, qualitative data is non-numeric information, allowing the participants to deliver a deeper insight into their answer. Qualitative data can be combined with quantitative data to enhance the researchers understanding (UK Data Service, 2024). 
The reason for using both data sets is based on the literature review as there is already evidence that there is a loss of public confidence in the police based on their poor use of discretion during the execution of the stop and search power. This research already provides a theory that black communities are less likely to have confidence in the police compared to white communities. Based on this assumption, the research carried out will draw a conclusion as to whether the same outcome is present. Although the research will be based on a hypothesis, an inductive approach will look at participants answers and comments to draw conclusions on other topic areas, not just the loss of confidence, but also whether the police do stereotype as well as if they use their stop and search power correctly, all of which will help reach the aim of the dissertation.
[bookmark: _Toc165549775]3.2.3 Strategy
The research strategy is how the researcher plans on answering questions and addressing the research question (Saunders and Tosey, 2013). A questionnaire will be used in this research, allowing data to be collected in a structured form of questions, providing qualitative and quantitative data sets. .  It is also an effective remote data collection method, something that this research will rely on to enable participants to respond. An issue with using questionnaires is that some participants may experience fatigue with answering questions, especially if there are too many qualitative questions, as participants will answer each one in less detail than before (Ramshaw, 2023). 
[bookmark: _Toc165549776]3.2.4 Choices
A mixed methods collection of qualitative and quantitative data will be used collection (Shorten and Smith, 2017). By using both data collection methods, it allows the strengths of to be used to their capacity. An advantage of using mixed methods can provide stronger evidence, especially when participants are given closed questions (See 3.2.6.2). It does not need any interpretation and shows a definitive answer. Although, it may be harder to interpret the answers, especially if there is contract between the answers of qualitative data compared to the comments left in the qualitative data (Office for Health Improvement and Disparities, 2020).
[bookmark: _Toc165549777]3.2.5 Time Horizon
This layer focuses on the duration on when the research will carry out the research (Saunders and Tosey, 2013). The research for this dissertation will use cross-sectional research.  Cross-sectional research is when the researcher measures the outcome of the research based on a particular time (Setia, 2016). The reason for choosing a cross-sectional study is due to the time restraints of completing the dissertation. The questionnaire will be available to the public for two weeks, with the closing date and time published when informing others of the questionnaire.
[bookmark: _Toc165549778]3.2.6 Techniques and Procedures
Once all the previous layers have been completed, the final stage is to decide on the techniques and procedures to use to collect and analyse the collected data (Phair and Warren, 2021). Techniques and procedures that need to be looked at is the sample, including the size and method of sampling, along with the design of the survey.
3.2.6.1 Sampling
In this research, the sampling method of voluntary sampling will be used. Voluntary sampling is the method when participants willingly contribute to the research rather than being chosen by the researcher (Williams, 2023). Voluntary sampling is a non-probability sampling method, meaning the questionnaire does not focus on representing any group of people in particular. An issue with this sampling method is that it does not give a fair representation of the participants.
3.2.6.2 Survey Design
This questionnaire will be created and distributed on Microsoft Forms and will be made up of three types of questions; open-ended, closed-ended and a Likert Scale. 
Close-ended questions limit how the participants can respond to the question asked, whereas open-ended questions allow the participants to explain their reasoning or expand their answer from the standard yes and no. By ensuring the questionnaire includes open-ended questions, it allows the discovery for further comments from the participants which could potentially provide more insight into the topic, although there is the issue that some participants will not fill out any open-ended questions, especially if they rush the questionnaire. Close-ended questions may cause bias, especially if the participants do not agree with any one answer (Ferligoj and Mrvar, 2003). To help overcome this issue, most questions on the questionnaire will allow the participant to select 2 boxes, one with their simple answer but also another box if they wish to explain why they have chosen that option. 
The Likert Scale is also another type of question which will be included in the questionnaire. The Likert Scale is a set of statements where participants can show their level of agreement to a given statement (Joshi et al, 2015). The reason for using the Likert Scale within the questionnaire is to gauge how the participants feel regarding the given statement, in this case, their confidence levels based on a 5 level Likert Scale, ranging from 1 to 5 with 1 being no confidence and 5 being very confident. 
[bookmark: _Toc165549779]3.3 Reliability and Validity
It is important that any research carried out is valid and reliable. Validity refers to the accuracy and credibility of research findings while reliability refers to the consistency and dependability of the data collection and analysis (Vashisht et al, 2024). To ensure the research data is reliable, it is important to get a wide representation of participants to respond as without reliable data, no generalisations can be made, therefore making the data invalid (Saunders et al, 2013). It is also important that once the data has been collected, that any comparison data is from the same time period, otherwise the data, either from the primary research (gathering data that has not been collected before (University of Southampton, 2024)), or any comparison research will make the comparison uncredible, affecting its validity.
[bookmark: _Toc165549780]3.4 Limitations
Carrying out the questionnaire online does have its issues. There is always a risk of social desirability bias and conformity that is usually seen in responses to questionnaires (Neuman, 2014). Social desirability bias is seen the most in survey data collections as participants feel they are easily identified (Grimm, 2010). To counter this, all participants will be informed at the start that their responses are confidential and anonymous, and they have a right to withdraw at any point. 
Voluntary sampling does have limitations as it does not have a fair representation of the public (Qualtrics, 2024) meaning the results cannot be generalised to the public (Henry, 2024). Due to the nature of the topic, it would be inappropriate to carry out any other sampling method without the researcher using stereotypes themselves. 
As laid out in the University of Wales Trinty Saint David Research Ethics & Integrity Code of Practice (2022), all researchers must follow the universities ethical standards by following the general ethical principles set up by the University. Saunders et al (2013) state that ethical concerns are at their highest when human participants are involved, no matter if research is carried out in person or online. 
[bookmark: _Toc165549781]3.5 Ethical Considerations
Before carrying out any research, an ethics form was filled out by the researcher and presented to the project supervisor which was approved. The ethics form explained that due to the sensitive matter of the topic asked in the questionnaire, only adults aged 18 and over will be able to answer. It also explains how participants will be informed in advance of them opening the questionnaire as well as a repeat at the start of the questionnaire before obtaining consent. The information provided to participants includes the topic of the questionnaire, they age limit of 18 years and older, that the answers they provide will be used in a university dissertation and that their participation is voluntary. They are also informed of their right to withdraw at any point of the research. They are informed that their answers are strictly confidential and anonymous, and any data provided will be discarded in line with data Protection laws. They are also informed that if they do not wish to answer a question, they have the option to answer, ‘prefer not to say’. 
Once the participant has read the information, to obtain informed consent, there will be a text box where the participants must type that they consent, rather than tick a box. By doing this, the participants are explicitly stating that they consent to all the information provided to them at the beginning of the questionnaire. 
Once the participant has completed the questionnaire, there will also be helpline umbers to Samaritans and Mind, both are charities which can help the participants if partaking in the questionnaire caused them stress. 
[bookmark: _Toc165549782]3.6 Conclusion
Chapter three has provided and explained the process of creating a complete research methodology for the research, consisting of an interpretivism philosophy with both inductive and deductive approach. This will be used in line with a cross-sectional questionnaire which will be shared to the public for 2 weeks to gather as many data results as possible from the sample. The open and closed questions used within the questionnaire will generate enough quantitative and qualitative data to help analyse the findings in Chapter 4.
[bookmark: _Toc165549783]Chapter Four: Research Findings
The purpose of Chapter 4 is to present and analyse the data collected in primary research based on the research methodology created and explained in Chapter 3. The research methodology was created based on the Saunders et al (2016) concept of the Research Onion. By using this concept, it was decided that this research would use an interpretivism philosophy, using both deductive and inductive approaches with a mixed method of quantitative (numerical (National Library of Medicine, 2024) and qualitative (information and concepts (National Library of Medicine, 2024) data used in a cross-sectional survey. The findings of this research will be analysed and interpreted throughout this chapter in the aim of answering research objective 3 with the end goal of answering the research question.
[bookmark: _Toc165549784]Data Presentation
As explained in Chapter 3, the research conducted will result in both qualitative and quantitative data. Due to the difference in how each data set can be analysed, the results must be presented in different ways. Throughout this chapter, most of the data will be presented in graphical and tabular format, which will allow readers to fully understand the trend in the data which is being discussed (Anesthesiol, 2017). Alongside the use of graphs and tables, there will be text interpreting and synthesising the data presented. The text will also highlight how it can be used to answer the research question. Although graphs and tables can be used to highlight certain trends in qualitative data as well as quantitative data, it cannot be used solely. To help present qualitative data, the quotes may be formatted differently to the main text to highlight the data extract (Educ, 2010). 
[bookmark: _Toc165549785]Demographic Analysis
In Chapter 3 (3.2.6.1), the research was only intended to reach a small sample size, as it would be impractical to gather a large sample due to the timescale of the research. The survey was shared with the general public using social media. During the two weeks that the survey was live, it gathered 37 responses. The respondents who responded to the survey were greeted with an introductory text to inform them of the nature of the research (See Appendix). 
Before the respondents could access the questions of the survey, they first had to answer a consent question. The respondents were informed of the survey criteria as well as their rights if they participated in the survey (See Appendix). 
All 37 respondents gave their full consent to partake in the survey, although one respondent did withdraw their participation midway through the survey, so the data that was provided has been excluded from this research.
Once it was established the respondents had given full consent to partake, they were then asked basic demographic questions to determine a character profile. One question asked was their age. The respondents were given age ranges starting from 18 years old and were asked to select which group they fell under. 

Graph 1: Respondents by age group
As shown in graph 1, 22 respondents were aged 45 and above. Based on census details from 2021, in the borough of Neath Port Talbot, 42% of the population was made up of people aged 50 and above (Census2021, 2023). Although this statistic does not cover from 45 years of age and above, it still highlights a possible reason as to why three quarters of the respondents were made up of people ages 45 and above.

Graph 2: Respondents by gender

The participants were then asked for their gender. As shown in graph 2, 70% of the respondents were female, equating to 26 of the respondents whereas only 30% (11 respondents) were male. Although there is a drastic difference within this research, there is no up-to-date research to outline the gender split in Neath Port Talbot as of 2024 to make comparisons against.
Graph 3: Respondents by self-defined ethnicity
Respondents were then asked how they would describe themselves. 35 respondents were self-defined as white, with 1 respondents stating black and 1 respondent stating other, which they declared they self-define as Welsh. A possible reason for the high responses of white respondents could be due to the ethnicity breakdown of Neath Port Talbot, which is made up of 96.6% of white residents, compared to 0.4% of black residents (Census2021, 2023). 	
For the next demographic question, respondents were given an an image of a map of Neath with the centre point being the town centre (See 3.2.6.1 and Image 1) and mile radius circles from that point. respondents were then asked to select under which radius circle they reside under. As seen in Graph 4, two thirds of the respondants live within a two mile radius of Neath town centre. The reason for finding this data out is to make comparrisons of perspective depending on how close to a town centre the respondents is as opinions and thoughts on the police may differ depending on the distance.  
Graph 4: Respondents residence based on 1 mile radius of Neath Town Centre

[bookmark: _Toc165549786]Findings: Description of Data Analysis and Results
Before asking the respondents any questions surrounding stop and search, it is important to get an idea as to what the public believe a stop and search is. For the sixth question, the respondents were asked:
“In your own words, what is stop and search?”
Of the 37 respondents who responded to this question, 76% of the responses included the words “stop” and “search”, with 2 including the words “drugs” and “weapons” and 4 “illegal goods”. Based on the extract of key terms, it appears that the majority of respondents understand that the police have a right to stop and search them, although very little respondents could elaborate further, with only 4 responses stating officers need a reasonable cause and only 6 responses knowing what an officer can stop and search them for. One respondent did explain that the power was known as ‘sus law’ (See Chapter 1), and 1 respondent understood that the police execute their power under PACE. Of the 9 responses which did not include the terms stop and search, they still demonstrated an understanding of the power, with some responses stating “when the police think you’ve done something wrong and m(a)y have something (o)n you” and “When a police officer pats u down for any objects”. One respondent responded with “An activity used by the police to target individuals who fit into a demographic which they are targeting through racial stereotyping or intel” which already suggests some thoughts of police stereotyping.
 Every response to this question explained, in their own words, a correct understanding of stop and search powers, therefore, question 7, which gave the definition of stop and search (See Appendix) , was there to enhance the respondents understanding of exactly what the stop and search power entails.

Graph 5: Key terms extracted from respondents’ responses to Question 6

Questions 8 and 9 link together to try and gain an insight into correct use of police’s stop and search power. Question 8 asked respondents:
“Have you or somebody you know been stop searched?”
Graph 6: Respondents response to whether they or somebody they know, have been stop searched
As graph 6 shows, 92% of respondents have not had a stop search encounter either personally or someone they know. Of the 8% (3) of respondents who answered yes, two thirds of them were white men, with on being aged 18-24 and living in category 1 and one aged 45-54 and residing in category 4. One white woman aged 55+ living in category 4 also replied yes to the question. The reason for highlighting the character profile of each respondent is to prove evidence that, although in a small sample size, the police did stop search a variety of people. An issue with this is the gender make-up of respondents in this survey, so the results are more than likely going to be one sided towards white respondents rather than black. 
A follow-up question to the respondents who answered yes to question 8 was: 
“If you have been searched, were you made aware of your right to a copy of the search record? If you answered no to number 8, please select N/A”.
Of the three responses to question 8, two of them stated they were not informed of their right to a copy of the search record while one respondent responded N/A along with the other 34 respondents. The reason for asking this question was to get an idea as to whether the police carried out their power lawfully as outlined in research objective 1 and as evident in the two responses, their stop and search experience was not carried out lawfully as the respondents was not made aware of their right, especially since there is such a heavy focus on this step of stop search under PACE Act 1984. It starts to highlight a picture that police don’t lawfully carry out their power, no matter on white individuals or black, although it is important to remember that due to the small sample size, the results are very unlikely to be generalised to the general public.
Question 10 and question 13 will be analysed side by side. Question 10 asked respondents:
“Do you think the police use the stop and search power correctly?”
Whereas question 13 asked:
“On a scale from 1 to 5, with 1 being no confidence and 5 being full of confidence, how much confidence do you have in the police?”
Graph 7: Respondents confidence level response against whether they thought the police use their stop and search power correctly
As can be seen in graph 7, the responses to both questions have been collated into one graph. This is to highlight the difference between confidence levels and respondents’ thoughts of correct power use. As is evident in the graph, of the 4 respondents who replied with a very confident level in police did believe that the police use their stop and search power correctly. Of the 9 respondents who replied 4 (Confident), 1 of those did not believe they use their power correctly. This might suggest that the individual trusts the police in other aspects of their policing role, rather than just based off their stop and search use. When it comes down to level 3 (somewhat confident), 15 respondents replied, with 7 believing the power is used correctly, 2 believing it is not used correctly and 6 preferring not to answer whether the power is used correctly but still have somewhat confidence in the police. When it comes to respondents with little and no confidence in the police, the majority of responses do not think police use their power correctly, with 5 answering this and only 3 having little or no confidence while believing the police use their power correctly. 
A question that these responses raise is to why respondents who have confidence in the police don’t believe that they use their stop and search power correctly. If the police are displaying incorrect and unfair procedures, then why do the public still have confidence in them? The responses from this research help respondents answer research objective 3 as it shows that public confidence in the police does change between individuals, although the responses do not match the survey conducted by YouGov, as the respondent who have little confidence in the police are from the white/Welsh community, not the BAME community. 
Of the 37 respondents of this survey, 59% believe that police use their power correctly, although, responses to question 12 may contradict this. Question 12 asked:
“Do you believe that the police use general stereotypes to decide who to stop and search? If yes, what stereotypes do you think police use?”
40% of the 22 believe that the police use stereotypes to decide who to stop. If this is the case, how can they be using their power correctly? This is a question that could be answered through any future research.
Respondents were asked if they believed any ethnicity is stop searched more. To help analyse the responses, a thematic analysis, which identifies patterns of meaning in the responses (University of Auckland, n.d). A common pattern in the responses is the response of the ethnic community, as responses such as “black people”, “ethnic” and ‘dark skin’ are used by 20 respondents while 5 respondents believe “white” with remaining responses either replying “N/A” or that they don’t believe anyone in particular. There were no answers that stated any other ethnicity. Based on these responses, it could suggest that it is a common perception that the black community is stopped more. Even though the respondents in this survey are 99% white, they have the same perception as the BAME respondents in the YouGov survey, as they believed that the black community was more likely to be stopped than the white community.
To back up this hypothesis, respondents were asked if they thought the BAME community has less trust in the police due to their treatment during stop and search. 21 of respondents believe the BAME community have less trust in the police, while other respondents responded with answers stating as they are not a member of that community, they are unsure. 3 respondents believe that because of the increased media coverage of BAME stop searches, that it gives the perception that the BAME community should not trust the police. These respondents’ responses are backed up, as simply searching the term “stop and search UK” brings up articles from The Independent (2024) and The Times (2023) all of which only relate to discrimination towards black people during stop and search. The way the media coverage portrays stop and search does highlight the discrimination towards the BAME community, as very little media stories are regarding a white individuals stop and search experience. This could possibly then result in the loss of confidence in the police, even in a small sample group, as shown in Graph 7.
As a final question, respondents were given a statistic regarding stop and search data compared to resulting arrests (See Appendix). Based on this, respondents were asked if the power is used too much, about right or too little. They also had the opportunity to offer explanations for their answer. The responses were split as seen in graph 8. 13 respondents think  it is about right with 12 being too much and 10 too little. Of the respondents who answered too much, 6 of them believe that the power was also used incorrectly and of those 6, only 1 was confident in the police, with the others being a lower than a 4 (confident). This might offer an explanation as to the low confidence levels, especially since the respondents had a constant negative viewpoint of the police in their responses.

Graph 8: Respondents belief regarding frequency of stop and search power execution
[bookmark: _Toc165549787]Conclusion
In conclusion, the results from the survey do indicate that a small percentage of the respondents have little to no confidence in the police while also believing that stop and search powers are not conducted correctly. There were 2 responses that back up this claim, as they were not informed of their right to a copy of the search record. Although the sample size for this survey was small, it still provides an insight into the public’s opinion of the police, and from this, it does show that most respondents believe the police do use their powers correctly and do have confidence in the police, therefore going against the hypothesis that public confidence in the police would be low. Even though the confidence levels are high, respondents do still acknowledge that the black community are more likely to be discriminated against and that they are still stereotyped by the police. 
This survey would benefit from a follow-up survey or possibly interviews to be able to go deeper into respondents reasoning for their answers as there is still unsureness as to whether it is the stop and search powers that caused the low confidence levels or if there was a hint of social bias to conform with the topic of questioning
[bookmark: _Hlk165413598][bookmark: _Toc165549788]Chapter Five: Conclusion
Within this chapter, a conclusion will be brought by summarising the some of the key findings from the research within this dissertation and how these findings help answer the research aims and objectives with the ultimate goal of answering the research  question of: 
“How has the police service’s use of stop and search powers and the influence of stereotyping affected public confidence in the police?”
This chapter will also reflect on how well the research has done at filling the initial research gap as well as analysing the limitations of the study and making recommendations for future studies based off that.
This dissertation had the aim of outlining police stop and search powers while identifying how generic stereotyping has led to an overuse of poor discretion during the execution of their power and how public confidence has been affected as a result. The findings within this study indicates that there is a pattern of police stop searching the black community predominantly more than the white community, with not only government statistics to back this up, but also responses from the survey showed a pattern with  54% of respondents also believing that the black community are targeted more. Findings from this research suggest that police do use stereotypes, as was evident in Operation Swamp. From the primary research, 59% of respondents stated they thought police use their stop search power correctly, although 40% of those though that the police use stereotypes to base their decision, which raises the question of how can the police use their power correctly if they base their decision on an untrue stereotype? A further finding,  based off both a survey by YouGov in 2022 and the primary survey carried out for this research, found that the BAME community have less trust in the police service compared to the white community. The results from the primary survey did indicate that of the 35 respondents, the majority did have little to no trust in the police,  as well as the one black respondent, which possibly indicates that the white and black community has a lack of confidence no matter who is stereotyped and discriminated against. 
The key findings analysed throughout the research contribute towards answering the main research question, suggesting that the public do have less confident in the police while believing that the black community is targeted more, through the use of stereotypes or otherwise, although more research will be needed in future to pinpoint exactly why there is a loss of confidence. By conducting the primary research and researching for modern statistics of public confidence in the police, it allows more modern statistics to be analysed which have been used to make comparisons against the more famous, yet outdated, examples. 
The findings from the primary research are very unlikely to be used as a generalisation for the wider public, although it does show that a small sample size, with the majority of respondents living within 3 miles of a large town centre, do share similar perceptions of the police service, yet there are differences with their confidence levels. The small sample size was a major limitation of the primary research as it does not allow for generalisation, so a recommendation would be to change the sample method to allow the researcher to expand their sample representation, allowing a better chance of generalisation to the general public. The research was also on a time restraint, with the survey only being open for two weeks, and only being shared through social media and word of mouth, there is a limit on the type of people replying as it is reliant they have access to social media to answer.
As explained in Chapter 3, the research was being used to answer a hypothesis, and that was that individuals are more likely to have less confidence in the police if they believe they do not use their powers correctly, although this was not proven with the primary research, with the majority of respondents believing that the police do use their police powers correctly, therefore having more confidence in the police. Once again, this answer could be bias as 99% of respondents were white, so based on the previous recommendation, different sampling techniques should be utilised in future to allow a more diverse array of respondents.
The findings from this research help answer the research question, although there is a lot of ambiguity remaining regarding why there is a loss of confidence. Although the gap of modern statistics has been partially filled, there is still lots of room for further and more in-depth research regarding the topic.
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Appendix A – Questionnaire
Section 1 - About the Questionnaire
My name is Caitlin Harris and I am currently studying Professional Policing at the University of Wales Trinity Saint David. As part of my course, I am conducting research into how the use of stereotypes can affect police officers’ discretion during a stop and search and how public confidence is affected by this. This questionnaire will be used as part of a dissertation and all answers will be kept confidential and discarded in lines with Data Protection laws. To participate in this questionnaire, you must be aged 18 or over and preferably live within the Neath area, although this is not essential. This questionnaire will take around 10 minutes to complete.

Section 2 – Consent
Q.1 - Before continuing with this questionnaire, please read the following points below. If you agree to these, please write I CONSENT in the text box below. If you do not agree to these instructions, you may close the questionnaire down and thank you for your time.
· I agree to take part in the research
· I understand that I must be aged 18 or over to partake
· I understand that my answers will be used as part of a university dissertation
· I understand that participation is voluntary, and I am free to withdraw from the research at any time for any reason and it will not affect my treatment from the researcher
· I understand that my answers will be anonymous
I understand my answers will be kept strictly confidential and will be discarded in line with Data Protection laws. 
· I understand if I do not wish to answer a question, I can click prefer not to answer. I understand this will not affect my treatment or answers at any point
Enter your answer: …………………………………………………………………………………………….

Section 3 – About You
Q.2 – What is your age?
· 18-24
· 25-34
· 35-44
· 45-54
· 55+
· Prefer not to answer
Q.3 – What is your gender?
· Male
· Female
· Non-binary
· Prefer not to say
· Other: ………………………………………….
Q.4 – How would you best describe yourself?
· White
· Black
· Asian
· Ethnic Minority
· Prefer not to say
· Other: ………………………………..
Q.5 – Based on the image below, under which category do you reside?
· [image: A map with circles and points

Description automatically generated]1
· 2
· 3
· 4









Section 4 – Stop and Search
Q.6 – In your own words, wat is stop and search?
Enter your answer: …………………………………………………………………………………………….
Q.7 - Definition: Stop and search is a power used by police officers to confirm or deny their suspicion of an individual being in possession of stolen or prohibited articles, fireworks or knives without the need of arrest. Police officers may search any individual or vehicle if they have a reasonable ground to suspect the intended articles will be found.

Please move onto question 8.
Q.8 – Have you or somebody you know been stop searched?
· Yes
· No
· Prefer not to say
Q.9 – If you have been searched, were you made aware of your right to a copy of the search record? If you answered no to question 8, please select N/A.
· Yes, I was made aware
· No, I was not told
· N/A
Q.10 – Do you think the police use their stop and search powers correctly?
· Yes
· No
· Prefer not to say
Q.11 – What ethnicity do you believe is stop searched the most by police?
Enter your answer: …………………………………………………………………………………………….
Q.12 - Do you believe that the police use general stereotypes to decide who to stop and search? If yes, what stereotypes do you think police use?
· Yes
· No
· Prefer not to answer
Q.13 – On a scale from 1 to 5, with 1 being no confidence and 5 being full of confidence, how much confidence do you have in the police?

	No confidence
	Little confidence
	Somewhat confident
	Confident
	Very Confident
	Prefer not to answer

	O
	O
	O
	O
	O
	O

	
	
	
	
	
	



Q.14 - Between March 2022 and March 2023, in England and Wales, 547,002 people were stop searched. Of those searched, only 6,461 (1%) were arrested. Based on this information, do you believe the police are using their stop and search powers too much, too little, or just about right? If able, please explain your answer under Other.
· Too much
· Too little
· About right
· Prefer not to say
· Other: ……………………………………………………………………………………………………..
Q.15 – Do you believe that the Black, Asian and Ethnic Minority community has less trust in the police due to their treatment during stop and search? If able, please explain your answer.
Enter your answer: ……………………………………………………………………………………………..

Section 5 – Contact
Q.16 - Thank you for taking the time to complete this questionnaire. The aim of this questionnaire is to provide insight on the general public's knowledge and opinion on police treatment during the execution of their stop and search powers and whether they believe any particular group of people are stereotyped by police. The answers provided in this questionnaire will be kept anonymous and confidential. The answers will be generalised under a percentage, unless a respondent has written a comment, where the respondent will be referred to as "an anonymous respondent".

For any questions or queries surrounding this questionnaire or your involvement, please contact the researcher on 2103809@student.uwtsd.ac.uk.

If completing this survey has caused any distress, there are details below for several services who may help.
Q.17 – If you wish to receive a final copy of the dissertation, please leave your email below
Enter your answer: ……………………………………………………………………………………………
Q.18 - Samaritans - Available 24/7 on 116 123 or live chat options (https://webchat.samaritans.org/)
Mind - Available Monday to Friday 9am - 5pm - 02082152243



Appendix B – Data tables from primary research
Q.1 - Consent
	Answer
	Response

	Agree
	1

	Consent
	5

	I agree
	2

	Icnsent
	1

	I CONSENT
	17

	OK
	2

	Yes
	8

	Yes consent
	1



Q.2 – What is your age?
	Answer
	Response

	18-24
	3

	25-34
	5

	35-44
	7

	45-54
	11

	55+
	11

	Prefer not to say
	0



Q. 3 – What is your gender?
	Answer
	Response

	Male
	11

	Female
	26

	Non-binary
	0

	Prefer not to say
	0

	Other
	0



Q.4 – How would you best describe yourself?
	Answer
	Response

	White
	35

	Black
	1

	Asian
	0

	Ethnic Minority
	0

	Prefer not to say
	0

	Other
	1 

	Comments
	Welsh




Q.5 – Based on the image below, under which category do you reside?
	Answer
	Response

	1
	12

	2
	12

	3
	4

	4
	9



Q.6 – In your own words, what is stop and search?
	ID
	Response

	1
	Authority for police to search you.

	2
	Stopping someone to search for drugs or weapons

	3
	When an officer, with reasonable cause to do so, searches a suspect for illegal contents/stolen goods etc.

	4
	used to be called sus, police have to have a suspicion before they can stop

	5
	To stop suspicious individuals on reasonable grounds

	6
	Where police stop someone under PACE and search them

	7
	i think it's when the police can stop you and search your stuff if they think you have anything illegal on you?

	8
	When the police think you've done something wrong and my have something in you

	9
	Police stop you and search you, to check you are not carrying something that isn’t safe.

	10
		
	Its a policy and power used by the police to stop a member of the public they feel may be involved in a crime or are likely to commit a crime.




	11
	When a police officer requests that you stop and then searches you (pat downs and clothing checks), usually if they suspect you of carrying something illegal or if you have the immediate potential to commit a dangerous/aggressive crime.

	12
	It's when the police stop you and say they're going to search you.

	13
	When a PO stops a member of the public to search them for items on their person that are illegal or illegally obtained. I would assume they must have just cause but can't say I know the law that well.

	14
	It is when police officers stop and search a suspect if they have reasonable grounds to suspect they are carrying an illegal drug, weapon etc, that could be used to commit a crime.

	15
	When there is reason for the police to stop and search you for anything that shouldn't be in your possession.

	16
	Where a police officer can search you if they have reason to suspect your carrying anything illegal from bladed articles to fireworks

	17
	Police stop and search you

	18
	Where an officer exercises their powers to stop and search a person based on evidence to suggest a crime has or could be committed by said person

	19
		
	Where an officer has the right to stop a member of the public and carry out a search if they believe there is cause 




	20
		
	The right to stop and search if the police feel that a person is at risk of harming others or have weapons on them 




	21
	As it says police stop and search the individual

	22
	When somone is stopped and maybe searched if things are suspicious

	23
	Where police stop you and search you

	24
	When a police officer pats u down for any objects

	25
	Police can stop you and search you

	26
	Police to stop someone they believe to have an item either a weapon or drugs

	27
	The police stop you illegally and demand to search you.

	28
	When a police officer can search a person believed to have an item

	29
		
	Being stopped and searched for something on you




	30
		
	Police can stop and search you if they are suspicious of u x




	31
	Police stop people when they are suspicious of their activity or demeanour.

	32
	Stop and search by police

	33
	I think it's for public safety

	34
	Based on reasonable grounds the ability to stop and search someone using the appropriate legal powers

	35
	An activity used by the police to target individuals who fit into a demographic which they are targeting through racial stereotyping or intel.

	36
	When police officers stop and search someone or traffic

	37
		
	When the police stop you and search your belongings






Q.7 - Definition: Stop and search is a power used by police officers to confirm or deny their suspicion of an individual being in possession of stolen or prohibited articles, fireworks or knives without the need of arrest. Police officers may search any individual or vehicle if they have a reasonable ground to suspect the intended articles will be found.
Please move onto question 8.
	ID
	Response

	1
	Ok

	2
	OK

	3
	This is illegal

	4
	An easy to abuse power



Q.8 – Have you or anybody you know been stop searched?
	Yes
	3

	No
	34

	Prefer not to say
	0



Q.9 - If you have been searched, were you made aware of your right to a copy of the search record? If you answered no to number 8, please select N/A
	Answer
	Responses

	Yes, I was made aware
	0

	No, I was not told
	2

	N/A
	35



Q.10 - Do you think the police use their stop and search powers correctly?
	Answer
	Response

	Yes
	22

	No
	8

	Prefer not to answer
	7



Q.11 - What ethnicity do you believe is stop searched the most by police?
	ID
	Response

	1
	Black people.

	2
	Afro Caribbean

	3
		
	Likely Ethnic/Minorities 




	4
		
	I've no experience to say, it's a trope that they stop more black people, in this area I don't think so




	5
	White

	6
	Anyone that is black

	7
	honestly not sure since I've never seen it happen in neath

	8
		
	Black 




	9
		
	Don’t know 




	10
		
	I dont know, i would think it depends on the crime, it depends on the area you live and what person the police are looking for 




	11
	In the UK, I would imagine it is slightly skewed toward ethnic minority groups

	12
		
	Black people 




	13
	I don't know. Without knowing the statistics any guess would be influenced by hearsay, media or prejudice.

	14
	I believe that black people get stopped and search the most due to seeing statistics.

	15
	White

	16
		
	Black




	17
		
	N/A




	18
		
	White




	19
		
	Unsure




	20
	White

	21
		
	Black




	22
	Ethnic minority

	23
		
	Black




	24
	Wouldn’t know

	25
		
	Black 




	26
	In London I would say black community but different geographical areas would determine different ethenicity

	27
	Young females or males.

	28
		
	White




	29
	Black

	30
	I’ve no idea

	31
		
	Non whites




	32
	Don’t know

	33
	No idea

	34
	All

	35
	Depending on where in the UK, but generally its people with 'dark skin' and not indigenous Celts

	36
	Black, Asian,Indian where I live

	37
	Black people



Q.12 - Do you believe that the police use general stereotypes to decide who to stop and search? If yes, what stereotypes do you think police use?
	Answer
	Responses

	Yes
	18

	No
	17

	Prefer not to say
	2



Q.13 - On a scale from 1 to 5, with 1 being no confidence and 5 being full of confidence, how much confidence do you have in the police?
	Answer
	Response

	No confidence
	3

	Little confidence
	6

	Somewhat confident
	9

	Confident
	15

	Very confident
	4

	Prefer not to answer
	0



Q.14 - Between March 2022 and March 2023, in England and Wales, 547,002 people were stop searched. Of those searched, only 6,461 (1%) were arrested. Based on this 
information, do you believe the police are using their stop and search powers too much, too little or just about right? If able, please explain your answer under Other.
	Answer
	Response

	Too much
	12

	Too little
	10

	About right
	13

	Prefer not to say
	0

	Other
	10

	Comments
	1. It’s likely luck of the draw if they stop someone with items they shouldn’t have on them
2. Impossible to say really without knowing what they were suspicious of in these cases, are they targeting wrong?
3. I think as long as they're being nice and respectful stop and searches can be worth it even if most of them are false alarms. better safe than sorry. it really depends on if they're being violent or not, body cam fotage should definitely be monitored to make sure no one's abusing their power.
4. "I cant have an opinion as i dont know the reason for the searches
5. In any case that the police suspect someone of possessing an illegal weapon or substance, or if they have vaild suspicion that a person is about to act upon an impulse to commit an aggressive crime, I believe it is only reasonable that a stop and search take place. If you as a person have nothing to hide, I do not believe there should be any resistance in complying to something that, in my opinion, is nothing more than a minor inconvenience - if that.
6. That's a difficult question to answer. Where does that figure come from? Is that 547,002 in the NPT area? Wales? England and Wales? GB? The amount of people stopped and searched could be a huge percentage of the population or a small percentage of the population depending on where that data comes from. However, the 1% of people prosecuted could have prevented one person from suffering a serious attack (knife crime for example). Is saving that one person not worthy of searching the other 99% of people? If they had searched more people would they have saved two from a life threatening situation? What is the value of preventing a single person's life changing/threatening/ending incident against a million people being inconvenienced?
7. Better safe than sorry"
8. The percentage of arrests are too low for the stops made
9. Going by the statistics they must be
10. Why were only 1% arrested if that many people were being searched



Q.16 - Do you believe that the Black, Asian and Ethnic Minority community has 
less trust in the police due to their treatment during stop and search? 
If able, please explain your answer.
	ID
	Response

	1
	Yes, with just cause. They are being stopped disproportionately.

	2
	Yes- if no specific reason given other than acting suspicious- what is that exactly?!

	3
	Absolutely

	4
	Yes, too many examples of wrong decisions

	5
	Not sure

	6
	Yes, because they are targetted and searched more than white people.

	7
	Honestly as I'm not a member of those communities I don't think I have the right to speak on this one.

	8
	Yes

	9
		
	If you have nothing to hide why would you have less trust in the police.




	10
	I dont know as i dont know how they feel

	11
	Yes, but I don't necessarily believe that this issue stems from the police force itself. From what I have observed in the community, I would say that there is a general community distrust toward people from an ethnic minority background, and therefore I imagine the genral public would be quicker to suspect and report individuals to the police for no actual reason, other than to get them stop/searched.

	12
	Yes

	13
	Yes. I'd also say that it's justified from my limited knowledge of statistics.

	14
	Possibly, as some police officer may/have targeted them for various reasons.

	15
	Yes

	16
	Yes because they most likely feel like there easier targets over white people

	17
	Yes media hype

	18
	No. I believe they use their ethnicity as an excuse.

	19
	Yes, I believe this may also be due to American publications that have no baring here

	20
	No

	21
	Yes

	22
	Probably

	23
	Yes due to discrimination

	24
		
	Yes they always think they are targeted because of skin colour 




	25
	Yes

	26
	Possibly

	27
	No so much in the Swansea area, as the police are too busy making money out of the drug addicts and having sex with them while on duty.

	28
	Not sure

	29
	Not sure

	30
	No idea

	31
	Yes. Some are afraid of the police.

	32
	No

	33
	Most probably due to TV reports

	34
	Shouldn't as police carry out their role irrespective of colour or gender

	35
	BME and LGBTIQA+ communitirs have little confidence (and therefore trust) in the UK Police Services as individual officers prejudices and institutional prejudice is shown both statistically and on an individual basis during Stop and Search and Stop and Account. Why you were selected or and how you are treated during S&S directly impacts your long term perception of the Police service.

	36
	Yes I do,i think because they are regularly hearing that another black person or Asian has been searched they know that the police will always go for them first

	37
	Yes, i myself have no trust in the police due to the way my friends and family are treated by police



Q.17 – If you wish to receive a final copy of the dissertation, please leave your email below.
	ID
	Responses

	1
	No

	2
	No its ok.

	3
	[REDACTED]

	4
	[REDACTED]

	5
	No.

	6
	No

	7
	No

	8
	[REDACTED]

	9
	No

	10
	No



Q.18 - Samaritans - Available 24/7 on 116 123 or live chat options (https://webchat.samaritans.org/)

Mind - Available Monday to Friday 9am - 5pm - 02082152243
	ID
	Response

	1
	No

	2
	[Tick Emoji]

	3
	No

	4
	Not distressed



What is your age?


18-24	25-34	35-44	45-54	55+	Prefer not to answer	3	5	7	11	11	0	Age Groups


Number os responses



What is your gender?



Male	Female	Non-binary	Prefer not to say	Other	11	26	0	0	0	

How would you best describe yourself?


White	Black	Asian	Ethnic Minortity	Prefer not to say	Other	35	1	0	0	0	1	Ethnicities


Number os responses



Based on the image below, under which category do you reside?


1	2	3	4	13	12	4	9	Category


Number of respondents



Key terms extracted from respondents replies to Question 6


Stop you	Search	Drugs/Weapons	Reasonable Cause	Illegal Goods	Suspicion	PACE	Public safety	28	28	2	4	4	7	1	1	Key terms extracted from responses


Number of Respondents



Have you or somebody you know been stop searched?



Yes	No	Prefer not to say	3	34	0	

Participants confidence levels in the police against whether they thought the police use the stop and search power correctly

Yes	1 - No Confidence	2 - Little Confidence	3 - Somewhat Confident	4 - Confident	5 - Very Confident	Prefer not to say	1	2	7	8	4	0	No	1 - No Confidence	2 - Little Confidence	3 - Somewhat Confident	4 - Confident	5 - Very Confident	Prefer not to say	2	3	2	1	0	0	Prefer not to say	1 - No Confidence	2 - Little Confidence	3 - Somewhat Confident	4 - Confident	5 - Very Confident	Prefer not to say	0	1	6	0	0	0	Confidence levels in Police


Number of responses




Believed usage of stop and search power


Too much	Too little	About right	Prefer not to say	12	10	13	0	
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