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Introduction
[bookmark: _Hlk79305555]The phrase "professional career development" refers to the process of delivering services and activities that may help a person as well as an organization in influencing a broad range of career transitions. The significance of professional career advancements must be addressed in this research. In addition, the research seeks to comprehend the variables that influence professional career growth as well as the principles that govern it. In addition, the research concentrated on the examination of important aspects linked to professional advancement. Personal growth and strength must also be discussed in this subject, as well as personal reflection.
Recruitment and Selection
“Job analysis is the process of gathering, analyzing, and interpreting information on a job's tasks and responsibilities (Strategic Human Resources Management, n.d.). Keeping track of an employee's responsibilities and the time it takes to complete each task, watching the employee do his or her job, interviewing the employee, managers, and others who interact with the employee, and comparing the job to others in the same department, job grade, or job family are all common examples. It's important to note that a job analysis is an evaluation of the job, not the person performing it.”
During the interview, the interviewer asked me five questions about the job I'd want to pursue in the future. The purpose of the questions was to learn about my own career goals so that the interviewer could assess my suitability for the position. All of the questions were about my personal aspirations as well as my professional career ambitions. The interviewer's aim was to obtain a mature response to my objectives that was focused on my long-term ambitions. In addition, the interviewer inquired about my life's retirement objective so that he could get a better understanding of my whole career and how I had planned it. 
As an interviewer, I will choose the position of locum recruiter or human resource so that I may concentrate on the company development. I'd want to do some research on the target market and possible market growth so that I can build a framework for the company and attempt to design a plan for it. It will also assist me in expanding my expertise in accordance with the market database.
Starting with basic common courtesy, I expect my team members to always deliver on what they say they are going to do, in addition to understanding their specialty as locum tenens providers. With respect to my expected salary based on recent job postings on ZipRecruiter (n.d.), the Locum Tenens Recruiter job market in both the UK and the surrounding area is very active. On average the national salary as a Locum Tenens Recruiter in the United Kingdom is £166,423.08 according to ZipRecruiter (n.d.). So, I am expecting a salary close to that range and probably work up the ladder. 
“After two years, I'd like to be a recognised industry expert who others can turn to for advice, guidance, and strategy. In previous employment, I've had excellent mentors and supervisors, and I'd like to be able to provide comparable guidance while potentially continuing in this leadership role. Finally, I'd like to have led a project that I'm enthusiastic about. Connecting my initiatives to a company's wider aims motivates me, and the thought of gaining more expertise in this area excites me.”
According to Hassler (2016), disappointment might be the best thing that can ever happen to anyone. So, if something doesn’t go as I expect I would first seek to identify the cause, and quickly learn from the situation then adjust my approach using new information and research to remedy the unexpected. With respect to working over time when needed I am willing and ready am ready. 
When team functions are not clearly defined, there are several potential problems that may emerge. Supervisors and team leaders aren't the only ones that have distinct responsibilities and responsibilities. Employees must understand what is expected of them and what responsibilities they will have in their new environment. Workers should be expected to complete and be tested on two major kinds of tasks and obligations. The purpose of the role-playing session is to help a person comprehend the significance of establishing a professional goal. Furthermore, role-playing aids in the awareness of his limits. As a result, it's critical to have a 5-minute role-playing session so that workers can understand their limits and, by evaluating those constraints, set goals for their future careers.
Personal strength and development
Personal strengths are activities that a person can do successfully utilising their characteristics and skills in order to accomplish a task and achieve a goal. Here are a few examples of personal strengths: 
· Enthusiasm- Enthusiasm enables an individual to be more focused on the work.
· Trustworthiness- Trustworthiness promotes trust in an individual's competence. 
· Creativity- Creativity allows an individual to be more creative so that new ideas may be developed.
· Patience- Patience helps an individual to keep calm in a stressful situation 
According to research into what HR professionals feel are the most essential talents, we do not believe that technical expertise and academic credentials of prospective workers are the most important. While the latter is inevitable, the emphasis has changed. Additionally, an employee must assess his or her own weaknesses. The evaluation of a person's weaknesses aids in the discovery of possible flaws. The ability to keep up with the newest technology and software is a possible flaw in a person. Employers and recruiters have realised that it is much simpler to educate clever individuals to fill any job in today's society. This is much too lengthy, since they still need to learn a far more difficult skill. This set of abilities encompasses a wide spectrum of expertise, including analytical thinking, soft skills, and even fundamental competence. 
In addition, for personal strength and development, the following measures must be taken: Communication skills may be the first talent that future employers notice. From the minute you contact them, the employer scrutinises your actions.
Analytical and research skills
One individual stands out from the others in terms of job skills combined with excellent scientific talents. It shows workers' dedication to being 100 percent secure before providing a response to their boss; one may assess various situations. It could be the difference between a bad concept and one that brings the business a lot of money. 
Adaptability or flexibility 
It is highly valued because it can handle many activities at once and that it is adaptable enough to operate under changing circumstances, management, environment, and regulations.
Personal Reflection
I always been fascinated by technology, particularly as it relates to systems and computers. The concept of technology aids in comprehending the ethics of modern technological developments. In recent years, I've discovered that it's critical to be more fascinated by technology in order to keep up with the newest developments. In addition, I've discovered that my connection to technology allows me to be more particular about my analytical abilities especially during recruitment. Since I considered Human Resource Management to be extremely dull as a kid, I have been less interested in locum recruitment in recent decades. Furthermore, I recognise the need of having management abilities in order to advance to a managerial position in a company (Katz, 2009). Managing people is a valuable skill. You can coach and track individuals' development in addition to motivating them to do the right thing. Being able to lead a group and manage them in a way that does not block their development or disregard their judgment is highly wanted in today's industry. Specific managerial skills might assist in securing a good position inside the organization.
A common technical career path is that of a locum recruiter. Job analysis combines theory and practice to uncover and distribute data-driven insights so that executives, stakeholders, and other management may make better decisions. Experienced locum recruiters think about their work in a larger perspective, both within their company and in relation to external issues. When offering data-based suggestions to stakeholders, staff care locum tenens may take into account the competitive climate, internal and external business interests, and the lack of specific data sets (Hafferty and Castellani, 2010). Furthermore, I've found that capitalising on my job decision, as well as advancing in the business, is essential. A career as a locum recruiter is also a natural step toward more senior roles.
“The leadership skills of a locum recruiter enable him or her to perform decision-making and problem-solving tasks. These abilities allow locum recruiters to think strategically about data in order to assist stakeholders in making data-driven business decisions and effectively communicate the data's worth.” For example, project managers rely on locum recruiters to keep track of important indicators, diagnostic problems, and how various measures may solve a problem in their projects. As a locum recruiter, I might progress to roles such as senior recruiter, data scientist, and analytics manager. Locum recruiters on the other hand, must take on extra responsibilities in a business, while other employees used to have a 9-5 job shift. These positions may need substantial salary increases. On average the national salary as a Locum Tenens Recruiter in the United Kingdom is £166,423.08 according to ZipRecruiter (n.d.). So, I am expecting a salary close to that range and probably work up the ladder. 
Working effectively requires skills and expertise. While researching locum recruitment job choices and duties, I discovered that a locum recruiter is responsible for the following tasks: 
· "Recruiters are in charge of achieving hiring objectives by filling open positions with talented and qualified people. They are in charge of the entire recruiting process from start to finish. This entails sourcing and screening candidates, coordinating the interview process, and facilitating offers and employment negotiations, all while ensuring candidates have a pleasant experience (Glassdoor, n.d.).”
· “Recruiters generally have a Bachelor's degree in business administration or human resources. The best recruiters are detail oriented and have excellent interpersonal skills.”
· Demonstrate the importance of their job in relation to state, national, and global events that affect their organization and company. 
· Creating management reports that effectively communicate trends, patterns, and predictions using contextual data. 
· Creating enough documentation for stakeholders to understand the recruitment process. 
Employment readiness
While looking for work, I discovered that I had certain knowledge gaps. I believe I need to learn more about locum recruitment and concentrate more on obtaining a management job. As a result, I chose to enrol in a two-year Master of Human Resource Management. As a result, the training will assist me in better understanding management duties and responsibilities. In addition, I took a short-term communication skills course to improve my communication skills. 
Employment Objectives 
My job objectives are as follows: 
· To advance in the company to a higher position 
· To advance to a management role in the organization
· To learn more about technology
· To keep up with the newest technology
· To accomplish all of my duties on time in order to get promotions on time
· To improve my efficiency so that my company can rely on 
· To work in a difficult position 
Plan of Action for Development 
The following are my action development plans: 
· Improve my communication skills so that I can communicate effectively with my bosses and superiors. 
· Enrol in a short course to improve my technical skills. 
· Conduct research and development on the newest technology, software, and skills
· Look for positions that have a greater chance of leading to a management position
· Concentrate more on the work at hand so that I can finish it on time
Conclusion
According to the findings of the following research, professional career growth is an important element in advancing one's professional career. Furthermore, the research discovers that personal strength and growth play a significant influence in the advancement of a professional career. The examination of the effects of professional career growth on a person is concluded in the following research. In addition, important aspects of professional career growth, as well as personal experience, were addressed in this research. In addition, the research covers ideas of professional career growth, as well as personal strengths and advances, such as the strengths of trait theory.
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