Reflective Portfolio for Personal Career Development:
 Module BMSW4005.

Personal Development Plan
	Where will I be?
	How will I get there?
	When can I make this happen?

	
In 5 years: 


Have a bachelor’s degree in leadership and management.



Have a full 10-year business plan and at least 10 products released.


Have a baseline modelling career and be well known in the industry.
	
	



Complete my current course.




Keep researching and formulating to create good products that customers will like.


Keep updating my portfolio and attending bookings.
	


Attend all lectures and complete all assignments on time and to the best of my ability.


Do a small amount of research each week to ensure steady progress.


Update my portfolio regularly and attend work when booked. I will also attend training sessions with my agency.

	
In 10 years:

Own a house.



Run my business full time and be financially comfortable.
	

Save money as much as possible and ensure to pay all my bills on time to keep my credit rating high.


Keep designing products and using social media and other ways to market my products. 
	


I can start to save now.




I can start working now towards making the brand well known.




What are the skills required for my future employment?
So that I can achieve the goals in my PDP, certain skills must be developed to ensure I have the right knowledge, attitude, and personality to be able to do the job properly; there is so much more to success than having factual knowledge about a subject.
Running a business requires lots of different skills, and according to Stuart Armstrong (2019), there are 8 main skills necessary to run a successful business:
Communication: Communication is a massive part of running a business and it is vital to be able to communicate effectively with customers, staff, stockists, delivery companies, the council when obtaining licenses, insurance companies and HR, whether this be internal or external.
Financial Management: Learning to manage finances and how to record your expenses and cost sheets is a vital skill that I will need to develop to successfully run my business as this is essentially the most important part of knowing whether the business is successful. 
Leadership: Leadership skills are vital when running a business because being able to direct a team and delegate tasks to team members ensures the smooth running of all areas of the business, however being a good leader goes further than just delegating the jobs, it is about supporting the team members through getting the work completed properly.
Time Management: Being able to manage time effectively, have work completed before deadlines and ensure time frames are met is an important skill to have when managing a business as it ensures everything is always organised and completed on time.
Problem Solving: Having the ability to solve problems effectively is important for businesses as problems and dilemmas will always occur. Being able to approach the problem calmy and with confidence is a vital skill to have.
Marketing and Sales: Marketing my business will bring sales, therefore being able to market my brand and my products well is an important skill, and not only is the actual marketing important, but keeping in the loop with what potential consumers are currently enjoying watching online and on TV is important too.
Project Management: Being able to take charge of particular projects and have a strategic approach to how the project will run is a vital skill and a business will not run successfully without an independent business owner being able to make practical decisions, but also to trust and delegate someone else to manage the projects when it is not feasible for me to do everything alone.
Human Resources (HR): Having good knowledge of HR is another vital skill to have when running a business as when it comes to recruiting and training staff, it is really important to have a base knowledge of what it all entails.

As well as running a business I also want to progress as a model. Modelling is a very competitive industry so to ensure my success I must stay focused at all times, follow a nutritious and healthy diet, and follow a set exercise plan to ensure I look my best, but alongside this it is really important that I look after myself mentally as it can be very challenging for your mindset in such a competitive industry. Fresh Pepper is a highly rated model who creates YouTube content for aspiring models to guide them in the right direction, and he stated in 2018 there are 5 skills needed to be a successful model:
Know how to sell a product: It is really important that as a model, I know how to market certain products. For example, posing for a skincare brand would be a completely different dynamic to posing for a dressmaker, but not only that it’s important that I know the brand and I know what they stand for. If the brand is cute and sweet, the poses and expressions I must use must match this, if the brand is more street style, my poses and expressions would be different.
Charismatic: This is the most vital part about being a model. If you walk into a casting with 100 other people, it is simply your energy that will make you stand out, so it is really important for me to learn to always be positive and happy because my energy will portray this. Being a charismatic and social person will encourage photographers and clients to work with me.
Confidence: As a model confidence is vital, as it shows in every image and there may be situations where I may feel uncomfortable with my outfit or makeup, but I still have to get the images the client needs. 
Tough Skin: I will face a lot of rejection throughout my career, and I can’t let this get me down or quit. 
Fierce: Being a model is about owning the industry, and I must learn how to walk into every room and make it mine so that I can have an effect in the industry. 

Concept Assessment
During this module we learnt various concept to personal development, including writing a personal development plan and self-awareness, and then we moved onto the steps we should follow when applying for a new job, writing CV’s and cover letters, career development and employment legislation. We also had a mock interview to prepare us for when we are interviewed in the future.

Personal Development 
A Personal Development Plan (PDP) is formed by the individual to evaluate their strengths and weaknesses within their job role, career paths, goals, or even personality traits and habits. A PDP can also be written to decide what an individual would like to do with their career as a whole, for example if they would need to study at university to be able to work in the role they would like.
Personal development is a lifelong responsibility and is more about the personal development of the individual rather than just about moving upwards in their career, it also helps people evaluate whether the resources are there in order to succeed, for example funding for education/bills, childcare, transport, time etc. A constructive approach to personal development allows individuals to evaluate where they really are now, what they need to act on, what can stay the same and what skills need to be developed.  It also assists individuals with things such as continuous learning, a sense of achievement when development plans are completed, and being on top of opportunities when they may arise (Morgan, 2017, p41-43). 

Self-Awareness
Self-awareness is the idea of being self-understanding in your strengths, weaknesses, morals, and opinions. Being self-aware is about evaluating yourself as an individual to always be the best version of yourself, and the process of self-evaluation is about comparing your real self to your ideal self and figuring out what steps need to be taken to make this a reality (Cherry, 2020). 
In 1955, Joseph Luft and Harry Ingham developed what is now known as the Johari Window, and this model understood that people may hide certain aspects of their personality to others, or peers may not want to be truthful about parts of my personality as to not offend me. The Johari Window focuses on what is known to self, and what is unknown to self, and it focuses on four main points.
· Façade – What we know about ourselves but nobody else knows.
· Arena – What we know about ourselves and it shown to others.
· Blindspot – What we don’t know about ourselves, but others see in us.
· Unknown – What we don’t know about ourselves and others don’t know about us (Morgan, 2017, p30).

Exploring Employment Opportunities
When looking for employment there is more to it than simply searching for jobs and applying, I must keep four things in mind:
Know yourself – Knowing what motivates me as an individual, and what career I would like to work in the future is important when looking for employment. I must know my own strengths and weaknesses and my personality type, and also what would work well for me in a job.
Don’t limit yourself to one option – Rather than applying for one job and getting my hopes up, it will benefit me to get a group of similar job roles together and apply for multiple, and I can potentially transfer skills I have learnt in other job roles.
Research options related to degree – It’s always worth knowing what other students who have studied similar degrees went on to do, and research what roles would be suitable with the degree I have.
Discover emerging career options – Roles in certain jobs change often so it’s important for me to know exactly what I will be doing in the role I am applying for.

Writing CV’s and Building my Brand
In this module we touched on writing a CV and what it should include, however I already had a CV made so I was able to just make some quick changes after the lesson. We also learnt that a CV is more than just information about me as a candidate but also information about me as an individual and it reflects who I am as a brand. In 2014, Rob Brown stated in a Ted Talk that whilst there are so many people studying the same degrees, looking for the same jobs, in my case trying to compete in a competitive modelling industry, there must be something about your personality that stands out. It is important to network as much as possible and meet as many people in the industry as I can, also have charisma and knowledge to bring to the table.
Career Development
When developing my career, I must consider my learning style and how it may affect my development. My learning style is reflector, and to develop my career effectively I must learn not to ponder over a decision and just go with my gut. One theory we covered was the Cognitive Information Processing (CIP) theory, proposed by Florida State University in 1971 to aid students in developing their careers. They stated that firstly, I must identify the decision that needs to be made, and then I must gather the relevant information to be able to get to where I need to be quickly and effectively, including considering any pros and cons. (Hancock, 2017).

Employment Legislations
Employee law creates a trusted relationship between employers and employees as to what each party can expect from each other. Here are the main legislations that must be followed in the UK:
Equality Act 2010 – Protects potential employees from facing inequality when applying and interviewing for jobs.
Employment Rights Act 1996 – Proposes certain rights for employees in relation to dismissal, holidays, leave, pay and redundancy.
National Minimum Wage Act 1998 – Sets a legal minimum wage for workers in the UK (Croner, 2020).
RIDDOR 2013 – This legislation covers the reporting of any accidents or illnesses that occur in the workplace (HSE, 2013).

To conclude this evaluation, we covered many different subjects regarding personal career development and the modules we covered will assist us in developing our career successfully in the future providing we implement what we have learnt.
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