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Professional/personal career development is for life. We as human beings in 2025 should develop our skills and learn new ones every day.
We have learnt Honey and Mumford learning styles in class, which are Activist, Reflector, Pragmatist, and Theorist. When the tutor presented them, I thought that I was a pragmatist because I enjoy when I’m doing something new and interesting for me. And then we did the test, and I saw my surprising results, which are 13 points for theorist. Until that moment, I didn't realise that I actually always prepared theoretically for the things I started, especially if it was the first time. This made me think more deeply about my essence, and I realised that I have always loved reading books, but also every inscription I saw, no matter where. So I think sometimes I'm prepared for something a long time before I start it. Whatever I do, it's always with logical thinking. Understanding my learning style helped me better understand my strengths.
’Theorist’ I like to learn by going through things thoroughly and logically, step by step, with clear guidelines, and to feel I have learnt solidly before I have to apply what I know. I prefer to learn from books, problem-solving and discussion (Cottrell, 2021, p. 86).
The Johari Window model includes 4 windows, which are Open, Blind, Hidden, and Unknown. I think that Johari Window showed me how in the future I will be able to discover things about myself that I did not know before. I also think that it should be done with people from different friendship or professional circles so that I can compare which things are repeated by different groups of people. If something repeats itself, it means that it is very pronounced in me, but I don't notice it. When I find out what it is, I will work on it in a positive or negative aspect depending on what it will be. “Increasing mutual understanding through feedback and disclosure allows individuals to increase the open area and reduce the blind, hidden, and unknown areas of oneself.”(McShane & Von Glinow, 2003).
SWOT analysis can help me see my strengths and weaknesses, as well as what threatens me and what opportunities I have to achieve my goal. There are many questions that can be used to help me find the answers I need. For example: what advantages do you have that others don't have ? - I’m confident, organized and well-intentioned. I will need to clearly define my goals and the tools I can use to achieve them. That way I will achieve the success I am striving for (Emiliyaa and Nataliab, 2017).
Holland's career theory will help me to combine my professional area with my interests and increase my satisfaction from my job. I can try working in new fields to choose which one is best for me (Nauta, 2013, p. 62). The test in the class shows me that I'm investigative/thinking, which helped me to strengthen my opinion about myself. I am truly satisfied to see that the things I thought about myself coincided with the things written in Holland's theory. 
The Myers-Briggs type test said that I'm a sensing type. This can help me in my development by focusing on being practical, detail-orientated, and relying on facts and real-world data. My business idea should be based on solid, tangible evidence and take a little step approach to its development. I can be good at understanding how my product will function in the real world and could be adept at troubleshooting operational issues (Kaluzniacky, 2004, p.2).
S.M.A.R.T. Goals
Specific, Measurable, Achievable, Relevant, and Time-bound. After all the information that I passed through, now I can say that this framework is clever and could be very useful for many people, especially me. So this is my strategy for my business idea: 
Specific - I want to start my own establishment for delivering healthy food orders to people's homes in the region of Cardiff. 
Measurable—In the next 4 months, I will find a place for the kitchen. 
Achievable—When I find my place for the kitchen, I will start looking for secondhand or hiring professional cooks (1 month time). 
Relevant—Then I will find kitchen staff (4 months). 
Time-bound – I will open my place in the next 3 years. Start date: 03/2025.
This method helps me specify my goals and set deadlines for them, which is very important to make a plan (Saiz-Alvarez, 2018, p. 7). If I don’t make a specific plan in the time frame broken down by specific dates, I will dream and think about this as something abstract, which I might achieve someday. 
Personal Development Plan—To start making this plan, I have to be aware of all my strengths and weaknesses. Only then will I be able to connect them to my experience. PDP is a long journey in which I have to be involved and creative. I will implement it in my career development as I describe who I am now and who I want to be after 5 years. I’ve got a goal to be a manager in a restaurant, so I will get experience to build my own place after that. Firstly, I have to start working in this area. I could start as a waitress in the restaurant, and when I’ve got the opportunity, I will progress to a supervisor and then a manager. Furthermore, on my path to success, I will meet many people who could be useful to me for my future development. 
Furthermore the employee may see this as an opportunity to develop other competencies he is still lacking to reach a certain goal (e.g. promotion). In that case using a PDP should lead towards undertaking learning activities. (Beausaert, 2011, p.27).

I, as a human in 2025, have social media accounts, as most people have one or more. My personal branding is important in the online space and in real life. It is good to think about how I present myself on my social networks and not only so that I can improve the image of me for the people who could look there to find out more about me. These people could be important to me in the future if what they see is positive and presents me in my best version. 
From an employee perspective, Maslow’s motivation theory integrates pay, benefits, corporate culture, and management practices into a single, cohesive entity. The employee's pay satisfies their physiological needs. Job stability and clearly defined duties, or structure, are essential components of safety needs. A positive work culture that allows individuals to build relationships with one another can satisfy love needs. Positive management relationships with staff members that give them a sense of trust and competence in their roles can satisfy their requirements for self-esteem. Self-actualisation demands are more difficult to meet and need management to actively provide driven staff with opportunities to reach their full potential. The promotion of a driven worker into a more difficult role could serve as an example. (Stewart, Nodoushani and Stumpf, 2018). As a manager, I can give my employees all of these needs so they can show me their best in our work together. 
The Ikigai conception combines “what you love, what you're good at, what the world needs, and what you can be paid for?”. This conception can be implemented by everyone who has knowledge of himself and the world around him. So for what you love - my answer is I love to help people and animals; for what you are good at - I'm good at cooking, for what the world needs - less wars, more understanding, and love; and for what you can be paid for – I can be a chef. To achieve the concept of ikigai in my life, I could open a food court where there would be a special time when homeless or struggling people could come and get food for free.
In this framework, behavior is defined as the expression of cognition, and a view that our behavior is determined primarily by how the environment occurs for us, through our own eyes. (Douziech,2024). 
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