Part 1 Essay – 1300

Students will be expected to write an academic essay outlining the most recent theories and recommendations on effective learner engagement and behaviour management from both an academic and legal standpoint. Students must consider the difficulties they may encounter and the possible benefits of these strategies for post-compulsory learners. 

Managing behaviour involves ensuring students' actions don't disrupt learning, creating an environment where teachers can teach without interruption and students can learn without distraction. Effective behaviour management is crucial for providing quality education. The blessing of knowledge is being extended to students, but some are putting up a fierce fight to reject it. This is the fight against education (Lebor, 2017). How do we prevent behaviour within the classroom as a teacher/lecturer? As a teacher or lecturer, it is crucial building positive relationships with the students, creating a safe and predictable environment, Peer coaching, organising the classroom and ensuring your teaching is effective enough. To intervene a situation or problem with students is by using different interventions by being direct or indirect, behavioural data, behavioural function, or special assistance. By using different interventions gives you the knowledge and experience on when to break down or diffuse and intervention with students. (Lebor, 2017) points out that there is a presumption that learning occurs automatically when teaching occurs. This is constantly contested. One may argue that the fact that students generally show up for class and participate in the lessons is perhaps more shocking than the numerous instances in which they disobey the rules. When we teach, we automatically assume that every student is the perfect student, but the question is how can we engage the whole classroom?
Generally, many educators start the process of functioning in difficult environments by establishing ground rules and using different contractual techniques. Classroom management is one of the largest issues that many teachers encounter. It's simply difficult to maintain 25 children's attention, engagement, and curiosity. While most teachers gain experience in classroom management, others appear to have a natural aptitude for it. As Lebor suggests “many teachers use ground rules” teachers and students might view Ground Rules as a rule of conduct. A successful learning environment in a post-16 educational setting depends on providing safe and suitable working circumstances. Clear instructions, frequent training, and encouraging open communication for reporting issues can all help achieve this. Safety requirements are upheld by stringent policy enforcement and routine inspections. A positive environment is created by promoting work-life balance and fostering an inclusive and respectful culture. A secure and effective learning environment is enhanced by promptly resolving problems and making sure there are enough resources. These measures assist in preventing disturbances and promoting ongoing academic achievement. Whilst strong classroom organisation and behaviour management skills are critical for education, using methods that produce and increase constructive interactions will result in more successful classroom environments for both teachers and students (Oliver & Reschly, 2010). The results indicate that to succeed in the classroom, you need to have a variety of techniques that promote and encourage positive interactions in addition to having good classroom management skills. Effective classroom management solutions aim to create pleasant learning environments by incorporating positive supports that interrupt problematic classroom conduct before resorting to more reactive behavioural techniques. This links to the professional standards maintains and update knowledge of my subject(s) and how to teach and assess them, keeping abreast of my subject or vocational area and of effective teaching and assessment methods (Welsh Gov, 2023). For low ability pupils, the advantages of having a highly successful teacher are really three times greater than for high ability kids. Even when students with different achievement levels are in the same class as their teacher, there is still a disparity in their performance. Post-16 effective teaching is not the same as providing students with simple assignments to do quickly, keeping them entertained, or giving excessive praise for work that doesn't deserve it. According to Bromley (2017), effective post-16 education involves assisting students in truly grasping the essential topics they are required to acquire. Matt Bromley states effective post-16 teaching focuses on assisting students in truly understanding the fundamental concepts they must master. Some useful tactics that we could implement in the classroom include Pay Attention to How You React, Retain Reasonable Distance - keep in mind that it's not about you, Consider Your Limitations, Talk to Yourself Positively, Recap, set a good example, allow students to contribute to the creation of guidelines. Promote initiative Make use of nonverbal cues, Use EdTech, such as online quizzes and games, Deal with improper or off-task behaviour as soon as possible. Establish a good rapport with the pupils.
Brophy (1967), in psychology and human development helped him to comprehend the motivation and behaviour of his students. He tried to replace the conventional approach to motivation (theory and research) with regular classroom instruction. They were able to tell the difference between praise and criticism for various activities because Brophy divided general praise from academic praise and general criticism from academic criticism (ERIC, 2015). Goal orientation, intrinsic drive, and cognitive skills are prioritised at work. It's also important to provide those affected by previous educational experiences with techniques to assist them heal and to build their self-esteem. Self-regulating learning and scaffolding strategies are among the recommendations. Other ideas include the importance of relevant lessons and the impact of instructor expectations. Benefits from this would be the requirement for both internal and external learning motivation. There is a "Purpose" or necessity for students. The drawbacks would be Brophy feels that the emphasis on attempting to make learning enjoyable is overdone. According to his approach, teachers should explain to students the value and purpose of assignments rather than making learning enjoyable. - Some could view this as a benefit. By students expressing their emotions when lecturers or teachers communicate in a positive way enhance more engagement within the classroom. By having a speaking with a problematic student, is beneficial for both student and lecturer to break down what is going on and why this might be happening. Which comes under the professional standard build positive and collaborative relationships, working to build and maintain relationships with learners, colleagues, employers, and others as appropriate (Welsh Gov, 2023). The four-step GROW model (Goal, Reality, Possibilities, and Will) assists individuals in understanding their situation, exploring their options, and finding solutions to problems while boosting their motivation and self-assurance. GROW has demonstrated global success with its four surprisingly easy steps. Because of the excellent outcomes, it serves as the foundation for coaching in many organisations and colleges throughout the world. It supports individuals in reaching their goals both individually and collectively (The GROW Model, 2024).
systematic process of goal formulation, reality assessment, alternative exploration, and plan commitment that is outlined in the GROW model can have a big impact on behaviour management and student engagement in learning environments. The model helps students explore several ways for change by assisting them in setting clear, attainable goals and helping them comprehend the reality of their behaviour. Through this process, students feel more empowered and motivated to make changes in their lives. Students gain the knowledge and self-assurance necessary to actively engage in behaviour management through the GROW model, which eventually improves engagement and boosts academic performance.




























	















Part 2 Reflective account – 1200 about your own experience teaching

I'll conduct two observations focusing on student engagement in FE and HE settings. Observing a strength and conditioning class in Carmarthen (FE) and a health and social class in Llanelli (HE). With 16 students in FE and mainly girls with two boys in HE. I'll apply Kolb's learning cycle for critical reflection on tactics and techniques used. This will help me enhance my professional practice in managing behaviour and supporting learner engagement in post-sixteen education. Promoting effective learning and teaching is paramount to the Welsh Government. Key to achieving effective learning and teaching is ensuring that class teachers have the necessary skills to approach their teaching in ways that reduce the likelihood of children misbehaving. Teachers also need to be equipped with effective skills and responses for those instances where difficult behaviour does occur (Welsh Gov, 2012).
The FE teacher used effective classroom management by setting ground rules earlier in the year, rewards for positive reinforcement, well planned lessons and encourage whilst building positive relationships. Experience of one observation was the students were creating mind maps for revision on their exams, as they were halfway through students came in late being disruptive being on their phones the lecturer spoke to them after the lesson if they are going to be late email the lecturer and not to be disruptive when coming in. Looking back at this situation maybe just mention these rules at the start of the year to ensure everyone knows what to expect before entering the classroom, Or potentially before they enter send them out and have a discussion about what is going on this would link with professional standards under demonstrate commitment to learners, their learning, safety and well-being - working with others to ensure learners are fully supported by working with the learner to find out if everything is okay and why they are late and how you can support them. From this experience I can take on board being more professional and ensuring your full support with the learners and working with them to find out the reasons why they were late and what can I do as a lecturer to support them. When in lessons in future just to be more mindful of late students and not just letting them enter, make sure that the student is aware that as a lecturer give students full support on any issues. This also links to the professional standards Enable learners to share responsibility for their own learning and assessment, working with all learners to empower them to set challenging goals and targets and to evaluate their own progress against these, communicating effectively with all learners, employers, and others as appropriate by working with learners and maybe set goals 1 to 1 to improve punctuality by using the GROW coaching/mentoring model It promotes engagement across teams and organisations in turn, by adopting a culture of coaching, you are then free to step back and focus on more strategic activities. Ultimately, everyone achieves more through self-directed learning and self-discovery which in turn unlocks abilities and potential (Admin, 2023).
The HE lecturer is like the FE teacher by using good classroom management techniques, such as establishing ground rules early in the school year, rewarding good behaviour, designing well-planned classes, and encouraging students while building strong connections, post-16 classrooms must use effective classroom management strategies to create a supportive learning environment that encourages student engagement, collaboration, and academic success. These strategies include setting ground rules early in the school year, rewarding good behaviour, creating well-planned classes, and supporting students while forging strong bonds. One experience from the HE observation was in the gym a group of boys were messing around. The lecturer saw this and established firm and fair ground rules to ensure that no one gets hurt or injured. After the telling off the students began messing around again. Reflecting on this ground rules should have been stated at the beginning of year and reminded before every gym session. Also, by remaining calm at the situation and just reassure the students of the health and safety of the gym, when a student is told off, they typically feel embarrassed and are reminded that the teacher is in charge. The professional standards for Wales would link to this to try building a positive and collaborative relationship, working to build and maintain relationships with learners, colleagues, employers, and others as appropriate. As the student is always messing around you want to try and work with them and just build a positive relationship otherwise it could continue. As a PCET Educator I would use this in my practice to ensure ground rules are in place and to remain calm in even the hardest situations. Also, by using GROW for this situation too it may break down with a 1 to 1 on why the student may be behaving this way. Both observations from HE and FE were very similar ways but different situations, the same links to the Welsh Standards and by using the coaching model GROW would only work for 1 to 1 as you are working directly with the student to work on their behavioural matters. With also using grow it links to the Welsh Government standards, enable learners to share responsibility for their own learning and assessment, working with all learners to empower them to set challenging goals and targets and to evaluate their own progress against these.
Lesson went well overall, but some students were absent. Most students were engaged until the video, where they lost interest. Next time, I'll pause and discuss the video, and prepare questions. One group lacked motivation; I'll aim to make the lesson more fun with additional activities. Reflecting, I need to build positive relationships with all students to gain respect, aligning with Welsh professional standards. I'll also focus on effective lesson planning to enhance engagement and manage behaviour to optimise learning time.
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Action plan

INITIAL GOAL - Write the goal you have in mind.

S
SPECIFIC - What do you want to accomplish? Who needs to be included? When do you want to do this? Why is this a goal?
Being more confident in managing the classroom and supporting learner engagement, creating ground rules in the classroom, I want to use more strategies to enhance my skills in teaching, a coaching model GROW for example is one I really like as it is simple yet effective the downside of this is you can only use this 1 to 1. I would like to use this when managing behaviour with a disruptive student to work on what they need to improve on to become more engaged with lessons and less disruptive.  This will make me become more confident to diffuse situations and to review students 1 to 1 and understanding them more. 

M
MEASURABLE - How can you measure progress and know if you’ve successfully met your goal?
By taking more and more lessons I will gain more confidence by doing it, also by taking a challenging class then that will give me more experience with always having to deal with disruptive students. Could potentially access a GROW training event to enhance my knowledge and skills.

A
ACHIEVABLE - Do you have the skills required to achieve the goal? If not, can you obtain them? What is the motivation for this goal? Is the amount of effort required on par with what the goal will achieve?
Yes, I have the skills required it is all about just using them whilst teaching to improve my teaching skills. By researching on different skills, methods, and techniques it will be beneficial for my experience. So overall yes this is achievable by working harder to learn more skills and reading relevant studies. 

R
RELEVANT - Why am I setting this goal now? Is it aligned with overall objectives?
Confidence is the main thing, if I create this goal now than when it comes to a potential teaching Job, I know what I will be up against.

T
TIME-BOUND - What’s the deadline and is it realistic?
At the end of the academic year as by this time I would have gone through the course and learnt the practical and more theory skills. 

SMART GOALS

Goals I would like to improve on would more of the theoretical side as the practical is more of my strong part in teaching. What I am starting to do more is including Welsh Government standards into my practice. By bringing in more strategies into my practice will enhance my teaching by giving the students more effective teaching to reach their full potential. 

Appendices – 2 teaching observations, Lesson plan for own session reflect on action plan for professional development relate to topic. 
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	Teacher

	Martyn Bowles

	Date
	25/1/24


	Group
	Level 3 H&S (FE)


	Topic/Context
	Exam Preparation

	Notes on the lesson:

	
Strategies
Visual
Reading & Writing 
Audible
Discovery learning
Lecture
Group work 
Discussion 
Brainstorming
Assignments
Q&A
Video
Gaming & Quiz
Buzz groups 
Case study









Engagement notes

Using mind maps for each student.

Using YouTube videos but stop through using question and answer. 

Worked in pairs to create flashcards. 



Behaviour management 

Students arriving late being disruptive on their phones not saying sort they are late. Lecturer spoke to them after the lesson if they are going to be late email the lecturer and not to be disruptive when coming in.

Student got distracted on the computer and went off topic lecturer quickly realised and reinforced ground rules. 

Students chatting during some important information about the exam which was really testing the lecturer’s authority. 

Learners after the 5-minute break still on their phones again lecturer was quick to reinforce the rules again. 


This lecturer was very autocratic towards students to get on with the learning ready to prep for the exam.





· Positive with the learners. 
· Praising learners after all answers given.
· Introduction
· Straight into Q&A working in groups (Whiteboards) Recapping on acronyms.
· Walking around to see answers.
· Going through theories. 
· Democratic leadership
· Explain but really get the answers out of the learners.
· Q&A
· Learning notes out. 
· Professional
· Case study 
· Let them know that they have a break, so they work harder.
· Good knowledge.
· Thank them for the answer and guiding them through the answer.
· Getting them to write down notes. And as a class go through the bullet points. 
· Going back to the model and inputting different scenarios and how to apply it to the theory. 
· Always question and answer. 
· BREAK – Games to refresh the brain. 
· Having a laugh with students 
· Exam questions within an exam environment
· Timed exam question then a 5-minute phone break or chat.





	

	What I have learned:

	
When going through a big workload with the class it is a good thing to stop halfway through and refresh the learners’ brains to enhance engagement

Student Centred approach.

When Exam prepping ensuring to go through everything, they have learnt so far. – Exam questions given to students and complete within an exam environment

Mind maps with the students on the different theories ready for their exams.

Gain knowledge of the subject before so it will help. 

Standards with the students – Positive relationships but not being their best mates. 


When going through a big workload with the class it is a good thing to stop halfway through and refresh the learners’ brains to enhance engagement

Democratic leadership to guide the students through the question.

Setting high expectations which inspire, motivate and challenge pupils.

Demostrating good subject and curriculum knowledge.





	

	Targets to improve my own practice (mapped to professional standards):

	

Being positive with learners - Build positive and collaborative relationships. Working to build and maintain relationships with learners, colleagues, employers.
and others as appropriate

Always be adaptive lessons will not always go to plan. Always plan lessons. - Plan and deliver effective learning, teaching and assessment identifying, preparing, delivering, and assessing learning programmes.

Including Welsh In lessons. - Understand the importance of the Welsh culture and language as a bilingual Nation pursuing opportunities for my own Welsh language development and promoting its importance to others. 
	











	
	






Teacher Observation Form 
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	Teacher

	Stephen Williams 

	Date
	
18/1/2024

	Group
	
Year 1 University (HE)

	Topic/Context
	
Strength and conditioning 2 hours lesson

	Notes on the lesson:

	
Strategies
Assignments
Q&A
Video
Gaming & Quiz
Buzz groups 
Case study
Visual
Reading & Writing 
Audible
Discovery learning
Lecture
Group work 
Discussion 
Brainstorming














Engagement notes

Made the lesson interactive by working in groups / pairs.

Videos used for visual learners.

Getting learners to demonstrate techniques in the gym.


Behaviour management 

Start of the lecture ground rules were stated no phones, no disrupting in class and no messing around. 

3 or 4 students constantly in their phones so instead of saying off your phones he sent them out for a 5-minute break. 

A group of students during the class were being disruptive and talking over the lecturer. He waited for the class to go quite so everyone would pay attention.

A learner halfway through the lesson pulled out some sweets from his bag and being loud. The lecturer told the student to either put them away or in the bin. 

In the gym a group of boys were messing around in the gym. The lecturer saw this and established firm and fair ground rules to ensure that no one gets hurt or injured. After the telling off the students began messing around again.

This lecturer was very autocratic towards students to get on with the learning. 


Q and A to get leaners understanding and knowledge - Learner focused. (Not giving information, questioning to keep learners engaged instead)
Admitted forgetting a point from a question and answer with a learner.

Mentioning different techniques through PowerPoint. 

Lecture style – PowerPoint.

Not putting people down for wrong answers, motivating learners to participate and answer questions.

Set rule from the start phones away.

Mentioning S&C courses available for extra knowledge for students


Video – YouTube – visual learning
Pause after video to ask questions.

Gaming / quiz.

Google classroom for resources.

S&C Practical

Worksheet to keep engagement and have knowledge on the ability and knowledge of learners.







	

	What I have learned:

	
By doing a presentation so all the information on technique then into practical. 

Student Centred Approach.

Discovery learning so giving the information then when in practical in pairs go find out on your own how to do it. 

Ground rules with student’s phones away. To enhance more engagement within the classroom. 


	

	Targets to improve my own practice (mapped to professional standards):

	
Positive with learners 

Best practice

Engaging cognitive skills

Demostrating good subject and curriculum knowledge.

Demonstrating good subject and curriculum knowledge
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Lesson Plan

	Topic: Knowing how activities contribute to a healthy lifestyle
	Class: Health and social level 1


	Date:30/11/23

	Length of lesson: 2 hours
	Number of students:
8 – 12 students

	Resources required:
PPT
Jamboard
Video
Assessments



	Aim of Lesson

Knowing how activities contribute towards a healthy lifestyle. 



	Learning Outcomes – The Learners Should Be Able To:

Knowing that being active can create more of a healthy lifestyle.





	Previous student knowledge required for the session:	

· Knowing what contributes to a healthy lifestyle.
· Knowing what contributes to an unhealthy lifestyle.





	Anticipated difficulties (if applicable):

Some reading and writing 
Grammar and spelling 



	Professional Standards (where are these being met within the session)

V2 - Promote engagement in learning and equity of opportunity for
all to reach their potential - by including question and answers throughout the lesson to engage the students and promote input from individuals.
V5 - Collaborate with others to enhance practice - including questioning and answering on the kettlebell as well as using group work to collaborate with others.
K3 - Critical evaluation as a basis for effective practice - through discussion with the students after the lesson and session to gain an understanding of how they think the session went. Thus, providing learners opinions to add to evaluating the session.
K4 - Appropriate use of digital and/or other technologies, and resources for learning - through using PowerPoint and providing students with all equipment needed for the session.
A1 - Design and plan learning activities and/or programmes - through designing the lesson and session.
A2 - teach and/or support learning through appropriate approaches and environments - using different teaching styles (whiteboard and demonstrations).
A3 - Assess and give feedback for learning - using question and answers throughout the lesson as well as after the lesson.
A4 - Support and guide learners - Q and A, opportunity to ask questions throughout the lesson.






























Lesson Detail:

	
Stage 
	
Focus
	
Strategy 
	
Time 


	Introduction






Development 















Plenary/conclusion




	
Recap of last lessons






Task – listing 10 activities.


Going through different activities

Jamboard collaboration


Look into the benefits by using the list they already created. 





Video to conclude learning.


Different activities to make them understand
	
Brainstorming






Group work



Lecture – research 



Jamboard

Assessment – research 







Visual learning – Video



Gaming – Demonstration – Discovery learning
	
11:30 – 11:45






11:45 – 12:00



12:00 – 12:05




12:05 – 12:20







12:20 – 12:30



12:30 – 1:30











	Assessment Strategies: when and how are they included within the lesson?


Group work to create a list together – Identify the benefits of activities by writing all down on the google document. 






	Informal reflection (to be completed after the session)



Lesson went well, few pupils were missing from the lesson. All students engaged until the video they switched off maybe I should stop and start the video and prepare questions for the video. 1 group of pupils were very hard to engage 0 motivation, maybe next time I should be more fun and bring more activities in the lesson. 
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