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[bookmark: _Toc184033994]Introduction
[bookmark: _Toc184033995]In this presentation, I will share my self-assessment and professional development plan, focusing on my strengths, areas for improvement, and skills I wish to enhance. I will also explain how the "learning for learning" strategies from Unit 4 help me learn independently and continue to grow throughout my life.
Main Body
Using self-Evaluation and assessment tools, I identified my strengths and areas for development. My professional development plan, based on SMART goals, provides a clear path to enhance core skills and bridge gaps. Furthermore, applying the "learning for learning" strategies from Unit 4, such as setting goals and effectively organizing study, enables me to learn independently and continue growing both personally and professionally.
Video Link: https://youtu.be/qrgC2IzhKO8
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Slide 5 	GIBB’s REFLECTIVE MODEL
[image: ]
Brief explanation: Present a brief explanation on Gibb’s Model and how you are planning to apply this model in your Assignment 2.
Intext citations are required in this section along with the corresponding full citation at the end in the List of references.
The self-reflection model is a six-step process for reflecting on experiences: what happened, how I felt about it, what was good or bad about it, why it happened, what I learned, and what I will do in the future. I will use this model in my task of reflecting on what I have learned, identifying my strengths and weaknesses, and planning how to develop my skills. This model will help me organize my thoughts and create a clear plan for self-assessment and performance improvement[1].



Slide 6 	TASK 1: SELF EVALUATION
[image: ]
Brief explanation:  
Based on my self-analysis of my strengths, weaknesses, opportunities, and threats, I believe my greatest strengths are problem-solving, adaptability to change, creativity, and teamwork. These qualities help me overcome challenges and collaborate effectively with others. My weaknesses include indecisiveness, procrastination, poor time management, and overthinking, which can sometimes hinder my performance. Understanding these aspects helps me focus on self-improvement and overcome obstacles to achieve greater personal and professional growth.
Slide 7 	TRAITS GAINED FROM THE SELF EVALUATION
[image: ]

Brief explanation:  
Self-reflection has helped me accept new ideas more easily, develop my problem-solving skills, and improve how I work with others. It has also helped me understand myself more deeply and strengthen my communication and teamwork skills.

Slide 8 	PROFESSIONAL DEVELOPMENT PLAN
[image: ]
Brief explanation:  
This professional development plan is based on SMART goals to develop essential skills such as decision-making, time management, and reducing overthinking. The plan outlines what needs to be done, the resources to be used, how to track progress, and the timeframe for achieving each goal. It also helps organize work and fosters continuous personal and professional growth.



Slide 9 	UNIT 4 TOPIC SUMMARY
[image: ]
Brief explanation:  Choose one topic from the 3 topics given in Unit 4 and present a short summary of that topic.

Slide 10 	CONCLUSION

[image: ]

Brief explanation:  


Slide 11
[bookmark: _Toc184033996]  	  [image: ]

Conclusion
· In conclusion, self-reflection allowed me to identify my strengths and areas for development. My professional development plan with SMART goals provides a clear path to enhance my skills. By applying learning to learn strategies, I am now able to learn independently and continue to grow both personally and professionally in the future
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Task 3: Unit4 Topic Summary

The topic that | have chosen from Unit 4 is Learning to Learn. This concept means
identifying the best ways and methods to learn and discovering ways to study
effectively and independently. Key ideas in this topic include different learning
techniques, such as note-taking, summarizing, and effective time management[6].
Setting clear goals and tracking progress helps us focus and increases our enthusiasm
for learning. Motivation is essential for continuing to learn and maintaining a positive
attitude. Finally, reflecting on what we have learned and how to improve it helps us
grow as lifelong learners. In this way, learning for the sake of learning empowers us to
become more efficient and independent, ready to acquire new knowledge
throughout our lives[5].
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