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Executive Summary
Through analysing different scenario, it has been found out that bullying at workplace is a common incident in more or less everyplace. The victim sometime does not speak up and sometime does not protest in fear. That is why overcoming bullying becomes tougher for the victim, as well as the bully gets the strengths to continue the activities. A detailed research has been conducted with proper primary and secondary survey in order to find out the number of people become bullied, the reasons behind, psychological impacts and ultimately the psychological and legal assistances. The survey has been conducted over 108 people from different workplaces like corporate houses, restaurants, oil station, hotels and motels, and some other places. The questionnaire was given to both male and female, and their identity were remain hidden. 
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Introduction

Through analysing different scenario, it has been found out that bullying at workplace is a common incident in more or less everyplace. The victim sometime does not speak up and sometime does not protest in fear. That is why overcoming bullying becomes tougher for the victim, as well as the bully gets the strengths to continue the activities (Callingham, M. 2015). A detailed research has been conducted with proper primary and secondary survey in order to find out the number of people become bullied, the reasons behind, psychological impacts and ultimately the psychological and legal assistances.

Literature Review

Workplace bullying has been a critical issues in recent times. The crime has been on the rise at present. Gender of all ages are facing this unwanted acts at workplace on various issues. A detailed survey has been conducted with different primary and secondary research with a view to find out the present scenario on workplace bullying. While finding out the reason of bullying, interestingly it is found that emotional harassment is the top reason of being bullied. The individuals within the workplace are being emotionally harassed on continuous basis (Diggines, C. 2016). The bullies take advantages of different work situations and personal life scenario to bully the victim. Different harsh words are thrown to the victim in order to bully. The teammates, but mostly the supervisors or higher authority is mostly engaged within this bullying activities.
In finding out the possible reason of bullying, it has been found out that inability to work is the biggest reason of bullying. People at work usually face such bullying at the early stage of their work career. Almost 83% of people agreed that they have been bullied due to inability of working any certain task. The bully usually questions the experiences and capability of the individual. Interestingly here the bully is usually the supervisor or the team mates. In the same way, jealousy of the team mates can also be an interesting reason of getting bullied. It is also to note that physical abuses are also crucial reason behind being bullied at the workplace (Faarup, P. 2018). The victims have stated that they are given sexual offers, sexually harassed and others at the workplace. It is also found out that about 42% of the women who participated in the interview have stated that they are in some time have been physically abused at the workplace. The percentage rate is very low for men, which is 4%.

Analysis

Workplace bullying has been a critical issues in recent times. The crime has been on the rise at present. Gender of all ages are facing this unwanted acts at workplace on various issues. A detailed survey has been conducted with different primary and secondary research with a view to find out the present scenario on workplace bullying. The research also focused on finding out the reasons behind bullying, the psychological impacts of bullying and the assistances that the victims receive. The entire survey was conducted on 108 people of different corporate houses, restaurants, hotels and motels, oil stations and some other places. 

The survey questionnaire that was provided to the people is:

1. Had you ever been bullied at workplace?
Yes
No

What could be the possible reason of bullying?
Inability
Jealousy 
Negative Personality

What could be the possible type of bullying?
Emotional Harassment 
Physical Harassment 
Ostracising
Verbal Abuse

Had you informed supervisor or higher authority?
Yes
No

5) Did the authority took any step?

5) Yes
5) No

What could be the possible step?
a) Financial Punishment
b) Firing
c) Warning

The survey findings are analysed below:
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From the survey it has been found out that nearly 53% has faced workplace bullying. It is also found that nearly 78% of the women who participated the survey have stated that they have been bullied at the workplace. On the other hand, men participated in the survey stated that they are bullied also but their percentage is 34% (Wiid, J. 2014).
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In finding out the possible reason of bullying it has been found out that inability to work is the biggest reason of bullying. People at work usually face such bullying at the early stage of their work career. Almost 83% of people agreed that they have been bullied due to inability of working any certain task. The bully usually questions the experiences and capability of the individual. Interestingly here the bully is usually the supervisor or the team mates. In the same way, jealousy of the team mates can also be an interesting reason of getting bullied (Wiid, J. 2014). In the survey, it is found out that about 7% of people state that they are bullied due to jealousy of the team mates or colleagues. The rest 10% agrees that they are being bullied due to negative personality of the other people. The negative personalities are usually being observed from people like supervisors.
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While finding out the types of bullying, interestingly it is found that emotional harassment is the top reason of being bullied. The individuals within the workplace are being emotionally harassed on continuous basis. The bullies take advantages of different work situations and personal life scenario to bully the victim. Different harsh words are thrown to the victim in order to bully. The teammates, but mostly the supervisors or higher authority is mostly engaged within this bullying activities. It is also to note that physical abuses are also crucial reason behind being bullied at the workplace. The victims have stated that they are given sexual offers, sexually harassed and others at the workplace. It is also found out that about 42% of the women who participated in the interview have stated that they are in some time have been physically abused at the workplace (Callingham, M. 2015). The percentage rate is very low for men, which is 4%. Ostracising is also the other reason behind being bullied. Supervisors or team leaders usually do this type bullying. The rate of this bullying is found 9%. Verbal abuse is the other most practiced bullying type in the workplaces. The verbal bullying victim is higher in the male population. From the survey it is found out that nearly 67% of the male have been verbally abused. On the other hand 31% of female is verbally abused at the workplace. 
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While finding out whether the victims informed the supervisors or higher authority it is found that almost everyone of them at one stage has informed the authority. Nearly 93% of the survey attendees informed their higher authority.
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In the same way while finding out whether the authority took any further step, it is found out that the authority has mostly taken step to stop bullying activity. The survey shows that in 98% of the cases.
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In the query of what sort of steps has been taken to stop bullying, it is found that in most cases the authority informed the bully and warned the bully against the deeds. In 63% of the cases, the bully is being warned by the authority and the victims have also stated that in most cases the bully has stopped repeating such activities. In the same way, 21% of the bully is being fined financially, according to the policy of the organisation. On the other hand there are 14% of the case when the bully is being fired. It is observed that if the case is not very serious enough, like sexual abuse or any other physical abuses. 

Findings:
Workplace bullying has been a critical issues in recent times. The crime has been on the rise at present. Gender of all ages are facing this unwanted acts at workplace on various issues. A detailed survey has been conducted with different primary and secondary research with a view to find out the present scenario on workplace bullying. The research also focused on finding out the reasons behind bullying, the psychological impacts of bullying and the assistances that the victims receive. From the survey it has been found out that nearly 53% has faced workplace bullying. It is also found that nearly 78% of the women who participated the survey have stated that they have been bullied at the workplace. On the other hand, men participated in the survey stated that they are bullied also but their percentage is 34% (Wiid, J. 2014).

In finding out the possible reason of bullying it has been found out that inability to work is the biggest reason of bullying. People at work usually face such bullying at the early stage of their work career. Almost 83% of people agreed that they have been bullied due to inability of working any certain task. The bully usually questions the experiences and capability of the individual. Interestingly here the bully is usually the supervisor or the team mates. In the same way, jealousy of the team mates can also be an interesting reason of getting bullied. In the survey, it is found out that about 7% of people state that they are bullied due to jealousy of the team mates or colleagues. The rest 10% agrees that they are being bullied due to negative personality of the other people. The negative personalities are usually being observed from people like supervisors.

While finding out the reason of bullying, interestingly it is found that emotional harassment is the top reason of being bullied. The individuals within the workplace are being emotionally harassed on continuous basis. The bullies take advantages of different work situations and personal life scenario to bully the victim. Different harsh words are thrown to the victim in order to bully. The teammates, but mostly the supervisors or higher authority is mostly engaged within this bullying activities. It is also to note that physical abuses are also crucial reason behind being bullied at the workplace. The victims have stated that they are given sexual offers, sexually harassed and others at the workplace. It is also found out that about 42% of the women who participated in the interview have stated that they are in some time have been physically abused at the workplace(Faarup, P. 2018). The percentage rate is very low for men, which is 4%. Ostracising is also the other reason behind being bullied. Supervisors or team leaders usually do this type bullying. The rate of this bullying is found 9%. Verbal abuse is the other most practiced bullying type in the workplaces. The verbal bullying victim is higher in the male population. From the survey it is found out that nearly 67% of the male have been verbally abused. On the other hand 31% of female is verbally abused at the workplace. 

While finding out whether the victims informed the supervisors or higher authority it is found that almost everyone of them at one stage has informed the authority. Nearly 93% of the survey attendees informed their higher authority.In the same way while finding out whether the authority took any further step, it is found out that the authority has mostly taken step to stop bullying activity. The survey shows that in 98% of the cases. In the query of what sort of steps has been taken to stop bullying, it is found that in most cases the authority informed the bully and warned the bully against the deeds. In 63% of the cases, the bully is being warned by the authority and the victims have also stated that in most cases the bully has stopped repeating such activities. In the same way, 21% of the bully is being fined financially, according to the policy of the organisation. On the other hand there are 14% of the case when the bully is being fired. It is observed that if the case is not very serious enough, like sexual abuse or any other physical abuses.

Conclusion/Recommendation

To stamp out workplace bullying in your organization and create a culture of zero tolerance for bullying, it is vital to take a proactive approach to the issue, and not simply assume that bullying isn't happening because you haven't received any reports or witnessed it firsthand. Here are some steps to take to prevent workplace bullying:

Acknowledge that workplace bullying is an issue for companies of all types and sizes, and recognize that it can and may happen within your own organization. Have a clear anti-bullying policy in place that employees of all levels are aware of, which outlines the company's stance on bullying and commitment to preventing it (Diggines, C. 2016). Train and educate employees on the nature of workplace bullying and how to recognize it – whether as a victim, bully, witness or observer. Set up a framework that employees at any level can use to report bullying in terms of a chain of command, including details of when and how to bypass the chain and where to go if the bully in question is the victim's manager or direct superior (Diggines, C. 2016). Establish an open-door policy that encourages employees to speak up in a safe, supportive environment without judgment or penalty.
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