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Task 4

Safeguarding in an area which is not your main area of work

Guidance: 
Social Care Wales require newly qualified social workers to provide evidence of their understanding of safeguarding work with adults and children. The assignment below will enable you to demonstrate this. N.B. if your usual area of work is with children please write about adult safeguarding. If you usually work with adults, then write about child safeguarding.  Ensure you meet the learning out comes for this task (see appendix 5 of the handbook).

	Question a:
In an area that is not your main focus of work (see guidance above), explain the relevant legislation, and the national, local and organisational policies and procedures for safeguarding. 

As my main area of practice is within children’s services, adult safeguarding is an area that I have less direct experience of. However, there are similarities between safeguarding children and adults, particularly in relation to recognising abuse or neglect, assessing risk, sharing information appropriately and working collaboratively with other professionals. Adult safeguarding practice in Wales is primarily underpinned by the Social Services and Well-being (Wales) Act 2014 and the Wales Safeguarding Procedures.
Part 7 of the Social Services and Well-being (Wales) Act 2014 provides the legal framework for safeguarding adults in Wales. Section 126 defines an adult at risk as a person who is experiencing, or is at risk of, abuse or neglect, has needs for care and support, and, because of those needs, is unable to protect themselves from the abuse or neglect (Social Services and Well-being (Wales) Act 2014). Where a local authority has reasonable cause to suspect that an individual is an adult at risk, it has a statutory responsibility to make, or cause to be made, the enquiries necessary to determine whether action is required. The Act also provides for Adult Protection and Support Orders under section 127, which can enable an authorised officer to speak privately with a person suspected of being an adult at risk and establish whether they are making decisions freely.
At a national level, Working Together to Safeguard People provides statutory safeguarding guidance in relation to Part 7 of the Act. This includes guidance regarding duties to report and make enquiries, Adult Protection and Support Orders and the responsibilities of Safeguarding Boards (Welsh Government, 2022). The Wales Safeguarding Procedures further support practitioners to apply the legislation and statutory guidance consistently. They set out the essential roles and responsibilities of practitioners and are intended to support consistent safeguarding practice across Wales and between agencies. 
An additional consideration within adult safeguarding is the application of the Mental Capacity Act 2005. The Act is underpinned by five key principles, one of which is that a person must not be treated as unable to make a decision merely because they make a decision that others consider unwise (Mental Capacity Act 2005). This principle is particularly important in safeguarding practice, as adults with capacity have the right to make choices that may involve risk, even when professionals disagree with those choices. Practitioners must therefore balance the need to protect individuals from abuse or neglect with the responsibility to respect autonomy, ensuring that any intervention is proportionate and person-centred.
At a local and organisational level, this national framework provides the basis upon which safeguarding procedures should operate. In practice, this means that concerns regarding possible abuse or neglect need to be recognised and addressed in accordance with safeguarding responsibilities, with appropriate information sharing and multi-agency working. The national procedures apply across statutory, voluntary and private organisations, including social care, health, police and other services. Within my own organisation, I would therefore be required to follow the relevant internal adult safeguarding procedures alongside the national Wales Safeguarding Procedures, ensuring that my actions and professional decision-making remain consistent with legislation and statutory guidance. 
Although adult safeguarding is outside my usual area of practice, understanding this framework is important to my professional development. It demonstrates that safeguarding is a shared responsibility and that effective practice requires practitioners to recognise concerns, understand their statutory responsibilities and work collaboratively while maintaining a person-centred approach.
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	Question b:
Reflect on the difference between safeguarding in adults’ and children’s work

Reflecting on the differences between safeguarding adults and children has developed my understanding that, although the overall aim is to prevent and protect individuals from abuse, neglect and harm, there are differences in how this is achieved. The Wales Safeguarding Procedures provide separate procedures for children and adults, while recognising that there are common principles and processes underpinning both areas of safeguarding practice (Wales Safeguarding Procedures, 2019). 
From my experience within children’s services, I recognise that the indicators of harm can be similar for adults and children. For example, practitioners may become concerned where there are changes in presentation or behaviour, including an individual becoming increasingly withdrawn, isolated, fearful or displaying unexplained injuries. Therefore, regardless of whether I am working with an adult or child, professional curiosity is important. Safeguarding concerns may not always be immediately clear and practitioners need to consider the wider circumstances of the individual and information available from other professionals. The Wales Safeguarding Procedures support consistent safeguarding practice for both children and adults at risk across agencies in Wales. 
One difference I have identified within adult safeguarding is the consideration of an individual's mental capacity. The Mental Capacity Act 2005 provides the legal framework for determining whether an individual has capacity to make a particular decision. This is important because safeguarding adults requires practitioners to balance the need to protect an individual from harm with their right to autonomy and to make their own decisions. This may sometimes result in an adult making a decision that professionals consider places them at risk. Where an adult lacks capacity and their care arrangements amount to a deprivation of liberty, Deprivation of Liberty Safeguards (DoLS) provide additional legal safeguards. This has developed my understanding of the importance of ensuring that safeguarding interventions do not unnecessarily restrict an adult's rights and freedoms.
Within children’s safeguarding, the child’s wishes and feelings are important, but decisions must also consider their welfare and developmental needs. In both adult and children’s safeguarding, I recognise the importance of listening to the individual rather than allowing professional concerns to remove their voice from decision-making. Welsh safeguarding guidance applies to protecting both children and adults from abuse, neglect and harm. 
Overall, this learning has helped me recognise that safeguarding should not simply focus on removing all identified risks. Whether working with adults or children, it is important to understand what the individual wants to achieve from safeguarding intervention and ensure their views contribute towards planning. Preferred outcomes should therefore remain central to safeguarding practice, alongside professional assessment of risk, capacity, rights and welfare.
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