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Introduction 
As professionalism is a quality that is seen as being of the highest significance, it would be prudent for workers to exhibit it while they are at work. Regardless of the unique culture of your company or whether the atmosphere there is more formal or more informal, you want your employees to get along well with one another. This is something you should prioritize. If there is a member of your team who "just doesn't get it," you need to examine whether or not you have given them the utmost amount of support and assistance that you are able to provide them. After all, the option to terminate an employee is often the one that leads to the largest financial loss. But, if you have invested all of the time and resources that you possibly can in an employee, then it is conceivable that you may need to begin discussions addressing ongoing problems with professional behaviour. This would be the case if the problems have persisted for a significant amount of time. Ask them, "Do you believe this work opportunity is a suitable fit for you?" After this point, if things do not improve or if they continue to engage in activities that are truly problematic or are becoming progressively problematic, you may be required to initiate the disciplinary procedure leading toward expulsion if they continue these actions. This may be the case if they continue to engage in activities that are truly problematic or are becoming progressively problematic.
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If you want to make a good first impression at your interview for nursing school, it is essential to have replies that you have thoroughly thought through and that you are able to provide with confidence. If you want to increase your chances of performing well in the interview, you should make sure that you are dressed appropriately for the occasion and that you keep an upright stance while you are talking to the other person. If you want to increase your chances of getting the job, you should also be confident in your answers. When you are having conversations with other people, you need to make an effort to reduce the amount of filler words and needless pauses that you use in such conversations. Make it a point to express your gratitude to the individual who conducted the interview for their time at the conclusion of the session before you leave the meeting. If the person who conducted the interview gave you their email address and contact information, you should follow up with them once the interview is over by sending an email to them using that information. In the message of appreciation that you write to the interviewer, reiterating that you are thankful for the time that they spent with you and letting them know that you are excited about the possibility of going to their nursing school are both important things to include. Your follow-up email reflects not just your excitement for the school but also your commitment to put in more effort on its behalf, which is quite impressive. You may set yourself apart from the competition even further by writing a letter to the person and sending it to them in the mail along with a message of gratitude for the time they have spent.
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	Strengths 
· a team of medical experts that have extensive training and a wealth of relevant experience.
· A log of open day events that have had a great deal of success in the past.
· The Clinic has a strong culture that places an emphasis on open communication and the sharing of information, as well as a dedication to elevating patients' levels of self-assurance.
· Patients who are interested in participating in the research charitable organizations in the community that were prepared to take part





	Weaknesses 
· 
a shortage of nurses to maintain consistent contact with patients notwithstanding their presence at the facility
· The open day events that are currently being held are not successful in recruiting new volunteers.
· There is insufficient time available on the staff's part to organize any more events.
· The staff does not have a clear understanding of their position in the patient relationship; the focus is solely on publicly available events rather than activities that involve partnerships.
· Since there is already a high demand for the services, adding more can't be done at this time.


	Opportunities
· 
A collection of passionate individuals who are prepared to lend their time and energy to the process of event development and administration.
· Patients who are taking part in the Patient Participation Initiative will have the chance to have their thoughts and ideas gathered from them at any point over the course of their visit to the clinic. This opportunity will be available to them at any time.
· When it comes to the hours that the clinic is open, the Head Nurse is prepared to be flexible in order to free up more time for the clinical staff.
· It is important to include the patients' input into the process of delivering practice.


	Threats

· There is a possibility that confidential information will be made public.
· Constant pressure to participate in things that individuals have not voluntarily signed up for






[bookmark: _Toc130049492]Strengths

While doing a SWOT analysis of your own strengths, it is all too easy to congratulate yourself and identify what it is that you feel to be the reason why you are good. Having said that, this is not the most effective strategy. Flip the coin and concentrate on what your customers now think of as well as what they will think are the strengths of your organization in the future.
Weaknesses
After compiling a comprehensive list of your company's SWOT-based strengths, it is very easy to get jaded and quickly gloss over your shortcomings without giving them a critical eye. This is a mistake that should be avoided at all costs. You should make every effort to steer clear of doing this at all costs. Because of this, you should begin by tallying up the number of strengths that may be extracted from the SWOT analysis, and after that, you should write down twice as many flaws as you did positives. Because of this, you will feel compelled to investigate, in more depth, the elements of your performance in which you have room for growth.
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You get to choose your own destiny by analyzing the many options that are presented to you based on your own capabilities in terms of opportunities, threats, strengths, and limits. This gives you the opportunity to take control of your own life. It is much too simple to see the future through a rosy tinted glass and to conceive of opportunities when none truly exist. Consider the options, which include the chances that are presented to you at this particular moment in time. Think about the possibilities.
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While doing an analysis of your SWOT threats, in the same way that you do when thinking about your SWOT weaknesses, you need to take a critical look at some of the things that you probably would rather overlook. This is because doing so is necessary in order to complete an accurate analysis.
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An organization can gain valuable insight into their current strategy as well as their future strategy by conducting an analysis of their Strengths, Weaknesses, Opportunities, and Threats (SWOT). This is a helpful technique that, when used correctly and with the appropriate amount of work, can give important insight. It is important to keep in mind that the results of the SWOT analysis are only one of many other analytical methods that, when combined, may give a more accurate study of your company. While clinical nurses have said that they possess certain skills and characteristics that are pertinent to health education practice, it would seem that clinical nurses lack the health education knowledge necessary for successful practice. According to the results of this study, enhancing the health teaching capabilities of nurses necessitates a mix of high-calibre education and training, in addition to supportive corporate cultures. If the educational needs of nurses on the main domains of the competence as well as its intrinsic and extrinsic influential factors are identified, it may be helpful in both the planning and organization of individualized training strategies as well as the promotion of appropriate environments to support a high-quality health education practice. This is because it may be helpful in both the promotion of appropriate environments to support a high-quality health education practice.
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Interview Question
· Do you find it more pleasurable to do projects on your own, with other individuals, or to work with other people on a project together?
· Do you have any degrees or certificates that are relevant to the field of health care?
· Have you ever been in a circumstance in which you needed to deal with a significant amount of blood? How did you find the strength to go through this challenging situation?
· Have you ever been in a situation at work that demanded your undivided attention immediately away? If so, how did you react? In the event that the answer is "yes," I would be grateful if you could describe what transpired and how you resolved the issue.
· Have you ever been in a situation in which you needed the aid of an emergency room or where you were obliged to remain in a hospital for a longer prolonged length of time? If so, how did you handle the situation? It's likely that the circumstances have forced you to revaluate your long-term objective of working in the medical field someday.
· Have you ever had a job that required you to be responsible for the health and well-being of other people? If so, please share your experience in the comments section below.
· How did you come to the conclusion that you wanted to make a profession out of being a nurse? What events in your life brought you to this decision?
· I would appreciate it if you could tell me about one of your most influential instructors. In general, what were some of the lessons that you learned from them?
· I would be grateful if you could tell me about a time when you had to break some unpleasant news to someone else and how you dealt with the issue. That would be helpful to me.
· In 10 years, when you look back on your life, what do you hope you've accomplished?
· Is there a member of your family who has previous experience working in the medical field and that you could go to for some guidance if you need it? Have they played any part in your decision to send an application to this particular school?
· Tell me about a moment when you were put under a tremendous lot of pressure at work or at school and how you managed to remain cool and collected despite the difficult conditions you were confronted with. It would be helpful for me to learn about your experience if you could share it.
· What about this specific educational school made you want to fill out an application and send it in?
· What kind of experiences have you had in the past that have assisted you in being better prepared for a future as a nurse?
· What other kinds of jobs would you be interested in doing if you hadn't settled on nursing as your vocation of choice?
· When did you initially become interested in working in the healthcare business, and what sparked that interest?
· Where would you travel and what would you do if you had a week in which you could do whatever you wanted? If you had this opportunity, what would you do with it?
· Which of these exciting job options most interests you?
· Which of your many strengths do you feel most proud of having?
· Who, alive or dead, would you most want to have dinner with, explain why, and how many others would you invite to the meal?
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