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[bookmark: _Toc212100518]1.1 Introduction
Nurses are decision makers they use clinical judgement and problem solving skills to manage and coordinate the complexity of health and social care systems they do so to ensure people and their families can improve maintain or recover health by adapting coping and returning to live lives of the best quality or to experience a dignified life they have high levels of autonomy within nursing and multi professional teams. Necessary decision makers they use clinical judgement and problem-solving skills to manage and coordinate the complexity of health and social care systems they do so to ensure people and their families can improve their quality of life. Nursing is a safety critical profession founded on 4 pillars clinical practise education research and leadership registered nurses use evidence-based knowledge and their professional and clinical judgement assess plan and implement and evaluate high-quality person-centred nursing care. This report will explore the duties and strategies needed for a nurse's job role in the health and social care sectors.

1.2 Description of the job role and Evaluation of the skills needed for nurses in healthcare

Nurses are important in health and social care work because they bridge the gap between complex medical needs and daily person-centred support ensuring safety dignity and continuity of care for vulnerable individuals. Also, this role is important because it blends technical clinical expertise with compassion acting as caregivers advocates and leaders, they administer medication making sure it's safely given, Acute care providing wound care physical examinations and respond to emergencies to avoid hospital admissions (The Queen’s Nursing Institute).
Safeguarding and quality of life, nurses help with health and dignity of residents’ patience and making sure they live safe and comfortably. (sand mere care) Nancy's help with person centred care as they develop personalised care plans for individuals (University of Manchester).
Leadership and coordination of care nurses connect individuals with services. They link between social care providers, GPS, hospital clinicians and other professionals.
Supporting families and continuity they maintain regular and transparent communication with relatives and offering advice and support.
Promoting independence in health nurses treat illness and help people live better and maintain independence (NHS England Workforce)
In conclusion nurses in social care are important to ensure care is safe professional and compassionate (Nurse Lifeline)
Description of duties that a role performs are many for nurses these are having a key role in caring for patients helping with physical health conditions and prevent illnesses. Nurses have many duties including conducting physical examinations to assess a patient's health for example checking blood pressure checking temperatures of the patient’s heartbeat and weight. They examine your reflexes also to determine an overall examination on patients.
Attention to detail is vital so you can get an accurate diagnosis for patients to ensure the appropriate plan for patients individual treatment is made recording medical history and symptoms is also vital to assess patients family medical information they update records to ensure the best care for patients medication administration can be given by specialised nurses who can sometimes give medications independently they assist with cleaning wounds changing bandages and inserting catheters.
The most important duty of a nurse is to have strong communication skills both written and verbal to ensure collaboration with other professionals it's very important so that patients understand what information they are receiving(indeed career guide) Find overview of a nurse the role of a nurse you need a variety of skills people from all walks of life pursue nursing careers the most important qualities are having empathy to feel for the patients and showing compassion and a genuine care nurses need to have attention to detail critical thinking and problem solving abilities you need to be resilient and to be good team member to work effectively together you must be dedicated to learning up-to-date medical changes.

1.3 Evaluation of the skills needed for the role of nurse
The three most important skills needed for a nurse in healthcare are clinical competence communication and critical thinking.

Clinical competence is essential in nursing to deliver safe and effective care it must have different aspects of medical knowledge procedures of for different tasks you need to do like giving medicines dressing wounds and using medical technology (park university) Key aspects include correct infection control and keeping up to date with medical guidelines this helps to avoid mistakes and builds trustworthy relationship with the patient.

Communication skills are vital to ensure sharing patient information so that you can avoid medical errors in miscommunications between medical professionals this ensures empathy to patients and their families, you must be an active listener clear verbal written communication and having the ability to interact effectively and respectfully with people across different cultures backgrounds and beliefs.

Critical thinking and problem solving nurses must be able to adapt quickly as they are in very high pressure environments constantly analysing patients and sometimes having to make decisions on the spot (Marquette University) Some key components include assessing patients and medical conditions prioritising care and adapt to changes this gives nurses key skills to make lifesaving interventions early on to protect the patients (Pak University)

These skills have been chosen as without these the nurse's job would have a direct impact on patient care and other professionals you must liaise with these three main skills research shows that they foundational skills needed from modern healthcare (www.cpd courses)
These skills help staff to be successful because you need specialised skills to perform clinical tasks these are also known as “hard skills” they can be learned by training and education programmes also you can see how these are displayed in places of work and schools and education settings their skills that are equally important known as “soft skills” like working as a team and having a good work ethic these skills are critical to our professional careers and success. 

If a nurse does not  have essential skills for their role, it will be direct risk to patient safety, you will increase risk of medical errors it will put undue pressure on the nurse this will have an impact on which will lead to burnout and sometimes professional neglect. (science direct)
This will also result in “missed care” for example monitoring procedures or patient support impact.
Impact on patient care and safety will be affected by lacking skills in assessments critical thinking and procedures can lead to patient impact of undetected infections or falls medication errors giving incorrect dosages are missing time of medication will directly impact the patients “failure to rescue”
[bookmark: _Toc212100520]If they cannot recognise early signs of health deterioration it could lead to higher death rates lower patient satisfaction will leave patients feeling they've been neglected and negative impact on their experience.
Impact on job performance and daily tasks will be impacted by nurses’ inefficiency time management lacking core skills daily tasks will be impacted struggle to manage the workload and over reliance on others will put pressure on the rest of the team which is unfair.
Avoidance behaviour is when the nurse may avoid difficult tasks which can be seen as lack of engagements by management (Morgan Mackinley) Impact on the nurses well-being and career will lead to burnout and stress due to struggling to meet the demands of the job the nurse may lead to anxiety as they scared of getting it wrong and lack of confidence in their skills the pressure can make the nurses feel unable to cope with the role (National institute for health.gov)

1.4 Strategies to improve skills for nurses 
Strategies to improve skills for a nurse are
education and training healthcare education programmes must include new technologies
specialised care providing ongoing training and professional development opportunities to keep nurses within the latest changes in training.

Collaboration and partnerships
These educational institutions health organisations need to collaborate to do training programmes for nurses these will help open practical experience mental shape and knowledge this will help improve vital skills across healthcare professionals.

Embracing technologies
the advance changes in medical technologies and treatment methods have outsourced skills and knowledge of healthcare professionals there have been electronic health records and telly medicine to artificial intelligence and robotic assisted surgery technology has become vital in the health care delivery. (Morgan Mckinley) 2023
I chose these strategies because we need to prepare for future demands of nurses and healthcare professionals being proactive is essential for meeting healthcare needs governments healthcare organisations and educational institutions work together to be prepared to meet demands nurses recruitment and retention can be addressed by offering competitive salaries creating a supportive workplace and providing opportunities for career growth

[bookmark: _Toc212100521]1.4 Conclusion
Many institutions have been impacted due to lack of long term healthcare workforce planning this impacts the skills gap issue this has become a bit of a cycle in the last decade this shows that fewer professionals are joining the industry and puts pressure on already working staff more pressure and longer hours every day there's a pressure on individuals which leads to reduced work satisfaction this has resulted in people unwilling to stay in the profession and organisations struggling to keep nurses and healthcare professionals in this field,  following the research this shows the important skills collaboration, communication and embracing technologies are vital to the ever-changing roles for nurses in the health care social care sectors. 
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