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Description
My cohort and I started the module by discussing the two assignments and how employability skills such as leadership, organisation and team-working are developed. A Johari Window template was used to discover my strengths, weaknesses, and potential opportunities for future employment. Following this, the careers advisers at UWTSD hosted a presentation about Networking, the talk entailed the importance of how to form and maintain strong connections that can provide more career opportunities. Next I conducted research on Pierre Bourdieu and his work on Networking. Leading onto the third session, this seen us complete a Networking activity with the Carmarthen cohort called ‘speed dating’ . The task involved two individuals questioning their strengths, weaknesses, careers goals and an interesting fact. This developed my communication and self-awareness skills. In the fourth session, my cohort and I conducted two personality tests via Cattell’s 16 personality factor and the Five Trait model. I discovered my personality type was a protagonist and the two strongest traits were extraversion and agreeableness. Characteristics such as charisma, assertiveness and being extraverted suggested a profession in teaching or interpersonal work would be my best suited career. After our final taught sessions, I began researching and completing my website on Physical Development and Play Based Learning for the module’s assessment. I used project management, organisation and planning skills developed in the module to aid my progress throughout the completion of my website.
Feelings
At the start of the module, I felt enthusiastic to learn new content but apprehensive to begin the assignment as it was not as linear and direct as I was expecting. However, my confidence grew when completing the networking activity and speaking to the career advisers, this is due to discussing my strengths and how I will progress my professional identity and access continuous professional development (CPD) for my future employment endeavours. Although the ‘speed dating’ task was daunting, after completion I believe my cohort and I felt relieved and motivated to continue the module. Upon assignment week, I felt a wave of anxiety and pressure to begin the assignment, even with 15 days to complete it. Therefore, I dealt with this conflict by organising a tutorial with the module lecturer and communicating my feelings and issues towards the assignment. This provided me with a more open mindset and perception to attempt the website assessment. After starting the assignment, frustration and uncertainty grew stronger and I felt I could not understand how to use WordPress. However, upon reaching 1000 words, I experienced a flow state and became overwhelmed with confidence. This allowed me to complete my assignment and feel content with the effort I had put in. Finally, relief and satisfaction grew on me as I submitted my final finished assignment.
Evaluation
Throughout the module there were many tasks to complete independently by researching skills and characteristics to develop our understanding of building our personal brands. These were enlightening to understand what employers are searching for and how we can access more opportunities. On the other hand, I believe there were instances where we could have worked more cooperatively to gain a better understanding of these employability skills in practice. For example, during the leadership and project management sessions, a task using WordPress, or another website generator would have given us more insight in preparation for the assignment and benefitted our teamworking and ICT skills. Contrastingly, the Networking task was a great aspect of this module, it allowed us to exit our comfort zone and discuss our strengths and weaknesses with individuals we were unfamiliar with. Simultaneously, this developed our communication, problem-solving and negotiation skills, however, I believe having more time to complete the speed dating tasks would have benefitted the groups more. When writing about my professional identity and personal brand in the assignment, I found it easy to transfer the skills learned in the module and relate them when conducting my research. Although, creating the website was much more difficult and required more focus as I was unfamiliar with using WordPress. With much perseverance and research on how to design my website professionally, I completed it and was happy with the result. It was good to be challenged in the situation, but next time I would research and develop my practical application of using new software prior to starting the assignment. By completing this module, it required resilience, intrinsic motivation, and critical thinking to successfully complete the website, all of which these skills have improved consequentially. 
Analysis
Having the opportunity to work independently throughout the module, Blachowicz and Ogle (2017) and Pritchard (2017) state learning is highly impactful when the child or learner leads their own learning. This is important as the learner develops independence in their studies which can transfer to the formative assessment taken at GCSE, A-Level or Degree level. Furthermore, literacy, numeracy and digital literacy may develop more rapidly as the learner must explore and research for themselves. In contrast, Planas-Llado et al (2020) believe teamworking and cooperation improves academic performance in higher education students. Many discussions and different perspectives can form new opinions and informed judgements to benefit their assessment performance. Furthermore, Bravo, Catalan and Pina (2018) explain that teamworking in education can aid resolve conflict in many scenarios and promote cohesiveness within the cohort. This is beneficial to the group as peer-to-peer evaluation can raise standards within the team and gain better results. Taber (2020) relates teamworking activities to Vygotsky’s social learning theory, learners can use their strengths to scaffold their peers learning to exceed their zone of proximal development (ZPD). Having more teamworking activities would be more effective within the module to develop confidence, leadership and teamworking skills. 
In contrast, the networking aspect of the module provided a deeper insight to how communication, negotiation and active listening can be beneficial to create connections for employment opportunities. This task will allow me to transfer these skills into similar situations within my chosen career path and become a valued and competent team member (Dachner et al, 2021). Pierre Bourdieu’s theory of cultural structuralism affirms that networking develops social and cultural capital as the individual can create stronger relations through similar interests, idealistic skills and characteristics or a shared goal (Mikiewicz and Cunha de Araujo, 2021). This has benefitted my professional development as I can relate this to an employment context, where my skills and competencies could be favourable within primary schools to strengthen the teaching workforce. Although the networking task was advantageous to my development, more time and more opportunities to create connections with people in similar fields would me give a better perception and aid my development. In Wales, The National Approach to Professional Learning (NAPL) provides resources and opportunities to develop individually and collectively as a nation (Welsh Government, 2022). There are many examples of these including School-to-School support, shared practice or CPD courses to name a few. These are beneficial to enhance the Welsh curriculum as teachers are upskilled in safeguarding, cross regional working and meet the seven areas of learning (Welsh Government, 2020). This would have been valuable to access as part of the module to visualise how practitioners undergo professional development which can enhance their practice. 
Upon designing the website in my assignment, I found it difficult due to my lack of knowledge and inexperience using Word Press. Lee (2019) states inexperience may cause anxiety and negatively affect the practitioner’s practice as there is a continuous need to adapt to the fast changing environment. However, with perseverance and resilience I was able to complete the website to a good standard. Cottrell (2019) states these situations develop resilience, self-management, self-efficacy, and many other soft skills. These skills are desirable by employers as it shows the individual has devoted time into their professional development and can work effectively within a high-pressured environment (Fahed-Sreih, 2020). Meeting the deadline for the assignment shows good time management skills and punctuation which will be transferred into my teaching practice by arriving on time, providing informative feedback, and behaving conscientiously around the learners (Welsh Government, 2011). Professional development will be continuous throughout my education and career as these positive and negative experiences will aid me in becoming a well-rounded, adaptable practitioner in education (Sydorenko, 2020). I will continue my development using SMART targets to improve my skills, weaknesses and add to my professional identity.
Conclusion
To conclude, throughout the Changemakers module I learned the importance to develop a vast range of employability skills to improve my professional development. Communication, time management and resilience are skills I have and which employers may look for aside from qualifications, this can create a positive and functional workplace. The career advisors made me more informed on how to create professional connections and use these to excel in reaching new possibilities. However, teamworking and cooperative tasks with more external practitioners could have been implemented further in the module. This would provide more opportunities to create networking connections and develop our personal brands further. When creating my website, I put the skills I learned in the module into practice by expressing how my professional identity will be of value in a primary education environment. These were seen by, organisation, project management and resilience. Finally, more research and time could have improved the design and fluency of my assignment to improve the reader’s experience of my personal brand. Next time, I will contribute more time to creating a highly functioning website to be more aesthetically pleasing and professional, which will express my specialism in physical development and play. I can do this by creating SMART targets to track my progress and meet my needs for professional development. 




















Action plan
	
	Target One
	Target Two 
	Target Three

	Specific
	Continue to develop my professional identity through CPD courses and employability skills. Time management, organisation, reliability, and many more to improve as a result.
	Create strong networking connections with practitioners in similar and higher fields to increase my knowledge and practice. These can be Primary, Secondary and Higher Education.
	Develop employability skills further and use these throughout my time at university, within taught sessions and assignments. 

	Measurable 
	This will be measured by accessing more opportunities, appealing to more employers, and completing more CPD courses to add to my skillset. 
	This will be measured by having regular conversations and meeting new people to discuss how I am able to improve my practical teaching skills. 
	I will measure this by attaining high results in my assignments, discussing and requesting feedback from my lecturers and comparing my work consistently to improve my own standards.

	Attainable
	The target is very attainable as I am still studying and developing my professional identity. Updating my CV and LinkedIn will help me review where I am at consistently. 
	The target is attainable as I can continuously talk and meet new people via University, working in a school, friends of friends/family and through CPD opportunities. 
	This is attainable as I have the right attitude to improve my skills and I will be critical of myself to ensure every aspect of my professional identity improves. This can be communication, self-awareness, critical thinking and others.

	Relevant
	The goal is relevant to my career as I plan on becoming a Primary school teacher in the future. My professional identity must protrude from other individuals to access better opportunities.
	This is relevant to my professional and personal livelihood as I am able to development my professional identity by adopting similar strategies that worked for others. It would also provide me with more friends and colleagues to work alongside.
	This target is important to become the best learner I can within my university studies. Developing these skills will be transferred to my career and further development opportunities. 

	Time-bound
	I plan to have a competent professional identity created within my CV, LinkedIn, and Website by the time I graduate my PGCE in 2025.
	I aim to continuously complete this target for the near future; however, I want to create a minimum of five connections with people by the time I finish University in 2025.
	I want to develop my skills adequately by the end of the 2nd year (may 2023), in preparation to start positively and excel in year 3 (September 2023). However, I will continue to develop these skills for PGCE in 2024.
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