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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

	Having achieved Independent Patrol Status, reflect on the impact of organisation culture within policing on your wellbeing and resilience (organisation change, retaining personal values in a wider organisational culture). 

Consider the risks of conforming to organisational culture. 

Illustrate your strategies for maintaining wellbeing and resilience. 


1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

[bookmark: _Hlk49424839]In my answer I have used the Gibbs Model of Reflection (1988) to structure my answers to enable me to critically analyse the situations.
Wellbeing and resilience
Description
Having achieved independent status as a police officer after my initial training and tutorship, I find that a lot more trust is placed upon me and there is an expectation for me to know how to do things. Also, since being signed off as independent I have had to think for myself and deal with individuals on my owner, whether they are a victim of a crime or the suspect. As time passes, I am discovering that being a response officer is not as rewarding as I first thought, and this could easily have an impact on my morale.
Feelings
Having attended a few other departments and having first-hand experience of what and how them departments work and talking to officers or staff who have been officers for many years it has made me realise that being a response officer is not only the front line of policing but also the department that gets the least gratitude and the department who has to deal with everything. I am still young in service and enjoy my role very much so and hearing and listening to others from other departments talk about the department I work in negatively, does make think if it is true and if I am yet to be subjected to the same thoughts and beliefs as my colleagues and become part of the organisational culture. (Cancialosi, 2017) states that organisational culture is the unwritten rules which have been devised over the years and are formed from the experiences of other people and which can be passed onto others, such as myself so young in service.
I feel that I am at risk of becoming subject to this same culture the more I think and process what is said.
Evaluation
I do agree that being a response officer is thankless at times and it is very stressful. As a response officer I am exposed to all types of crime and incidents, but do not have the time to concentrate on one interest. When I have attended these other departments, they have been departments which focussed on areas. It is important for me to remember that the officers who talk about how my department is have been there and done it, but this may be many years ago. Organisations change and so does the experiences. Whilst it was good to experience the different departments and speak to others who have experience, I think it could potentially be a risk factor in shaping the future generations to think and speak negatively of their role.
Analysis
Rationalising my own thoughts and experiences and reading as to why, I would say that in the majority of cases people would move from one department, not only because they have an interest in a particular or because they have had bad experiences in the department they are trying to leave, but because of the lack of opportunity available to them, the organisational culture in that department, it could even be because of the line management they have or indeed to advance in their career or promotion process (Tegze, 2017). 
My personal experiences are that I have been fortunate enough not to subjected to much change in the organisation yet. However, change is ever evolving and I believe we need change to progress and move forward as this assist us greatly in managing our ability to be resilient (McQuerrey, 2019).
The organisational culture and the words and attitudes of others can impact on how I do things and how willing I am to give that little bit extra to the calls I attend. Quite often I will think about doing something, such as referring the victim to an external agency or going out to visit a victim as I still believe it is more reassuring and a better service if victims see the face of a police officer (J.Lurigio, 2000). However, my colleagues would make comments about how keen I am and how they will not thank me for it, or they will say it makes them look they do not do their job properly. This can make me feel as if I need to lower my level of service to fit in with my colleagues and be a part of their team. This can leave me stressed and worried that I have not fulfilled my role to the best of my ability.
Conclusions
As time has gone on, I have learnt how to manage the expectations and understand the culture a bit more. This has enabled me to be more resilient and to rely more on my own thoughts and not worry about the thoughts of other people. I have used my experience as an independent officer to build up the courage and confidence to challenge the people who question my motivations and turn it back on them to ask them what are they doing and why do they feel that I am doing something wrong. I have become more resilient to the culture that is around me. I spend a lot of time talking to my wife about work and discuss my thoughts and feelings about my day, without breaching confidentiality. I find this assists me greatly because my wife is not part of the organisation and sometimes it is reassuring to hear her tell me that there is nothing wrong with being enthusiastic. 
Action plan
I am an individual and I have a role and job to do in society. I recognise that everyone has their own experiences and ways to manage to things and it is easy to become a part of that organisational culture where everything is negative. I am young in service and easily influenced by the thoughts and experiences of my older colleagues it is easy to be subject to the way they think. Organisational culture will always be there, but by me having a strong family network and being able to rationalise the thoughts of people I can understand it better and it has me more resilient today than I was before.
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Task 2

Relevant areas of the National Policing Curriculum: 
Decision-making and Discretion, Vulnerability and Risk, Public Protection.  
 
You must choose an incident, for example a domestic related incident, and reflect on how you made decisions in complex and unpredictable circumstances using dynamic risk assessment. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate decisions made during the incident and your use (or otherwise) of the National Decision Model. Explain the rationale behind your decisions and your considerations when recording details of the incident. Consider your ethical approach to the decision. Outline the consequences of your decision making. 

1500 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

In my answer I have used the Gibbs Model of Reflection (1988) to structure my answers to enable me to critically analyse the situations.
Description
As a response officer one evening I attended a third-party report of a disturbance at an address whereby the subjects had been arguing and this spilled out onto the street. The reporting person had reported that the male subject had punched the female to the face. The reporting person also refused to provide their contact and personal details.
The reporting person also reported that they had seen the male subject get in a vehicle with two children. 
I received information about the alleged suspect and checks on the revealed their vehicle details and close family members. We decided that due to the children being taken we would attend the address of family members to see if the vehicle was there. The vehicle was there. We were satisfied that children were safe, so we proceeded to the place where the incident took place. My feelings at the time given the information was that we had domestic related incident reported to us by a third party, who refused to give us their details. One of my thoughts was why ring the police and not provide your details.
The alleged victim had visible bruising to their face and asking what happened they said they hit It in the door. They explained that they had been out drinking and returned home and started arguing with their partner, who informed them that they would leave with the children. The alleged victim stated that she started to scream and shout at her partner who through her stuff out of the house and told her to go to her brother’s address which was not far away. She stated she went out to get her stuff and her partner shut the door. In the process she tried to get back in and hit her face on the door, causing the bruising. They stated their partner left with their children to go to his parent’s address.
This incident resulted in no further action being taken as the alleged victim gave me an explanation for the injuries they had and confirmed none of their property was damaged.
Feelings
As a police officer I must consider a range of factors, one of the factors and I would say the most important factor is the safeguarding of all individuals. I cannot empathise enough about the importance of safeguarding, it is a broad term used in situations where someone is identified as vulnerable and at risk of harm (Skills for care, 2020). My initial thoughts are that if the police have been called then most of the time the individuals, we will deal with are vulnerable or at risk of harm.
As part of the process and my thoughts on the way to the call, I used the information I had available to me at the time, however I needed further information in relation to the taking of the children so myself and my colleague could prioritise where we will go first.
My thoughts were that potentially this is a domestic related crime where her partner had assaulted her. I thought this because of the injury and because the subject had previous information relating to violence, however no reported incidents of domestic related violence. I would say that my unconscious bias also played a part in my thought process. Unconscious bias is when someone or something is favoured going on the experience of their encounters (Acas, 2009). I would say that in my short time as an officer I have dealt with more male suspects than female.
I was also thinking about any potential criminal offences that may have been committed and the realistic chance of prosecution as per the Criminal Prosecution Service (CPS) guidance on the way they make their decisions as per the code for the prosecutors they use which considers whether the evidence we as police officers gather can be used in court to convict a suspect (The Crown Prosecution Service, 2018). I was thinking that the witness to an alleged assault refused to give their details so we would be unable to follow this line of enquiry up and that at the time of the incident the weather was poor and it was night time on a poorly lit street. I thought about the credibility of the information I had.
I also considered the force policies and procedures and the discretion I had as a police officer. Discretion is where I take all the information available to me at the time, such as the evidence of any crimes, the consequences, the history and the outcome from discussions with my colleague, it enables me to make a professional and common sense approach (Blackstone's , 2019). 
Evaluation
The experience was good because I was able to use the skills I have developed over my short time in the service and my learning from other departments to rationalise the information I had to make a decision and to see where the situation would go. I was also asked to account for my actions, and this was good practice for me to reflect on my actions and the situation. I have always been told that as officers the best tool for us to use is the National Decision Making Model (NDM) when we make decisions, the model gives officers a structure on how to process information and to take all things into considerations, such as the information available to me, what the options are available and the force policies and procedures, it enables me to explain my thoughts in a structured way to justify my actions. (Blackstone's, 2019).
The experience was bad because it left me open to questions from my supervisor at the time to justify why I had decided not to take any further action or pursue any form of investigation. As a police officer I am accountable for my actions and decisions, being accountable means that I take responsibility for what I’ve done and must be able to give a good explanation as to what I have done and why (dictionary, n.d.). 
Analysis
The sense I could make of the situation was that some sort of domestic related matter had taken place which spilled into the street and the incident was reported by a third party who refused to provide their details. 
It was a wet night with it being windy and raining, the street had poor lighting and the alleged victim had accounted for her injury without hesitation. It was apparent that the alleged victim, by her own admission had been drinking all night and returned and started the argument.
It was confirmed that a verbal argument had taken place and the alleged victim stated no violence or damage had been caused to their property. It was confirmed that the male subject had left and gone to his parents address for the night with the children and they were safe and well. I confirmed this with the parents. I was satisfied by this that the necessary safeguarding was in place, both for the female and the children.
Conclusions
Looking back at this incident and the information available I could have arrested the male subject. As a police officer I have the power to arrest and detain anyone I suspect may have committed a criminal offence (Her Majestys Government, 1984). Although the reporting person remained anonymous, they did report seeing an assault take place. As stated, the alleged victim did account for her injury and was not hesitant when asked and it was consistent with what she said, however it could have also been caused by an assault.
I could have also looked further into the incident by conducting house to house enquiries or checking for CCTV in the area and not just took the word of the alleged victim. (Ministry of Justice, 2015) states that where a crime has been reported then I as a police officer are duty bound to take all reasonable lines of enquiry to establish the full facts. Taking this into consideration I should have visited the male subject to speak to him to determine if he had been the subject of any crimes.
Action plan
Moving forward and reflecting on this incident, although I justified my decision at the time, I could have done a lot more in relation to discovering any crimes that had potentially taken place. In future I will take into consideration the policy in relation to domestic related incidents. Although I have not breached the policy on this occasion, it was very close to being breached. Any domestic related incidents will now be given my full attention and I will do all that is reasonable to determine the correct outcome. This incident made me question my ability and enhanced my ability to look at things with an open mind. Although the victim was safeguarded at the time, the subject could have returned later.
(Word count 1,474)




Task 3

Relevant areas of the National Policing Curriculum: 
Maintaining Professional Standards, Leadership and Team-working

	
Evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion).

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements (Code of Ethics, policies, procedures, protocols or legislation).


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

There are many theories of team dynamics and how we develop cohesion. One of these theories is the circle of formation (blogspot.com, 2017). This shows that to form a team cohesion there is a running cycle consisting of the proximity theory, activity theory, benefit theory and balance theory. Each one of these have subsections to ensure they work and keep the flow going.
The proximity theory is things such as the nearness and geographical area, this means that the distance between each other can impact on how the dynamics of the team work, such as having officers stationed at different stations, or them working from the same station, the next stage is the activity theory which includes thing such as common interests or tasks, such as two people on the team showing a keen interest in roads policing and other team members not, the next stage is the benefit theory, such as what benefit will each team member gain from a task? How will it impact each individual, such as will it damage relationships, or friendships, which brings me onto the last part of the cycle which is the balance theory. The balance theory is where similar likes and beliefs come into the situation. I will expand further on this particular point as I believe this is the main factor which can determine how and if team cohesion is going to work.
The balance theory underpins each individual’s personal beliefs and values. As a police officer’s we are governed by the Code of Ethics, the force policies and procedures and protocols.
Whilst all these things are good and effective to a certain degree, each individual has their own beliefs and unconscious bias. Unconscious bias is described as when someone will favour someone else or something because they share the same experiences or thoughts about a situation or something (Acas, 2018). 
So in theory, no matter what codes there are or policies and procedures, individuals will adhere to these but unconscious bias will undoubtedly draw some people towards each other more than it would to other, this will undoubtedly present in the way of different groups forming within teams or even isolation for some members of the team.
This does not mean that people cannot change which in turn will assist with team cohesion. Team cohesion is important to ensure a dynamic and effective work force.  When there is good team cohesion there is good results and better performance, decreased anxieties, and work satisfaction (Tenboer, 2020). 
I have now explained how each individual in a team carry their own theories or experiences , but one key part of being successful is for the team to work together to achieve the common goal they set out to achieve, to do this it is important to look at how we can do this, to do this we will look at psychoanalysis, this is described as a method for people to talk about their feeling and thoughts which go through their mind, and it is quite often used in treated mental disorders as a therapeutic way to deal with problems and for others to understand them (dictionary, n.d.).
There are six types of conflict that occur according to (Raypole, 2017) which are Pseudo conflict where there is a misunderstanding, fact conflict where the facts of the task are misinterpreted by each other, the value conflict when individuals values are different, as described earlier, policy conflict which is another way to describe unconscious bias where a person’s upbringing or personal experience influence how they feel or see things, this falls in to the ego conflict as well because you feel like you need to uphold your reputation or perceived reputation by others. All these lead into the meta conflict, which is where individuals argue with each other about the above conflicts, so in effect conflicting about previous decisions or thoughts made earlier on.
To overcome these the main point is to be able to communicate better as a team. To achieve team cohesion one way is to incorporate the psychoanalysis theory by creating team bonding days. These days could include doing a competitive sport where you have to work and communicate together, such as raft building, abseiling or indeed solving puzzles together. Another way is to have a team discussion about a subject that no one has an active part in but a shared interest, such as their views on something that happened in the news or somewhere in the world, this subconsciously allows the brain to form an opinion and understanding about someone else and how their values, thoughts fit with yours.  In doing this it will allow inter personal conflict to be measured and addressed in an appropriate way. Interpersonal conflict is where two or more people do not agree on somethings or your values and beliefs do not match another person’s (Raypole, 2017).
As a police officer it’s really imperative to ensure you can work as part of a team cohesively. This ensures that the best outcome is achieved for any situation safely, whilst underpinning the core value of helping victims of crime. I have no doubt that every member of the police service, whether that being a police officer or police staff member such as a PCSO joined wanting to help members of the community.  The nature of the job puts police officers at increased and exposed risk in relation to their mental health and physical health and that is something every individual is faced with despite their beliefs. I would say that by being exposed to these risks it is fair to say that a team in the police service is very close and probably closer than a team who work in the local supermarket and because of this it is common for good friendships to form. 
As mentioned earlier police officers are subject to the standards of behaviour as set out in the Code of Ethics, one of these principles is “ Challenging and reporting improper conduct” (Policing, 2014). Whilst the ethos is there, it is not always easy to report improper conduct when you are part of a strong team, this could be for many reasons, ranging from you not wanting to get your colleague in trouble, not wanting to be known as the person no one can trust within the team or not wanting to be the source that destroyed the team cohesion. It does put you in a difficult place, however if the team is a strong one and there is a good communication link then it can be used to your advantage to highlight the issue you may have or witnessed, so it can be addressed accordingly through a team discussion, this is not always possible though depending on the circumstances.
Whilst having a strong team cohesion is important, it could also put you in situations that means you choose between your job and beliefs of doing the right thing at the right time or turning the other cheek, going against your beliefs to ignore the behaviour or conduct of a colleague in order to maintain the cohesion. 
As a police officer you represent the Police Service as a whole and your actions could impact how the community see and trust the police, whether it be in your part of the country or further away. As a police officer I swore an oath to treat everyone fairly, with impartiality and integrity and to uphold the law to the best of my ability. This in simple terms means that I will serve the community, to be able to serve the community I need their trust and confidence and this means adhering to the professional standards and policies and procedures which have been designed to ensure everyone is working towards the same goal.
This presents the problem where you are stuck in the middle of wanting and needing to be a part of a team, to having to do the right thing at the right to ensure the reputation of the police service is not damaged.
This highlights the importance of good team work and cohesion, because by being able to discuss your thoughts and feeling openly it allows us all to achieve the common goal of serving the public, if we did not have a good team dynamic then it would be easy to not say anything and hope nobody finds, whereas this would create a problem in terms of breaching the Code of Ethics and the organisations policies and procedures, without discussing the problem in the team, how are you meant to know what others are thinking or If their beliefs are the same. It allows an avenue to be formed for education and learning which will benefit everyone, to do nothing would make you as guilty as the person doing something in my opinion and that alone could have a detrimental effect on the team dynamics or even the organisation as a whole.

 (Word count 1,489 )














Task 4
Relevant areas of the National Policing Curriculum: 
Policing the roads, information and intelligence and conducting investigations. 

	
Explain how information and intelligence can be used in the disruption of the more prevalent criminal activity (e.g. drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, organised crime groups and ‘county lines’) by effective policing of the roads. 

Outline how ANPR can be used as investigative resource when disrupting criminal activity. 

1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Gathering information and intelligence is an integral part of policing and the right information can be used strategically to disrupt some of the most serious crimes which effect the local communities, such as drug smuggling and Child sexual exploitation. A large resource available to the police service is the Roads Policing Unit.

Any intelligence that us gathered is subject to a process of dissemination which takes into consideration the Human Rights Act 1998. Intelligence submitted will be submitted on  report which includes the nature of the intelligence, to ensure it is collected for the right area, the source of the information whether they are reliable or not, such as CCTV shows a picture whereas information received from a person may have be malicious and whether the information is known directly to the person or if they have heard it from someone else, all of this will be subject to the dissemination process or whether the information can be shared with other agencies or VIA other systems such as ANPR, the final decision will be made by specially trained officers in an intelligence unit as to how the information will be treated in relation to the handling (College of Policing, 2015).

(National Crime Agency, 2018) States that the use of the roads is the most used transport network in relation to County lines crime. County lines is where criminals travel from police area to another and sometimes crossing multiple borders to commit or facilitate crimes, such as importing drugs, trafficking people or counterfeit goods. The criminals behind these crimes will use vehicles to travel, along with using children to travel on rail networks.

An important role of the police service is to submit and sanitise intelligence gained through proactive policing within the communities. (College of Policing APP, 2018) Provides guidance that any information gained by police must be recorded for a policing purpose, one of the purposes is to disrupt and detect crime, which you must abide by the general data protection regulations (GDPR) and Management of police information (MOPI). Once information has been assessed it is made available to police officers and other agencies.

The use of information and intelligence is a major part on how the police decide on how to tackle a problem or developing problem. Information and intelligence is one of the most reliable ways for a police forces or other agencies to build a picture or map of what is happening or what has happened and who was involved.

There are many ways in which the police and other agencies can gather information to submit intelligence reports, such ways could be through community engagement, officers attending a call and obtaining intelligence first hand or through someone who is at that call, which may be a victim of suspect. Another way to gather intelligence is through covert policing or members of the public who are employed by police agencies, such as MI5. (MI5, n.d.) says that they recruit agents, known as Covert Human Intelligence Sources (CHIS) and they are one of the best sources to gather information and to develop intelligence. CHIS agents will be members of the public recruited by MI5 who will infiltrate gangs and be friend people in order to gain information about any illegal actions or planned  illegal action that will take place and cause significant harm to our country. A CHIS however is subject to governing laws and rules in relation to how they gather their information and whether their information will be legally held in a court, prior to any gathering of intelligence the task in hand must be authorised as necessary, such grounds would be in the interests of national security or in the interests of public safety to name a few, these come under the Regulation of Investigatory Powers Act 2000, which is commonly referred to a RIPA powers (Legislation.gov.uk, 2000). However, since November 2012 local authorities who want to investigate crimes, such as benefit fraud or environmental factors such as placing CCTV in areas where fly tipping is taking place covertly, must get authorisation from a Justice of the Peace in England or Wales (Home office, 2013).

The National Police Chief’s Council (NPCC) is leading a collaborative approach to policing the roads between 2018 and 2021. One of their three main objectives is to ensure the roads are free from serious crime, such as terrorism or county lines, and their approach in delivering this objective is to deliver efficient outcomes through intelligence-led approaches. They state that the National Roads Policing Intelligence Forum (NRPIF) has been set up so joint working can take place between the police and other agencies, although this is still ongoing as part of the Policing 2025 vision (NPCC, 2018).

(College of Policing APP, 2013) Explains that the use of information and intelligence on the roads assists police forces by targeting criminals and one of the tools they have available to them is the Automatic Number Plate Recognition (ANPR). ANPR can identify a vehicle of interest by reading the number plate which is displayed on it. Information and intelligence about a vehicle or person (s) of interest can be uploaded to the ANPR system which is country wide and can be accessed by the police or other government agencies. There are cameras fitted all over the place, some of them being identifiable and some of them being covertly placed, some police vehicles are also fitted with the cameras. The cameras will automatically read a vehicle registration plate and run it through the database to check for any information or intelligence stored, alerting the operator to it. The operator can then access this information having a policing purpose to assess what the information relates to.

ANPR is a useful tool for the Roads Policing Unit to disrupt crime and also to use to gather intelligence and information, however ANPR can be used for law enforcement purposes if it’s use is to prevent, investigate, detect or to be used in the prosecution of criminals. The disclosure of where cameras are placed and the information that is stored on the ANPR system is not shared anywhere else and they have their own infrastructure, in relation to in relation to disclosing information it is down to the date controller to decide what can be disclosed, this is to ensure the integrity of the ANPR system and its use in gathering information and intelligence is not compromised, by having this infrastructure it ensures information on the system is continually reviewed and real time information which greatly assists the Roads Policing Unit on how they will make their next decision, whether that is to take action or to submit further intelligence (Home office, 2020).

The police use of ANPR can assist in investigations. The investigating officer can request details of a vehicle to see if the vehicle has activated any of the covert or overt cameras which are all over the country. It can assist police to identify which direction a vehicle is travelling in or has travelled in. This can be crucial in some circumstances, such as investigating murder cases, or trying to trace the movements of a missing person. When vehicles pass a camera, it takes a picture of the VRM, along with the time, date and location. The VRM is then checked on other systems such as the Police National Computer (PNC) and the systems of the DVLA, these systems are known as the “hot list” where vehicles of interest are placed on the system, this means that officers are alerted straight away whether a vehicle is of interest and why, such as the vehicle is stolen or the vehicle is being driven by someone who is suspected to be involved in county lines. Each individual force has a system called the “Back Office Facility” commonly known as BOF. There system records images of vehicles in their police area, the information form each force is then input on a national database known as the National ANPR Data Centre (NADC), this system can then be accessed by an investigating officer with the correct training to trace the movements of a vehicle not just in their own police force area but nationally across different policing areas, this assist the police in investigating the most serious of crimes, in some cases an ACT marker can be placed on a vehicle meaning that if it activates a camera the nearest police unit is to attend and stop the vehicle to take whatever action is needed, this could be because the person suspected of driving the vehicle is wanted by the police or it could be to follow the vehicle and submit intelligence, this will determined on the marker under one of the heading of Stop, Monitor or Assess, as explained earlier all the actions needs to be justified and authorised by the relevant person to comply with RIPA and the evidential procedures when it comes to going to court. (Association of Chief Police Officers, 2013).
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Task 5 
Individual Learning Plan 
 
 
The second learning outcome identified in the accompanying module descriptor (BMPP 5000D) asks that you create an individual learning plan to meet your identified needs through reflection upon your continuing practice. This shows confidence in your ability to manage your own learning in response to evolving circumstances in the workplace. 
 
This task differs from the PDPs that you have completed in your previous workbooks in that this learning plan allows you to assess what level you believe you are in key knowledge, skills and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
 
1500 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
 
It will count towards the overall equivalent word count of 8000 words expected from this module.   
 
 
ANSWER: 
 
 
Knowledge, Skills and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 
 
 1, Applying legislation to the role





2, How to operate and use police systems to communicate with other agencies such as the CPS
 


3, Understanding the victims code and the requirements by law to follow this
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7


 







 6
	High 
8-10

9 















9
	Low 
1-4 










4
	Med 
5-7 

7















6







	High 
8-10 
	 

1, Still being in my probation I am learning daily about how to interpret and apply legislation to my role




2, although I have had my HUB attachment and obtained the knowledge required, I do not do this enough to be fully competent


3, I have a broad understanding of the victims code but I need to do more research to fully understand it and comply with the requirements

	SKILLS 
 
 
 1, Assessing what is relevant and not relevant in terms of evidence





2, Adapting my communication skills to different circumstances





3, Showing compassion where needed
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10

9 









10








10
	Low 
1-4 
	Med 
5-7 

7


















5
	High 
8-10 











8









	 


1, I am able to determine what is relevant and will help prove my case, however I need to expand on my skills in terms of disclosure and hearsay verse fact



2, Communication is the biggest part of dealing with situations. I need to learn to pick up social ques quicker and more efficiently



3, I struggle to show compassion at times and this is reflected in the way I talk and facial expressions. I need to understand my own emotions before I can understand others

	EXPERIENCE 
 
 
 
 1, using the appropriate caution at the correct time





2, When a voluntary interview can be conducted and when a contemptuous note interview can be used
 






3, Gaining the best evidence from victims and witnesses by asking appropriate questions to gather the points to prove for the offence
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 


10







10











10
	Low 
1-4 
	Med 
5-7 










6












7


	High 
8-10 


8
	 


1, I am aware of the different cautions and when the needs to caution is. I need to research PACE code G in more depth in relation to Section 24.


2, I understand the principles of PACE Code C however I need to to look further into It and understand the difference between absolute offences and either way offences



3, I need to refresh my memory on the laws and the points to prove a case if it is to make it to court.


 
 


Task 6 
Recognition and confirmation of progress on the Occupational Competency Portfolio (OCP). 
  
 
 
By signing the section below you are acknowledging your continuing progress on O.C.P.  

This is recognised by the university as work that is fully supporting this module BMPP 5000D; Professional Police Practice 2 and in signing it will be equivalent to 1000 words towards the 8000 words equivalent total. 
 
 
 
 
Confirmation of the progress on the Occupational Competency Portfolio (OCP). 
 
I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations.  
 
Signed:  Kieron McCaffrey (Learner – electronic signature accepted.) 
 
Date: 27/08/2020


Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.
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