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Safeguarding in the Early Years. 
The United Nations Convention of the Rights of the Child (1989) states that it is every child’s right to be protected from harm and that all those who work with children should do their best by them. This is echoed in the All Wales Child Protection Procedures (2008) which explains how safeguarding children are actions carried out in order to protect children from significant harm and ensure that the best possible outcomes are achieved for children’s health, development and well-being. For those who work in a profession involving children, it is commonplace to know that it is everyone’s responsibility to keep children safe from harm and to be knowledgeable of their settings policies and procedures relating to doing so. Practitioners are also given opportunities to attend child protection training that will educate them in recognising the various signs of abuse, how to react appropriately and the relevant legislation that an individual and setting has to adhere to.  However, child protection and safeguarding training courses do not always go into great detail regarding the format in which referrals or case conferences follow, or how certain legislation relates to specific actions that practitioners must implement. Those details are often provided to practitioners that would involve them in making referrals or attending case conferences as part of their role in the setting, for example a child protection officer. So, it was quite daunting for me when we were given the task of carrying out a role play of an initial child protection conference. I have carried out various roles when working with children and with each role I have attended child protection training provided by the Local Safeguarding Children Board. It is the Local Safeguarding Children Board’s duty as part of the Children Act 2004, to provide sufficient training to all persons who work with children. This is also part of the Welsh Government document Working together to safeguard children. But with each training course I have never been provided with detailed information on how to complete a referral form or attend any meetings, so to pretend to do so was challenging for me. I found that working as part of a group provided reassurance and opportunity to gain knowledge from my peers who have had experience of the scenario presented to the group. Paige-Smith et al (2011) suggests that gaining knowledge from other professionals can support an increase in an individual’s understanding which proved to be true in my case. To start the task, it was suggested within my group that we assign each other a role and individually research what that professional would do in the scenario and what actions that professional would take. I was given the role of child protection officer within the scenario given to us. I firstly spoke with the child protection officer of my own setting to ask them to explain what their role entails. They explained how every setting must have a child protection officer in place to abide by government legislation and the settings policies and procedures. The Children Act 1989 and Education Act 2002 as cited in the department of education document Keeping children safe in education Statutory guidance for schools and colleges (2016) makes clear, that educational settings must designate a child protection officer to work collaboratively with staff, children, families and social services. The designated person would attend case conference meetings, gather evidence related to children who are at risk and pass on the information to the relevant professionals of other agencies. To gain more factual information regarding the role I carried out my own research. Flynn et al (2004) explains how a child protection officer will liaise and advise other members of staff regarding safeguarding issues and make referrals based on adults concerns on their behalf. As part of their role they will keep up to date with current legislation, attend appropriate training and ensure that staff are knowledgeable of the settings policies and procedures regarding child protection. It is important that the child protection officer ensures that all staff can recognise signs of abuse otherwise the procedures of the setting can not be adhered to fully and the setting will not be fulfilling their legal duties. This view is supported by Doyle (2009). Although I had gathered a lot of information about the role, I was still uncertain regarding the process of making a referral and what details where expected. I referred to the All Wales Child Protection Procedures 2008 and found information on what details were to be given when making a referral about a child. The document also gave details on who should attend a case conference and how the meeting should be conducted. I was aware of the fact that various agencies would be involved in child protection cases and the importance of sharing information amongst professionals. My research led me to the H M Government document; Information Sharing, Advice for practitioners providing safeguarding services to children, young people, parents and carers (2015). This document outlined clearly the importance of sharing information and the legislation practitioners should follow. For example, the Data Protection Act 1998. 
After researching my own role as a child protection officer, I carried out a small amount of research regarding the other roles in the group task. I found this beneficial because the information I found enabled me to develop my prior knowledge and gain a greater understanding of other professionals and services they provide. It also helped me understand how an effective multi-agency approach can have a positive impact on supporting a child and their family, rather than one agency alone. Unfortunately, the lack of knowledge and communication between agencies and professionals in previous years has led to the preventable deaths of children such as Victoria Climbie. Lord Laming stated in his report, The Victoria Climbie Inquiry 2003, how the ‘widespread organisational malaise’ by various agencies failed to protect Victoria. By researching the other roles as well as my own meant that I could support my peers effectively, just as professionals would when supporting a child. 
This task highlighted my distinct lack of knowledge regarding how the decision is made about putting a child on the child protection register or stating that they are a ‘child in need’. Section 17 of the Children Act 1989 (cited in Walker 2008) states that a child ‘in need’ will not achieve expected levels of development and health without the assistance of services provided by the local authority. In these circumstances the child and family are recognised as needing support to prevent the situation escalating. Flynn et al 2004 explains how section 47 of the Children Act 1989 may come into force if the child has been identified as suffering significant harm and is in danger of suffering further harm. The child will then be put on to the governments child protection register. When a child is given the statement of being a child in need or put on the child protection register, it is the local authority’s duty to employ the relevant agencies to support the child and their family. Flynn et al (2004) identifies health services and voluntary organisations as being just as important as social services when supporting a child and their family and highlights the need for a multi-agency approach.
Although I was working as part of a group, communication between us was not constant, we had to trust each other would produce their expected piece of work.  I can imagine this being the case for those professionals who deal with this scenario on a regular basis. Hobart et al (2005) explains how effective multi-agency working is the result of all those professionals involved being respected to carry out their role and to appreciate the contribution each person makes. It was only shortly before the role play that we as a group combined our work. I felt anxious about this as I was aware that as a group we were dependant on each other to be successful. Lindon (2012) explains how the work of one individual team member impacts on the group as a whole. An example of this in the group scenario would be a lack of factual information gathered by the child’s keyworker. This would have a negative impact on the overall assessment of the child. 
The overall experience of taking part in this scenario has broadened my knowledge extensively. I feel more confident about the referral process and the information that a person is expected to give when reporting their concerns about a child. Before the task commenced I explained my concerns to the tutor regarding not knowing the expectations of individuals during a case conference. Since then I have learnt not only what would be expected from a child protection officer, but also the contribution of other professionals. I would still feel apprehensive if I had to attend a meeting such as this but as Beckett (2010) explains, being anxious is be expected when working in child protection, but it is important not to allow those feelings to impact on actions or decisions being made. 
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