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Introduction

As the name suggests, "professional career development" refers to a range of services and activities aimed at helping individuals and organisations navigate a variety of career transitions in an effective manner (Al-Waeli, 2019). During this analysis, it is necessary to explore the significance of professional career advancements. In addition to this, the study seeks to identify the elements that influence professional career growth as well as the principals that are associated with it (Darcy, et. al., 2019). In addition to this, the research has concentrated on the examination of crucial aspects of professional growth. When doing research or conducting personal reflection, it is necessary to address the analysis of individual development and strength (Bocciardi, et. al., 2017). This reflection will reflect my employment plan and my future journey and will aims at developing the skills for work place using SWOT, Johari framework. Ever since I started this course, I have been able to enhance not only my knowledge and awareness of the professional world but also my skills and experiences.
This will further help me in enhancing Self-awareness and developing confidence and other skills for working in a workplace. In the most basic sense, self-awareness is a state of mind in which one's self is the centre of attention (Corkill, et. al., 2015). 





Findings

Highlight personal SMART goal
The SMART method in management is commonly stated as the standard for developing effective, measurable goals and objectives. After meticulously analysing and assessing my capabilities and skills I will present a framework of my Smart objectives, which will enhance my future career.
Specific
My future goal is to setup an individual business in the beauty industry after I finish my studies.
Measurable
Yes, it is measurable and it can be done through evaluating the performance competing with others and studying this course I have developed skills to effectively stand with my competitors
Achievable
This plan is achievable as I have been saving money for this aim and I did it during my previous jobs. Further, with my strong credit score, I can secure a loan from a bank. Furthermore, in addition to making my way up the beauty business ladder, I have been engaging in a variety of seminars to assist me develop my abilities and understanding of the beauty industry as I progress.
Realistic 
Using the Pareto 80/20 Rule system, which prioritises tasks based on their relative importance, I can focus on completing the most important tasks first while still getting good results. According to the Pareto principle, only 20% of events have 80% of the effects they do (Naoum, et. al., 2016).
Timely
The goal is to be achieved and derived within a time frame of 3 years.

SWOT analysis

SWOT analysis is a tool which is used by organizations and individuals for strategic management and planning for their future growth and development (Emet GÜREL, Merba Tat. 2017).
My Swot Analysis
Strengths
I believe myself to be reliable, attentive, quick to adapt in all I do in my professional life. I’m resilient and I am learning new skills which I can put to use to persuade potential client/s to appreciate our offerings.  (Makarenko, et. al., 2018).
Weaknesses
Some times I lack confidence, I tend to be very hard on myself, I overthink things too much and can get very stressed about it  
Opportunities
Advertising platforms for the industry, acquiring other sets of skills that would allow me to work more effectively and develop more connections in the beauty sector. Additionally, completing my courses effectively will enable me to pursue more rewarding work possibilities.
Threats
With the Pandemic, we face the possibility of losing a job, which is a significant risk. Additionally after I have completed my degree and am ready to launch my own business, I am well aware of the enormous amount of competition I will be required to compete with.
Skills Audit
Employability skills refer to the transferable skills that individuals utilise in their workplace. Employers often seek these diverse set of skills in candidates in addition to their academic qualifications. In order to stay relevant and improve their efficiency, employees should focus on building up their employability skills.
The Johri Window Model

1 Open	Known to self and to 	Others	2 Blind	Not known to self but known to others
3 Hidden	Known to self but not 	To others	4 Unknown 	No known to self or others


This model is a technique which is used to raise self-awareness in an individual and it also helps others to better understand work skills
Open
In my opinion, the qualities that distinguish me and that everyone else knows about me are my capacity to be determined in all I do, my reliability, and my hard work. I would say that the majority of people are aware of my unwavering commitment and diligence.

Blind
The one thing I don't realise about myself, but others do, is that I am a selfless person who always goes out of my way to help people in need, even if it means spending my own money.
Hidden
I have always wanted to be a business owner. However, my lack of exposure and not having a degree in business was always getting in my way to achieving my dreams.

Unknown
Up until now, I had not realized that this course will help me reach my goals.

Learning Styles & Personnel Development Plan
Understanding learning style can be extremely beneficial, as it enables you to better understand how your brain processes knowledge so that you can retain and apply it effectively. You have a better chance of success if you understand your learning style and use it to your education and learnings (Savickas, 2013). 
The first learning style model is David Kolb's "experiential learning" approach, we learn constantly and develop certain strengths. There were four learning modes identified by Kolb: accommodating, convergent/divergent, assimilation, and assimilation/converging. Adapters, in Kolb's opinion, were "hands-on" individuals eager to gain knowledge by first-hand experience. People with convergence tendencies are more adept with abstract concepts, yet they still like to finish up with tangible outcomes. Theories were clear, but they wanted to put them to the test in the real world. Diverges tended to construct theories that might be applied more widely by drawing on life observations and practical concepts. Moreover, according to Kolb, Assimilationists were the most adept at working with abstractions. They expanded their knowledge by creating their own theories.
The second Learning Style is Mumford learning Style. Kolb's model was created by Peter Honey and Alan Mumford, who concentrated on how learning is applied in practise, particularly in the workplace. They discovered four new styles of learning: Activist, Pragmatist, Reflector, and Theorist - all of which are labels that we would use to describe ourselves and our co-workers organically.
According to the result of the test I have undertaken, my learning style is reflected as I am an observer.  I learn from my past experiences and people around me. I believe that this style even best suits me because of my cautious approach towards thing and business idea.




Scoring and Interpreting The Learning Styles Questionnaire
.
2	7	1	5
4	13	3	9
6	15	8	11
10	16	12	19
17	25	14	21
23	28	18	27
24	29	20	35
32	31	22	37
34	33	26	44
38	36	30	49
40	39	42	50
43	41	47	53
45	46	51	54
48	52	57	56
58	55	61	59
64	60	63	65
71	62	68	69
72	66	75	70
74	67	77	73
79	76	78	80
			

TOTALS								
Activist 	Reflector 	Theorist 	Pragmatist

Professional Development plan
In connection to your personal, educational, and professional growth, a Professional Development Plan (PDP) is a document that summarises the goals you would want to attain in relation to your development. Of addition, there is a part in your plan dedicated to reflecting on your learning, performance, and/or success (Savickas, 2019).

My Individual PDP
I want to improve my communication skills so that I can connect more effectively with my clients 
Undertake a brief course in order to improve my technical abilities.
Also, I want to achieve the number of engagement and motivation approaches that not only helps me in building my skills and knowledge but also help me to get to know more about the employees needs and satisfaction at the workplace as well.
Enrolling in a personality development course to work upon my body language and interaction skills.

Conclusion
Professional career growth, according to the findings of the following study, is a critical aspect in advancing one's professional career in the long run. The study also discovered that the growth of one's own personal strength and development has a significant impact in the development of one's professional career. The next research study brings the investigation into the effects of professional career advancement on an individual to a close. Additionally, the main aspects of professional career growth have been highlighted in this study and via personal experience. Furthermore, the research incorporates ideas of professional career growth, as well as personal strengths and advancements, such as the advantages of behavioural approach.
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Appendices

Which activities during the course attracts you the most?
How you react to new business ideas or models. 
Are you comfortable in sharing your personal experiences in a public place?
What motivates you to learn more?
How to accept criticism?
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