[image: ]Appendix E2.14

Associate Fellowship
Supporting Statement Template

	Your Name
	Kyle Erickson

	Applicant Name
	Victoria Watkins

	Institution/organisation/other
	UWTSD

	Job Title
	Director of Academic Experience

	Email address
	k.erickson@uwtsd.ac.uk

	Your Fellowship Status (if appropriate)
	Fellow

	Relationship to Applicant
	In same department (formerly member of staff’s line manager)

	How long have you worked with the applicant (insert dates)
	Formally since 2019, informally since 2015.

	




Declaration
	
In submitting your supporting statement, you are confirming that the applicant’s submission relates to their higher education professional practice and that your statement is your own work and has been written specifically for this applicant. If the professional integrity of the supporting statement is in question, it will not be accepted.

I confirm that I have read and agree with the declaration above.


                                                                              
 Date: 18 July 2024







Supporting Statement

Please provide your statement to support the applicant’s submission for Associate Fellowship in the following section. You are required to comment on the applicant’s recent higher education practice, providing examples to support your statement wherever possible. 
In completing this supporting statement you are confirming that you have read the Guidance for referees. In addition to Descriptor 1 criteria, as a guide, it is important that you comment on the following in your supporting statement:
· your own experience of the applicant’s recent HE practice;
· if you have been involved in peer observation of the applicant’s teaching and/or support of learning, please draw on examples from this;
· any good or innovative practice and/or contribution to developments by the applicant in teaching and/or supporting learning within their discipline as appropriate;
· your perspective on the practical examples provided within the application to illustrate the Associate Fellowship requirements.
A single page statement will normally be sufficient for this category of Fellowship.
	I have worked closely with Victoria in relation the University’s management of the Advance HE Continuing Professional Development (CPD) scheme, and the scheme would not exist without her. 

In my view, Victoria has clearly shown that she has successfully engaged with the following two areas of activity,  A4 (Develop effective learning environments and approaches to student support and guidance) and A5 (Engage in continuing professional development in subjects/disciplines and their pedagogy, incorporating research, scholarship and the evaluation of professional practices). 

Victoria has been the first point of contact for the scheme and manages the applicants interaction with the process. For several years during a transition within UWTSD, where the oversight of the scheme changed from the PVC to the Academic Office (and to myself). Victoria was the only point of contact, advice and information about the scheme for all applicants (K1). Victoria was essential as she kept the scheme functioning by ensuring that accurate material was sent to all applicants, to ensuring that applicants had access to mentors, arranging the panels, liaising with the external examiner and setting and communicating the dates (A4, K1, K2, K5 and K6). Victoria strongly supported me in the revalidation of the University’s CPD scheme (K1). With the creation of the NEXUS Learning and Teaching Unit within the Academic Office, she has become the first point of contact for these processes. Victoria has been essential in setting the tone for the scheme and ensure that it is professional but also supportive. 

Victoria manages the communication through a variety of methods, including email and through the University’s VLE (moodle) (K4), as well as on the phone and in person. The learner is core to Victoria’s way of working and she ensures that she understands the needs of each of the applicants and works to pair them with an appropriate mentor or answer any of their questions (V1, V2, V3, V4). Victoria’s approach to feedback has influenced how the feedback forms for the Fellowship panels have been designed. Her careful consideration of all the feedback helps ensure that feedback to applicants is developmental and constructive (V1, V2). This approach is also evident in her work as part of the Student Cases team. Victoria has been calm and supportive no matter the circumstances, including when students have acted inappropriately towards her (V1). Her commitment to ensuring that we provide an positive and effective learning environment is clear in her day to day work across both her roles. 

Victoria also has a strong commitment to her own professional development as well as others. Not only has Victoria helped arrange, organise  and develop University CPD events, such as the NEXUS Learning and Teaching conference for many years, she has also worked to continually improve her own professional understanding. Within the student cases team she has undertaken a wide range of courses that allow her to better sign post students for appropriate support and she is able to better support students who present as potentially in crisis and facilitate their access to support. 

Institutional support for Learning and Teaching within UWTSD would not currently exist without the tireless work that Victoria has put in. She has dedicated herself to ensuring the staff have access to continual CPD and that the information is up-to-date, appropriate, accurate and also supportive. 
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