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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

[bookmark: _GoBack]In regards to my academic performance, upon reflection of exam failures it was very important that I really focus and try to find what works for me in terms of revision and utilising any help and support I could get to help me achieve a pass mark for the exam. During the last 2 months I found myself becoming very stressed as I had failed my three exam attempts and was very concerned and distressed as to where that left my career. Upon speaking with my Sargent and the university I was given a fourth and final attempt at the exam and knew I had to work extra hard to make sure I achieved a passed.  I have worked on my planning and time management skills as this was an area of improvement that definitely needed work from my last review. By devising a revision plan and taking the time to gather all the relevant revision notes I needed from Moodle and from my own notes taken from the lessons helped to formulate a revision plan that were broken down into 3 topics a day which I felt made a massive difference in my learning as I was breaking down that topic and really dissecting it apart by making visual revision posters which helped to get a better understanding of the topic. As well as recording myself and revising NCALTS that I had previously completed to really get a full understanding of that topic. By revising this way I didn’t feel overwhelmed when revising as I previously did because before I was trying to look at a variety of topics in on go and the information wasn’t going in effectively. As well improving the skills I mentioned above I needed to work on answering the short answer questions and understanding what the question were actually asking as I feel that was really letting me down when completing the exams. Trying to get my head around those questions was challenging but once I got guidance from the university and from the tutors on how to answer this style of questions, I made sure that before I did answer the question I read it through thoroughly and considered my answer before writing anything down. I feel once I made the changes I have mentioned above it gave me the ability to pass my exams and I was extremely pleased to have passed two exams in short space of space considering the trials and tribulations I had previously faced. 
To relieve the stress from recent failures and work load I identified above I felt it was vitally important for my mental health to exercise. I found working out at home and taking my dogs for frequent long walks after working out, really boasted my mental health and helped to see things clearer and gave me the motivation to sit down and revising without feeling sluggish and unmotivated. The charity MIND states doing something physical releases cortisol which helps us manage stress. Being physically active also gives your brain something to focus on and can be a positive coping strategy for difficult times. (MIND, 2022). I feel it is important to carry on exercise whilst on the job as at times the role of a police officer can become quite challenging and often affect your mental health. Exercise provides me with the release I need to off load and take away any of those negative effects stress has on me. It has been proven in recent studies and surveys that 822,000 workers suffering from work-related stress, depression or anxiety (new or long-standing) in 2020/21 (Labour Force Survey (LFS), 2016). The HSE 2021 state that Work-related stress is defined as a harmful reaction that people have to undue pressures and demands placed on them at work (HSE, 2021). 


Reflecting on my attitude over the last 6 months I feel it has been very positive throughout even through the most trying times. Specifically looking at the last 2 months as this period of time has been quite challenging and I feel I’ve been able to adapt myself accordingly to the setbacks I have faced by being resilient. Having this resilient attitude I feel that will serve me well in my policing career as even though I have faced these setbacks I have still maintained a positive attitude and still carried on working and fully throwing myself into my revision and making sure I do the upmost to pass both exams and not letting what has happened effect that or hinder my learning in anyway. Even though it was unfortunate I had to go through certain situations I feel it has definitely made me into a better person and has challenged me to work under pressure and quickly adapt to change things round and to make a positive out of the situation. It was definitely a wakeup call and it gave me the push I didn’t know I needed to show me I do need to fight for the job I’ve worked so hard to get and this determination and drive will definitely aid me throughout my policing career. Reflecting on my behavior towards exams and failures that have recently occurred in the last 2 months have been dealt with the upmost resilience and positivity. I have been so determined to pass my exams and pursue my career as police officer as it has been passion of mine since I was younger to join the police and have been applying since I was 19 years old and have constantly been determined to get in and I wasn’t going to let this small hurdle hinder that for me.
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Within my answer and drawing on the police incident I am going to discuss, I will reflect and show my understanding of the core principles of ethics, equality, diversity and human rights, as well as any relevant Codes of Practice considerations, culturally sensitive practice and language preference. 

On the 20th April 2022 at approximately 18:45hrs I was on mobile patrol in full police uniform with my tutor when I was made aware of a domestic disturbance taking place at an address, involving two persons I now know to be the RP and her sister the perpetrator. The initial report made to police was from RP stating that her sister the perpetrator had slapped her to the face. I used his force issued radio to state that we would attended the incident. 

On the 20th April 2022 at approximately at 18:50hrs myself my Tutor arrived at the location of the incident. As I was getting out of the marked police vehicle I activated my force issued body worn camera, I exhibited this footage and uploaded it to evidence.com. As I was getting out of the vehicle I could see the RP stood on the pavement outside of her home address. Myself and My Tutor approached The RP and asked her what had happened. The RP stated words to the effect of her sister was being very aggressive and that they were having a verbal argument. The RP then went on to say that "SHE GOT UP AND SLAPPED ME AS HARD AS SHE COULD". Further to that statement the RP went on to say that her mum had to step in between the perpetrator and her to try and protect her from the perpetrator. The RP then told officers that she then walked outside. The RP was visibly very upset and shaken from the incident and it was clear that she had been crying. I informed the RP that we would be arresting the perpetrator, this information also upset the RP and she stated that she didn't want her sister arrested she just wanted the perpetrator to leave her alone. I had to inform the RP that unfortunately because of the nature of the incident the RP disclosed to myself and my tutor we had to take positive action and arrest the perpetrator because she had assaulted the RP. This information distressed the RP further and I had to reassure the RP and explain to her that it is the best action to take as it allows everyone involved in the incident time to calm down and taking the perpetrator from the home address to custody it gives the perpetrator time to reflect on their actions and hopefully It prevents further harm and similar situations arising in the future. The RP disclosed to myself that if her sister the perpetrator was arrested it would only make the situation worse for her and she believes that officers simply having a conversation with her would be enough to stop the perpetrator. 

Whilst myself and my tutor was still outside of the address we had decided to point to point on our Sargent with our forced issued radios to discuss the information the RP had just disclosed that arresting the perpetrator it could likely cause more problems for the RP and to see if there was an alternative other than arresting the perpetrator as due to her age police custody is not always the necessary action to take. Our Sargent carried out the initial checks on NICHE and notified us that the RP is s a medium risk victim of domestic Violence from her sister the perpetrator. The risk was too high to leave the perpetrator at the address and upon having a further look into the previous incidents myself it became very clear that this was a continuous reoccurring situation to happen between the RP and also other family members as there were complaints made my other family members living at the home address concerning the perpetrator of a similar nature to the incident I am discussing. The National Decision Making Model was at the forefront of my mind whilst making these decisions. “The NDM is a values-based tool to provide a simple, logical and evidence-based approach to making policing decisions it should be used by police officers and police staff. The NDM will help police officers and staff to develop the professional judgement necessary to make effective policing decisions. It will also help them learn from decisions that have successful outcomes, as well as the small proportion that do not (College Of Policing, 2016).

Once my Tutor and I were made aware of this information we then made our way into the RPs home address. As I entered the building I walked a short distance down a hall way and then took my first left into a downstairs bedroom. As I entered the room I could see the RPs friend who I had met outside the address sitting on the chair and the perpetrator was sat on the bed. At 19:00hrs on the 20th April 2022, I then walked towards the perpetrator and told her to place her hands behind her back. I then said to the perpetrator “I AM ARRESTING YOU FOR DOMESTIV VIOLENCE COMMON ASSUALT", I then cautioned the perpetrator to which there was no evidential reply. I then informed the perpetrator that the necessity was to prevent any further harm coming to any person, to protect a vulnerable person and to ensure a prompt and effective investigation. I placed handcuffs on the perpetrator in the rear position I checked for tightness and then doubled locked my handcuffs to ensure they did not get any tighter. Once the perpetrator was in the handcuffs it became very evident that she was going to cause some conflict leaving the property as she became verbally abuse to her sister when trying to escort her out of the bedroom. The perpetrator became very verbally abuse to me and starting to push and shove her body weight into me so she could potentially escape from the scene. Whilst the perpetrator was carrying out these actions towards me Betari’s Box was at the forefront of my mind. The Betari Box Model is a straight forward model that allows us to understand how our attitude and behaviour can influence the attitude and behaviour of those around us (Changing Minds, 2022). I made sure I vocalised what she was doing to me so that the actions could be picked up on my body worn video and to make sure that my tutor could hear what was happening. I managed to hold my own and keep calm throughout remaining professional and keeping a calm but stern voice with the perpetrator. I felt I had made the right decision to use force and they were effective in line with police officer safety guidelines and put the handcuffs on the perpetrator as she could’ve potentially caused further harm to her sister if she wasn’t handcuffed immediately. As well as the NDM the Code of Ethics play a major role in an Officers behaviour and is very poignant to me as an officer when making decisions, The College of Policing state “The Code of Ethics sets out the policing principles that members of the police service are expected to uphold and the standards of behaviour they are expected to meet” (College of Policing, 2016). 

The perpetrator was then transported to the rear to our marked police vehicle and driven to our area’s Custody suite where her detention was authorised by the custody Sergeant in line with the Human Rights Act 1998 – Rights to liberty and security.  

Reflecting on this particular incident it was important to use the National Decision Making Model from start to finish and making sure The Code of Ethics was at the forefront of that. The National Decision Making Model also known as NDM puts the Code of Ethics at the heart of all police decision making. This distinguishes the NDM from other decision-making models and recognises the need for all police decisions to be consistent with the principles and standards of behaviour set out in the Code (College of Policing, 2022).

Total word count - 1363 


Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

The incident I am going to discuss and reflect upon is an incident where I played a significant role with a victim. The nature of the incident was stalking and harassment by their ex-partner and throughout I will explain what codes of practice was used during this incident and how I and a fellow officer supported the victim throughout the process and supported them through the criminal justice system. I will also be illustrating throughout how policing values were engaged as well as any other considerations.  

On the 19th May 2022 at approximately 09:00hrs I was on mobile patrol in full police uniform with my tutor when I was made aware of a male had handed himself into a police station following an accusation that his ex-partner had made against him. The initial report that had been made by a female who I now know to be the RP stating that her ex-partner had been stalking and harassing her and also threating her family. I used his force issued radio to state that we would attended the RPs home address for a welfare check and to update her on the current situation regarding her ex-partner. 

On the 19th May 2022 at approximately at 9:20hrs myself my Tutor arrived at the location the RP currently resides at. I was greeted by the RP who we followed through to the living room with her parents. Upon arrival I noticed the whole family were very distressed and shaken up by what was currently going on as the RP and her mother were shaking anxiously. Officers began to inform the RP that the perpetrator had been arrested under the Crime and Disorder Act 1998, Section 4 or 4(A) – harassment with fear of violence and stalking involving fear, violence, serious alarm or distress. Officers proceeded to inform the RP that he was now in police custody where his detention was authorised by the Custody Sargent. It was clearly visible to myself and my tutor that this was a massively relief for the RP and her family as they told officers that they had only just come back from staying at alternative accommodation because they were too scared to stay at the address as they believe the RP would carry out his threats. When the RP initial made the report to police and gave a statement just briefly outline what had happened she only wanted the perpetrator spoken to by police and to tell the perpetrator not contact her anymore, including her family and she did not support police action. 

However once myself and my tutor had spoken with the RP and notified her of the arrest and we saw how this incident had affected her. I asked the RP if she had changed her mind and would be willing to support police action by giving a full statement of incidents that have occurred. I explained to the RP that she would be fully supported by the police and relevant supporting agencies that could help her through this. I gave the RP a women’s aid card with details on how to contact them and explained how they could support her through this time and when the incident gets to court and how we can put different special measure in place to fit the RPs needs if this matter did go to court. The RP then stated to officers that she wanted to now support police action and prosecution and would be willing to give a full MG11 victim statement disclosing to officers the full nature of incidents that had occurred. I then went on to explain a victim personal statement to the RP and she was willing to provide a personal statement as the impact of the stalking and harassment has affected the RP so much she is currently of work due to stress and anxiety caused by the RP’s threats and actions. I felt it was important to explain to the RP that she wasn’t alone and there is support out there and that the police would do all they can to prevent this from happening again and by her supporting our action it would certainly prevent it from recurring as I feel the perpetrator did not believe the RP would report it to the police let alone make a complaint. 

The RP told officers in her statement that she had recently split up with her ex-partner and they had been in relationship for four years and that the RP had ended the relationship on the 8th May 2022. Since the relationship ended the RP stated that the perpetrator had not taken this well and had been persistently messaging her and threatened to turn up at her work place and has been circulating her home address in his car every night. The RP confirmed that she had been replying to messages and they had been going back and forth with messages on Sunday 8th May 2022 and Monday 9th May 2022 however from Tuesday 10th May the messages from the perpetrator began to take a turn with him threatening to hurt the RP and her family. The RP stated to officers that the perpetrator had messaged her saying he needed to collect his belongings to which the RP agreed he could come to her home address and collect and replied to the message that he would have to be quick as she was meeting a friend to which the perpetrator replied “I AM ON MY WAY, I WILL HURT EVERYONE”. The RP then states she saw the perpetrator car near her home address. The RP then explains to officers that she was stood outside her front door and she recognised the RP’s car which she disclosed the make, model and registration of the vehicle. She stated it was circling her house and neighbouring streets six times and the incident lasted around 45 minutes. During the 45 minutes the RP said the perpetrator would message her saying words to the effect of “WATCH WHAT HAPPENS and IM WAITING FOR YOU”. The RP has then replied to the perpetrator that she just wanted to be left alone to which the perpetrator replied “WHAT HAPPENS NEXT IS ALL YOUR FAULT HOPE YOU WILL SUFFER FOREVER”. 

The RP then went on to disclose another incident that took place on the 11th May 2022. The perpetrator had tried to call the RP in the morning and sending messages asking for forgiveness and if they could get back together the RP states this went on for most of the day and into the night with the perpetrator also asking if they could meet up. Then on the 12th May 2022 the perpetrator contacted the RP again asking if they could meet to which the RP replied saying she only felt comfortable meeting outside her home address where her parents could see her. The perpetrator did not take well to this and messaged the RP saying “YOU ARE MAKING THINGS WORSE FOR YOURSELF” once the RP stated to the perpetrator she did not want to meet him at all he messaged again threatening “I WILL CATCH YOU BY YOUR WORKS OR SOMETHING” the RP sated that it was at that point she told the perpetrator that she would contact the police as the RP had now become very scared. As stated previously the perpetrator did not believe the RP would call the police and continue with the ongoing threats stating he would ruin her life and everything around her. 

Following on from those incidents above the RP disclosed to myself that sometime in the March of 2022 the perpetrator had assaulted her on two separate occasions by hitting her to the face and slapping her once each time. The RP this happened at the perpetrators house and she did not report both of these assaults to police. With that information disclosed to myself It was vital that a public protection notice was put in my place for the RP and that the perpetrator to be further arrest for Domestic violence – Common Assault. Section 39 of the Criminal Justice act 1988 is: common assault and battery, intentionally or recklessly apply unlawful force on another person. Or make them apprehend personal violence. 

Reflecting back to this incident I feel I had reassured the RP and showed her empathy and care towards her and the situation which enabled her to open up to officers and to make a complaint against the perpetrator with the right help and support. The RP was extremely vulnerable and believed the perpetrator would follow through with his threats if police action was not taken.  

Total word count – 1434 


Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

My answer for this task will reflect on how I used the National Decision Model to assist in resolving this incident and how I used discretion in the decision-making process. I will then explain my responsibilities with regards to the prevision of the CPIA when conducting this investigation and retaining significant information. I will then discuss I utilised policing values to engage particularly through and analysis of the potential impact of bias on the decision making-process. 

On the 20th May 2022 at approximately 17:10hrs I was on mobile patrol in full police uniform with My Tutor when I was made aware of Domestic disturbance that had taken place at an address, involving two people who I now know to be The RP and the perpetrator who are husband and wife. The initial report made to police was from the RP stating that her husband the perpetrator had assaulted her. I used my force issued radio to state to the control room operator that we would attend the incident. 

On the 20th May 2022 at approximately 17:15hrs myself and my tutor arrived at the location. As I was getting out of the marked police vehicle I activated my forced issued body worn camera, I exhibit this footage as JLP01. As we approached the address we knocked on the front door and the RP has greeted us and allowed us into the address. Once in the house my tutor and I followed the RP into the kitchen. 

I have asked the RP what has happened to which she explained her and the perpetrator were having a verbal disagreement about him having a disciplinary in work regarding him selling alcohol to someone under the age of 18. The RP then stated that she had said to her husband “WHY WOULD YOU BE SO STUPID” and that they were simply having a conversation about the matter which then got heated. The RP has then asked her husband to leave the house. The RP explained too officers that when they have previously had a disagreement the perpetrator will leave the home address and then once they have both calmed down they will talk about what has happened. The RP stated her husband wouldn’t leave the house so she gripped his hand to get him to leave the house as the situation was getting quite loud and their two young girls were upstairs and she didn’t want them to hear anything going on. Gemma stated to officers it was at this point the perpetrator “PUSHED ME FLYING AND THEN HAD ME BY THE THROAT AND PINCHED MY ARM” as the RP was explaining this she showed myself and my Tutor bruising on her inner left arm and it was clearly visible that her arms were bruised. The RP then stated that perpetrator eventually left the home address to take their daughter to school and hasn’t been back to the home address since. I then conducted a search the property to confirm the perpetrator was not at the address. I then took a negative MG11 witness statement from the RP as she had informed officers she did not support police action and would not attend court if the incident was to go down that route. I then asked the RP a series of DASH questions to which the RP disclosed that an incident of this nature occurred between the pair around 6 years ago. The incident was not reported to the police and the RP explained it hadn’t happened again until this particular incident. I entered the DASH questions and answered a long side a Public Protection Notice that I would put into place for the RP and her three children. I then and took a photograph of the bruising on her left inner arm with my forced issued Samsung mobile device and uploaded to evidence.com where I would use it as an exhibit when interviewing the perpetrator once he had been arrested. Before leaving the address the RP was advised by myself and Tutor that the perpetrator was not allowed to return to the home address and to contact the police straight away if he did return and to make sure the front door was bolted shut and that the key remained inside the door to ensure the perpetrator would not be able to gain access as he still had a key to address. 

Following on from visiting the RP at her home address and seeing how this incident had affected her, I had made the decision to carry out arrest enquires to find the perpetrator and to launch a full investigation into this incident. My main concern throughout this was that the two younger children were at the home address at the time of the incident and that the nature of the assault was strangulation which makes the RP a high risk victim of Domestic Violence.

Arrest enquires were made to locate the perpetrator and he was arrested by officers for Domestic Violence. The perpetrator was then transported to the rear to the police marked police vehicle and driven to our area’s Custody suite where her detention was authorised by the custody Sergeant in line with the Human Rights Act 1998 – Rights to liberty and security. 



On the 24th May 2022 whilst in police custody the perpetrator was interviewed at 01:19hrs by myself and a fellow officer. I felt it was important to interview the perpetrator to get their side of the incident and how it will affect the outcome within the criminal justice system. The Code of Practice to the Criminal Procedure and Investigations Act 1996 (CPIA)  defines a criminal investigation as: An investigation conducted by police officers with a view to it being ascertained whether a person should be charged with an offence, or whether a person charged with an offence is guilty of it (College of Policing, 2013).
 I then conducted the interview by asking the perpetrator what had happened to which he disclosed that he had an argument with his wife regarding an allegation of cheating that had been made via his wife’s Facebook page. The perpetrator stated that his wife’s Facebook account had been hacked and that someone had messaged him notifying him that his wife had cheated on him whilst she was away for the weekend a couple of weeks ago. The perpetrator told officers this left him feeling angry and upset and he didn’t wish to speak to his wife for the duration of her holiday. The perpetrator then told officers that once his wife was back home they both spoke about the allegations and told her that he believed her and did not think she had cheated. However the perpetrator then went on to say to officers the cheating allegations had been playing on his mind and that is what started the argument on the 20th May 2022. The perpetrator states to officers that the pair were auguring about the cheating allegations and then things escalated and that’s when he attacked his wife. 

When officers asked the perpetrator how he assaulted his wife, he told officers he pushed her and then put his hands around her neck. Officers then asked the perpetrator to describe how he assaulted her in more detailed the perpetrator stated that he grabbed her one arm and then pushed her towards the kitchen table. He then stated using his left hand he then grabbed her neck and held his there for a couple of seconds.  When asked why he assaulted his wife he replied because he was angry and that he didn’t intend to hit her he just lashed out and now regrets assaulting her. The Perpetrator describes his behaviour during the incident as reckless and states that he has anger issues. The perpetrator acknowledges that his behaviour is not acceptable and has since contacted his local GP to seek medical help for this but has not yet managed to make an appointment 

Officers then asked the perpetrator if an incident of this nature had occurred between them before to which he replied they have had a few fights in the past, cannot recall completely what has happened but remembers that he has pushed his wife but nothing majorly physically. Officers then put an allegation to the perpetrator that his wife had to disclosed to officers that incident of this nature happened 6 years ago where the perpetrator  assaulted his wife by pinning her down, punched her in the head and then continued to hold her down on the floor. The perpetrator cannot remember what exactly happened but can remember something of that nature happening but cannot confirm if his wife sustained injuries from that incident. 

Drawing on a conclusion from the interview and reviewing that the perpetrator had fully taken responsibility for his action and admitted to the allegations made by the RP. Throughout this incident the NDM was at the forefront of my mind because although the RP did not support police prosecution it was import that police take positive action and put the significant things in to place to ensure the RP and her children’s Safety,  My Team Sargent and Custody Sargent both reviewed the case and came to the decision that the perpetrator would be cautioned as he had no previous criminal convictions and even though there was an incident disclosed to officers of a previous nature occurring over 6 years ago. The custody Sargent felt it was in the public interest to caution the perpetrator.  

Total word count: 1577


Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	
Interviewing 








	This area for development will be achieved by conducting more interviews as time progresses and my 3 week Hub attachment will help build a better understanding how long the interviewing process should be and when to finalise if important information has already been disclosed.
	· The HUB
· Tutor and fellow colleges and officers on my team.
· Sergeant 


	Continuous Timeframe 

	

Case file building  









	I will achieve this area of development by utilising my 3 week attachment at the HUB to gather as much information as I can to aide and assist me in the future to be able to build a successful case file. As well as that I will put myself forward to build casefiles for my colleagues to be able to get as much practice as possible. Utilising my sergeant and fellow officers on my team to help me if I am unsure will really help and aide my learning as I find I learn a lot better from seeing other people do something then I can carry it out after.  


Another way I can brush up on skills and training is via BOB and using the video tutorials. 
	· The HUB 
· Tutor 
· Officers on my team
· Sargent
· BOB 
	Continuous Timeframe 

	
Driving

 




	To achieve this area of development I will get authorisation from my Sargent to apply for the 3 week Response driving training course. 
	· Sargent 
· LDS 

	To be completed within The first year after phase 2 is completed. 

	Taser






	To be able to be fully resourceful as a police officer I will ask for my Sargent’s authorisation to apply for the 3 day Taser training course. 
	· Sargent 
· LDS 
	To be completed within one year and once given independent status 
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