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Reflective essay
Professional  career development


Description

I start a new chapter in my journey to become a student at the University of Wells Trinity Saint David, studying Employability Skills. I enjoyed going to the sessions and learning about various aspects of personal career development, but the excitement is also easy feel overwhelmed. Finding your own way around, meeting new people, and adjusting to a different pace of life can lead to a mix of emotions. Professors share their passion for their subjects, sparking curiosity and inspiration. The atmosphere is charged with anticipation as students navigate their way to lectures and events, each person carrying they own hopes and dreams, and business .It is a dynamic environment where growth and self-discovery are encouraged , pushing students to step out of their comfort zones.  During the first sessions, I learnt how to have my own reflection on the different situations, my type of mind, and how to use the S.M.A.R.T goals for personal development. This newfound knowledge has empowered me to set specific, measurable, achievable, relevant, and time-bound goals to enhance me personal growth. 

Feelings 
In this new journey, when we had to introduce ourselves and share information, I felt extremely nervous, I lost my confidence and my ability to speck. However , as I continued to engage in the program and practice self-refection, I gradually regained my self confidence and learnt to effectively communicate my thoughts  and ideas. This experience has taught me the importance of pushing past my comfort zone in order to grow and develop personally. However, I understand that is something normal for the new students. The fear of public speaking is prevalent in the word population as well as the universities. Among universities students , fear is associated with negative self-perception of the voice, little participations in oral activities, and avoidant and negative coping strategies when specking in public. It is a psychosocial stressor related to characteristics of social anxiety disorder that may be manifest  in general or specific situations ( Adriene B. Hancock ; Matthew D. Stone; S.G. Hoffman ; Furukowa).  Public speaking anxiety can have a significant impact on academic performance and social interactions. It is important for students to actively work on overcoming this fear in order to succeed in their academic and professional pursuits.

Evaluation 

At the time, I still have some aspects that need clarification and understanding.i I need to understand the importance of researching and how to put in practice all the skills that I gain. I know that I need to improve myself and my knowledge. As Hawkins stated, ‘ Students and professional practitioners who deal with emotional issues every day have often failed to gain respect for their difficulties, good practice, adaptations of the curriculum, working practise , experience, and opinion ‘( Jennifer A. Hawkins 2017). 
It is crucial for individuals to recognise the value of continuous learning and growth in order to overcome their fears and achieve success. By seeking out opportunities for personal and professional development, individuals can enhance their skills and knowledge to better navigate challenges in both academic and professional settings.

Analysis 
I learnt to use Gibbs reflective cycle, which help me to understand deeper in different topics. This reflective practice allows me to critically analyse my experiences and make informed decisions for future situations. Through this process, I  continuously improve and grow as a leaner and professional. Refection as described by Moon(2004) , is the every day act of thinking and considering experiences, using the verb ‘to reflect’ on its ordinary sense, highlighting the importance of introspection. She explain that reflection is similar to pondering. It is the thoughts that occur to us during the day-to-day living, perhaps following a difficult lesson or particularly challenging student ( J. R. Barentsen ; R. Malthouse 2013) . As Bubnys (2010) believed that engaging in reflection is fundamental for successful learners , to  analyze activities and  learn from their own experiences. He also stated that in the context of higher education , reflection  is a continuous educational process that involves the content, process, and  underlying principles. In other words , Gibb’s reflective cycle has more clearly defined sections than other frameworks. Regarding such a reason , the writer formulates  a research question for the current research : ‘ How do the students implement Gibb’s Reflective Cycle Framework in writing reflection of literary works (Gibbs G 1988). This research question aims to explore the practical application of Gibbs’ reflective cycle in a specific academic context, offering useful information for educators and students. By focusing on literary works, the study can offer a fresh viewpoint on the effectiveness of this framework in a creative and subjective field.
Learning about mindsets allowed me to identify as a person and find my strengths and weaknesses. A growth mindset is the belief that human capacities  are not fixed but can developed over time, and mindset research examines the power of such beliefs to influence human behaviour. People can believe that a particular attribute , such as intelligence r personality, is simply fixed, or they can believe that it can be shaped and developed  ( Carol S. Dweck ) . This study also delves into the potential impact of adopting a growth mindset on academic performance and personal development within the context of literature studies. Understanding how mindset can shape learning experiences can provide valuable insights for educators seeking too enhance student engagement and achievement in creative disciplines. This research highlights the  importance of promoting a growth mindset to empower individuals to reach their full potential and overcome challenges in their academic journey.
With Honey and Mumford learning styles, I find myself to be  a reflector ; I prefer to stand back, listen and collect information . This learning style allows me to carefully analyse and evaluate information before forming conclusions or taking actions.  By recognising and embracing my preferred learning style , I can optimise personal development. Individuals capable of using all f these learning styles are considered to be well-balanced and effective learners. The majority of individuals have one or two proffered learning styles, with the other style being used to a lesser degree, if at all. Honey and Mumford (1986) modified Kolb’s (1994) approach and developed a learning style questionnaire (LSQ) that allows individuals to be classified n terms of their strengths and weaknesses for each stage of the learning cycle. Though there have been numerous studies on the relationship between styles and the use of information and communication technology (ICT), evidence remains contradictory. Some workers ( Liu, 1994, Ellis et al.,1993) suggest that there is a strong relationship between student learning style and attitudes towards the use of online technology, while others ( Hart, 1995) suggest that no such relationship exist. 
For example, Hart (1995) found that students with a preference for visual learning style were more likely to have positive attitudes towards online technology, while Liu (1994) and Ellis ar al. (1993) found no significant correlation between learning styles and technology attitudes. Further research is essential to clarify these conflicting and gain a deeper understanding of the relationship between learning styles and technology use. 

Conclusion 
Passing through this module has allowed me to gain valuable knowledge, skills, and experience in various aspects of personal and professional development, preparing me for a successful career in the future. I learnt to have a growth mind, which has helped me approach challenges with a positive attitude and a willingness to learn from mistakes. I can say that I feel more confident in my abilities and I am excited to continue learning and growing in my chosen field. Overall, this module has been instrumental in shaping my mindset and enhancing my  overall learning experience. I am grateful for the opportunity to expand my knowledge and skills in such a supportive environment.

Action  plan
In the future, I plan to allocate more time for learning and engage in activities and conversation with other people. I plan to use my skills and knowledge to get more opportunities and develop myself on a personal and professional level. Career development is an inclusive term that encompasses individuals from all backgrounds, irrespective of class, gender, sexuality, ability, location or ethnicity. Career development does not relate only to individuals preparing for middle class, volitional, paid work and advancing within it. Career as Watts (2015, p. 31) once noted, is ‘rich ambiguous’ . It encompasses a wide range of experience, growth and learning opportunities that can lead to personal fulfilment and success. Therefore, it is crucial to approach career development with an open mind, embracing adaptability and growth in various aspects of life. 
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